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After the candy, the saints 
come marchin’ in!


By Chaplain Mike Anderson


 Very few continuously-celebrated observances evoke fond childhood memories 
like Halloween. Even the most seasoned among us can recall trick-or-treating with our 
buddies in a costume everyone loved, one that was a total disaster, or when mom cut 
eyeholes in an old bed sheet and said “You’re the scariest ghost in the neighborhood!” 
I still goof on my mom about that one.
 While Halloween has morphed into a fun and guiltless way to dress up and get massive 
amounts of sweets, its origins are as creepy as an M. Night Shymalan movie.
 According to History.com, prior to the 19th century, Halloween was “a mix of ancient 
Celtic practices, Catholic and Roman religious rituals and European folk traditions that 
blended together over time to create the holiday we know today. Straddling the line 
between fall and winter, plenty and paucity and life and death, Halloween is a time of 
celebration and superstition. Halloween has long been thought of as a day when the dead 
can return to the earth, and ancient Celts would light bonfires and wear costumes to ward 
off these roaming ghosts.”
 While vampires have made a pop culture comeback and I’ve seen some scary-looking 
characters in the subway lately, it’s pretty safe to say that no Force Protection Condition 
Echo, for roaming bands of ghosts and zombies, is necessary in Yokosuka.
 However, what those of the Christian faith tradition can do to encounter those who 
have passed away is observe All Saints’ Day Nov. 1 and All Souls’ Day Nov. 2.
 On All Saints’ Day, celebrants honor saints – those who have done or will do 
extraordinary things in God’s name. Both canonized (officially recognized as worthy 
of imitation and prayer) and unknown saints are paid homage. Certain Christian 
denominations observe a communion of saints, which honors faithful believers, both 
living and passed on, as God’s active people. All Souls’ Day also gives us an opportunity 
to remember and offer prayers for all who have departed.
 Wishing you a happy Halloween, and after having some candy, I hope you take 
some time to honor those who have gone before us.


The editor asks:
 “Did you know, the practice of carving jack o’ lanterns actually originated in 
Ireland hundreds of years ago? They were not the carved pumpkins commonly 
used today; the original jack o’ lanterns were carved from large turnips or potatoes.
 “When Irish immigrants arrived in America they brought the jack o’ lantern 
tradition with them, but soon discovered that the American pumpkin was larger 
and easier to carve, and a new Halloween tradition was born.
 “In the United States, pumpkins go hand in hand with the fall holidays of 
Thanksgiving, and, of course, Halloween. The pumpkin is a nutritious and versatile 
plant; the flowers, seeds and flesh are all edible and rich in vitamins. The flesh of
the pumpkin is used to make soups, pies and breads, and many Americans include 
pumpkin pie in their Thanksgiving meals.”


Got a “Did You Know” you want to share in “The editor asks” column? 
Send your submissions to seahawk-umitaka@fe.navy.mil. A legitimate fact 
source must be provided with the submission before it will be considered 
for publication. Contact the Seahawk-Umitaka editor at the e-mail address 
mentioned above for more information. 


Anti-drug campaign Red 
Ribbon Week is Oct. 24-31
By U.S. Drug Enforcement Administration, 
Office of Public Affairs


 Red Ribbon Week is the nation’s oldest and largest drug prevention program 
in the nation reaching millions of Americans during the last week of October 
every year.
 By wearing red ribbons and participating in community anti-drug events, 
young people pledge to live a drug-free life and pay tribute to Drug Enforcement 
Administration (DEA) Special Agent Enriqué “Kiki” Camarena.
 Camarena was an 11-year veteran of the DEA assigned to the Guadalajara, 
Mexico, office where he was on the trail of the country’s biggest marijuana and 
cocaine traffickers. In 1985, he was extremely close to unlocking a multi-billion 
dollar drug pipeline.
 On Feb. 7, 1985, he was kidnapped, brutally tortured, and murdered by Mexican 
drug traffickers. His tragic death opened the eyes of many Americans to the dangers 
of drugs and the international scope of the drug trade.
 Shortly after the death of Camerena, Congressman Duncan Hunter and 
Camerena’s high school friend Henry Lozano launched “Camarena Clubs” in 
Camerena’s hometown of Calexico, Calif. Hundreds of club members pledged to 
lead drug-free lives to honor the sacrifice made by Camarena.
 These pledges were delivered to then First Lady Nancy Reagan at a national 
conference of parents combating youth drug use. Several state parent organizations 
then called on community groups to wear red ribbons during the last week of 
October as a symbol of their drug-free commitment.
 The first official Red Ribbon Week celebrations were held in La Mirada and 
Norwalk, Calif.
 In 1988, the National Family Partnership (NFP) coordinated the first 
National Red Ribbon Week with President and Mrs. Reagan serving as honorary 
chairpersons.
 The NFP estimates that more than 80 million people participate in Red Ribbon 
events each year.
 The campaign is a unified way for communities to take a stand against drugs 
and show intolerance for illicit drug use and the consequences to all Americans.
 Schools, businesses, the faith community, media, families, and community 
coalitions join together to celebrate Red Ribbon Week in many ways, such as: 
sponsoring essay and poster contests; organizing drug-free races; decorating 
buildings in red; handing out red ribbons to customers; holding parades or 
community events; and by publicizing the value of a drug-free, healthy lifestyle.
 The DEA joins with community coalitions and prevention groups to plan and 
carry out Red Ribbon activities, ranging from classroom events to stadium-sized 
rallies.
 Enrique “Kiki” S. Camarena was born on July 26, 1947 in Mexicali, Mexico. 
He graduated from Calexico High School in Calexico, Calif., in 1966.
 In 1968 he joined the U.S. Marine Corps. After serving in the Marine Corps 
for two years, he joined the Calexico Police Department as a criminal investigator 
in 1970.
 In May of 1973, Kiki started working as a narcotics investigator with the El 
Centro Police Department. He stayed with the El Centro Police Department until 
June 28, 1974 when he joined the DEA.
 For more information about Red Ribbon Week and, or drug prevention, visit 
the website www.justice.gov/dea/.
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HRO USCS Positions
 Applications and forms for local/Japan-wide vacancies must be received at the 
HRO, Yokosuka customer service desk, or through the mail at HRO, PSC 473 Box 
22, FPO AP 96349-0022 by 4 p.m. on the closing/cut-off date of the announcement.  
Applications may also be submitted through the drop box located at the front 
entrance of the HRO, Yokosuka building. 
 These applications must be in the drop box by close of business (4 p.m.) of the 
closing/cut-off date of the announcement.
 Postmark dated, faxed or e-mailed applications will not be accepted.
 Call 243-5725/8168 for more information.


New


Communications Clerk (OA) – GS-0303-04, NCTS-106-10.  Open: 10-08-10, 
Close: 10-21-10.


Continuing


Clerk Interpreter – GS-1046-4, CFAY-100-10.  Open: 09-17-10, Close: 11-12-10 
(Cutoffs be in two weeks interval).
Educational Aide/Technician (Child Youth Program) – GS-1702/3/4, CFAY-46-
10.  Open: 04-15-10, Close: 10-15-10.  *Negishi. 
Educational Aide/Technician (Child Youth Program) – GS-1702/3/4, CFAY-47-
10.  Open: 04-15-10, Close: 10-15-10.  Yokosuka/Ikego.
Family Advocacy Support Specialist (Yokosuka) – GS-0101-09, CFAY-105-10.  
Open: 09-30-10, Close: 03-24-10 (Cutoffs be in two weeks interval). 


NEX Positions
 Join a winning team.  The NEX has RFT, RPT and Flex positions to fit your 
schedule.  Applications are accepted Monday-Thursday, 9 a.m. to 3 p.m., at the 
NEX Human Resources Office, MWR building room 226, or visit our Web site at 
www.navy-nex.com. Come and work for us!
 Call us at 243-5150 or 243-4418 for more information.
 *Salary based on experience.  Positions are open until filled.


Human Resources Associate, NF-2 – Human Resources.  $8.71-$11/hr.
(1 RFT)
Dispensing Optician, NF-3 – Main Store.  $11.02-$14/hr (1 RFT)
Warehouse Worker, NA-4 – Main/Distribution Center.  $10.22-$10.65/hr (2 Flex)
Supervisory Sales Clerk, NF-2 – Main Store/ Mini Mart.  *$8.71-$10/hr (2 RFT)
Sales Clerk, NF-1 – Main/ Negishi, Nexmart.  *$7.25-$8/hr (7 Flex)
Sales Clerk (Specialty), NF-1 – Main Store (Watches/Jewelry).  *$7.25-$9/hr. (2 
Flex, 1 RFT)
Store Worker, NA-2 – Main Store.  $8.77-$9.13/hr. (3 FFT)
Room Attendant, NA-2 – Navy Lodge.  $8.77-$9.13/hr. (1 FFT)
Food Service Worker Supervisor, NS-2 – Main Street Food Court.  $11.38-$11.85/
hr. (1 RFT, 2 FFT)
Food Service Worker NS-2 – Main Street Food Court (Sbarro).  $8.77-$9.13/hr. 
(1 Flex)
*Maintenance Worker (Food Service Equip Mechanic), NA-8.  $13.06-$13.60/
hr. (1RFT)
Personalized Services Clerk, NF-1 – Main Store.  $7.25-$8/hr. (1 Flex)
Supervisory Personalized Services Clerk, NF-2 – Main Store.  $8.71-$10/hr. 
(1 RFT)
Hair Stylist, NA-7 – Beauty Shop.  $12.35/hr.  *Commission.
Receptionist (Hair Care Shop), NF-1 – Beauty Shop.  $7.25-$8/hr.


MWR Positions
 Come join the MWR team!  Are you a customer service and team oriented 
individual who possesses the qualifications for any of the positions listed 
here?


 Then come visit us in the MWR Building, room 225, or call 243-1246.


Club Operations Division
 Food Service Supervisor – NF-03, $11.02/hr. Food Court (1 RFT)
 Food Service Supervisor – NF-03, $11.02/hr. Club Takemiya (1 RFT)
 Bartender – NA-05, $10.94/hr. Club Alliance (1 Flex).Cook – NA-05, $10.94/hr. 
 CPO Club (2 RFT).
 Waiter/Waitress – NA-03, $9.48/hr. Club Alliance (1 Flex), Club Takemiya
 (1 RFT/1 Flex), CPO Club (1 Flex).
 Lead Cashier – NF-02, $8.71-$10.50/hr. Club Takemiya (1 RFT).
 Admin Assistant – NF-02, $8.71-$9.50/hr. CPO Club (1 RFT). Open to current 
 MWR/NAF employees only.
 Admin Assistant – NF-02, $8.71-$9.50/hr. Food Court (1 RFT). Open to current 
 MWR/NAF employees only.
 Cashier – NF-01, $7.50-$9.50/hr. O’ Club (1 RFT/1 Flex), Club Alliance
 (1 Flex).
 Club Operations Assistant – NF-02, $8.71/hr. CPO Club (1 RFT), O’ Club
 (1 RFT).
 Supply Clerk – NF-02, $8.71/hr. CPO Club (1 RFT).
 ID Checker/Security – NF-01, $7.25/hr. Club Alliance (3 Flex).


Support Activities
 Electrician – NA-08, $13.06/hr. Maintenance (1 RFT).
 Accounting Technician – NF-02, $8.71/hr. Finance (1 RFT). Open to current 
 MWR/NAF employees only.


Child Development Program
 Program Assistant – CY-01/02, $9.59/hr. Hourly CDC (3 Flex), Ikego CDC
 (1 RFT/2 Flex), Main CDC (2 Flex).
 Operations Clerk – NF-02, $8.71/hr. Negishi CDC (1 Flex).


Community Activities Division
 Auto Worker Helper – NA-05, $10.94/hr. Auto Hobby Shop (2 Flex).
 Program Assistant – CY-01/02, $9.59/hr. Yokosuka SAC (1 RFT/3 Flex), Negishi 
 Youth Sports (1 Flex), Ikego Youth Sports (1 RFT), Yokosuka Teen Center
 (3 Flex), Pre-school CYP (4 Flex), Yokosuka Youth Sports (2 Flex), Ikego Teen 
 Center (1 Flex).
 Food Service Worker – NA-03, $9.48/hr. Bowling Center (1 RFT).
 Recreation Assistant – NF-02, $10.94/hr. Community Center (1 Flex).
 Operations Clerk/Driver – NF-02, $8.71/hr. Ikego CDC and Ikego SAC
 (1 RFT).


Recreation Division
 Food Service Worker – NA-03, $9.48/hr. Theater (1 Flex).
 Paintball Attendant – NF-01, $7.25/hr. Outdoor Recreation – Ikego Campgrounds 
 (1 Flex).
 Ticket Seller – NF-01, $7.25/hr. Theater (2 Flex).


Athletics Division
 Swim Instructor – NF-02, $10.00/hr. Aquatics (10 Flex).
 Head Lifeguard – NF-02, $9.50-$12.00/hr. Aquatics (2 RFT).
 Lead Lifeguard – NF-02, $8.71-$10.00/hr. Aquatics (2 RFT).
 Duty Manager – NF-02, $8.71/hr. Athletics (3 Flex).
 Clerk/Typist – NF-01, $7.52/hr. Athletics (1 RFT).
 Lifeguard – NF-01, $7.25/hr. Aquatics (4 Flex).


 *Due to publishing timelines, some jobs listed may not be available. 
 For the most up-to-date listing check out:


https://www.cnic.navy.mil/yokosuka/mwr


Case Manager – Navy seeks one full-time contract Case Manager for USNH 
Yokosuka.  Solicitation #: N62649-10-T-0253


For details, call Masami Kobayashi at FISC Contracting at 243-6835 or (046) 
816-6835.


Interested applicants should register with the Central Contractor Registration (CCR) 
at: https://www.bpn.gov/ccr/default.aspx
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Worship Schedule
YOKOSUKA: Chapel of Hope


• 243-6773/ 6774


Note: In the event of an emergency, the Chaplain on Duty 
can be reached by calling CFAY Security at 243-2300.


Roman Catholic


Sun   Mass, Main Chapel          0800
Sun   Mass, Main Chapel          1100
Tue, Thu and Fri
    Week day Mass            1200
Tue   aCTS               1730
Wed   USNH Yokosuka Chapel          1200
Wed   Perpetual Help Novena, Main Chapel    1700
Wed   Mass, Main Chapel          1730
Thu   Choir Practice, Main Chapel       1700
Thu   Women’s Bible Study            1730
Fri   Holy Hour Adoration Mass
    (Tsubaki Tower party room)       1700
Fri   Choir Practice               1700
1st Fri  Mass, Main Chapel          1700
SaT   Vigil Mass, Main Chapel        1700
SaT   Confession, Blessed Sacrament Chapel  1600
    (or anytime by request)   
1st SaT  Baptism, Main Chapel         1400


Roman Catholic Ministries


Sun   RCIA Class (Ayame Tower)       0930
Sun   CCD (2nd Deck Community Center)      0930
2nd/Last Wed
    Pre-Baptism Class          1800


General Protestant


Sun   Worship Service, Main Chapel      0930
Thu   Choir Practice, Main Chapel       1815


Gospel Praise Service


Sun   Worship Service, Main Chapel      1230
Wed   Choir Practice, Main Chapel       1730


Contemporary Evangelical 
Christian


Sun   Worship, Main Chapel         1700
Thu   Praise Team Rehearsal, Choir Room   1600


Church of Christ


Sun   Worship, Community Center
    Auditorium 2nd deck          0900
Sun   Bible Class             1030
Wed   Bible Study
    (Community Center Auditorium 2nd deck)  1800


Protestant Liturgical


Sun   Communion Service
    (Community Center Auditorium 2nd deck)  1100


Filipino Christian Fellowship


Sun   Worship Service
    (Community Center Auditorium 2nd deck)  1230
Wed   Prayer Meeting, room  3        1800


Latter-Day Saints


Sun   Sacrament              1300
Sun   Sunday School            1420
Sun   Priesthood/Relief Society        1510


Location: Across from Yokosuka City Post Office
(Off base)


Seventh Day Adventists


3rd SaT  Yokohama Seventh Day 
    Adventists Church           0930


Jewish Faith Community


Fri   Shabbat and Kiddush,
    Jewish Chapel (Chapel of Hope)     1800


Soka Gakkai (Buddhist)


2nd and 4th Thu  Classroom 10      1800


Protestant Ministries


Yokosuka Student Ministries 
(Middle School and High School)*


Wed   High School – One Way     1730
Thu    Middle School – Quest      1630


Protestant Women of the Chapel


1st Mon  Fellowship Program       1600
Tue   Bible Study, Classroom 10    0900
Tue   Bible Study          1800


Japanese Women’s Bible Study


Tue   Main Chapel/Fellowship Hall, Classrooms 0900


Men’s Christian Fellowship


Tue   Study Group (Fleet Rec 3rd Deck)   1130
3rd SaT  Breakfast (Location varies)    0800


Bible Study


Thu   Christian Bible Study       1730


Negishi: Chapel of the Rising 
Sun


Roman Catholic


Sun   Mass, Main Chapel       0900


Negishi Protestant Service


Sun   General Service        1030


Ikego: Religious Services
 (Kyoto Tower Party Room,  243-6773/6774)


Roman Catholic


SaT   Vigil Mass           1900


General Protestant


Sun   Worship Service        1000


Ikego Protestant Service


Sun   General Service        1000


Adult Bible Study


Wed   Nikko Tower Party Room     1800


A.W.A.N.A. Children’s Ministry 


Wed   Ikego Elementary School     1630


Fleet and Family Support Center


Ikego FFSC
246-8052


Negishi FFSC
242-4125


Fleet and Family Support Center
243-FFSC (3372)


Visit our website:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


Find us on Facebook!  Search “FFSC Yokosuka” from your Facebook account.


Classes This Week
Monday, Oct. 18
 Area Orientation Brief and Intercultural Relations Class (Pre-registration Required) 
 8:45 a.m. (5 days): Oct. 18- 22, this class will be held at the 4th Deck Auditorium, Community 
 Readiness Center. 
 English as a Second Language (ESL) 10 a.m. (2 hrs.)
 Enjoying Japanese Food 9 a.m. (4 hrs.) 


Tuesday, Oct. 19
 Employment Overview 10 a.m. (2 hrs.)
 Ikego – English as a Second Language 10 a.m. (1.5 hrs.)  
 IA Spouse Support Group 5:30 p.m. (1 hrs.) 


Wednesday, Oct. 20
 Japanese Spouse Group 10 a.m. (2 hrs.) 
 Basic Breastfeeding  1:30 p.m.  (2 hrs.) 


Thursday, Oct. 21
 Ikego – Play Morning 10 a.m. (1 hr.)
 NMCRS’ Budget 4 Baby 5 p.m. (2 hrs.)
 Pre-Marriage Seminar 9 a.m. (7.5 hrs.)
 Teen AOB/ICR (at Kinnick High School) 2:30 p.m. (1.5 hrs.)


Friday, Oct. 22
 Yokosuka – Play Morning 9:30 a.m. (1.5 hrs.)
 Teen AOB/ICR (at Yokosuka Middle School) 2:30 p.m. (1.5 hrs.) 


***Please visit our website for more details about our classes.


Upcoming Classes
Oct. 25 Area Orientation Brief and Intercultural Relations Class
    English as Second Language
    Retirement Tap (R-TAP) 
Oct. 26 The Basics of Retirement Planning 
    Interview Techniques
    Kids Craft Class
    Your Japanese Home
Oct. 27 Thrift Saving Plan
    Getting Started Teaching English 
    Yokosuka Widows Support Group
Oct. 28 Personal Branding
    English Teachers Networking Group
    Ikego – Play Morning 
    IA Pre-Deployment
Oct. 29 Home Buying Basic
    Disabled Tap (D-TAP)
    Play Morning


Congratulations on the birth of your baby!
Luis Aguinaga and Minerva Aguinaga are the proud parents of Cassandra Mary I. 
Aguinaga born Sept. 8, 2010 at 8:48 p.m., weighing 7 pounds 1 ounce. 


Jason Tabanan and Grace Tabanan are the proud parents of Adaen Tabanan born 
Sept. 2, 2010 at 6:06 a.m., weighing 7 pounds 4 ounces. 


Travis Goodwin and Keely Goodwin are the proud parents of Kynlee Nicole Goodwin 
born Sept. 3, 2010 at 2:19 p.m., weighing 7 pounds 4 ounces. 


Robert Allen and Chona Allen are the proud parents of Heavena Beige M. Allen born 
Sept. 17, 2010 at 4:36 p.m.


If you’d like to see your baby announcement published in the Fleet and Family Support Center 
section of the Seahawk-Umitaka, stop by our New Parent Support Office in building 1558.


FFSC will close at 11 a.m., Oct. 21 for staff training 
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Konnichiwa


SRF-JRMC Ship Machinist Shop employee Motonobu Kaneda performs 
maintenance on the USS Blue Ridge (LCC 19) while in a three-month DSRA.


Photo by Yuji Kawabe


Where is your hometown?                                                     Kumamoto City, Japan.


How long have you worked on base?                                                          Six years.


What is your favorite food?                                                                                                                        Yakiniku.


What is your life goal?                                                           To have a happy family.


Pet of the week


The Pet of the week this week is Miss Piggy. Miss Piggy is a pug mix who 
loves spending time with people. She wants nothing more than a nice bed 
by the couch so she can hang out with everybody. Walks are a treat for her 
and she’s always happy to go. Miss Piggy is a sweet girl who deserves her 
second chance. Will you give it to her? To find out more about Miss Piggy 
or any animal at Pets Are Worth Saving (P.A.W.S.), contact them at 243-9996, 
by e-mail to usskittytalk.yokosuka@gmail.com or visit the P.A.W.S. website 
at www.pawsyokosukajapan.com.


Photo courtesy of P.A.W.S. 


U.S. Naval Hospital Yokosuka Decontamination (DECON) team attempts to 
resuscitate a simulated casualty prior to decontamination during a recent training 
session. Required by U.S. Navy Bureau of Medicine and Surgery, this training 
session included a timed exercise in which the DECON team was required to set up 
all equipment, don personal protective equipment and decontaminate two patients 
in less than 20 minutes.


Photo by Richard McManus


Wendy Cole, wife of USS Fitzgerald (DDG 62) Command Master Chief CMDCM 
Eric Cole, accepts the Commander Fleet Activities Yokosuka (CFAY) Housing 
Office, Negishi Housing Detachement Yard of the Year award for 2010 from CFAY 
Commanding Officer Capt. David Owen Sept. 29.


Photo by Yuji Kawabe


The Sullivans Elementary School students perform a traditional Mexican dance 
during the Foreign Language in Elementary Schools (FLES) program, National 
Hispanic Heritage Month presentation held here at the Benny Decker Theater 
Sept. 30.


Photo by Yuji Kawabe


During a ceremony held at The Sullivans Elementary School Oct. 4, 5th-grader 
Goddirjora De Arce is recognized for her creativity and hard work for creating a 
poster celebrating October as Fire Prevention Month by CFAY Commanding Officer 
Capt. David Owen and CFAY Fire Chief Dan Vogel.


Photo by Dan Bowen
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More than 200 people crowded into the Fleet Theater to see 
local men and women show off their physiques at the 2010 
Yokosuka Bodybuilding and Figure Championships Oct. 3.


Pg. 8


Navy League hosts culinary 
competition for FDNF Sailors


USS George Washington (CVN 73), USS McCampbell 
(DDG 85) and USS Cowpens (CG 63) Sailors competed 
in a culinary competition in Thailand, Oct. 4.


Pg. 4


Locals flex their muscles at MWR 
bodybuilding competition 


George Washington Carrier Strike Group arrives in Thailand


Yokosuka community celebrates Navy’s 235th birthday
Story and photo by Mark Elrod, CFAY Public Affairs


 Cool weather and unyielding rain could not deter the mass of people who turned out 
to help celebrate the 235th birthday of the U.S. Navy, during the annual Yokosuka Navy 
Ball held here in the George I. Purdy Fitness Center Oct. 9.
 According to U.S. Naval Historical Archives, the U.S. Navy can trace its origins to 


the Continental Navy, which the Continental Congress established on Oct. 13, 1775.
 In 1972, then Chief of Naval Operations (CNO) Adm. Elmo R. Zumwalt authorized 
recognition of Oct. 13 as the Navy’s birthday. Since 1972, each CNO has encouraged a 
Navywide celebration of the occasion in order to enhance a greater appreciation of U.S. 
Navy heritage, and provide a positive influence toward pride and professionalism in the 
naval service.
 “As the Navy celebrates 235 years of service to the nation, it is important to reflect 
on the vital work our Sailors do and how sea power of our Navy protects our way of 
life and provides for security and prosperity around the world,” said CNO Adm. Gary 
Roughead, in his 2010 Navy birthday message to the fleet.
 According to Roughhead, it’s the Sailors who have made and continue to make the 
U.S. Navy the organization that it is today.
 “Since our nation’s founding, Sailors have embodied our Navy Corps values of 
‘Honor, Courage and Commitment,’” said Roughead. “This proud heritage was built 
upon the daring, versatility, and capability of our Sailors. Today those attributes ensure 
that we remain the most powerful and influential Navy ever to sail the world’s oceans.”
 During the event, two Sailors were chosen to take part in the time honored Navy 
Ball tradition of passing a piece ceremonial cake from the oldest to the youngest Sailor 
in attendance to symbolize the passing of knowledge between them.
 “That tradition embodies a tremendous history that is so relevant today,” said U.S. 
Naval Hospital Yokosuka Executive Officer Capt. Kevin Knoop, who was the oldest 
Sailor in attendance. “With so many new, younger people coming into the Navy, to have 
the opportunity to pass on knowledge to the younger generation is an honorable tradition.”
 Though it was a surprise to the oldest and youngest Sailors, due to them being singled 
out from the crowd, it was a pleasant surprise.
 “It’s actually an honor,” said Culinary Specialist Seaman Joshua Watkins, who has 
been in the Navy for approximately six month and, at age 19, was the youngest Sailor 
in attendance. “I was not aware that was going to take place. It was an honor for me to 
be lucky enough for that to happen to me.”
 Prior to the dinner portion of the evening, entertainment was provided in the form 
of a live dramatization, of Samurai facing-off against each other, provided by Shibasaki 
Action Project.


USNH Yokosuka Executive Officer Capt. Kevin Knoop, as the oldest Sailor, passes 
a piece of the ceremonial cake to the youngest Sailor CSSN Joshua Watkins, while 
Commander Submarine Group 7 Rear Adm. Robert L. Thomas Jr., looks on, during 
the Yokosuka Navy Ball held here at the George I. Purdy Fitness Center Oct. 9. 
As a Navy tradition, the passing of cake from oldest to youngest symbolizes the 
passing of knowledge.


By MCSN Justin E. Yarborough, 
USS George Washington Public Affairs


 USS George Washington (CVN 73) (GW) arrived in 
Laem Chabang, Thailand, Oct. 2 for a five- day port visit in 
the coastal city of Pattaya, following the ship’s completion 
of exercise Valiant Shield 2010.
 This is the fourth port call for GW during its 2010 summer 
patrol and its first ever visit to the partner nation of 
Thailand since its arrival to the 7th Fleet in 2008.
 During the visit, more than 250 Sailors 
will participate in seven community service 
(COMSERV) projects and have the opportunity 
to experience the Thai culture through 16 
tours offered by the GW Morale, Welfare and 
Recreation (MWR) program. GW will also 
welcome aboard local military and public 
officials as well as members of the media and 
provide them with guided tours of the ship. The 
tours will give those a first hand look at the inner 
workings of the Navy’s only forward-deployed 
aircraft carrier.
 “Port visits like this aren’t just good for the 
local economy and the crew’s morale, the bigger 
benefit here is the opportunity for two friendly 
nations to come together and expand on their 
relationship which in turn benefits the regional 
security,” said Capt. David A. Lausman, GW 
commanding officer.
 During the COMSERV projects, activities 
will range from Sailors teaching English and 


participating in sporting events with more than 150 students 
at a local school to planting flowers and interacting with 
more than 250 residents at a local home for the elderly.
 “This is my first time I’ve been to Thailand and while 
I’m excited to get out there and see the country, I’ve always 
enjoyed doing COMSERV projects,” said Electrician’s 
Mate 3rd Class (SW) Adam Ford. “I have participated in a 
COMSERV project in every port this cruise and I am sure 


that in Thailand I will enjoy myself. I signed up to go over 
to the school to play sports with the kids; I’m really looking 
forward to it.”
 When GW Sailor’s are not busy with COMSERV 
projects, they will have the opportunity to experience 
Thailand through the numerous tours that showcasing the 
country’s culture and landscape.
 MWR Tours feature a variety of options including an 


overnight trip to Bangkok to experience the 
Damnernsaduak floating market, golfing and an 
elephant ride through the countryside. For most 
Sailors, it is their first time visiting Thailand and 
said they are looking forward to experiencing 
everything Thailand has to offer.
     “Elephants, elephants, elephants, that’s all I’ve 
heard about since the tours became available and 
that is the tour I was able to sign up for,” said 
Yeoman Seaman Walter Jackson. “This will be 
my first time ever seeing an elephant in person, I 
can foresee a lot of pictures being taken and sent 
home to my parents.”
     Even with the many activities the port visit 
has to offer, Lausman noted the importance of 
knowing the role Sailors will play while enjoying 
their time in Thailand.
      “Our Sailors are representatives of the United 
States,” said Lausman. “When someone sees 
us at a school, on a tour or in a market, they 
think of the United States. In each port they’ve 
represented our country proudly and I know 
they’ll do the same in Thailand.”


CTF 70 Rear Adm. Dan Cloyd receives a gift from Lt. Gen. Wilas Aroonsri, 
assistant Chief of Staff for Intelligence for the Royal Thai navy, after a tour 
aboard USS George Washington (CVN 73) Oct. 7.


U.S. Navy photo by MC3 Rachel N. Hatch








CFAY Thanksgiving Adopt-A-Sailor Program – The 
CFAY Thanksgiving Adopt-A-Sailor Program provides the 
opportunity for Sailors to enjoy Thanksgiving dinner with a 
local host family. Applications are now being accepted for those 
families interested in hosting a Sailor for Thanksgiving dinner. 
Applications will be accepted starting Oct. 16 and must be 
received no later than 3 p.m. Nov. 16. Approved applicants will 
be notified sometime during the week of Nov. 16. Application 
forms are available for download at https://www.cnic.navy.mil/
Yokosuka/index.htm located under the Public Announcements 
section. Fax the completed application to 243-9901. E-mail to 
adoptasailor2010@fe.navy.mil for more information.


NIOC Pre-Halloween Half Marathon – A pre-Halloween 
half marathon, sponsored by Navy Information Operation 
Command (NIOC), will be held Oct. 23 at 7 a.m in front of the 
George I. Purdy Fitness Center. The marathon is open to all 
active duty personnel, command sponsored family members 
and host Japanese nationals. Participants must be at least 18 
years old. Pre-registration is required. Cost is $35.00 or ¥3,500 
(includes T-Shirt) or $30.00 or ¥3,000 (no T-Shirt). The first 
50 pre-registered runners will receive a T-shirt once payment 
is received. First place prizes awarded. Pre-registration 
deadline is close of business Oct. 18. Registration forms can 
be downloaded at http://www.midwestrunningevents.com/
event. Contact CTRC(SW) Cynthia Dodd at 243-6087 for 
more information.


NNOA Kanto Plain Chapter Black Tie Membership 
Ball – The National Naval Officers Association (NNOA) 
Kanto Plain Chapter will hold their annual Black Tie 
Membership Ball Oct. 30 at 6 p.m., at the Atsugi Officer’s 
Club. Contact Lt. Cmdr. Celestine JohnsonGardner by e-mail 
to nnoajohnsongardner@yahoo.com, or call 243-9213 for 
more information.


U.S. Consumer Product Safety Commission Product 
Recall – The U.S. Consumer Product Safety Commission has 
recalled Trisonic compact fluorescent light bulbs due to fire 
hazard. This recall involves Trisonic 15-, 20-, 22- and 25-watt 
bulbs with the model numbers TS-EN 15W/SP, TS-EN 20W/
SP, TS-CFL 22WB or TS-EN 25W/SP printed on the base 
of the bulb. Consumers should immediately stop using the 
light bulbs and contact Eastern America Trio Products Inc. at 
800-661-7146 or visit their Web site at www.trisonic.com to 
obtain a full refund.


October is Breast Cancer Awareness Month – USNH 
Yokosuka, Health Promotion Department will have a Breast 
Cancer Awareness outreach at the Navy Exchange Oct. 15 
from 11 a.m. to 2 p.m. Doctors from USNH Yokosuka will be 
at the site to provide more information about breast health and 
woman’s health. Contact Mary Lorelie Aquino from USNH 
Yokosuka Health Promotions Department at 243-9776, or 
e-mail to mary.aquino@med.navy.mil for more information.


CFAY Energy Week Oct. 18-22 – The CFAY Energy Week 
will run Oct. 18-22. Activities scheduled for the week-long 
event includes:
 • Oct. 18-21, 9:30 to 10:30 a.m.: Meteorological Tower tours 
and wind energy discussion. Attendees are to meet at the Met 
Tower located southeast of Berkey Field for eight separate 30 
minute tours. Question and answer sessions follows the energy 
discussion.
 • Oct. 20, 11:30 a.m.: Energy Awareness Fun Run. 
Participates are to meet at the grassy area south of the George 
I. Purdy Fitness Center. Volunteers are needed for setup, 
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Action Line correspondence may be 
edited for length and readability.  Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.   
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible.  
If you don’t get results, send an e-mail 
to cfay.pao.watch@fe.navy.mil.  We 
welcome your feedback, especially if 
it is of a general nature and can help 
others.  To contact the Seahawk, call 
243-5607/3003 or send an e-mail to: 
Seahawk-Umitaka@fe.navy.mil.


Heads Up Yokosuka!
Community announcements/Action line


breakdown, water break staffing and runner escorts (mobile 
phone required).
 • Oct. 22, 10 a.m. to 3:30 p.m.: Energy Fair, located at the red 
brick area in front of the commissary, will include 11 exhibitors 
of different and exciting new generation of energy and water 
conservation technologies with demonstrations and handouts.
Contact the CFAY Energy Manager, Thomas Bawden at 243-
6406, or e-mail to thomas.bawden@fe.navy.mil for more 
information.


COMPASS Yokosuka Spouse Mentoring Program 
– The next COMPASS class will be Oct. 26 - 28 at the 
Community Readiness Center in room 223 from 9 a.m. to 1 
p.m. All spouses are welcome. Breakfast and lunch is provided 
and childcare reimbursed. Call Shelle Napier at 0176-66-3771 
for more information or visit the website www.gocompass.
org to register online for the class.


Applied Suicide Intervention Skills Training (ASIST) 
workshop – The ASIST workshop will be held Oct. 27 and 
28 in room 220 at the Community Readiness Center. ASIST 
teaches suicide first-aid intervention skills. During the two-
day, 15-hour workshop, attendees will learn specific skills 
that help you identify those at risk and how to better listen to 
and care for those having thoughts of suicide. The workshop 
is open to all military, civilians, contractors, ombudsman 
and adult family members. Contact Capt. John Swanson by 
e-mail to john.swanson@fe.navy.mil or RPC Alan Dagg at 
alan.dagg@fe.navy.mil or call 243-6931 to register for the 
class or for more information. Pre-registration is required to 
attend the class.


American Red Cross Courses and Training – The 
American Red Cross Yokosuka Branch is offering the 
following courses and training:
 • Oct. 20: Dog or Cat First Aid, 4 to 6:30 p.m.
 • Oct. 23 and Nov. 6: Infant, Adult and Child CPR/AED 
and First Aid, 8 a.m. to 5 p.m.
 • Nov. 3: Infant and Child CPR at Ikego, 8 a.m. to 1 p.m.
 • Nov. 13: Babysitter’s Training, 8:30 a.m. to 4:30 p.m.
 • Nov. 16: I’m In Charge (ages 10 to 12), 3 to 5 p.m.
 • Nov. 17 and 18: Infant, Adult and Child CPR/AED and 
First Aid, 4 to 8 p.m. 
 • Nov. 19: First Aid/CPR/AED Instructor Course, 4 to 8 p.m.
 • Nov. 20, 21: First Aid/CPR/AED Instructor Course, 8 a.m. 
to 4 p.m.
Yokosuka Red Cross needs volunteers. Whether you want 
to serve in a leadership capacity or offer a helping hand, the 
Yokosuka Red Cross is the place for you. Call the Yokosuka 
Red Cross at 243-7490, or e-mail to Yokosuka@usa.redcross.
org for more information.


Halloween Trick or Treating – Halloween trick-or-treating 
will be conducted here on base and at the Ikego and Negishi 
Housing Detachments Oct. 31 from 4:30 to 8 p.m. Families 
and guests are reminded to be respectful to those homes not 
participating in Halloween activities. Master Labor Contract 
(MLC), Indirect Hiring Agreement (IHA) and Hourly Payment 
Temporary (HPT) employees are authorized up to six guests. 
Status of Forces Agreement (SOFA) sponsored personnel are 
authorized up to 10 guests. To bring a guest on board, a request 
form obtained from the Industrial Security Office (ISO) must be 
filled out and submitted to the ISO no later than Oct. 27. When 
entering the base with your guests, please show your gate pass, 
the request form and your guests’ ID such as passport, Japanese 
driver’s license or resident card with picture to the main gate 
guard. Children under 12 years of age are not required to show 
their ID. The gate guard will issue a Halloween sticker to each 
guest. Contact ISO at 243-5330/5125 or CSC Rufino Valdez at 
243-5741 for more information.


Military Family Housing (MFH) Resident Satisfaction 
Survey – All MFH residents will receive a resident satisfaction 
survey by mid October. The survey will be hand delivered to 
your residence. Each survey will include a Web link located at 
the top giving you the option of completing the survey online 
or by mail. Participation from all MFH residents is critical. 
Residents’ cooperation and candid responses allows the MFH 
Office to continue to improve services to all residents. The 
survey only takes about 10 minutes to complete. The survey 
ends Nov. 12. Contact CFAY Housing Customer Relations 
Specialist Pauline O’Reilly at 243-9067 for more information. 


CFAY to Conduct Active Shooter Drill – Commander 
Fleet Activities Yokosuka Installation Training Team will be 
conducting an Active Shooter Drill Oct. 21 from noon to 4 
p.m. at the Community Readiness Center. These drills are a 
continuation of our ongoing emergency and disaster response 
preparedness efforts, and are not in response to any specific 
or identified threat. During the exercise, the installations mass 
notification system or “Giant Voice” will be activated and 
an emergency alert sounded. We want everyone to clearly 
understand that this exercise is only a drill. Contact Andre 
Colomas at 243-1794 or Michelle Stewart at 243-7436 for 
questions. Your patience and understanding are appreciated.
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Navy League hosts culinary competition for Sailors in Thailand
Story and photo by MCSN 
Christopher S. Harte, USS George 
Washington Public Affairs


 Culinary special is ts  from USS 
George Washington (CVN 73) (GW), 
USS McCampbell (DDG 85) and USS 
Cowpens (CG 63) competed in the Black 
Box Culinary Competition at the Mariott 
Resort and Spa Hotel in Pattaya City, 
Thailand, Oct. 4, hosted by the Thailand 
chapter of the Navy League of the United 
States.
 “The Navy League invited us out with 
the help of the Mariott,” said GW Supply 
Officer Cmdr. Patrick McClanahan. “It was 
all their idea and we just were honored to 
get the invitation.”
 The competition consisted of four 
teams; two teams from GW, one from 
McCampbell and one from Cowpens.
 “Our guys jumped at the chance, even 
with all their friends going on liberty, 
jumped at the chance to demonstrate with 
they can do,” added McClanahan.
 The teams from GW were hand picked 
based on their culinary skills, work ethic 
and experience. Among the Sailors picked 
to represent the ship was Culinary Specialist 
3rd Class Stacy Reynolds.
 “Well, first my heart dropped, because 
I’m like a cooking competition! And then 
I just was over taken with joy, it was great 
news,” said Reynolds.
 The Sailors were given a big black 


box filled with fruits, vegetables, meat and 
spices. Each team had to use everything in 
the box to create an appetizer, main course 
and desert for four judges.
 “They gave us a lot of food, they gave 
us enough for seven courses and we only 
needed to make three,” said Culinary 
Specialist Seaman Timothy Beeson. “I kind 
of didn’t know what to do with it all so we 


did as much as we could.”
 The Sailors were judged on hygiene, 
taste, creativity and presentation.
 “The presentation was gorgeous and I 
was very impressed with what they put out 
today,” said GW Food Service Officer Chief 
Warrant Officer Teresa Cullipher.
 The competition started off slow for 
some of the Sailors, “This being our first 


tournament together, we were trying to do 
our own thing, but overall I think we did 
well,” said Culinary Specialist Seaman 
Morgan White. “I’m praying to God we 
take first, but we’ll take second or third.”
 Four and half hours later, time was up 
and the winners were soon to be announced.
 “It was fun, it was a lot of fun,” said 
Reynolds. “I wasn’t really here to win, but 
if I do, it’s a blessing. I was just here for 
the experience, to cook and it was a great 
experience.”
 Sailors from McCampbell took fourth 
place, while third and second place went 
to the GW teams. The team from Cowpens 
took first place in the competition.
 “I congratulate them, they’re a good 
team but next year we’ll be back,” said 
Culinary Specialist Chief Joy Nicolas.
 Other Sailors just enjoyed being able to 
compete with fellow shipmates.
 “Me and Reynolds have worked together 
in the CO’s [commanding officer’s] galley, 
so it was like meeting up with my brother 
here,” said White. “He’s a CS [culinary 
specialist] too so it’s like we mesh so well 
together. That’s why we were put together.”
 Navy League Chapter President Peter 
Thorand presented the awards to the Sailors 
giving out trophies and rental cars with 
private drivers.
 “Thank you to all the ships coming 
and participating in this event,” Thorand 
said. “Hopefully we will see you again 
next year.”


CSSN Timothy Beeson of USS George Washington (CVN 73) describes the main 
course he prepared for the judges during the Thailand chapter of the Navy League 
of the United States hosted Black Box Culinary Competition at Mariott’s Resort 
and Spa Hotel in Pattaya City, Thailand Oct. 4.


Yokosuka Combined Federal Campaign-Overseas program begins
By CFAY CFC-O Community-Area 
Project Officer


 This year’s annual Combined Federal Campaign-
Overseas (CFC-O) program for Yokosuka ashore and 
afloat commands has kicked off and will continue 
through Dec. 3.
 “Contr ibutors  can donate  to  thousands 
of charitable national, international or local 
organizations,” said Chief Master-at-Arms Jerry 
Tullos, Commander Fleet Activities Yokosuka 
Ashore CFC-O Community-Area Project officer 
(CAPO). “Anyone serving the U.S. government 
overseas can donate. Department of Defense (DoD) 
contractors and foreign national employees are also 
welcome to donate.”
 CFC is the world’s largest and most successful 
annual workplace charity campaign, with more than 
300 campaigns throughout the United States and 
overseas to help raise millions of dollars each year, 
according to the CFC website. Pledges made by federal 
civilian, postal and military donors during the campaign 


season support eligible nonprofit organizations that provide 
health and human service benefits throughout the world. 
It is the only authorized solicitation of federal employees 
in their workplaces on behalf of approved charitable 
organizations.
 The CFC-O program alone raised more than $15.6 
million during its 2009 campaign.
 According to Tullos, each unit or organization 
has a CFC-O representative who can assist donors in 
filling out their pledge cards. Pledge cards can be filled 
out manually and given to the unit representative or 
completed online with the “Online Pledge Assistant,” 
which helps participants identify charities by name. 
Pledge cards filled out online must still be printed and 
given to your local CAPO.
 Payment can be made by cash, check, credit or debit 
transaction or by payroll deduction.
 When making donations, contributors can designate 
that their pledges go to support specific charities. Overseas 
donors can also contribute to one special program - the 
Family Support and Youth Programs (FSYP) initiative.
 One hundred percent of donations made to FSYP 


go directly to overseas military communities to help 
fund child care, emergency assistance, recreation, 
community education and other quality of life programs 
and facilities, and enable overseas locations to offer 
free or reduced-cost programs.
 According to CFC-O website, the U.S. Navy 
community in the Pacific Command donated more 
than $600,000, which was returned to overseas military 
communities to support these programs.
 “This is a chance to give to many different charity 
agencies or to our own community by donating to 
the Family Support and Youth Programs initiative,” 
Tullos added. “Donating to FSYP means supporting 
our Sailors and families by improving the experience 
of living abroad or helping in the transition.”
 For more information on the CFC-O, visit www.
cfcoverseas.org or contact the Yokosuka Ashore CFC-O 
CAPO at 243-9973 or Master-at-Arms 1st Class Shavar 
Reynolds at 243-9972, or the Yokosuka Afloat CFC-O 
CAPO Chief Logistics Specialist Daniel Miller at 243-
8991 or Information Systems Technician 1st Class 
Theresa Chavira at 243-3180.
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職種名	 等級	 広報番号	 募集範囲		 	 締め切り


事務系（MLC)
管理専門職	 	 	5	 CNFJ-N8-01-11	 I,	II,	III	 	 	 	 Oct.	19
技師職（一般）	 	 	7	 FEC-CI-004-10(R3)	 I,	II,	III,	IV	 	 	 Nov.	29
技師職（一般）	 	 	7	 FEC-CI-013-10	 I,	II,	III,	IV	 	 	 Nov.	9
技師職（船舶技師）	 	 	7	 SRFJRMC-024-09(R7)(A)	 I,	II,	III,	IV	 	 	 Nov.	29
エンジニアリング専門職（電気）	 	 	6	 SRFJRMC-133-10	 I,	II,	III,	IV	 	 	 Dec.	1
エンジニアリング専門職（海事）	 	 	6	 SRFJRMC-089-10(R2)	 I,	II,	III,	IV	 	 	 Nov.	23
エンジニアリング専門職（機械）	 	 	6	 FEC-PRY111-01-11	 I,	II,	III,	IV	 	 	 Oct.	21
産業技師	 10	 SRFJRMC-038-09(R6)	 I,	II,	III,	IV	 	 	 Nov.	15
通訳翻訳職	 	 	5	 CFAY-1200-01-11	 I,	II,	III,	IV	 	 	 Oct.	21
管理分析職	 	 	7	 FISC-32-10	 I,	II,	III,	IV	 	 	 Oct.	19
人事事務職	 	 	4	 CNFJ-N13-01-11	 I,	II,	III,	IV	 	 	 Oct.	28
生産管理技師	 10	 SRFJRMC-083-10(R3)	 I,	II,	III,	IV	 	 	 Dec.	6
生産管理専門職	 	 	7	 SRFJRMC-005-11	 I,	II,	III	 	 	 	 Oct.	21
生産管理専門職	 	 	6	 SRFJRMC-119-10(R)	 I,	II,	III,	IV	 	 	 Dec.	6


事務系（IHA)
車両配車職	 	 	3	 MWR-02-11	 I,	II	 	 	 	 	 Oct.	20


技能系（MLC）
フォークリフト運転手	 	 	6	 DDYJ-003-11(A)	 I,	II	 	 	 	 	 Oct.	25
フォークリフト運転手	 	 	6	 DDYJ-004-11(A)	 I,	II	 	 	 	 	 Oct.	25
船舶内燃機関機械工	 	 	7	 SRFJRMC-132-10	 I,	II,	III,	IV	 	 	 Nov.	29
船舶整備工	 	 	6	 SRFJRMC-126-10	 I,	II,	III,	IV	 	 	 Nov.	23
塗装工	 	 	6	 SRFJRMC-128-10	 I,	II,	III,	IV	 	 	 Nov.	23


限定期間従業員（MLC)
看護職	 	 	2	 USNH-11-10(R)	 I,	II,	IV	 	 	 	 Oct.	18
オフィスオートメーションクラーク	 	 	3	 USNH-1-11	 I,	II	 	 	 	 	 Oct.	18


限定期間従業員（IHA)
購買職	 	 	4	 NEX-672-10(A)	 I,	II,	IV	 	 	 	 Nov.	5


時給制従業員
ベーカー	 	 	4	 NEX-HPT-259-10(A)	 I,	II,	IV	 	 	 	 Oct.	19
ベーカー	 	 	4	 NEX-HPT-259-10(A)	 I,	II,	IV	 	 	 	 Oct.	19
コック	 	 	4	 NEX-HPT-271-10	 I,	II,	IV	 	 	 	 Nov.	15
カウンターアテンダント	 	 	3	 NEX-HPT-266-10	 I,	II,	IV	 	 	 	 Nov.	2
カウンターアテンダント	 	 	3	 NEX-HPT-260-10	 I,	II,	IV	 	 	 	 Oct.	27
カウンターアテンダント	 	 	3	 NEX-HPT-CAY-B04-10	 I,	II,	IV	 	 	 	 Oct.	25
カウンターアテンダント	 	 	3	 NEX-HPT-CAY-C04-10	 I,	II,	IV	 	 	 	 Oct.	25
カウンターアテンダント	 	 	3	 NEX-HPT-CAY-D04-10	 I,	II,	IV	 	 	 	 Oct.	25
カウンターアテンダント	フォアマンA		4	 NEX-HPT-001-11	 I,	II,	IV	 	 	 	 Dec.	7
カウンターアテンダント	フォアマンA		4	 NEX-HPT-242-10(R)	 I,	II,	IV	 	 	 	 Dec.	2
カウンターアテンダント	フォアマンA		4	 NEX-HPT-273-10	 I,	II,	IV	 	 	 	 Dec.	2
ハウスキーパー職	 	 	3	 NEX-HPT-601-11	 I,	II,	IV	 	 	 	 Dec.	7
ジャニター	 	 	3	 NEX-HPT-675-10(A)	 I,	II,	IV	 	 	 	 Nov.	15
ジャニター	 	 	3	 NEX-HPT-642-10(R)	 I,	II,	IV	 	 	 	 Nov.	8
セールスチェッカー	 	 	3	 NEX-HPT-671-10	 I,	II,	III,	IV	 	 	 Nov.	2
セールスチェッカー	 	 	3	 NEX-HPT-SCY-A05-10	 I,	II,	IV	 	 	 	 Oct.	25
セールスチェッカー	 	 	3	 NEX-HPT-SCY-B05-10	 I,	II,	IV	 	 	 	 Oct.	25
サービスワーカー	 	 	2	 MWR-HPT-SWY2-02-10(A)	I,	II,	IV	 	 	 	 Oct.	19
サービスワーカー	 	 	2	 MWR-HPT-SWY1-02-10(A)	I,	II,	IV	 	 	 	 Dec.	20
ウエイター/ウエイトレス	 	 	2	 MWR-HPT-WWY-02-10(A)	 I,	II,	IV	 	 	 	 Dec.	20


詳しくはHROホームページ（https://www.cnic.navy.mil/Japan/HumanResources/MLCIHA/
index.htm）をご覧下さい。基地正門脇、クラブ・アライアンス１階(建物番号1495)か
ら、HRO日本人雇用課ゲート事務所は撤退しましたが、同所にて、空席広報掲示板の閲
覧、空席応募用紙提出箱への書類提出、空席応募用紙の入手が、毎日午前6時から午後6時
まで出来ます。御用の方は、アメリカの休日を除く月曜から金曜、午前8時から午後4時45分
に、空席応募用紙提出箱のすぐ上の壁に設置されています、HRO直通電話をご利用下さい。


日本人従業員空席情報
日米親善ハロウィーンエアロバソン


ハロウィーンのお化けをテーマにした４時間耐久ノンストップエアロビクスに挑戦しませ
んか？エアロバソンとはエアロビクスの持久版です。エアロビクスの他、ズンバ、ステッ
プ、キックボクシング等のエクササイズが体験できます。


開催日時：	10月24日（日）10:00～14:00。基地正面ゲート午前9時集合。途中の退場は原
	 	 	 	 	 則的に出来ません。
開催場所：	横須賀米軍基地内フリートリクリエーションジム
参加費：		 1,000円（軽食、飲み物、エアロバソンオリジナルＴシャツ含む）
参加資格：	18歳以上
参加条件：	是非仮装してご参加ください。※必ずスポーツシューズを着用してください。
申込み：		 氏名、生年月日、住所、国籍をお電話でお知らせください。
申込締切：	10月19日（火）


※	基地内に入る際、	本籍が記載されている運転免許証、パスポート、写真付き住民基本
台帳カードのいずれかの身分証明書が必要になります。身分証明書を忘れると基地内には
入れませんのでご注意ください。
※	会場以外の施設には出入り出来ません。
問い合わせ・お申し込み：横須賀米軍基地MWRフィットネス担当：フロウ・ヨシエさんま
で直接お電話またはメールでお申し込みください。
TEL.	(046)	896-4486(月～金8:00～17:00)	e-mail:	Yoshie.Flowe.JA@fe.navy.mil


陸上自衛隊久里浜駐屯地創立60周年記念行事
普段は入れない久里浜駐屯地が一般開放されます。記念式典やアトラクション（ドリル展
示、空挺降下展示、体験試乗など）、装備品展示などがあります。


開催日時：	10月30日（土）10:00～15:00
開催場所：	陸上自衛隊久里浜駐屯地
アクセス：	ＪＲ久里浜駅から徒歩約15分。京急久里浜駅から徒歩約14分
イベント：	記念式典
	 	 	 	 	 訓練展示
	 	 	 	 	 防衛大学校ドリル展示
	 	 	 	 	 空挺降下展示
	 	 	 	 	 装備品展示
	 	 	 	 	 模擬売店
	 	 	 	 	 制服試着
	 	 	 	 	 体験試乗など


※	お車でのご来場はご遠慮ください。
※	ごみは各人お持ち帰りいただくようお願いいたします。
※	天候により行事を変更する場合があります。


横須賀市イベント情報


日米親善ベース歴史ツアー・通訳ボランティア募集のお知らせ
横須賀市、CFAY共催の日米親善ベース歴史ツアーでは通訳ボランティアを募集しています。
歴史ツアーは抽選で当選した計150名が参加する大変人気のあるイベントで、基地内のドラ
イドックなどを含む様々な歴史的遺産を徒歩で見学します。
ツアーは３班に分かれ、各グループに軍人、通訳ボランティア２名ずつが同行します。
通訳ボランティアの皆さんには軍人と日本人参加者の間に入っていただき、ツアー行程内の
「コミュニケーションタイム」という交流会にて通訳をしていただきます。	


＊歴史関連につきましては横須賀市ガイドボランティアが案内しますので、通訳の必要は
ありません。


開催日時：	平成22年11月20日（土）
	 	 	 	 	 10:00~14:00
	 	 	 	 	 10:30~14:30
	 	 	 	 	 11:00~15:00
募集人数：	若干名
参加資格：	MLC又はIHAの方


申し込み、問い合わせは、氏名・所属部隊・電話番号・メールアドレスを明記の上、Fumiyo.
Sato.JA@fe.navy.milまでご連絡下さい。DSL:	243-2566


募集人数が集まり次第、締め切ります。
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Locals flex their muscles at MWR bodybuilding competition
Story and photo by Dan Bowen, CFAY Public Affairs


 More than 200 people crowded into the Fleet Theater here to see local men and women 
show off their physiques at the 2010 Yokosuka Bodybuilding and Figure Championships 
Oct. 3.
 International Federation of BodyBuilders (IFBB) professional bodybuilder Zoa Linsey 
made an appearance serving as the guest poser and trophy presenter.
 Information Systems Technician 3rd Class Chris Silk from USS Blue Ridge (LCC 19) 
took part in the contest and was awarded 2nd place in the open heavyweight division. 
His first contest, Silk was excited to get up on the stage and show off the results of all 
of the hard work he’s put in at the gym.
 “It was the first contest I’ve done,” said Silk. “It was a whole other experience. I’ve 
played college football, played in some big games, made some big plays and got that 
rush from the crowd, but up there [on the stage] it was a whole other rush. I’m out of 
words; I can’t even explain it. It was awesome and I can’t wait to get back up there and 
do another contest.”
 Commander Fleet Activities Yokosuka, Morale, Welfare and Recreation (MWR) 
hosted the contest, which was opened it to the public and had a number of contestants 
from around the Kanto Plain as well as one from Hong Kong. After a lengthy prejudging 
phase, the final contestants performed their routines, complete with background music, 
in front of the judges and an enthusiastic crowd.
 “I flew from Hong Kong, not just for this, but [the contest] was the main reason,” 
said James Stokes, a United Kingdom native who is in his second season of competing. 
“The theater was the perfect venue for a bodybuilding contest. It was a good atmosphere; 
people were cheering and really supportive. It helps, because if you’re feeling a bit 
nervous, the crowd makes you feel more comfortable.”
 The crowd had plenty to cheer about with 31 contestants, who were split up into seven 
divisions according to weight, providing entertainment, and inspiration, to the audience. 
Contestants were judged on the proportion, shape and balance of each of the contestant’s 
bodies as well as muscular development which takes into account the density, separation 
and definition of the muscle groups. The women’s competition was based on National 
Physique Committee judging criteria which places emphasis on the athleticism of the 
physique rather than muscularity.
 According to MWR Fitness Director Brent Grubb, the level of dedication required by 
active duty members who competed speaks not only to their devotion; but also, it illustrates 


James Stokes looks on as IT3 Chris Silk from USS Blue Ridge (LCC 19) receives 
his medal for a 2nd place finish in the Open Heavyweight Division during the MWR 
sponsored 2010 Yokosuka Bodybuilding and Figure Championships held here at 
the Fleet Theater Oct. 3.


the Navy’s commitment to providing programs and menus that will keep its Sailors fit.
 “We had a couple of guys out there that were part of afloat commands so they spent 
parts of the preparation for this competition underway,” said Grubb. “I think that tells 
you a little bit about how far the Navy has come as far as trying to promote a healthier 
lifestyle. These guys were able to go underway and have healthy food available, diet 
down and get in the shape that they were able to get into for the competition. If they are 
able to do that on a ship, anybody should be able to do the same thing.”


Applied Suicide Intervention Skills Training offered in Yokosuka
By CNFJ Regional Chaplain’s Office


 Editor’s note: An ASIST workshop will be held 
Oct. 27 and 28 from 8 a.m. to 4:30 p.m. in room 220 
at the Community Readiness Center. Participation 
in all sessions is required. During the course of the 
workshop, participants will receive 15 hours of suicide 
intervention skills training.  For more information 
or to register for the class, contact RPC Alan Dagg 
at alan.dagg@fe.navy.mil or Capt. John Swanson at 
john.swanson@fe.navy.mil, or call the CNFJ Regional 
Chaplain’s Office at 243-6931.
 Commander U.S. Naval Forces Japan-Commander 
Navy Region Japan (CNFJ-CNRJ) Command Religious 
Ministry Team Chief Religious Program Specialist (SW/
FMF) Alan Dagg and Capt. John Swanson recently 
kicked off National Suicide Prevention Month for 
Okinawa area commands with the Applied Suicide 
Intervention Skills Training (ASIST) workshop on 
board Commander Fleet Activities Okinawa at Kadena 
Air Base.
 ASIST is a two day workshop developed by 
LivingWorks that teaches basic suicide first-aid skills 


to military personnel, family members, ombudsman and 
caregivers of all walks of life.
 Professionals, volunteers and informal helpers all 
need to know how to help persons with thoughts of 
suicide in ways that protect and promote life. ASIST 
trained caregivers will be better able to:
 • Identify people who have thoughts of suicide.
 • Understand how your beliefs and attitudes can 
affect suicide interventions.
 • Seek a shared understanding of the reasons for 
thoughts of suicide and the reasons for living.
 • Review a person’s current risk factors and develop 
a plan that increases safety from suicidal behavior for 
an agreed amount of time and then link persons at risk 
to resources.
 • Follow up on all safety commitments, accessing 
further help as needed.
 ASIST teaches participants how to better understand 
a person’s invitations to discuss suicide and the 
uncertainty that is often present when someone has 
thoughts of suicide. ASIST also teaches participants 
how to listen to an individual’s reasons for dying, as 
well as living, and to help them see the uncertainty. 


Once a person can openly discuss reasons for dying, 
reasons for living inevitably begin to emerge. Reasons 
for living may not be very clear to someone having 
thoughts of suicide, particularly at the beginning of 
a suicide intervention. However, even just wanting 
to have reasons for living can usually be enough to 
motivate a person at risk to choose life.
 Full participation in the two-day workshop is required. 
Training includes large group presentations, small group 
discussions, videos, and intervention skills practice. This 
course is challenging and safe and will equip participants 
in suicide first-aid. Uniform for the workshop is civilian 
clothes and is open to military, civilian personnel, 
contractors, Japanese employees, Ombudsman, as well 
as adult family members. Participants can be from any 
pay grade, however, we desire volunteers who have an 
interest in suicide first-aid.
 If you were caught in a riptide, would you want a 
lifeguard nearby? Would you want that lifeguard to be 
attentive and a strong swimmer? Would you want the 
lifeguard to have the courage to come to you? ASIST 
trains lifeguards who are willing to meet people with 
thoughts of suicide where they are.


Navy observes Domestic Violence Awareness Month
By CNIC Public Affairs


 The Navy is observing Domestic 
Violence Awareness Month (DVAM) in 
October as an opportunity to inform Sailors 
and Navy spouses about domestic violence 
prevention efforts as well as reporting 
options for victims.
 Domestic violence cuts across all age 
groups and social classes. It happens to 
Sailors as well as spouses; to men as well 
as women.
 Domestic violence goes beyond physical 
abuse. It includes emotional abuse such as 
threats, isolation, extreme jealousy and 
humiliation. It also includes sexual abuse. 
Whenever an adult is placed in physical 
danger or controlled by threat or use of 
physical force by their spouse or intimate 
partner, she or he has been abused. The 
risk for abuse is greatest when victims are 


separated from supportive networks.
 Much is misunderstood about what 
happens when a Sailor or spouse seeks 
help for their relationship before domestic 
violence occurs. All couples have 
arguments. Making an appointment for 
couple’s counseling does not automatically 
result in the creation of a Family Advocacy 
Program, or FAP, case. Nor does family or 
couple’s counseling harm one’s career or 
security clearance.
 The Defense Department changed 
the question on its long-standing security 
clearance form referencing an applicant’s 
mental health history. As of 2008, Standard 
Form 86, the Questionnaire for National 
Security Positions no longer asks for mental 
health treatment details if the care involved 
only marital, family, or grief counseling, not 
related to violence by the applicant, unless 
the treatment was court-ordered.


 Another myth is that counseling is only 
sought by people who have been arrested or 
are filing for divorce. Through counseling, 
however, adults can learn to treat their 
partners with compassion and respect and 
avoid manipulation and criticism, even 
during arguments.
 Professional services of licensed 
counselors are available free of charge at 
Fleet and Family Support Centers. These 
are available to active duty and their 
family members – even Sailors who are 
unmarried can have couple’s counseling 
with their partners.
 A variety of courses that teach healthy 
relationship skills are also available at Fleet 
and Family Support Centers. These include 
anger management and conflict resolution. 
These are also free and available to both 
active duty military and spouses.
 Help is also available for victims of 


domestic abuse.
 There are two types of reporting options, 
restricted and unrestricted. Restricted reports 
do not involve military chain of command 
or law enforcement. Unrestricted reports 
will include some type of investigation by 
command and or law enforcement. Both 
options make available to victims the full 
range of advocacy, medical and counseling 
services.
 Speak with a counselor of victim 
advocate at a local Fleet and Family Support 
Center or a healthcare provider at a military 
treatment facility about restricted and 
unrestricted reporting options for domestic 
violence. If you think you may be a victim 
of domestic violence, contact the National 
Domestic Violence Hotline at 1-800-799-
SAFE or visit your installation Fleet and 
Family Support Center for information on 
available resources.
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Medical conference improves patient care, host nation relations
Story and photo by Richard McManus, USNH Yokosuka Public Affairs


 American and Japanese health care workers from military and civilian medical treatment 
facilities throughout mainland Japan and Okinawa united to improve medical care for their 
youngest patients and their mothers at a Perinatal Care Conference Sept. 23.
 The conference, hosted by U.S. Naval Hospital (USNH) Yokosuka, was attended by 
nearly 80 medical professionals and focused on ways to improve medical services for 
USNH Yokosuka patients.
 USNH Yokosuka provides prenatal care to patients throughout the pregnancy and six 
weeks post partum while neonatal care is given to a baby within the first 28 days of life.
 The day-long conference featured presentations by American and Japanese medical 
professionals from across Japan. Real-time translation services provided a bridge for the 
language gap among the diverse audience members and allowed for an open, two-way 
communication between English and Japanese speaking colleagues.
 Capt. Catherine Copenhaver, an obstetrician at USNH Yokosuka, explained that this 
conference improved partnerships by bringing awareness to similarities between USNH 
Yokosuka and host nation hospitals in the area.
 “By building mutual understanding of each other’s needs, capabilities and limitations, 
we are improving our understanding of one another and creating relationships that will 
help us in the future.” said Copenhaver.
 One discussion at the conference focused on the USNH Yokosuka successful partnership 
with host nation hospitals to care for patients who require a neonatal intensive care unit 
(NICU). Delivering more than 45 babies a month, USNH Yokosuka relies on host nation 
hospital’s NICU in cases where a patient needs care but has not been medically evacuated 
to another military treatment facility.
 “Having NICU capabilities for our patients at host nation hospitals is a great example of 
how Naval Hospital Yokosuka works with our partners in the community to provide safe, 
high quality care.” said Capt. Stephen Pachuta, USNH Yokosuka commanding officer. 
“With this conference, we are continuing to build our relationship with Japanese hospitals 
and improve upon what is already a great relationship for the benefit of our patients.”
 Dr. Tomoaki Miyamoto, a neonatologist at Yokosuka Municipal Uwamachi Hospital, 
appreciated how the Japanese medical community and USNH Yokosuka work together 
and wants to see more dialogue of this type.
 “It’s very good to see the naval hospital and Japanese hospitals working together.” 


Lt. Christina Jahncke, an obstetrician at USNH Yokosuka, fields questions following 
a lecture on preterm labor and patient transfers at a Perinatal Conference hosted 
by USNH Yokosuka Sept. 23. The conference was attended by nearly 80 Japanese 
and American medical professionals and focused on ways to improve medical 
services for USNH Yokosuka patients.
said Miyamoto.
 The hospital plans to continue hosting the annual bi-national conference in the future.
 “It is my sincere hope that this conference will continue to enhance our working 
relationship and bring us closer together as one medical community, providing safe, high 
quality care to our patients.” said Pachuta.


DoD monitors substance abuse trends among service members
By Lisa Daniel, American Forces Press Service


 Department of Defense (DoD) officials hope to 
shed light on what may be a disturbing new trend in 
substance abuse by service members, according to 
the department’s director of health promotion and 
preventative services policy.
 While illegal drug use has held static for several 
years, according to the department’s annual Survey 
of Health Related Behaviors Among Active Duty 
Personnel, the misuse of prescription drugs and legal 
substances is growing. In 2005, the survey showed an 
uptick in service members’ misuse of legal substances 
such as prescription drugs, inhalants and compounds 
known as “designer drugs” marketed on the Internet 
often as herbal remedies, DoD Health Promotion and 
Preventative Services Director, Lynn Pahland said in a 
Sept. 28 interview with American Forces Press Service.
 Unsure whether the increased reporting reflected 
real use or was a misinterpretation of questions, the 
department refined the questions for the 2008 survey, 
but the uptick remained, Pahland said, and closely 
aligned with a major civilian drug use survey by the 
U.S. Centers for Disease Control.
 Pahland’s team at  Mili tary Health Affairs 
immediately commissioned a research project to find 
out the motivation behind the answers. The results are 
expected later this month.
 “It’s a huge concern, it’s a national concern,” 
Pahland said. “Any kind of drug use or health choice 
that leads to the impairment of a military person leads 
to the degradation of readiness.”
 Underscoring that national concern, Gil Kerlikowske, 
the Obama administration’s drug control policy 
director, called prescription drug abuse “America’s 
fastest-growing drug problem.” He issued the statement 
after Congress passed the Secure and Responsible 
Drug Disposal Act, a law designed to curb misuse 
of prescriptions through better disposal of unused or 
expired prescriptions.
 “Prescription drug abuse is America’s fastest-
growing drug problem, and one largely fed by an 
unlikely source - Americans’ medicine cabinets,” 
Kerlikowske said in the statement. “[The new drug 
disposal law] will save lives by providing patients with 
safe, environmentally sound ways to dispose of unused 
or expired prescription drugs.”
 According to Pahland, the military study will closely 


examine trends among service members and try to 
pinpoint causes and possible prevention programs. “The 
military absolutely comes from the U.S. population, 
but there also is a very specific type of individual who 
comes into the military,” she said.
 Military Health Affairs’ health promotion and 
preventative services office works closely with other 
federal agencies to identify emerging drug trends 
and develop policies and prevention tactics, Pahland 
added. “We populate each other’s work groups and 
committees, and share data with others,” she said. 
“Our primary focus is to use every resource with our 
colleagues in other agencies and in academia to identify, 
study and track drug use.”
 The health-related behaviors survey, which asks 
active-duty service members to report their behaviors 
anonymously, “really gives us a good snapshot of 
people’s attitudes and behaviors, so we can react to the 
data and improve our programs,” she said.
 As with its drug prevention programs, the military has 
numerous regulations and policies against drug abuse, 
including legal substances, covered in the Uniformed 
Code of Military Justice, Defense Department personnel 
policies, as well as those of the services. “In some cases, 
installation commanders issue rules against certain legal 
substances, and work with local officials to curb the use 
of ‘herbal’ compounds,” she said.
 Regardless of the duplication and various sources, 
it is clear that even the misuse of legal substances is 
banned for all service members. As one example, DoD 
Directive 1010-3.4 includes in its definition of drug 
abuse, “The wrongful use, possession, distribution or 
introduction onto a military installation of a controlled 
substance, prescription medication, over-the-counter 
medication, or intoxicating substance [other than 
alcohol].”
 The policy goes on to say that “wrongful” means: 
“without legal justification or excuse, and includes 
use contrary to the directions of the manufacturer 
or prescribing health-care provider, and use of 
any intoxicating substance not intended for human 
ingestion.”
 But military leaders and department officials 
know service members are abusing legal substances, 
sometimes with disastrous consequences. Officials with 
the Armed Forces Medical Examiner’s office report 
instances in the past year of service members dying 
from sniffing, or “huffing,” inhalants.


 “Military members have sniffed glue, paint thinner 
and gases such as Freon, butane, propane and helium, 
all of which are known to cause disorientation, 
euphoria and other symptoms,” Navy Lt. Cmdr. Sean 
Swiackowski, deputy medical examiner, said in a recent 
interview with The Pentagon Channel. “We’ve seen in 
the past year or two just how prevalent it has become.”
 Designer drugs such as synthetic marijuana, 
marketed as “spice” or “K-2,” and salvia divinorum, a 
variation of the sage plant known as “salvia,” also have 
caught on in recent years, according to Defense officials. 
The compounds are legal in most states, inexpensive, 
and have not shown up on random drug tests, although 
that may soon change as tests are improved.
 But they also can be dangerous. “A lot of these 
products are made in garages and homes, so you don’t 
have quality control,” Army Col. Timothy Lyons, 
chief of toxicology in the medical examiner’s office, 
said. “Each package, even under the same name, has 
different levels of compounds. So you really just don’t 
know what you’re getting.”
 Pahland, Swiackowski, and Lyons agree that 
ignorance of the dangers of such substances is a big 
problem. Many are marketed as herbal remedies and 
compared to products like St. John’s Wart, poppy seeds 
and chamomile tea, service members often buy them 
thinking it will be a safe way to relax.
 “I’ve talked to quite a few people who said they did 
not know this was something harmful. Too many service 
members still are reluctant to seek medical attention 
for problems like depression and anxiety, and may be 
self-medicating,” Pahland said.
 “Especially in the military, we have people who 
are used to being self-sufficient who might interpret 
depression as a weakness. But we certainly do not,” 
she added.
 Health Affairs is looking at various policy options 
to prevent substance abuse, Pahland said, including 
the different methodologies used in dispensing 
prescriptions and tracking the movement of those 
prescriptions.
 “One of the most important things is that the entire 
Department of Defense has a focus on the well-being of 
our forces,” she said. “So there are many, many areas in 
the DoD that are looking to better protect our personnel. 
The main thing, from my perspective, is: don’t take a drug 
you’re not prescribed, or that you know nothing about. 
These things seem routine, but they’re so very important.”
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Rhumb Lines: Celebrating 235 years of naval service
By Navy Office of Information


 “A good Navy is not a provocation to war. It is the surest guaranty of peace.”
– President Theodore Roosevelt (1902)
 This month is cause for celebration as the Navy observes 235 years of service to 
the nation.
	 While	 preparing	 for	 celebrations	 around	 the	 fleet,	 visit	 the	Naval	History	 and	
Heritage	Command	website,	which	is	an	excellent	source	for	videos,	facts	and	links	
to other resources on the Navy’s storied history. For current information on today’s 
Sailors	and	naval	operations	around	the	globe,	visit	www.navy.mil.
 America’s Navy - A Global Force For Good. Sailors and Navy civilians have 
answered	the	call	to	serve	America,	protecting	the	nation’s	security	and	carrying	out	
the	maritime	strategy	every	day	around	the	globe.	Some	examples	of	how	the	Navy	
carried out the core capabilities of the maritime strategy this past year are:
	 •	Forward	presence	–	The	George Washington	Carrier	Strike	Group	(CSG)	and	
the USS Essex Amphibious	Ready	Group	(ARG),	part	of	the	forward-deployed	naval	
force	in	the	Western	Pacific,	brought	peace	and	security	to	the	Asia	Pacific	region.	
The	continuous	forward	presence	of	U.S.	naval	forces	provides	ready	forces	capable	
of	immediate	response	to	a	wide	range	of	missions,	from	threats	to	natural	disasters.
	 •	Deterrence	–	The	Navy’s	ballistic	missile	 submarines	 continuously	patrolled,	
ensuring	strategic	deterrence.	Other	ships,	aircraft	and	Sailors	provided	conventional	
deterrence	that	was	achieved	through	demonstrations,	such	as	the	exercises	off	 the	
coast	of	Korea	following	the	Cheonan	sinking,	as	well	as	other	exercises	with	global	
partners.
	 •	Sea	control	–	The	Navy	maintained	sea	control	to	enable	joint	and	interagency	
operations and maintain freedom of maneuver and access. The submarine force and 
other	anti-submarine	warfare	platforms	conducted	exercises	year-round	to	hone	their	
skills	to	ensure	sea	control	was	maintained.
	 •	Power	projection	–	From	CSG	operations	such	as	Abraham Lincoln	CSG	in	the	
7th Fleet or Harry S. Truman	CSG	support	of	Operation	Enduring	Freedom,	to	ARG	
deployments	 in	 the	Gulf	 of	Aden,	 the	Navy	 extended	 its	 capability	 globally	 from	
America’s	shores.
	 •	Maritime	 security	 –	Drug,	weapons	 and	 human	 trafficking,	 piracy	 and	 other	
crimes	at	sea	require	global	response.	The	Navy	worked	alongside	coalition	partners	
in	Combined	Task	Force-151	on	anti-piracy	operations	in	the	Gulf	of	Aden,	bringing	
safety	and	security	to	mariners.	From	keeping	freight	safe	around	critical	chokepoints	
to	stopping	vessels	from	carrying	illegal	drugs	to	our	shores,	America’s	Navy	operates	
cooperatively	around	the	globe	to	protect	United	States	and	global	interests.
	 •	Humanitarian	assistance	and	disaster	response	–	America’s	Navy	is	making	the	
world	a	better	place.	Navy	ships	deployed	to	provide	proactive	humanitarian	assistance	
with	global	partners	in	missions	such	as	Pacific	Partnership	and	Continuing	Promise	in	
the	Caribbean.	And	when	disaster	struck,	as	with	the	devastating	earthquake	in	Haiti	
or	the	floods	in	Pakistan,	the	Navy	responded	compassionately.
 Key Messages
	 •	America’s	Navy	 is	 “A	Global	 Force	 for	Good,”	 protecting	 this	 nation’s	 vital	
interests	even	as	 it	 joins	with	others	 to	promote	security	and	prosperity	across	 the	
globe.
	 •	Although	our	forces	can	surge	when	necessary,	trust	and	cooperation	cannot	be	
surged.
	 •	Seapower	will	be	a	unifying	force	for	building	a	better	tomorrow.
 Facts and figures
	 •	The	United	States	Navy	was	formed	October	13,	1775,	when	 the	Continental	
Congress	passed	a	resolution	to	acquire	the	first	two	warships.


USS Constitution sails into Boston Harbor June 4. Named for the written instrument 
embodying the fundamental organic law and principles of government of the United 
States of America, Constitution is the world’s oldest commissioned warship afloat, 
and is a major part of the Navy’s storied history.


U.S. Navy photo by MCC James Devine


MCPON Navy birthday message
From MCPON(SS/SW) Rick D. West


	 “Shipmates	 and	Navy	 families,	 on	 this	wonderful	 occasion	of	 our	Navy’s	 235th	
birthday,	I	would	like	to	express	my	heartfelt	gratitude	for	your	outstanding	dedication	
and commitment to our great Navy.
	 As	you	know,	our	Navy	is	the	best	it	has	ever	been;	we’re	operating	on	land,	on	
sea,	and	above	and	below	the	world’s	oceans,	with	the	most	advanced	equipment	and	
technology,	but,	at	the	end	of	the	day,	we	are	only	as	good	as	our	people.	It	takes	Sailors	
like	you	to	ensure	we	continually	meet	the	demands	of	our	expanded	Navy	environment	
and increased mission requirements.
	 I	would	like	to	thank	each	and	every	one	of	you	for	your	service	to	our	nation	and	
our	Navy,	and	for	truly	making	our	great	Navy	a	global	force	for	good.
	 As	we	celebrate	our	anniversary,	 take	a	moment	 to	remember	 those	currently	on	
watch	around	the	world	and	those	who	have	gone	before	us	and	laid	the	foundation	to	
which	you	build	upon.
	 I	also	want	to	say	‘thank	you’	and	express	my	sincere	appreciation	and	gratitude	to	
our Navy families. Your role in your Sailor’s life and the Navy is vitally important.
	 Happy	birthday	shipmates!	I	am	really	proud	of	who	you	are	and	the	outstanding	job	
you do every day.
	 Happy	235th	birthday	Navy	and	HOOYAH!”	–	Master	Chief	Petty	Officer	of	the	
Navy	(MCPON)(SS/SW)	Rick	D.	West


Presidential Proclamation: National Disability Employment Awareness Month
From the office of the President 
of the United States 


	 As	Americans,	we	understand	 employment	 and	
economic	security	are	critical	to	fulfilling	our	hopes	
and	aspirations.	We	also	know	we	are	stronger	when	
our	country	and	economy	can	benefit	from	the	skills	
and talents of all our citizens. No individual in our 
nation	should	face	unnecessary	barriers	 to	success,	
and	no	American	with	a	disability	should	be	limited	in	
his	or	her	desire	to	work.	During	National	Disability	
Employment	Awareness	Month,	we	renew	our	focus	
on improving employment opportunities and career 
pathways	that	lead	to	good	jobs	and	sound	economic	
futures	for	people	with	disabilities.
	 This	 year	marks	 the	 20th	 anniversary	 of	 the	
Americans	with	Disabilities	Act	(ADA),	the	landmark	
civil rights legislation that established a foundation 
of	justice	and	equal	opportunity	for	individuals	with	
disabilities.	 In	 the	 two	 decades	 since	 its	 passage,	
much	progress	has	been	made.	However,	Americans	
with	disabilities	continue	to	be	employed	at	a	rate	far	
below	Americans	without	disabilities,	and	 they	are	
underrepresented	in	our	federal	workforce.
	 My	 administration	 is	 committed	 to	 ensuring	
people	living	with	disabilities	have	fair	access	to	jobs	
so they can contribute to our economy and realize 


	 •	Now,	235	years	later,	the	Navy	operates	288	ships	and	submarines,	more	than	3,700	
aircraft	and	employs	almost	600,000	active	and	reserve	Sailors	and	Navy	civilians.


their	 dreams.	To	 help	 achieve	 this	 goal,	 I	 signed	 an	
executive	order	in	July	to	increase	federal	employment	
of	individuals	with	disabilities.	This	directive	requires	
federal agencies to design model recruitment and hiring 
strategies	for	people	with	disabilities,	and	to	implement	
programs to retain these public servants. To ensure 
transparency	and	accountability,	agencies	will	report	on	
their	progress	on	hiring	people	with	disabilities,	and	the	
Office	of	Personnel	Management	will	 post	 the	 results	
of	agencies’	efforts	online	for	public	evaluation.	As	the	
nation’s	 largest	employer,	 the	 federal	government	can	
become a model employer by increasing employment 
across	America	of	individuals	with	disabilities.
 The 21st century economy demands a highly educated 
workforce	 equipped	with	 the	 technology	and	 skills	 to	
maintain	America’s	leadership	in	the	global	marketplace.	
Technology	has	changed	the	way	we	work,	and	the	federal	
government	is	leveraging	emerging,	assistive	and	other	
workplace	technologies	to	improve	the	options	available	
for	 everyone,	 including	workers	with	 disabilities.	We	
must	 improve	 the	accessibility	of	our	workplaces	and	
enable the collaboration and contributions of every 
employee,	 and	 that	 is	why	 I	 look	 forward	 to	 signing	
into	law	the	Twenty-First	Century	Communications	and	
Video	Accessibility	Act	 of	 2010.	This	 legislation	will	
greatly	increase	access	to	technology,	with	advances	in	
areas	such	as	closed	captioning,	delivery	of	emergency	


information,	video	description,	and	other	advanced	
communications	-	all	essential	tools	for	learning	and	
working	in	today’s	technological	society.
	 Individuals	 with	 disabilities	 are	 a	 vital	 and	
dynamic	part	of	our	nation,	and	their	contributions	
have	 impacted	 countless	 lives.	 People	 with	
disabilities bring immeasurable value to our 
workplaces,	 and	we	will	 continue	 to	 address	 the	
challenges to employment that must be overcome. 
This	month,	let	us	rededicate	ourselves	to	fostering	
equal	access	and	fair	opportunity	in	our	labor	force,	
and	 to	 capitalizing	 on	 the	 talent,	 skills	 and	 rich	
diversity	of	all	our	workers.
	 NOW,	THEREFORE,	 I,	 BARACK	OBAMA,	
President	of	the	United	States	of	America,	by	virtue	
of	the	authority	vested	in	me	by	the	Constitution	and	
the	 laws	 of	 the	United	States,	 do	 hereby	 proclaim	
October	 2010	 as	National	Disability	 Employment	
Awareness	Month.	I	urge	all	Americans	to	embrace	
the	 unique	 value	 that	 individuals	with	 disabilities	
bring	 to	 our	workplaces	 and	 communities	 and	 to	
promote everyone’s right to employment.
	 IN	WITNESS	WHEREOF,	 I	 have	 hereunto	 set	
my	hand	this	first	day	of	October,	in	the	year	of	our	
Lord	two	thousand	ten,	and	of	the	Independence	of	
the	United	States	of	America	 the	 two	hundred	and	
thirty-fifth.	–	BARACK	OBAMA








Page 11, Oct. 15, 2010


SRF-JRMC proud of  i ts  b icycle  f leet


文・写真:安達慶一、CFAY広報課


	 艦船修理廠及び日本地区造修統括本部（SRF-JRMC）の献身的且つ高度な技術力を備え
た従業員は、第七艦隊の艦船修理業務のための道具を大切に扱うことにも長けている。彼ら
にとっては、自転車もまた重要な道具の一つだ。横須賀基地内では毎日、SRF-JRMC職人が
自転車で行来する姿を目にするが、特にSRF-JRMC施設内の移動には自転車の利用がこと
多いようだ。
	 SRF-JRMCが設立された1947年以来、自転車の台数は増加の一途を辿る。その当時は工
場毎に3～4台の自転車が割り当てられ、フォアマンA、フォアマンB、工場長など限られた役
職で自転車の使用が制限されていた。
	 その自転車を見れば、古いモデルでデザイン重視ではないが実用的なのが一目瞭然だ。
日本の道路事情から、自転車は自家用車では不便な場所での荷物の配達や重い物の持ち
運びに、重宝されてきた。
	 古い自転車といえども整備がよくされていて、職人が道具、部品、資材もしくは作業に関連
する装置などの運搬や各自の部署と現場の行き来に重宝され、その利便性は図り切れない。
ほとんどの桟橋やドック周辺への自動車乗り入れが禁止されているSRF-JRMCで、自転車は
移動手段として便利なだけでなく、ガソリン燃料で生じる空気汚染を防ぐ利点も兼ね備えて
いる。
	 SRF-JRMCの自転車の総数は1,500台以上、新品自転車は一台約55,000円する。セントラ


Story and photo by Keiichi Adachi, 
CFAY Public Affairs


 The highly skilled and exceptionally dedicated 
workforce employed at U. S. Naval Ship Repair Facility 
and Japan Regional Maintenance Center (SRF-JRMC) 
have many important tools they use as 
they go about their business of repairing 
the ships of the U.S. 7th Fleet.  Among 
the most valuable tools that SRF-JRMC 
workers use is something very common, 
a bicycle. Everyday of the week SRF-
JRMC craftsman can be seen navigating 
their bicycles onboard Commander Fleet 
Activities Yokosuka (CFAY), especially 
while moving in between and about the 
numerous SRF-JRMC facilities.  
 Since 1947 when SRF-JRMC was 
established as the U. S. Naval Ship Repair 
Facility Yokosuka, the number of bicycles 
has grown ever more prevalent. In the 
early years, there were only three or four 
bicycles available for use for each shop, 
with foremans and shop heads allowed 
the use of a bicycle.
 If you look, you can still see various 
older models of bicycles that are known 
as “practical use bicycles.” These bicycles 
were popular when the conditions of 
Japan’s roads were not as well suited for 
vehicles, so in many cases, bicycles were used to deliver 
or move heavy items.
 Although some of SRF-JRMC bicycles are old, 
they are well maintained and their usefulness remains 
invaluable because they allow workers to transport 
tools, parts, materials or equipment related to their jobs, 
or just for traveling between a shop and a work site. 


In most cases, vehicles are not allowed on piers and 
dry dock areas, so a bicycle is a convenient mode of 
transportation, with the added benefit of eliminating the 
amount of air pollution that would be caused if workers 
were using gasoline powered vehicles for their tasks.             
 According to Minoru Ootake, SRF-JRMC Central Tool 


Shop head, the SRF-JRMC fleet of bicycles now numbers 
more than 1,500,  with new bicycles costing approximately 
$550.  The Central Tool Shop performs repairs on bicycles 
assigned to codes, while bicycles assigned to shops are 
repaired by the shop that has custody. 
 An SRF-JRMC Japanese employee said that the 
bicycles are designed for heavy duty use. “When I first 


SR F - J RMCが誇る自転車艦隊、今日も現場へ赴く


Skilled repairmen from SRF-JRMC ride their bicycles to a dry dock to begin work 
aboard USS Blue Ridge (LCC 19). 
号ドックに停泊するUSSブルーリッジ上の作業に来たSRF-JRMCの熟練職人の自転車。


SRF-JRMC workers return to work using bicycles after completing a recent training 
session. 
トレーニングを終えて従業員は自転車で各自現場に戻る。


started to ride one, my legs felt heavy, but as I continued 
to ride my bike, my legs became stronger and I realized 
that a heavier bicycle is more stable even on windy days. 
Bicycles sold off base might be lighter, but they rust 
easier and are not as stable to ride, even on a day with 
no wind,” the employee said.


 When interviewed for this story, SRF-
JRMC Commanding Officer Capt. Steven 
Stancy, fondly recalled his first experience 
with the SRF-JRMC bicycle fleet.
 “It was 1985 during my midshipman 
summer cruise onboard USS Long Beach 
(CGN 9). We pulled into Yokosuka for 
a few days of liberty and some voyage 
repairs, and even before the first mooring 
lines were over, dozens of workers on 
bicycles were arriving at the pier and 
setting up to go to work,” Stancy said. 
“It was one of the most impressive things 
I’d ever seen  in the short time I’d been 
part of the U.S. Navy!
 Hidekazu Shibuya of  the Shop 
Division has been working at SRF-JRMC 
for almost 30 years. When Shibuya 
became a foreman, his senior foreman 
gave him the bicycle he had used. That 
bicycle was assigned to Shibuya in 1985 
and the cost was $90.  
 “I have used my bicycle for 25 years. I 
do not know how long my senior foreman 


had used it prior to that, but I think my bike is more than 
30 years old. People say ‘get a new one,’ but I am too 
attached to my bicycle and it’s still usable. I can’t easily 
get rid of it. Some parts for my bicycle are no longer 
available because the company is now out of business. I 
will use my bicycle as long as I can keep it repaired and 
ready to ride,” said Shibuya.


ルツール工場では主に事務職の従業員が乗る自転車の修理を引き受けていて、工場にある
自転車の修理は各工場で行なわれているとセントラルツール工場長の大竹実さんは言う。
	 ある日本人従業員は、自分の乗る自転車は耐久性に優れているという。また、重い自転車
のため、乗り始めた頃はペダルを重く感じたが次第にその負担にも慣れ、今では風のある
日も安定したバランスで走れるという。「基地の外で販売されている自転車はもっと軽量か
もしれませんが、サビ易く、風がない日でもバランスを崩し易いです。」
　SRF-JRMC司令官スティーブン・スタンシー大佐がSRF-JRMC自転車艦隊との初めての遭
遇を快く回想してくれた。「それは1985年、海軍兵学校生徒としてUSSロングビーチ（CGN	9
）に乗船し夏の航海中のことです。数日の休息と修理の為に横須賀に寄港することになりま
した。係留の最初の舫い取りが終わる前に、自転車に乗った数十人の職人が桟橋に乗りつ
け、作業の準備を始めました。その頃の私は米海軍の一員としてまだ新米でしたが、その光
景は今でも鮮明に覚えています。」
	 30年近く工場管理部で働く渋谷秀一さんは1985年にフォアマンAに昇格した際、先輩か
ら自転車を譲り受けた。その当時90ドルした自転車について渋谷さんは「この自転車に乗
って25年ほどになります。それ以前にどれほど先輩が使用したかは分かりませんが、30年
以上経つ自転車です。周囲から新しい自転車を勧められますが、この自転車にとても愛着
があり、まだ乗れるのでそう簡単には手放せないです。メーカーも生産を中止しているので
自転車の部品も手に入りませんが、修理が出来、乗れる限りは大事に使います」と照れくさ
そうに笑いながら話してくれた。





