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Heads Up Yokosuka
Community Announcements
Base Movie Theater Closure – The Fleet Theater will
be closed Oct. 6 to Nov. 3 and the Benny Decker Theater will
be closed Nov. 4 to Dec. 2 for repairs and minor renovations.
Call the MWR Entertainment Office at 243-5215 for more
information.


High Rise Tower Housing Fire Evacuation Drills –
As a life safety requirement of Fire Prevention Month, the
CNFJ Regional Fire Department will be conducting annual
high rise tower housing fire evacuation drills. Each drill will
last approximately 20 minutes. During the drills, use the
stairwells to evacuate, not the elevators. After evacuating,
please go downstairs to the party room for a briefing. The
location and drill schedules are as follows:


Yokosuka:
• Oct. 17,  10 a.m. to noon and 1 to 3 p.m. at Ichiban,


Niban, Sanban, Yonban, Goban, Rokuban, Nanaban,
Hachiban, Kyuban and Jyuban towers.


• Oct. 18, 10 a.m. to noon and 1 to 4 p.m. at Bara, Ume,
Himiwara, Asagao, Shobu, Tsubaki, Satsuki, Ajisai, Ayame,
Fuji and Sakura heights.


Ikego:
• Oct. 24, 10 a.m. to 2 p.m.


Seasonal Flu Vaccine – USNH Yokosuka will provide
the seasonal influenza vaccine to all USNH beneficiaries Oct.
19 from 1 to 6 p.m. at Ikego Elementary School and Oct. 20
- 23 from noon to 6 p.m. at the Kinnick High School cafeteria.
All beneficiaries are encouraged to attend and get the seasonal
flu vaccine. Call USNH Yokosuka Preventive Medicine at
243-2608 for more information.


Navy College Office English Skills Class – Do you
need to improve your English grammar and writing skills?
The class will be held  Oct. 19 - Nov. 6 from 8 to 11 a.m.
Monday through Friday at the Fleet Recreation Center, 3rd
f l o o r ,  r o o m  3 4 7 .  R e g i s t e r  b y  e - m a i l  t o
navycollege_yokosuka@fe.navy.mil or call 243-8131.


Singling out single parents
By Chaplain Jack Carver


Have you ever discovered yourself secretly wishing you had someone to help you out, but decided
not to ask for fear of what people might think? Maybe you chose not to ask because you were afraid
others would perceive you as being weak, needy or incompetent. Other people told you, “If you need
something, just let me know.” However, you chose not to take people up on their offers, thinking they
only say such things because they feel compelled, or you simply did not sense that the offers were
sincere.


So, you know how it feels to need and want help, while feeling like you would be sending the
wrong message by accepting help.


Now consider another perspective. Suppose you had a magic sensor that told you whenever
people harbored this experience. They need help, but refuse to ask and won’t tell anyone. You
observe their struggles, as their lives become more difficult than necessary. You note they never
accept help, even after you sincerely and generously offer to assist. You’re inclined to ask, “Why
does it have to be so hard?”


We all know how difficult it is to be vulnerable. In our challenging and professional environment,
we sometimes mistakenly expect ourselves to be superhuman. We spend an enormous amount of
energy attempting to convince ourselves and the world around us “I got it.”   When it comes to
meeting the basic competencies of our professions and basic life skills, “I got it” prevails. However,
sickness happens at all levels of our lives:  physical, emotional and spiritual. Sometimes, life events
beyond control happen and we find it difficult to give ourselves permission to accept help.


One segment of military culture who knows this better than anyone else is the single-parent
population.


According to the Department of Defense statistics, approximately 5.1 percent of active duty military
members are single parents. Military families headed by single parents experience multiple stressors
uncommon to civilian families and traditional two-parent families.  While military communities have
been blessed with comprehensive resources, most of them are more specifically designed to meet
the needs of single service members with no family members and traditional two-parent households.


The single parents whom I encounter go to great lengths to ensure they are not a burden to
anyone. They don’t want anyone feeling sorry for them. They are consummate professionals, ready
to meet the demands of the mission. This entails waking up an hour earlier than parents in two-
parent families to prepare bottles, diaper bags and backpacks. They carry the entire burden of working
out logistics and attendance at soccer practices, dance rehearsal and parent-teacher conferences.
Little reinforcement is available for those occasions in which their children don’t appropriately respond
to discipline. They keep close watch over their address books and calendars, so they are always
ready to call a baby-sitter should they need one. They participate in command formations before
working hours and attend command functions in the evenings.  When they receive orders to forward-
deployed commands, they spend an enormous amount of emotional energy and financial resources
to ensure their children will be cared for and safe while they carry out operational duties.


So, if you have a burden to help someone, take a look around your neighborhood or down the
hallway of your tower. If you see a single parent, consider it a sign that your sensor has been activated
and that you’re looking at a highly competent professional who is not comfortable asking for help.
Let him or her know life doesn’t have to be so hard and that you’re available and then take in the
blessings of a good samaritan.
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MWR Positions


Come join the MWR team!  Are you a customer service and team oriented
individual who possesses the qualifications for any of the positions listed
here?


Then come visit us in the MWR Building, room 225, or call 243-1246.


Club Operations Division
Lead Cook – NL-08, $14.06/hr.  CPO Club (2 RFT).
Night Operations Manager – NF-03, $10.78-$15.00/hr.  Club Alliance
(1 RFT).
Cook – NA-05, $10.72/hr.  CPO Club (2 Flex), Food Court (1 RFT).
Waiter/Waitress – NA-03, $9.29/hr.  O’ Club (2 RFT/5 Flex), CPO Club
(1 RFT/2 Flex), Club Alliance (1 Flex), Negishi Club (2 Flex).
Food Service Worker – NA-03, $9.29/hr.  Food Court (7 RFT).
Lead Cashier – NF-02, $8.71-$10.50/hr.  Club Takemiya (1 RFT).
Club Operations Assistant – NF-02, $8.71/hr.  CPO Club (2 Flex),
O’ Club (1 Flex), Club Alliance (3 Flex), Negishi Club (2 Flex).
Cashier – NF-01, $7.50-$9.50/hr.  CPO Club (1 RFT)
ID Checker/Security – NF-01, $7.25/hr.  Club Alliance (1 RPT/
4 Flex).


Child Development Program
Operations Clerk/Driver – NF-02, $8.71/hr.  Hourly CDC/SAC (1 RFT).
Program Assistant – CY-02, $9.45/hr.  Main CDC (4 Flex), Ikego CDC
(4 Flex), Hourly CDC (3 Flex).
Food Service Worker – NA-02, $8.59/hr.  Ikego CDC (1 Flex).


Community Activities Division
Cook – NA-05, $10.72/hr.  Bowling Center (1 RFT).
Program Assistant – CY-01, $9.45/hr.  Yokosuka Teen Center (3 Flex),
Negishi Youth Center (1 Flex), Ikego Youth Center (1 RFT), Negishi Youth
Sports (1 Flex), Negishi Teen Center (1 Flex), Yokosuka Youth Center
(1 RFT).
Recreation Assistant – NF-02, $8.71/hr.  Wood Hobby Shop (1 Flex).
Recreation Aide – NF-01, $7.25/hr.  Bowling Center (3 Flex).
Fall Teen Employment Program – NF-01, $7.25/hr.  Yokosuka,
Ikego and Negishi (9 Flex).


Recreation Division
Food Service Worker – NA-03, $9.29/hr.  Theater (2 Flex).
Recreation Aide – NF-01, $7.25/hr.  Single Sailor (1 Flex).
Duty Manager – NF-02, $8.71/hr.  Theater (1 Flex).
Recreation Aide – NF-01, $7.25/hr.  Marina (1 Flex).
Ticket Seller – NF-01, $7.25/hr.  Negishi Theater (1 Flex).
Paintball Attendant – NF-01, $7.25/hr (2 Flex).


Athletics Division
Field Maintenance Worker – NA-05, $10.72/hr.  Athletics (1 Flex).
Swim Instructor – NF-02, $8.71/hr.  Aquatics (11 Flex).
Lead Lifeguard – NF-02, $8.71/hr.  Aquatics (1 RFT).
Gear Issue Attendant – NF-01, $7.25/hr.  Athletics (1 RFT).
Recreation Assistant – NF-02, $8.71/hr.  Adult Sports (2 Flex).


*Due to publishing timelines, some jobs listed may not be available.
For the most up-to-date listing, check out www.cfay.navy.mil/mwr


HRO USCS Positions
Applications and forms for local/Japan-wide vacancies must be received


at the HRO, Yokosuka customer service desk, or through the mail at HRO,
PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cutoff date
of the announcement.  Applications may also be submitted through the drop
box located at the front entrance of the HRO, Yokosuka building. These
applications must be in the drop by close of business (4 p.m.) of the closing/
cut-off date of the announcement.


Postmark dated, faxed or e-mailed applications will not be accepted.


New


Housing Management Assistant – YB-1108-01, CFAY-96-09.  Open: 10-
01-09, Close: 10-29-09 (1st cutoff: 10-15-09).  *Japan wide.
Supervisory Environmental Protection Specialist – YC-0028-02,
NAVFAC-94-09.  Open: 09-30-09, Close: 10-28-09 (1st cutoff: 10-14-09).  *Japan
wide.


Continuing


Education and Training Technician (Child Care) – YB-1702-01, CFAY-
54-09.  Open: 06-8-09, Close: 12-07-09 (Cutoffs be established until filled).
*Location: Negishi.
Maintenance Support Technician (OA) – YB-303-01, NCTS-89-09.  Open:
09-21-09, Close: 10-13-09.


NEX Positions
All positions are open until filled. Applications are accepted Monday-Friday,


8 a.m. to 5 p.m., at the Navy Exchange Human Resources Office, building
3316, Room 217. Contact NEX at 243-4418/5150.


Food Delivery Operator, NA-2 – Food Services.  $8.59-$10.02/hr.
(1 Flex)
Food Service Workers, NA-2 – Food Services.  $8.59-$10.02/hr. (10 Flex)
Cook, NA-5 – Sbarro.  $10.72-$12.49/hr. (1 Flex)
Food Service Worker, NA-2 – School Lunch.  $8.59-$10.02/hr. (1 Flex)
Food Service Worker Leader, NL-2 – School Lunch.  $9.85-$11.03/hr.
(1 Flex)
Room Attendant, NA-2 – Navy Lodge.  $8.59-$10.02/hr. (1 Flex)
Sales Clerk, NF-1 – Fleet Rec Center.  *$7.25-$8.50/hr. (2 Flex)
Store Worker, NA-2 – Autoport.  $8.59-$10.02/hr. (1 Flex)
Sales Clerk, NF-1 – Autoport.  *$7.25-$8.50/hr. (3 Flex)
Computer Sales Technician, NF-2 – Electronics.  *$8.71-$17.73/hr.
(1 Flex)
Customer Service Clerk, NF-1 – Main Store.  *$8.25-$9/hr. (2 Flex)
Sales Clerk, NF-1 – Main Store.  *$7.25-$8.50/hr. (3 RPT, 7 Flex)
Specialty Sales Clerk, NF-1 – Main Store.  *$7.25-$9/hr. (3 Flex)
Store Worker, NA-2 – Main Store.  $8.59-$10.02/hr. (5 Flex)
Store Worker, NA-2 – Home Accents.  $8.59-$10.02/hr. (1 RPT)
General Clerk, NF-1 – Inventory Control.  *$7.50-$9/hr. (1 Flex)
Security Guard, NF-1 – Loss Prevention, Main Store.  *$7.50-$9/hr.
(5 Flex)
Personalized Service Clerk/Flower Shop, NF-1 – Services/Main Store.
*$7.25-$8/hr. (1 Flex)
Sales Clerk, NF-1 – MiniMart Ikego.  *$7.25-$8.50/hr. (1 Flex)
Sales Clerk, NF-1 – MiniMart Negishi.  *$7.25-$8.50/hr. (1 Flex)
Hair Stylist, NA-7 – Negishi Beauty Salon.  Commission (1 Flex)


*Salary based on experience


Chapel of Hope, Yokosuka
Organist for Gospel Praise service – One position. Position is for fiscal
year 2010. Must be fluent English speaker and be able to work a flexible
schedule dependent upon religious service needs. Prior experience required,
Navy Chapel preferred. For more information, please call Masami Kobayashi
of FISC Code 200 Contracting Office at 243-6835 (from on base) or (046)
816-6835 (from off base).
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Worship Schedule
YOKOSUKA: Chapel of Hope
• 243-6773/ 6774


Roman Catholic


SUN Mass, Main Chapel 0800
SUN Mass, Main Chapel 1100
SUN RCIA Class, Blessed Sacrament 0930
SUN CCD, classrooms 0930
SUN Youth Group, Old Thew Gym (G-113)*


1200
MON Adult Bible Study, Rooms 2 and 4 1730
WED Confession 1600
WED Perpetual Help Novena,


Main Chapel 1700
WED Mass, Main Chapel 1730
2nd TUE Pre-Baptism Class 1730
THU Choir Practice, Main Chapel 1700
THU Women’s Bible Study 1730
FRI Choir Practice, Choir Room 1700
1st FRI Mass, Main Chapel 1700
SAT Vigil Mass, Main Chapel 1700
SAT Baptism, Main Chapel 1500
SAT Confession,


Blessed Sacrament Chapel 1600
(or anytime by request)


NOTE: Mass is held each day at 1200 in the
Blessed Sacrament Chapel except for
Wednesday (1200 in the Naval Hospital Chapel).


General Protestant


SUN Worship Service, Main Chapel 0930
THU Choir Practice, Main Chapel 1830


Protestant Liturgical


SUN Communion Service,
Fellowship Hall 1100


Contemporary Christian


SUN Worship, Main Chapel 1700
THU Praise Team Rehearsal,


Choir Room 1600


Gospel Praise Service


SUN Worship service, Main Chapel 1230
TUE Women’s Bible Study,


Classroom 10 1800
WED Choir practice, Main Chapel 1830


Filipino Christian


SUN Worship Service,
Kinnick Little Theatre 1230


WED Prayer Meeting, room  3 1800


Church of Christ


SUN Worship, Kinnick Little Theatre 0930
SUN Sunday School 1100
WED Bible Study, rooms  2, 3 and 5 1800


The Church of Jesus Christ of
Latter-Day Saints


SUN Sacrament 0900
SUN Sunday School 1020
SUN Priesthood/Relief Society 1110


Location: Across from the City of Yokosuka Post
Office (Off base)


Seventh Day Adventists


SAT Saturday Worship 0930


Jewish Faith Community


FRI Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1800


Soka Gakkai International (Buddhist)


2nd AND 4th THU Classroom 10 1800


Specialized Ministries


A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*


TUE Fellowship Hall/Classrooms 1615


Yokosuka Student Ministries
(Middle School and High School)*


WED Middle School – Quest 1600
High School – One Way 1830


Protestant Women of the Chapel*


TUE Bible Study, Classroom 10 0900
TUE Bible Study 1800
3rd MONFellowship Program 1700


Japanese Women’s Bible Study*


TUE Main Chapel/Fellowship Hall,
Classrooms 0900


COMPASS Spouse Support Group


WED, THU, FRI  (Last week of month),
Room 5 0900


Men’s Christian Fellowship


TUE Study Group (Fleet Rec 3rd Deck) 1130
3rd SATBreakfast (Location varies)


*Runs from September to June


THU Officer Christian Fellowship
Classrooms 2/4 and 3 1730


Negishi: Chapel of the Rising Sun
• 242-4183


Roman Catholic


SUN Mass, Main Chapel 0800
SUN Confession 1700
SUN Bible Study 1730
THU CCD, classrooms 0900


Protestant


SUN Worship Service, Main Chapel 1030


IKEGO: Religious Services
 (Kyoto Tower Party Room,  243-6773/6774)


Roman Catholic


SAT Vigil Mass 1900


Pentecostal


SUN Worship Service 1000


Adult Bible Study


WED Nikko Tower Party Room 1800


A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*


WED Ikego Elementary School 1630


Yokosuka Student Ministries
(Middle School and High School)*


THU Middle School/High School – Q2
Kyoto Tower Party Room 1830


Note: In the event of an emergency, the Chaplain
on Duty can be reached by calling CFAY Security
at 243-2300.


Fleet and Family Support Center


Ikego FFSC
246-8052


Negishi FFSC
242-4125


Fleet and Family Support Center
243-FFSC (3372)


Visit our Web site:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


Congratulations on the birth of your baby!
Ian Calhoun and Courtney Calhoun are the proud parents of SCOTT ROBERT
CALHOUN born, Sept. 17, 2009 at 7:17 p.m., weighing 8 pounds 15 ounces.


Calvin Harris and Sharon Juarez are the proud parents of ANAYA LASHAE HARRIS
born, Sept. 19, 2009 at 1:20 a.m., weighing 7 pounds 4 ounces.


If you’d like to see your baby announcement published in the Fleet and Family Support
Center’s section of the Seahawk-Umitaka, stop by our New Parent Support office in
building 1558.


Classes This Week
Please call us at 243-FFSC (3372) to sign up today!


Monday, Oct. 12
Holiday


Tuesday, Oct. 13
Baby Basics 11:30 a.m. (3 hrs.)
CASA – Communication, Anger and Stress Management, Assertiveness
2:30 p.m. (1.5 hrs.)
Career Options and Navy Skills Evaluation Program (CONSEP) 8 a.m.-4 p.m. (4 days)
Healthy Relationships 5 p.m. (1.5 hrs.)
Money Management Workshop 10 a.m. (1.5 hrs.)
Welcome to Ikego 9 a.m. (5.5 hrs.)


Wednesday, Oct. 14
Youth Enrichment Class (Middle School) 3 p.m. (1 hr.)
Welcome to Negishi 10 a.m. (5 hrs.)


Thursday, Oct. 15
CASA 2:30 p.m. (1.5 hrs.)
Interview Techniques 12 p.m. (2 hrs.)
Ikego – Play Morning 10 a.m. (1.5 hrs.)
Pre-Marriage Seminar 9 a.m. (1 day)


Friday, Oct. 16
Credit Management 10 a.m. (1.5 hrs.):
Functional Teachers 1 p.m. (2 hrs.):
Sponsor and Sponsor Coordinator Training 2 p.m. (2 hrs.)
Play Morning 9:30 a.m. (1.5 hrs.)


Saturday, Oct. 17
Fall 2009 Modeling Fair (Pre-registration required)


***Please visit our Web site for more details about our classes.


Upcoming Classes
Oct. 19 Area Orientation Brief and Intercultural Relations Class; Labor and You


English as a Second Language; Enjoying Japanese Food
Managing Your Transition (TAMP)


Oct. 20 Car Buying Strategies; EML/Space “A” Travel; Government Employment
Ikego – Employment Overview and Tips; IA Spouse Support Group


Oct. 21 Basic Breastfeeding; Getting Started Teaching English; Thrift Savings Plan
Communication, Anger and Stress Management, Assertiveness (CASA)


Oct. 22 English Teachers Networking Group; FRG Leadership Meeting and Training
Government Employment Tips; The Basics of Retirement Planning
Ikego – Play Morning


Oct. 23 Home Buying Basics; Play Morning


Modeling Fair, Fall 2009
The Yokosuka Fleet and Family Support Center (FFSC) will be holding their semi-annual
modeling fair on Saturday, Oct. 17, 2009 at the Sullivan’s Elementary School
Gymnasium.  Modeling Agencies from around the Kanto Plan area will be in attendance.
The agencies will be seeking models for a variety of purposes such as commercials,
movies, advertisements, etc.  There will be three sessions at 10-11:30 a.m. (morning),
1-2:30 p.m. (early afternoon), and 2:45-4:15 p.m. (late afternoon).  If you are interested
in signing up, please visit our website:


https://www.cnic.navy.mil/Yokosuka/CommunitySupport/FFSC
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Konnichiwa


Supervising Management Analyst Kyousuke Kaneko makes a media
announcement at the 2009 City of Yokosuka joint drill held on board CFAY
at berth 12 Sept. 29.


Photo by Yuji Kawabe


Where do you work?                                                SRF-JRMC Management Office.


How long have you worked on base?                                         Twenty-nine years.


What is your favorite food?                                                                                                      Curry.


What is your life goal?        To travel the world on a luxury ship after retirement.


Navy League of Japan advisor Dr. Fred Harris presents CNFJ Rear Adm. Richard
Wren with his original watercolor painting inspired by his time as a visitor aboard
USS Kitty Hawk (CV 63), when it served as part of the forward-deployed naval
forces in Yokosuka.


U.S. Navy photo by MC2 Nardelito Gervacio


SOFA sponsored members of the CFAY community wait in line to make bulk
purchases of products such as food, beverages, toiletry items, detergent and more
during the Yokosuka commissary case lot sale at the red brick area Sept. 26.


Photo by Kazuyuki Takagi


An F/A-18C Hornet assigned to Strike Fighter Squadron (VFA) 195, takes off from
the runway on the island of Iwo To, formerly known as Iwo Jima, during field
carrier landing practice (FCLP). VFA 195 is attached to Carrier Air Wing 5.


U.S. Navy photo by MCSN Dominique Pineiro


A Poetry Alive! performer helps eighth-grade student Justice Stegall get in character
prior to the reading of a poem. Students from Yokosuka Middle School were treated
to an interactive poetry lesson recently at the school. Performers from Poetry Alive!
entertained students while presenting many well-known poems from around the
world. Several students were also invited on stage to act out the scenes from the
poems. It gave the students an opportunity to experience poetry in a new way.


Photo by Dale N. Duncan Jr.
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Moneywise seminar helps community improve financial future
Story and photo by Mark Elrod, CFAY Public Affairs


In an effort to help personnel prepare for their futures and navigate the current economic
downturn, Commander Fleet Activities Yokosuka (CFAY) Fleet and Family Support Center
(FFSC) hosted Moneywise seminars in the Community Readiness Center Sept. 23 - 25.


The Moneywise seminar, which is an
extension of the Public Broadcasting Service
(PBS) television series bearing the same name,
is an informative seminar aimed at preparing
people for their financial futures.


“Our purpose is to help people understand
how to use their resources effectively and we
do that through education,” said Moneywise
Military Tour Executive Producer Kelvin E.
Boston, who is also the host of the PBS series.
“Our focus is more on basic financial strategies
that will help individuals and families increase
their net worth over time.”


According to Boston, some people in the
military are doing well at saving or investing
for the future, yet some are not.


“What we learn from those who are doing
well is they basically do three things, all the
time,” said Boston. “They always try to reduce
their debts; they always try to save and they
all use all their military benefits. They don’t
leave anything on the table.


Boston and the other speakers at the
Moneywise seminars encourage military members and their families, as well as Department
of Defense civilians, to systematically reduce their debt by taking advantage of the resources
available to them on base.


“One of the things I suggest that people do, especially members of the military, is go
down to your Fleet and Family [Support Center], go down to your community resources
center and make an appointment with a financial counselor,” said Young America’s Financial


Coach Peter Bielagus, who was a guest speaker at the seminars. “In the civilian world you
can do that [but] it’s going to cost you somewhere between $100 and $350 an hour.
[However] in the military world, it’s completely free of charge and they can take you step
by step through a financial plan.”


According to Boston, one thing that some financially successful military members do
is make a commitment to save just 25 to 50
percent of their annual pay raise.


“That way it doesn’t impact the family’s
current income… that’s how they increase their
savings,” he said. “Sometimes they put it in
their Thrift Savings Plan, some times they put it
in a credit union, but just by doing that, it helps
them increase their net worth over time.”


In addition to the programs offered through
FFSC, military benefits play an important role
in helping people secure themselves financially.


“Right now we can’t talk enough about the
G.I. [Bill] benefit, about the V.A. (U.S. Department
of Veterans Affairs) mortgage… and also about
the pension benefit that military members have,”
said Boston “Those three, if used effectively,
can help families.”


The path to financial security lies in having
the tools to pave the road to success and
empowering individuals with those tools is the
main goal of the Moneywise seminars.
However, simply having the tools and
knowledge is not enough. It takes motivation.


“Don’t kid yourself that there is going to be a good and convenient time to focus on
your financial life,” said Bielagus. “So many people do; they say once I get back from
overseas, once I finish my deployment, once I get my next pay raise, once I get through
this divorce… then it will be a good time to focus on my financial life. I’m hear to remind
everybody that’s not true. There is never going to be a good time. So, you might as well
get started today.”


Moneywise Military Tour Executive Producer Kelvin E. Boston speaks to CFAY
personnel about ways to effectively save for their futures during the Fleet
and Family Support Center (FFSC) sponsored Moneywise seminars held at
the Community Readiness Center Sept. 23 - 25.


Appreciation dinner recognizes importance of area ombudsmen
Story and photo by Fumiyo Sato,
CFAY Public Affairs


More than 140 people came out to show their
appreciation to Yokosuka area ombudsmen at a dinner held
in their honor Sept. 18. This year, 36 ombudsmen from 31
ships and shore commands were joined by their spouses,
co-workers and commanding officers at the Commander
Fleet Activities Yokosuka (CFAY) Officer’s Club.


The Navy Ombudsman Family Program was
established by Admiral E.R. Zumwalt, Jr. then Chief of
Naval Operations (CNO), recognizing the issues and
concerns unique to Navy families. It allows Navy spouses
to present complaints, viewpoints and suggestions
directly to commanding officers.


“This volunteer program is designed to provide better
communication between Navy families and Navy
officials,” said Fleet and Family Support Center
Ombudsman Coordinator Brenda Ray. “Ombudsmen are
chosen individually by the commanding officers of each
command. They announce the position, and in turn,
applications are taken and interviews held by the
commanding officer, at which point, he decides who will
take the position.”


CFAY Commanding Officer Capt. Daniel Weed, who


was the keynote speaker, spoke of his appreciation to all
the ombudsmen for their contributions and support.


“I cannot say enough [about] what our ombudsmen
do. They absolutely refused to be recognized by name
for what they accomplished,” said Weed. “That is
something truly rare and unique. They do it unselfishly
everyday without fame and fortune, and I truly and
genuinely appreciate that.”


During his speech, Weed revealed as a surprise, a
conceptual drawing of the Ombudsman Park fountain,
which will be built near the Navy Lodge. “We will have a
monument to Navy ombudsmen; to truly recognize how
important they are,” said Weed.


Following a cake cutting with Yokosuka ombudsman
chair and vice chair, Weed and Commander U.S. Naval
Forces Japan (CNFJ) Rear Adm. Richard Wren presented a
certificate, command plaque and gift to each ombudsman.


After all the ombudsmen received their certificates,
the entire audience stood and applauded for their
contribution and hard work. The dinner concluded with a
commemorative group photo.


“My favorite moment was the revealing of the
Ombudsman Park fountain,” said Space and Naval Warfare
Command Ombudsman April Young. “I felt honored to be
there and was overwhelmed with the gifts of appreciation.”


(Left) Yokosuka Ombudsmen Vice Chair Nizzah
Bradley, CFAY Commanding Officer Capt. Daniel Weed
and Yokosuka Ombudsmen Chair Colleen Bourgeois
cut the cake during the Ombudsmen Appreciation
Dinner Sept. 18.








Yokosuka Commissary Holiday
hours – The Yokosuka commissary will
be open Columbus Day, Oct. 12 from
10 a.m. to 7 p.m.


NASA Astronauts Visit – Come meet
the crew of Space Shuttle Endeavour’s
23rd mission Oct. 14 from 6 to 7:30 p.m.
at the Benny Decker Theater. They set
sail to the International Space Station
July 15, 2009, they delivered the Kibo
Japanese Experiment Module and
carried Timothy Kopra to the station and
returned Koichi Wakata to Earth. Their
15-day  miss ion  inc luded  f i ve
spacewalks. Visit the Web site
www.armedforcesentertainment.com/
astronauts or call 243-5215 for more
information.


Halloween Trick or Treating –
Halloween trick or treating will be
conducted on board Commander
Fleet Activities Yokosuka and the
I k e g o  a n d  N e g i s h i  H o u s i n g
Detachments Oct. 31 from 4:30 to
8:00 p.m. Families and guests are
reminded to be respectful to those
homes not participating in Halloween
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Capt. Daniel L. Weed
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activities. Master Labor Contract
(MLC), Indirect Hiring Agreement
(IHA) and Hourly Payment Temporary
(HPT) employees are authorized up
to six guests. Status of Forces
Agreement  (SOFA) sponsored
personnel are authorized up to 10
guests. To bring a guest on board, a
request form obtained from the
Industrial Security Office (ISO) must
be filled out and submitted to the ISO
no later than Oct. 23. When entering
the base with your guests, please
show your gate pass, the request
form and your guests' ID such as
passport, Japanese driver's license
or resident card with picture to the
main gate guard. Children under 12
years of age are not required to show
their ID. The gate guard will issue a
Halloween sticker to each guest. Call
243-5330/5125/9523 for  more
information.


Military Family Housing (MFH)
Resident Satisfaction Survey – All
MFH residents will receive the REACT
Resident Satisfaction Survey (RSS)
by mid October. The RSS will be hand
delivered to your residence.  Each
survey will include a web link located
at the top giving you the option of
completing the survey online or by
mail.  Participation from all MFH
residents is critical. The resident’s
cooperation and candid responses,
allows the MFH Office to continue to
improve services to all residents. The
end date for the survey is Oct. 31.
Your thoughts and opinion really
matter. If you lose or misplace your
s u r v e y,  s e n d  a n  e - m a i l  t o
DONFHSurvey@celassociates.com
and provide your mailing address to
receive your survey code to complete
t h e  s u r v e y  o n l i n e  a t :  h t t p : / /
w w w. c e l a s s o c i a t e s . c o m / 2 3 1 -
29Navy.htm.


AAA Driver Improvement Program
Training – Want to improve your
driving skills and help reduce your risk
of being involved in an accident while
stationed in Japan?  Sign up to
par t i c ipa te  in  the  AAA Dr iver


Improvement Program tra in ing
session and gain the knowledge and
skills to improve on your driving
capabilities. The course is designed
for all drivers wishing to improve their
knowledge and understanding of
driving and risk management/collision
avoidance skills. The AAA driver
program is recognized in most states
for insurance premium reductions
and/or violator point reductions and is
c o n d u c t e d  b y  A A A - c e r t i f i e d
instructors. The training is designed
to be given as a six-hour session and
is geared to provide drivers with
practical guidance for preventing
traffic accidents. The CFAY Safety
Office offers these classes every third
Thursday of the month in Building 39B
classroom beginning at 8 a.m. Call
243-7354 for more information or to
sign up for a class.  These classes
are for fully licensed drivers 16 years
of age and older.


Compass Program Class – The next
available class will be held Oct. 28 -
30 in the Community Readiness
Center in room 223 from 9 a.m. to 1
p.m. each day. Free lunch provided
and childcare reimbursed. Compass
is a peer-to-peer mentorship program
designed to help Navy spouses adapt
to military life. Contact Shelle at 264-
7270, Shannon at 246-7920 or go to
www.gocompass.org  fo r  more
information or to register for the class.


Direct-to-Home Program – Satellite
dishes are now available at the
Housing Self-Help Center for active
duty military and Department of
Defense civilians with transportation
agreement residing off base. Due to
the limited number, dishes will be
issued on a first-come-first-serve
basis.  Cal l  243-5042 for  more
information.


College 101 for Spouses – Starting
or continuing college? Navy College
is offering a free course to help you in
your pursuit of higher education
Oct .22 a t  9  a .m.  a t  the F leet
Recreation Center on the 3rd floor in


Correction – The caption describing
the photo that appears top right on
page 16 of the Oct. 2 Seahawk
incorrectly identified Jamie Ruscitto
as Cary Fontanez.


From Chief of Naval Personnel Public Affairs


Following closely on the heels of the first Department of
the Navy Sexual Assault Prevention and Response (SAPR)
Summit hosted by Secretary of the Navy Ray Mabus in
September 2009, the Navy is moving
forward to eliminate sexual assault.


Key stakeholders were identified and
charged in NAVADMIN 282/09 to
reinforce Navy’s SAPR program, which
was established in 1994 under the name
Sexual Assault Victim Intervention.


The name change aligns with the
mission of the program, underlining the
importance of both prevention and
response.


While the Navy was the first service
to develop a program of its kind, it is
not resting on past successes as it seeks
to eliminate sexual assault from its
ranks.


“We will raise the bar when it comes
to sexual assault prevention and
response,” said Rear Adm. Dan
Holloway, director of the Navy’s


military personnel, plans and policy division.  “We will call
upon the total workforce – active, reserve and civilians – to
educate themselves and their shipmates on prevention and
response programs, to report crimes, or suspected crimes
before they occur, and to speak out when called upon during


investigations and prosecutions.”
    The chief of naval operations
designated chief of naval personnel
as the executive agent for the sexual
assault  prevention and response
program.  The Bureau of  Naval
Personnel will work closely with
other key organizations, including
m e d i c a l ,  l e g a l ,  c r i m i n a l
invest igat ions ,  secur i ty,  v ic t im
advocacy, military commands and
civilian resources to redouble their
efforts to educate the total force on
preventative and response programs.
    “Sexual assault is inconsistent with
our Navy Ethos, and our Navy total force
will be held to the high standards, which
they are expected to maintain as we
reinforce a culture intolerant of sexual
assault,” said Holloway.


Chief of Naval Operations (CNO) Adm.
Gary Roughead delivers remarks
during the Department of the Navy
Sexual Assault Prevention Summit in
Washington D.C.


U.S. Navy photo by
MC1 Tiffini Jones Vanderwyst


Military leaders on sexual assault: ‘Not in my Navy’


The Chief asks:
Did you know that in 1853, U.S.


Navy officer Commodore Matthew
Perry arrived in Tokyo Bay with his
fleet of black ships and came ashore
near present day Yokosuka, leading
to the opening of diplomatic and trade
relations between the United States
and Japan?


If you didn’t know, now you know.
– MCC(SW/AW) Eric Hannah, CFAY
Public Affairs


room 347. Call 243-8131 or e-mail to
cynthia.cross@fe.navy.mil to sign up
or for more information.


 Action Line correspondence may be
edited for length and readability.  Your
questions, suggestions and “Bravo
Zulu” comments are appreciated.
Address concerns with your chain of
command or directly with the parties
involved, at the lowest level possible.
If you don’t get results, send an e-mail
to cfay.pao.watch@fe.navy.mil.  We
welcome your feedback, especially if it
is of a general nature and can help
others.  To contact the Seahawk, call
243-5607/3003 or send an e-mail to:
Seahawk-Umitaka@fe.navy.mil.
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Yokosuka Sailors compete in annual George I. Purdy RHIB race
Story and photo by MCSA Michael Mulcare,
Navy Public Affairs Support Element Japan


Sailors from afloat commands at Commander Fleet Activities Yokosuka (CFAY) faced
off at the annual George I. Purdy Rigid Hull Inflatable Boat (RHIB) Race at Green Bay
Marina Sept. 28.


The annual race provides every forward-deployed unit here the opportunity to show
their deck seamanship, navigation and engineering skills. Commands participating in
the fun, team-building event include USS George Washington (CVN 73), USS Fitzgerald
(DDG 62), USS Shiloh (CG 67) and USS Mustin (DDG 89).


Sailors assigned to USS George Washington (CVN 73) position their rigid hull
inflatable boat (RHIB) to the starting line for Yokosuka’s annual George I. Purdy
RHIB race Sept. 28. The George Washington RHIB crew won the 2009 competition.


Boatswain’s Mate 2nd Class Kevin McCollum from the George Washington squad
said competitions like this bring out great camaraderie.


“We’re all one team, but it’s fun to show a little competiveness from time-to-time,”
said McCollum.


Distinguished guests at the Morale, Welfare and Recreation hosted event included
CFAY Commanding Officer Capt. Daniel Weed, George Washington Commanding Officer
Capt. David Lausman and Madori Purdy, the widow of George Purdy, the namesake of
the yearly competition.


“It’s a tradition every year going back to the 1970s,” said Seaman Michael Turner of
the George Washington team. “They have all the ships on base get their search and
rescue boats and we race them.”


Turner says the competition also tests a RHIB operator’s ability to properly maneuver
the boat and the crew’s ability to control movement without power. During the race
competitors must complete a 100-meter row, followed by a 400-meter motorized movement.
After reaching the final checkpoint, each boat crew turns off its engines and paddles the
RHIB past the seawall and to the finish line.


Keeping in the spirit of heritage and good-natured fun, the George Washington
RHIB team arrived in garb reminiscent of colonial Sailors, even mimicking the famous
crossing of the Delaware made by America’s founding father and command namesake –
George Washington.


After a neck-and-neck race against a skilled and motivated Shiloh team, the crew of
George Washington’s RHIB won by half of a boat length.


“I feel pretty good about winning,” said McCollum.  “I’m not going to lie, I was
pretty confident we were going to win. We came out pretty fiercely, as we always do.”


After winning the event, the George Washington RHIB crew accepted the 2009
George I. Purdy RHIB race trophy from Weed and Purdy.


George I. Purdy was an influential force in the Yokosuka community. Purdy served as
commander of an LST-542 class Tank Landing Ship, LST-973, in World War II. He also
served in Gen. Douglas MacArthur’s occupation government in Tokyo. In 1972, he
founded the Commodore Perry Council of Tokyo and the Navy League of the United
States in Japan.  In 1985, the Emperor of Japan awarded him the Third Class Order of the
Sacred Treasure in recognition of his post-war era contributions to relations between
Japan and the United States.


Participants endure Yokosuka Salty Dog Sprint Triathlon series
By MC3 Charles Oki, Navy Public Affairs Support Element Japan


Yokosuka Sailors and community members wrapped up the Salty Dog Sprint
Triathlon series at Commander Fleet Activities Yokosuka (CFAY) Sept. 26.


The Salty Dog Sprint Triathlon consists of a 400 meter swim, 10.5 mile bike ride and
5 kilometer run and is the last of three events held this season.


Kyle Rhodus, CFAY athletic director and triathlon participant with a finishing time
of 1 hour and 7 minutes, spoke about how events like the sprint triathlon can help
people stay in shape and live a healthier lifestyle.


“I think the biggest thing about the triathlon is that it’s typically a lifestyle change
for people,” said Rhodus. “When people get into triathlon, they usually can't just
come out and do it, they need to train to do it. That involves a lot of swimming,
running and biking.  Just by training to do a triathlon you get yourself in shape. If
people just want to give it a try, they can make a team with a different person taking
part in each of the three legs of the race.”


While most people recognize that the Navy’s culture of fitness entails more than
just successfully completing a physical fitness assessment twice a year, many Sailors
have found that events like sprint triathlons and road races are great options to judge
and improve physical fitness.


“Physical fitness is a key element to the U.S. Navy,” said Fire Controlman 1st Class
(SW/AW) Broward Maryan, a Dallas native, who finished with a time of 1 hour and 9
minutes. “We are part of the military and just because we’re the maritime branch
doesn't mean we should value fitness or our physical capabilities any less than anyone
else. Just last year, on the [USS] George Washington, we experienced something that
required everyone to be in the best physical shape possible,” Maryan said of a
shipboard fire the crew battled in 2008.


Maryan also added that events like this are a great way to enjoy a weekend outdoors.


“Most of the people out here are here to have fun,” added Maryan. “It's great just
to get out on this beautiful day, jump in the water, go for a bike ride and then go for a
run -  if you like to be in shape it’s a combination of stuff that can’t be beat.”


Yokosuka Sailors and community members swarm Green Bay Marina to start the
400-meter swim portion of the Salty Dog Sprint Triathlon Sept. 26. The Salty Dog
Sprint Triathlon tests participants physical and mental stamina through a 400
meter swim, 10.5 mile bike ride and a 5 kilometer run.


Photo by Kazuyuki Takagi
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日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報
職種名 等級 広報番号 募集範囲 締め切り


事務系（事務系（事務系（事務系（事務系（MLC)MLC)MLC)MLC)MLC)


技師職（建築） 7 FEC-CI-002-09(R2) I,II,III,IV Oct. 15, 09
技師職（建築） 7 FEC-PRY2-009-09(A) I,II,III,IV Nov. 13, 09
技師職（電気） 7 FFEC-CI-001-09(R4) I,II,III,IV Nov. 16, 09
技師職（電気） 7 SRFJRMC-119-09(R2) I,II,III,IV Dec. 1, 09
技師職（一般） 7 FEC-CI-006-08(R6) I,II,III,IV Nov. 5, 09
技師職（一般） 7 SRFJRMC-040-09(R3) I,II,III,IV Nov. 17, 09
技師職（一般） 7 FEC-CI-004-09(R) I,II,III,IV Nov. 30, 09
技師職（機械） 7 SRFJRMC-147-09(R) I,II,III,IV Nov. 17, 09
技師職（船舶技師） 9 SRFJRMC-178-08(R4) I,II,III,IV Nov. 25, 09
エンジニアリング専門職（建築） 6 FEC-PRY2-001-09(R3) I,II,III,IV Nov. 5, 09
エンジニアリング専門職（材料） 6 SRFJRMC-124-09(R) I,II,III,IV Nov. 5, 09
エンジニアリング専門職（機械） 7 SRFJRMC-050-09(R4) I,II,III,IV Nov. 17, 09
エンジニアリング専門職（機械） 7 SRFJRMC-050-09(R4) I,II,III,IV Nov. 17, 09
設計技師長 10 SRFJRMC-138-09(R) I,II,III,IV Nov. 5, 09
メンテナンスコーディネーター 4 NCTSFE-009-09 I,II,III,IV Oct. 13, 09
品質管理代行者（一般） 6 SRFJRMC-172-09 I,II Oct. 13, 09
安全検査職 6 SRFJRMC-150-09(R3) I,II,III,IV Oct. 15, 09


事務事務事務事務事務系（系（系（系（系（IHAIHAIHAIHAIHA）））））


児童成育プログラム補助職 3 MWR-42-09 I,II,IV Oct. 14, 09


技能系（技能系（技能系（技能系（技能系（MLCMLCMLCMLCMLC）））））


船舶索具工 7 FEC-PRY331H2-002-09(R)I,II,III,IV Nov. 25, 09
一般船舶機械工 7 SRFJRMC-174-09 I,II,III,IV Nov. 10, 09


期間限定従業員（期間限定従業員（期間限定従業員（期間限定従業員（期間限定従業員（MLCMLCMLCMLCMLC）））））


オフィスオートメーションクラーク 3 FEC-OP3P5-001-09 I,II,III,IV Oct. 20, 09


時給制従業員時給制従業員時給制従業員時給制従業員時給制従業員


コック 4 MWR-HPT-36-09(R) I,II,IV Oct. 15, 09
コック 4 NEX-HPT-146-09 I,II,IV Nov. 18, 09
カウンターアテンダント 3 NEX-HPT-CAY-C04-09 I,II,IV Nov. 16, 09
カウンターアテンダント・フォアマンA 4 NEX-HPT-175-09 I,II,IV Nov. 30, 09
ジャニター 3 MWR-HPT-44-09 I,II,IV Nov. 12, 09
ジャニター 3 NEX-HPT-612-09 I,II,IV Nov. 25, 09
ジャニター 3 NEX-HPT-607-09 I,II,IV Oct. 21, 09
救命職 3 MWR-HPT-25-09(R2) I,II,IV Nov. 16, 09
セールスチェッカー 3 NEX-HPT-SCY-A04-09 I,II,IV Nov. 16, 09
サービスワーカー 2 MWR-HPT-SWY1-09(R3) I,II,IV Nov. 16, 09
サービスワーカー 2 MWR-HPT-SWY2-09(R3) I,II,IV Nov. 16, 09
倉庫事務職 3 NEX-HPT-605-09(A) I,II,III,IV Oct. 27, 09
ウエイター/ウエイトレス 2 MWR-HPT-WWY-09(R3) I,II,IV Nov. 16, 09
ウエイター/ウエイトレス 2 MWR-HPT-31-08(R5) I,II,IV Nov. 19, 09


応募には「募集範囲」に該当することが第一条件です。募集範囲I,II,IIIは現基地従業員、IVは外
部応募者を対象としています。


I： 部署/部隊内従業員 - 募集を出している部署または部隊に勤務している方の中から選考する
場合です。範囲は最も狭いものです。
II： 現MLC/IHA従業員（通勤圏内）- 在日米軍施設の従業員で、募集する地区の通勤圏内の方。
具体的には、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当します。
III： 現MLC/IHA従業員 - 日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖縄が
含まれます。
IV： 外部 - 在日米軍施設の従業員ではない、完全に外部の求職者の方です。


詳しくはHROホームページ（http://hro.cnfj.navy.mil/）、ジョブ・ホットライン (046) 816-9000（軍
電243-9000）、または横須賀基地正門手前左、HRO日本人雇用課事務所（１階）掲示板をご覧下さい。


横須賀市内イベント情報横須賀市内イベント情報横須賀市内イベント情報横須賀市内イベント情報横須賀市内イベント情報
安全・安心フェスタ安全・安心フェスタ安全・安心フェスタ安全・安心フェスタ安全・安心フェスタinininininハイランドハイランドハイランドハイランドハイランド


開催日: 10月17日(土)9時30分～14時（雨天時は11月1日）
会場： ハイランド中央公園


白バイ・パトカー・消防車と記念写真、万引き防止紙芝居、防犯カメラ公開、
防犯グッズ配布、消防団放水実技、心肺蘇生法（ＡＥＤ）実演、市立総合高校
吹奏楽部の演奏など。


第第第第第3333333333回よこすかみこしパレード回よこすかみこしパレード回よこすかみこしパレード回よこすかみこしパレード回よこすかみこしパレード
伝統薫るみこしパレードは、市内各所から集結した多数の神輿や山車が、横須
賀中央駅前から中央大通りを練り歩く、迫力満点のイベントです。みこしは、
ゲートを越えて米海軍横須賀基地内に入り、基地内のクレメント通りを通りま
す。威勢の良い掛け声とお囃子が、基地内に響き渡る、日本の伝統行事とアメ
リカの雰囲気がマッチした横須賀でしか見ることのできないお祭りを繰り広げ
ます。


開催日： 10月18日(日)13時～16時（基地入場は15時まで）
※小雨決行。開催可否は、横須賀市コールセンター　TEL:(046) 822-2500（当
日午前7時以降）
会場： 横須賀中央大通り、米海軍横須賀基地内クレメント通り
交通： 京急横須賀中央駅下車すぐ（中央大通り）


イベント
[パレード]
・中央大通り：午前10時30分スタート
・クレメント通り：午後12時スタート


[式典]
・米海軍横須賀基地内ボウリング場駐車場午後2時30分から


[梯子乗りパフォーマンス]
・米海軍横須賀基地内ボウリング場駐車場午後3時から


＜米海軍横須賀基地入場口＞
・三笠ゲート（一般来場者入場）※午後3時分まで


＊基地への入場の際は、簡単な手荷物検査があります。
＊危険物、ペット等の持ち込みはできません。


＊パレード当日に中央大通り及び周辺道路が交通規制の対象となります。
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CFAY hosts Space Management-Base Planning Open Forum
By Sarah Ashleman, CFAY Public Works and Ron Inman,
NAVFAC Far East Public Affairs


Commander Fleet Activities Yokosuka (CFAY) held it’s first Space Management and
Base Master Planning Open Forum Aug. 21.


"This forum provided an excellent opportunity for the base commander, Capt. Daniel
Weed, and his public works staff to hear the voice of the customer,” said CFAY Public
Works Officer and acting Chief Staff Officer Cmdr. Tim DeWitt.


The event began with a Space Management briefing by CFAY Public Works
Department’s Supervisory Community Planner Amon Browning, who briefed attendees
on how to request space and who to talk to for space-related issues.


Next, 35 representatives from various tenant commands aboard CFAY met with the
CFAY Public Works Department (CFAY PWD) to provide customer feedback, participate
in discussions and collaborate on the development of the CFAY Base Master Plan. The
plan is designed to provide a long-range vision for the future of CFAY, optimize space
management on limited land, promote awareness among the community of current and
future projects and consolidate multiple plans into one plan to guide actions on base.


The forum representatives divided into three smaller groups according to their mission:
base support, community support or operational support. CFAY PWD asked participants


to respond to questions on present and future base developments, such as, what
improvements they would like to see, what developments have been successful in their
individual areas and, whether they felt involved in, and informed of, base development?
Participants’ comments were noted by PW planning facilitators and, after the discussions,
the entire forum group re-formed to identify key themes.


“Growth at any installation can place additional demands on the local community in
areas such as housing, education, supporting infrastructure and public services,” said
participant Charles Molden, Commander Naval Forces Japan’s (CNFJ) deputy regional
human resources director. “The forum provided an opportunity for each organization to
address how the various communities can plan for and implement growth management
strategies to help meet the needs of the incoming military and civilian personnel without
negatively affecting the quality of life for area residents.”


Tenants were also able to meet and help each other with space issues, rather than
competing for space. DeWitt closed the meeting by providing participants with a list of
future planning actions to prepare for.


Forum findings will be taken into consideration during the ongoing base master planning
effort so that multiple perspectives result in an inclusive plan. By enabling the base
commander and the PWO to hear the voice of the customer, the forum was a resounding
success.


Essential elements of NSPS: Understanding the pay pool process
By Lisa Marsh, CNFJ Human Resources Office


Under the National Security Personnel System (NSPS),
an employee’s pay and rewards are affected by work
performance. The paypool process is an important
component of the performance management cycle of NSPS
and was developed to ensure that all managers and
supervisors apply fair and equitable standards when rating
employees in the organization.


The pay pool panel, a group of managers and
supervisors from the organization or its functions, gathers
to review employee evaluations and recommended ratings
of record submitted by managers and supervisors.
Employees receiving appraisals belong to the pay pool,
which is a group of employees working in an organization
who share performance payout funds.


Each pay pool panel has a designated pay pool
manager who is responsible for overseeing the process
of reconciling the rating and reward decisions. The pay
pool panel ensures consistency of standards and ratings
throughout the organization and it also ensures that
managers and supervisors have rated employees fairly
based on their performance.


Communication between employees and their managers
or supervisors is critical to the pay pool process. Just as
managers are responsible for explaining how the pay pool
process works, employees under NSPS should make sure
they have a clear understanding of the pay pool process
and the decisions made by the pay pool panel.


The pay pool process preserves the integrity of the
NSPS performance management system by providing a
higher-level review during the appraisal period. In addition,


the process makes certain that all decisions regarding work
performance are made within the context of the mission
and the organization. The following frequently asked
questions are provided to help clarify everyone’s role in
the pay pool process:


Q: What are the employee’s responsibilities to ensure
their rating is fairly considered during the pay pool
process?


A:  Employees should provide their rating official with
accurate, relevant and candid self-assessments to be
considered in rating their performance. This is the
opportunity for employees to communicate to their
s u p e r v i s o r s  a n d  p a y  p o o l  p a n e l  h o w  t h e i r
accomplishments have contributed toward meeting their
objectives and the impact such accomplishments have
had on mission achievement.


Q: Who is a rating official and what are their
responsibilities during the pay pool process?


A:  Under NSPS, the rating official is usually the
immediate supervisor who is approved by the pay pool
manager to evaluateand assess employee performance.
The rating official is required to provide each employee
with their job objectives and is responsible for preparing
a mid-term and close-out assessment on each of their
employees. In addition, the rating official is responsible
for completing recommended performance ratings, share
assignments, and payout distributions and forwarding
these recommendations to the pay pool panel for further
consideration. Upon final approval by the pay pool
manager, the rating official is also responsible for
conveying the final rating of record to the employee.


Q: What is a pay pool panel and what is their primary


function?
A: The pay pool panel is a board of management


officials who are in positions of line authority or in     senior
staff positions with resource oversight for the
organizations or categories of employees comprising the
pay pool membership. The primary function of the pay
pool panel is the reconciliation of ratings of record, share
distribution and payout allocation decisions.


Q: What are the pay pool manager’s primary
responsibilities?


A: The pay pool manager is charged with the overall
responsibility for the effective operation of the pay pool
and serves as the final approving official of the rating of
record. The pay pool manager also ensures that rating
officials comply with timely issuance of interim reviews,
closeout assessments and recommended ratings of record.
In addition, they also make sure that the share assignments
and payout distribution is exercised in a consistent
manner throughout the pay pool process and complies
with merit system principles and department regulations.


Q: What are the Performance Review Authority (PRA)
responsibilities?


A: The PRA oversees the operation of pay pools
established and ensures procedural and funding
consistency among pay pools under their authority. They
appoint the pay pool panel manager and ensure the
funding for the pay pool is available consistent with
Department of Defense regulations. The PRA also hears
and makes final decisions regarding requests for
reconsiderations that weren’t resolved at the pay pool
manager’s level.


These questions and answers are only a snapshot of
the roles and responsibilities of those who take part in
the pay pool process. Contact your performance
management consultants at the CNFJ Regional Human
Resources Office for more information.


CFAY Schools Information Update – The
following information is provided concerning
upcoming events and activities for CFAY Schools:


All Schools
• School closures: Oct. 12, Nov. 5
• Early dismissals: Oct. 30
• NASA astronauts visit: Oct. 14
The Sullivans School
• School Advisory Council Meeting: Oct. 20,


2:20 p.m.
Richard E. Byrd Elementary Schoool
• Picture Day: Oct. 7, 11 a.m. dismissal
• School Advisory Council and PTO Meeting:


Oct. 15, 6:30 p.m.
Ikego Elementary School
• School Improvement Leadership Team


Meeting: Oct. 21, 2:45 p.m.
Yokosuka Middle School
• School Advisory Council Meeting: Oct. 19,


2:30 p.m.
The School Liaison Office is relocating to the


Personnel Support Detachment Yokosuka building,
room 226. The telephone number will change to
243-2588. Contact Ruth Russell by e-mail to
ruth.russell@fe.navy.mil for more information.


Movie producers gift to CFAY
commemorates friendship


(Left) Kanjiro Sakura and Shohei Kotaki, producers of the motion picture “Last Operations Under Orion”
pose next to CFAY Commanding Officer Capt. Daniel Weed and acting Chief Staff Officer Cmdr. Tim DeWitt
in front of a model of fictitious ship USS Percival Sept. 24. The model, which was used in the making of
the movie, was a gift to CFAY commemorating the friendship that was created when the film was previewed
on board CFAY June 3.


Photo by Yuji Kawabe
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Digital mammography leads to better breast cancer detection
By Lt. Cmdr. Jeff Weigle, USNH Yokosuka Radiology Department


October is Breast Cancer Awareness Month. All women over age 40 and women with
a family history of breast cancer are encouraged to schedule their mammogram as soon as
possible. Mammography is an important tool in detecting breast cancer and can increase
the odds of catching this cancer early and treating it successfully.


U.S. Naval Hospital (USNH) Yokosuka is proud to offer its beneficiaries completely
digital mammograms. Digital mammography is proven to increase the rate of cancer detection
and is especially more effective than film-screen mammograms for women under age 50.


USNH Yokosuka Radiology Department Head Lt. Cmdr. Jeff Weigle examines a
digital mammogram of a patient. All women over age 40 and women with a family
history of breast cancer are encouraged to schedule their mammogram as soon
as possible. Mammography is an important tool in detecting breast cancer and
can increase the odds of catching this cancer early and treating it successfully.


Photo by Richard McManus


This benefit is therefore very helpful to the Yokosuka beneficiary population.  Also, digital
mammography uses less radiation then film-screen mammography.


The hospital is a leader in offering this high-quality mammography to beneficiaries.
Approximately 70 percent of U.S. screening facilities still use the older film-screen
technology. Additionally, the hospital is the only facility in the area fully accredited to
perform mammography per the guidelines of the American College of Radiology and the
Food and Drug Administration Mammography Quality Standards Act. Furthermore, only
USNH Yokosuka has American Board of Radiology board-certified radiologists on staff.


The hospital upgraded its mobile mammography van so that it, too, can perform digital
mammograms. The mobile mammography van makes quarterly runs to the Sasebo and
Iwakuni branch health clinics and serves approximately 200 women a year. This upgrade
ensures that the same technology that is used within the hospital Radiology Department
is now available to the beneficiaries at these outlying clinics.


Mammograms are effective in detecting cancer and detecting it early. For every 1,000
screening mammograms performed, approximately seven percent will be called back for
further imaging and 10 of these will need a biopsy. Of the 10 women requiring a biopsy,
three to four of those will be cancer, two of which will be at such a low stage that they are
cured after initial treatment.


Women age 50 and over should be screened for breast cancer once a year and women
ages 40 to 49 should be screened every one to two years. Women at increased risk for
breast cancer, such as those who have a mother or sister with a history of breast cancer,
have had a previous biopsy with atypical findings, or have not had a child until after the
age of 30 should start mammographic screenings earlier.


Breast cancer is the second most common cancer; only lung cancer is more prevalent.
More than 200,000 new cases are diagnosed annually in the United States. In the general
population, a woman's lifetime risk of breast cancer is one in eight.


Mammography services at USNH Yokosuka are ordered through a beneficiary’s primary
care provider. After the provider has ordered the screening, the beneficiary can come to
the Radiology Department front desk or call DSN 243-7418 to schedule an appointment. If
the beneficiary has had prior mammograms, they are advised to request that these images
be sent to USNH Yokosuka so a comparison can be made.


McNeil Consumer Healthcare
recalls some Tylenol products
By McNeil Consumer Healthcare


McNeil Consumer Healthcare, the makers of Tylenol, is voluntarily recalling certain
lots of children's and infants' Tylenol liquid products that were manufactured between
April 2008 and June 2008. All products manufactured met internal specifications. However,
the company is implementing this recall because during this period, an unused portion
of one inactive ingredient did not meet all quality standards. Therefore, as a precautionary
measure, it was decided to recall all children's and infants' Tylenol liquid products which
were made during this time.


Parents and caregivers who have questions or concerns should contact their child's
health care provider or our consumer call center at 1-800-962-5357 (available Monday-
Friday 8 a.m. to 8 p.m. eastern standard time). Consumers can find the lot numbers on the
bottom of the box containing the liquid product and also on the sticker that surrounds
the product bottle.


These actions do not apply to Children's Tylenol Meltaways and Junior Strength
Tylenol Meltaways. The voluntary recall applies only to select lots of children's and
infants' Tylenol liquid products.


The lot numbers of the affected products are listed below.


Yokosuka Red Cross reaches
out to Afghani school children
By Emma Gallimore, Yokosuka Red Cross Publicity Chair


Yokosuka Red Cross sent a shipment of school supplies to a school in
Afghanistan this month as part of its Afghani School Outreach Program.


In August, Commander Fleet Activities Yokosuka (CFAY) gave Yokosuka Red
Cross a grant of $1,000 to begin an outreach program. The money was originally
intended to be spent on toys for Afghani school children but Station Manager
Cecil Goodman thought there was more that could be done.


“Toys are good,” Goodman said. “But we want to make sure they are getting
the right things - what they need.”


With the help of a U.S. Army lieutenant stationed in Afghanistan, Goodman
determined that what the kids really needed was not toys, but school supplies.


The students need backpacks, notebooks, pens and pencils, the lieutenant
told him. But there was a slight complication. The Yokosuka Red Cross had
$1,000 to spend and the school has more than 1,500 students.


The original plan of sending each child a backpack full of school supplies
was not going to work, at least, not without some help.


Red Cross Youth volunteers contributed by decorating donation boxes for the
Yokoskua Navy Exchange (NEX) and the CFAY Chapel of Hope. Anonymous
members of the CFAY community donated supplies bought at the NEX.


In September, The Yokosuka Red Cross shipped more than $1,000 worth of
school supplies to Afghanistan; but Goodman said many more are needed to
give every child basic supplies.


The next shipment is scheduled for Oct. 16. Yokosuka Red Cross has sent
letters to command ombudsmen, chaplains and fleet readiness groups asking
for donations. For more information about what supplies are needed and how
you can help, call Yokosuka Red Cross at 243-7490.
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FISC Yokosuka ‘first on Earth’ celebrating new LS rate
By H. Sam Samuelson,
FISC Office of Corporate Communication


U.S. Fleet and Industrial Supply Center (FISC)
Yokosuka became the first FISC among seven around
the world to officially welcome and celebrate the new
logistics specialist (LS) enlisted
rating Oct. 1.


Because of its location west of
the international dateline, the new LS
rating – which merges the former
postal clerk (PC) and storekeeper
(SK) ratings – dawned first for those
serving in the Western Pacific.


FISC Yokosuka celebrated the
day with a formal LS rate launching
ceremony at its headquarters in
Yokosuka, Japan, while FISC
Yokosuka sites and detachments
celebrated from such dis tant
locations as Diego Garcia, Okinawa,
Singapore and Jakarta.


“This merger is a step in our
efforts to define the supply enlisted
workforce that will support the Navy
in the 21st century,” said Commander
Naval Supply Systems Command
(NAVSUP) and Chief of Supply
Corps Rear Adm. Mike Lyden.


FISC Yokosuka Commanding
Officer Capt. Mike Arnold agreed,
telling an assembly of headquarters
staff that the rating merger was
historic.


“Let me tell you why this is a
historic occasion,” said Arnold. “It’s historic not only
because we in Yokosuka are fortunate enough to be the
first to celebrate this new merger but because it represents
a step toward a more effective and efficient military
logistics workforce.”


Arnold told the assembled FISC Yokosuka audience
that the merger of the PC and SK rating presented


opportunities for a new generation of enlisted logisticians
who could take advantage of new skills and experiences
that were once all but unavailable to some in the SK and
PC ratings.


He emphasized that the “new generation” of logistics
specialist did not preclude but, in fact, required the


experience and commitment of senior enlisted Sailors
who were career SK or PC.


“You now represent the leaders and the mentors of
our young LSs, and are the primary mentors of this
modern new rate,” Arnold told his local enlisted
leadership. “Your seasoned expertise will be fundamental
to the success of the new LS rating.”


During the FISC Yokosuka celebration ceremony,
Arnold outlined a number of advantages for those who
were converted to the LS rating, including anticipation
of better advancement opportunities, more varied
assignments and increased experience in a variety of
logistics roles and responsibilities. He also focused on


support to the fleet.
      “The new LS rating tells our fleet
customers that the Navy Supply Corps
is not just a passenger in the 21st
century, we’re leading the charge with
them in moving with a faster, leaner,
smarter and more efficient Navy. This
tells our customers we’re ‘on board
with you’ in this more technically
advanced, faster moving world.”
    NAVSUP recently outlined a
number of opportunities for those
converted to the LS rating, including:
greater opportunities for the once
more limited PC rating, granting PCs
equal advancement opportunities and
more diverse shore and afloat
assignments; providing expanded
training opportunities for both former
PCs and SKs;  grant ing  more
flexibility in career development
opportunities, expanding the job pool
and greater worldwide assignments;
the likelihood of a reduction in
gapped billets and the anticipation of
no increase in sea tours.
     The new rating will provide far
more enriching education, training
and experience leading to greater


marketable skills that are more readily transferrable to a
civilian market, according to NAVSUP.


Finally, Sailors in the LS rating may directly
contribute to the warfighter mission as they play a key
role in supporting new navy platforms such as the littoral
combat ship.


“It’s an initiative whose time has come,” Arnold said.


National Hispanic Heritage Month festively observed at FISC
Story and photo by Blake Vives, CFAY Public Affairs


A diverse audience gathered at the U.S. Fleet and Industrial Supply Center (FISC)
Yokosuka patio to recognize the achievements and reflect on the culture and history of
Hispanics in America during the annual FISC Hispanic Heritage Month celebration by
the FISC Hispanic-American Heritage Committee Sept. 25.


FISC Yokosuka Commanding Officer Capt. Mike Arnold gave the opening remarks
for the celebration by speaking to the
audience about the integral part
diversity plays in accomplishing the
mission of FISC Yokosuka.


“We all know collectively how
vital diversity is in the Navy, in Navy
supply and here at FISC Yokosuka,”
he said. “Ceremonies such as this
event  g ive  us  ano ther  g rea t
opportunity not just to celebrate
Hispanic-Americans and their
historically important contributions to
our Navy and our country; they allow
us to recognize our overall diversity
as well.”


Arnold also spoke about this
year’s Hispanic Heritage Month
theme and how it relates to FISC
Yokosuka.


“I am impressed by this year’s
theme: ‘Embracing the Fierce
Urgency of Now.’ I’m not sure you
could find a more perfect slogan that
characterizes not just this year’s
Hispanic Heritage theme but ‘fierce
urgency’ often describes how we do
business supporting our customers in
our area of responsibility,” said
Arnold. “This ceremony really
provides us a continuing sense of the value of benefitting from the ingenuity that cultural
diversity provides us to complete our mission and serve our customers. It helps us remain
true to ourselves, our families and our country.”


Arnold concluded his speech by praising the benefits of a culturally diverse Navy and


thanking his employees for their hard work.
“So, today to our Hispanic employees and to all our employees, let me thank you for


helping us remember the very best of what diversity brings to the Navy and for what you
bring to our command as Hispanic-Americans,” said Arnold.


Guest speaker Defense Distribution Depot Yokosuka Japan employee Lt. j.g. Juan A.
Espiritusanto shared a few Hispanic-American heritage historical highlights.


“We continue to benefit from a rich Hispanic culture because of the talent and creativity
of many Hispanic-Americans who
have shaped our society; for example,
Supreme Court  Just ice  Sonia
Sotomayor is the first Hispanic person
to hold that position, Edward Hidalgo
was the first Hispanic Secretary of the
Navy [. . .] and I could continue all
day about everything Hispanics have
contributed to this country and the
world,” said Espiritusanto. “Also,
throughout America’s history,
Hispanics have shown a devotion to
our country by fighting in the military
services.”
       The entertainment included lively,
colorful performances of traditional
salsa, samba, bachata and Mexican
dances and a large sampling of
Hispanic cuisine was served to the
guests.
   FISC Multicultural Committee
Adviser Chief Storekeeper (SW/AW)
Marco Martinez concluded the
program.
    “Our goal as a cultural committee
was to make it known how each
heritage that we celebrate plays a big
role in our Navy and our nation,” said
Martinez. “At FISC we make our


heritage celebrations a big deal because we believe they are a big deal for our command,
the Navy and the nation. The president has set aside this month to recognize the
contributions of Hispanic-Americans and that is what we are doing today – embracing all
the contributions of Hispanic-Americans.”


(Right) SK1 (SW) Shannah Joseph teaches basic supply and inventory skills to a group of
postal clerks at the FISC Yokosuka Military Post Office Sept. 24. These weekly classes, lead
by storekeepers, are designed to equip the postal clerks with the knowledge needed to
pass the new logistics specialist advancement exams after the storekeeper and postal clerk
rates merge. The merger to logistics specialist became official Oct. 1.


Photo by Blake Vives


A group of volunteers from the FISC Hispanic-American Heritage Committee perform a
traditional Mexican dance for the large, diverse crowd gathered at the FISC main building
to celebrate National Hispanic Heritage Month Sept. 25. The program included tributes to
Hispanic-Americans who have contributed to America’s history and military; traditional
dances from various nations and a wide array of Hispanic cuisine.
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SRF-JRMC: Keeping combat systems operationally ready


Electronic Shop Apprentice employees Ryoji Miyagi and Yutaka Nakadai and Engineering Technician Hiroshi
Masago check and test combat systems console functions under simulated ship conditions.  SRF-JRMC is
critical to the maintenance of the FDNF combat systems suites.
無線工場の船舶電子機械訓練生の宮城良治さん、船舶電子機械工の中臺裕孝（なかだい無線工場の船舶電子機械訓練生の宮城良治さん、船舶電子機械工の中臺裕孝（なかだい無線工場の船舶電子機械訓練生の宮城良治さん、船舶電子機械工の中臺裕孝（なかだい無線工場の船舶電子機械訓練生の宮城良治さん、船舶電子機械工の中臺裕孝（なかだい無線工場の船舶電子機械訓練生の宮城良治さん、船舶電子機械工の中臺裕孝（なかだい     ゆたか）、エンジニアリング専門職のゆたか）、エンジニアリング専門職のゆたか）、エンジニアリング専門職のゆたか）、エンジニアリング専門職のゆたか）、エンジニアリング専門職の
真砂（まさご）宏さんが艦船内と同じ状況でコンソール機能の検査とテストを行なう。真砂（まさご）宏さんが艦船内と同じ状況でコンソール機能の検査とテストを行なう。真砂（まさご）宏さんが艦船内と同じ状況でコンソール機能の検査とテストを行なう。真砂（まさご）宏さんが艦船内と同じ状況でコンソール機能の検査とテストを行なう。真砂（まさご）宏さんが艦船内と同じ状況でコンソール機能の検査とテストを行なう。


Story and photo by Keiichi Adachi,
CFAY Public Affairs


The combat systems suites of U.S. Navy ships consist
of communications equipment, radars, sonar, guns
controls, fire controls and electronic warfare. These
systems are essential to routine and combat operations
as they are critical to safe navigation, self defense and
communication.  The Advanced Combat Direction System
(ACDS) is a centralized and automated command-and-
control system. ACDS suites consist of two major subsets:
the display equipment called consoles and the computer
peripheral equipment.  The U.S. Naval Ship Repair
Facility and Japan Regional Maintenance Center (SRF-
JRMC) Weapons Shop (X36) and Electronics Shop (X67)
are critical to the maintenance of the forward-deployed
naval forces’ (FDNF) combat systems suites.


According to SRF-JRMC Combat Systems
Department Engineering Technician Hiroshi Masago, the
SRF-JRMC Electronics Shop has been certified by the
Naval Sea Systems Command (NAVSEA) since 1984 to
refurbish consoles


“Display consoles are the basic operator interface with
the operational programs,” said SRF-JRMC Port Engineer
James Price, a retired master chief sonar technician. “The
consoles are capable of displaying symbols, graphics,
sensor sweep and video. There are several versions of
the display consoles on modern warships.”


In 1982, Masago and a colleague started plans for
securing equipment, hiring employees and implementing
processes and procedures to establish the capability to
refurbish combat systems consoles.


“Our section had a couple of audits before we were
finally allowed to begin refurbishing consoles in 1984,”
recalled Masago. “Raytheon Company in Waltham,
Massachusetts and Puget Sound Naval Shipyard received
the first NAVSEA certifications.  SRF-JRMC became the
third location authorized by NAVSEA.”


The general work scope of console refurbishment is
as follows: to disassemble the console into parts and
pieces, to check functionality of components, to replace
individual components of computer modules and circuit
boards as required and to rebuild the consoles as ready-
for-issue (RFI).


“We also test all functions of the refurbished consoles
to ensure that they work satisfactorily.  The average time
for refurbishing is six months or more,” said Electronic


Shop Apprentice Yutaka Nakadai.
According to Masago, the cost difference between


purchasing a new console and refurbishing one is
staggering.


“For example, an OJ-451 console costs $450,000, but
the cost to refurbish one would be less than $43,000
including labor fees and materials,” he said. “The
refurbishment cost is 10 percent the new console price
because we only replace the faulty components or those
that have a high failure rate.”


With authorization to refurbish, the Electronics Shop
can also ask NAVSEA Combat Direction Systems
Activity (CDSA) to take broken or unneeded consoles,
computers and related auxiliary equipment.


“Items we receive from CDSA will be completely
restored, and we reserve them for customer ships,” said


Masago. “We replace consoles or other items on an as-
needed basis.  Replacing consoles or other items provides
the fleet with big benefits and ACDS should be reliable
for a long deployment at sea.”


Masago and members of the Electronics Shop traveled
to SRF-JRMC Sasebo Detachment in August to replace
consoles on USS Essex (LHD 2) during her selected
restricted availability. “Shipboard personnel check all
functions and capabilities of the consoles that we refurbish.
When they are satisfied with what we did and we see smiles
on their faces, I have good feelings of accomplishment
and forget any hard times we had,” said Nakadai.


“Keeping the 7th Fleet Operationally Ready” and
saving the fleet money is a win-win situation for everyone.
Combat system console refurbishment is a good example
of how SRF-JRMC works to accomplish those two goals.


S R F - J R M CS R F - J R M CS R F - J R M CS R F - J R M CS R F - J R M C、戦闘システムの主要部の修理を手掛ける、戦闘システムの主要部の修理を手掛ける、戦闘システムの主要部の修理を手掛ける、戦闘システムの主要部の修理を手掛ける、戦闘システムの主要部の修理を手掛ける


SRF-JRMC employee Hiroshi Nagata solders electrical wires during a combat
systems console refurbish.
船舶電子機械工の永田博さん－分解されたコンソール部品を並べ、はんだ付けの準備をする。船舶電子機械工の永田博さん－分解されたコンソール部品を並べ、はんだ付けの準備をする。船舶電子機械工の永田博さん－分解されたコンソール部品を並べ、はんだ付けの準備をする。船舶電子機械工の永田博さん－分解されたコンソール部品を並べ、はんだ付けの準備をする。船舶電子機械工の永田博さん－分解されたコンソール部品を並べ、はんだ付けの準備をする。
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米海軍の戦闘システムは通信機材、電波探知、水中探知、火砲射撃制御、射撃制御と
電子戦用システムから成る。これらのシステムは安全な航行、自己防衛、通信手段と対
して重要なものとして、日常作業と戦闘業務に不可欠なものだ。先進戦闘指揮システム
（ACDS）一極集中化された自動指揮管理システムであり、コンソールと呼ばれる表示部
分とコンピュター周辺機器の２つの重要な装置で形成されている。艦船修理廠及び日本
地区造修統括本部（SRF-JRMC）にあるコンバットシステム部と無線工場は前方展開する
米海軍艦船の戦闘システムの整備に重要な役割を担っている。
SRF-JRMCの無線工場は１９８４年から米国海軍海洋システム本部（NAVSEA）からコン
ソールを新品同様に修理調整する許可を受けているとSRF-JRMCコンバットシステム部で
２９年間働いてきたベテランのエンジニアリング専門職の真砂（まさご）宏さんは話し


た。「コンソールとは、システムを操作するために使う入出力装置であり、様々な記
号、画像、曲線やビデオを表示します。近代化された艦船には色々なコンソールが搭載
されています」と語るのは、SRF-JRMCで戦闘システム担当のポートエンジニアで元最先
任上等兵曹ソナー技術者のジェームズ・プライスさん。
１９８２年に戦闘システムのコンソールを修理する部を設立する為に、真砂さんは１
人の同僚と共に、機材の確保、従業員の採用、プロセスと手順の確立する計画を始め
た。「準備も整った１９８４年、数回の監査を受けました。当時、コンソールの修理調
整が許可されていたのは、それはマサチューセッツ州ワルサムにあるレイセオン社と呼
ばれるコンソール製作会社とピュージェトサウンド海軍工廠の２ヶ所のみでした。監査
の結果、SRFは３番目にコンソールの修理調整をNAVSEAに許可されたのです」と真砂さ
んは回想する。
修理調整は、コンソールを分解し、全ての機能を検査、適格に作動せず基準を満たさ
ないコンピューターソフトウエアのモジュールや回路基板の構成要素を交換し、組み立
てを行い新品同様に仕上げることである。「この部署では修理されたコンソールが正確
に作動することを確実にする為に、全機能の検査も行っている。それ故、修理調整に要
する平均日数は６ヶ月以上だと」無線工場船舶電子機械工の中臺裕孝（なかだい ゆた
か）さんは語る。
新品と修理調整を施したコンソールの価格の差はとてつもなく大きい。真砂さんはこ
う言う。「例えば、OJ-451呼ばれるコンソールは４５万ドルです。修理なら人件費、部
品代を入れても４万３千ドル以下で仕上がります。つまり１０分の１のコストです。米
海軍海上艦船耐用年数プログラムに則り、既存のコンソールに再塗料を施し消耗品や高
圧部品の交換を行い修理調整を行います。」
修理調整許可を基に、無線工場はNAVSEA傘下の戦闘管理システム部隊（CDSA）に頼ん
で、壊れたり不必要となったコンソール、コンピューター、関連の補助機材を譲り受け
る。
「CDSAから譲り受けた品物は完璧に修復して顧客の艦船の為に保管して置きます。艦
船からの要請があった場合にはコンソールやその他の機材を交換します。コンソールや
他の機材の定期的な交換で艦隊は多大な恩恵を得ていると思います。長期の航海でも
ACDSの性能に自信を持てる筈です」と真砂さんは語気を強めて語った。
　真砂さんと修理作業員は、今年８月に佐世保分所に出張し、定期修理中のUSSエセッ
クスの数台のコンソールを交換してきたと真砂さんは言う。「艦船の乗組員により我々
が修理したコンソールの全ての機能と能力が検査されます。彼らが検査結果に満足し、
笑顔を浮かべる暁には、達成感でそれまでの辛かった作業を忘れてしまいます」と中臺
さんは話してくれた。
　「第七艦隊の艦船を常に機能できる状態に保つ」事と艦隊の経費の削減は、誰もが得
する事だ。戦闘システムのコンソールの修復は、２つのゴール達成にどれほどSRF-JRMC
が努力しているかの良い例である。





