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CFAY Town Hall Meeting addresses community iIssues, questions

CFAY Commanding Officer Capt. David Owen addresses
a question during a town hall meeting here, in the
Benny Decker Theater Oct. 14. Town hall meetings are
an open forum for the local community to inquire about
issues and concerns, as well as voice ideas they have
about the community in which they live.

Story and photo by Mark Elrod,
CFAY Public Affairs

Editor’s note: The questions and answers from the
Oct. 14 CFAY Town Hall Meeting will appear in the Oct.
29 Seahawk.

Members of the local community gathered to
meet with department heads and representatives
from Commander Fleet Activities Yokosuka (CFAY)
commands for a town hall meeting here, in the Benny
Decker Theater Oct. 14.

Town hall meetings have a long history in the United
States. According to the Dorchester Athenaeum online,
the first recorded gathering of voters in America took
place in Dorchester, Mass., in 1633. Since then, town
hall meetings have been open forums for people to speak
their minds on local matters.

In fact, one of Norman Rockwell’s paintings,
“Freedom of Speech” depicts his neighbor, Jim Edgerton,
airing an unpopular opinion during a town hall meeting
in Arlington, Vt., where he lived at that time. However,
instead of objecting to Edgerton’s remarks, his fellow
citizens honored his right to free speech.

Likewise, the CFAY Town Hall Meeting is an open
forum for local community members to inquire about
issues and concerns, as well as voice ideas they have
about the community in which they live.

For CFAY Commanding Officer Capt. David
Owen, it was his first town hall meeting since assuming

command of the base.

During the meeting, Owen explained to the attendees
the results of the investigation into a recent vandalism
incident at The Sullivans Elementary School, which
caused a lot of damage to the school.

“That was all done by two individuals,” said Owen.
“Both have been expelled from the school; both, | have
debarred from the country, or at least off the base. One
of them is already gone, and the other will be leaving
shortly. They will not be back on this base ever again.”

Owen explained that in addition to the debarment of
the perpetrators, the parents paid approximately $10,000
in restitution to the Parent Teacher Organization to
cover the estimated damages to the school.

Owen also commended the local volunteers who
came together to clean up the vandalism.

“The community did great, 400 people showed up
and cleaned up the school that very night, so it was
ready to go the next day, which was fantastic, because
it shows how we can all pull together,” said Owen.

Regarding the punishment for the youth who
committed the vandalism, one community member
asked Owen, “So, then when they get sent back to the
states, do they then just carry on, or do they have a
criminal record?”

Owen responded to the question stating, “Seeing as
they are minors, they won’t have a criminal record.”

see TOWN HALL, pg. 8

Newest citizens welcomed during GW naturalization ceremony

Story and photo by MC3 Jacob D. Moore,
USS George Washington Public Affairs

Sailors from USS George Washington (CVN 73) (GW), the embarked Carrier Air Wing
(CVW) 5 and USS McCampbell (DDG 85) became the United States newest citizens
after being sworn in during a naturalization ceremony held in the GW forecastle Oct. 9.

The 22 Sailors involved in the ceremony hail from Mexico, Thailand, Ghana, the
Philippines and Jamaica.

Representatives from U.S. Citizenship and Immigration Services were on hand to
administer the oath of allegiance and presented the Sailors with their certificates of
citizenship. GW Commanding Officer Capt. David Lausman was the guest speaker.

Sailors from USS George Washington (CVN 73) (GW), the embarked Carrier Air
Wing 5, and USS McCampbell (CG 56) take the oath of allegiance, becoming U.S.
citizens during a naturalization ceremony held in the GW forecastle Oct. 9. The 22
Sailors naturalized hail from Mexico, Thailand, Ghana, the Philippines and Jamaica.

“You are now our nation’s newest citizens,” Lausman said. “This is a privilege | know
you will not take for granted. Today, we are proud to call you our fellow Americans.”

“The opportunity for anyone to go through this process and a ceremony like this is
special. It’s priceless,” said Commander Task Force 70 Rear Adm. Dan Cloyd, who was
a guest at the event. “Not only are they doing this aboard a ship, which for Sailors has
significance, but the ship is the namesake of one of the founding fathers of our country,
which makes it even more special.”

Event coordinator Legalman 1st Class (SW/AW) Ignacio Tercero said he was honored
to put together such a ceremony.

“For me, this group represents the fabric of America. There are so many different
people from so many different countries. Our nation’s diversity is what makes us so
unique and we are out here protecting the freedoms that we all have,” said Tercero, who
is originally from Mexico and was naturalized in 1995. “I do this because [ went through
the process myself and | enjoy seeing people getting the same opportunities as me.”

McCampbell Culinary Specialist Seaman Jian Xu, cited freedom of speech as one
of the best things about becoming an American citizen.

“It’s a really big day for me, changing my citizenship from Chinese to American,”
said Xu. “Unfortunately, in some countries people are not allowed to speak about certain
things, but now | am an American and | can defend my country and use my freedom of
speech whenever | want, and the military gave me that. Now | feel like | am one hundred
percent a part of it.”

As well as being a unique opportunity combined with a unique location, being
naturalized while aboard a Navy ship also had other advantages. GW Air Department
Aviation Boatswain’s Mate (Handling) 2nd Class Karllian Brown and Aviation
Boatswain’s Mate (Handling) Airman Rushelle Martin, both from Jamaica, said they
chose to be naturalized aboard the ship because fees are waived because of military
service. Also, they did not have to wait until they were back in Yokosuka, Japan or the
United States to be naturalized.

The ceremony proved to be a memorable and life-changing experience for all of the
new citizens.

“It’s just funny how I’'m on a ship named after George Washington, I’m in the Navy,
forward-deployed and after nine years, I’'m finally getting my citizenship,” said Strike
Fighter Squadron (VFA) 27 Sailor, Aviation Structural Mechanic (Equipment) 2nd Class
Alejandro Ramos, who hails from Mexico. “People used to ask me where | was from.
It doesn’t matter anymore. We’re all Americans now!”

Cowpens Sailors donate time,

supplies, smiles in Thailand

USS Cowpens (CG 63) Sailors brought smiles and
supplies to the students of Chuck Niau Elementary
School in Pattaya, Thailand Oct. 4.
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FFSC modeling fair offers shot at
being next top model

Residents crowded the Community Readiness Center
auditorium looking for a chance at stardom at the FFSC
Yokosuka Work and Family Life Office modeling fair Oct. 9.
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Heads Up Yokosuka!

Community announcements/Action line

Odyssey of the Mind is coming to The Sullivans
Elementary School — Odyssey of the Mind is an international
creative problem solving competition involving students from
kindergarten through college. Team members work together at
length to solve a predefined problem and then will present their
solution to the problem at an Odyssey of the Mind competition at
the school April 2, 2011. Participation encourages creative thinking,
innovation and teamwork. We would like to invite your child to
participate in this creative opportunity. Sign ups are desired now
as students will need time to prepare for the competition. Students
will be assigned to a team of five to seven students with a parent
serving as a coach. We also need parent volunteers willing to serve
as coaches. To find out more about Odyssey of the Mind, visit their
website at www.odysseyofthemind.com. For more information
about The Sullivans Elementary School Odyssey of the Mind
competition or to participate in the event, send an e-mail to jan.
jensen@pac.dodea.edu or kanell.mings@pac.dodea.edu.

CFAY Thanksgiving Adopt-A-Sailor Program — The CFAY
Thanksgiving Adopt-A-Sailor Program provides the opportunity
for Sailors to enjoy Thanksgiving dinner with a local host family.
Applications are now being accepted for those families interested
in hosting a Sailor for Thanksgiving dinner. Applications will be
accepted starting Oct. 16 and must be received no later than 3 p.m.
Nov. 16. Approved applicants will be notified sometime during the
week of Nov. 16. Application forms are available for download
at https://www.cnic.navy.mil/Yokosuka/index.htm located under
the Public Announcements section. Fax the completed application
to 243-9901. E-mail to adoptasailor2010@fe.navy.mil for more
information.

CFAY Employee Association Bazaar — The CFAY Employee
Association is hosting a bazaar Oct. 30-31 from 8:30 a.m. to
5:30 p.m. at the Yokosuka Middle School. Items for sale include:
furniture, appliances, traditional Japanese dishware, kimono’s,
obi’s, Japanese paintings and artwork, pearls, jade and more.
Deliveries available. Contact ETC Eric Estanislao at 243-5086
for more information.

NNOA Kanto Plain Chapter Black Tie Membership Ball
— The National Naval Officers Association (NNOA) Kanto Plain
Chapter will hold their annual Black Tie Membership Ball Oct.
30 at 6 p.m., at the Atsugi Officer’s Club. Contact Lt. Cmdr.
Celestine JohnsonGardner by e-mail to nnoajohnsongardner@
yahoo.com, or call 243-9213 for more information.

U.S. Consumer Product Safety Commission Product
Recall — The U.S. Consumer Product Safety Commission has
recalled Trisonic compact fluorescent light bulbs due to fire
hazard. This recall involves Trisonic 15-, 20-, 22- and 25-watt
bulbs with the model numbers TS-EN 15W/SP, TS-EN 20W/
SP, TS-CFL 22WB or TS-EN 25W/SP printed on the base of the
bulb. Consumers should immediately stop using the light bulbs
and contact Eastern America Trio Products Inc. at 800-661-7146
or visit their Web site at www.trisonic.com to obtain a full refund.

CFAY Energy Week — CFAY Energy Week concludes today.
The activity for today is:

* Energy Fair - 10 a.m. to 3:30 p.m.: The Energy Fair, located
at the red brick area in front of the commissary, will include 11
exhibitors of different and exciting new generation of energy and
water conservation technologies with demonstrations and handouts.
Contact the CFAY Energy Manager, Thomas Bawden at 243-6406,
or e-mail to thomas.bawden@fe.navy.mil for more information.

COMPASS Yokosuka Spouse Mentoring Program —The
next COMPASS class will be Oct. 26 - 28 at the Community
Readiness Center in room 223 from 9 a.m. to 1 p.m. All spouses
are welcome. Breakfast and lunch is provided and childcare
reimbursed. Call Shelle Napier at 0176-66-3771 for more
information or visit the website www.gocompass.org to register
online for the class.

Applied Suicide Intervention Skills Training (ASIST)
workshop — The ASIST workshop will be held Oct. 27 and 28
in room 220 at the Community Readiness Center. ASIST teaches
suicide first-aid intervention skills. During the two-day, 15-hour
workshop, attendees will learn specific skills that help you identify
those at risk and how to better listen to and care for those having
thoughts of suicide. The workshop is open to all military, civilians,
contractors, ombudsman and adult family members. Contact
Capt. John Swanson by e-mail to john.swanson@fe.navy.mil or

RPC Alan Dagg at alan.dagg@fe.navy.mil or call 243-6931 to
register for the class or for more information. Pre-registration is
required to attend the class.

American Red Cross Courses and Training — The
American Red Cross Yokosuka Branch is offering the following
courses and training:

¢ Oct. 23 and Nov. 6: Infant, Adult and Child CPR/AED and
First Aid, 8 a.m. to 5 p.m.

* Nov. 3: Infant and Child CPR at lkego, 8 a.m. to 1 p.m.

* Nov. 13: Babysitter’s Training, 8:30 a.m. to 4:30 p.m.

e Nov. 16: I’m In Charge (ages 10 to 12), 3 to 5 p.m.

* Nov. 17 and 18: Infant, Adult and Child CPR/AED and First
Aid, 4 to 8 p.m.

* Nov. 19: First Aid/CPR/AED Instructor Course, 4 to 8 p.m.

¢ Nov. 20, 21: First Aid/CPR/AED Instructor Course, 8 a.m.
to4 p.m.
Yokosuka Red Cross needs volunteers. Whether you want to serve
in a leadership capacity or offer a helping hand, the Yokosuka Red
Cross is the place for you. Call the Yokosuka Red Cross at 243-7490,
or e-mail to Yokosuka@usa.redcross.org for more information.

Halloween Trick or Treating — Halloween trick-or-treating
will be conducted here on base and at the Ikego and Negishi
Housing Detachments Oct. 31 from 4:30 to 8 p.m. Families
and guests are reminded to be respectful to those homes not
participating in Halloween activities. Master Labor Contract
(MLC), Indirect Hiring Agreement (IHA) and Hourly Payment
Temporary (HPT) employees are authorized up to six guests.
Status of Forces Agreement (SOFA) sponsored personnel are
authorized up to 10 guests. To bring a guest on board, a request
form obtained from the Industrial Security Office (ISO) must be
filled out and submitted to the ISO no later than Oct. 27. When
entering the base with your guests, please show your gate pass,
the request form and your guests’ ID such as passport, Japanese
driver’s license or resident card with picture to the main gate
guard. Children under 12 years of age are not required to show
their ID. The gate guard will issue a Halloween sticker to each
guest. Contact ISO at 243-5330/5125 or CSC Rufino Valdez at
243-5741 for more information.

Military Family Housing (MFH) Resident Satisfaction
Survey —All MFH residents will receive a resident satisfaction
survey by mid October. The survey will be hand delivered to your
residence. Each survey will include a Web link located at the
top giving you the option of completing the survey online or by
mail. Participation from all MFH residents is critical. Residents’
cooperation and candid responses allows the MFH Office to
continue to improve services to all residents. The survey only
takes about 10 minutes to complete. The survey ends Nov. 12.
Contact CFAY Housing Customer Relations Specialist Pauline
O’Reilly at 243-9067 for more information.

Seahawk-Umitaka Community Announcements,
Article and photo submissions — Deadline for community
announcements and article and photo submissions for the Seahawk
is the Friday before the next Seahawk edition. E-mail your
submissions to Seahawk-Umitaka@fe.navy.mil. Please include
your telephone contact information in the body of the e-mail so
we can contact you if necessary. Contact the Seahawk editor by
e-mail to Seahawk-Umitaka@fe.navy.mil or call 243-2567/3003
for specific submission requirements or for more information.

DBIDS Registration — Don’t forget to register in the Defense
Biometric Identification Data System (DBIDS)! Due to the
updated Non-combatant Evacuation Operation (NEO) plan and
increase in force protection and random anti-terrorism measures,
all military, civilian employees, Navy contractors and their family
members including children 10 years of age and older, Master
Labor Contract (MLC) employees and local contractors onboard
Y okosuka Base or assigned to afloat units are required to register
in DBIDS. Personnel who are currently registered in DBIDS
but have changes to their profile must come in and update their
information. The DBIDS registration office is located at the main
gate inside building 1495. Customer service hours are Monday
through Friday from 7 a.m. to 4 p.m.
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Cowpens Sailors donate time, provide smiles in Thailand

By Lt. j.g. Maxwell Schmidt, USS Cowpens Public Affairs

More than 20 Sailors from USS Cowpens (CG 63) volunteered their liberty time Oct.
4 to bring smiles and supplies to the students of Chuck Niau Elementary School during
a recent port visit to Pattaya Beach, Thailand.

The Community Service (COMSERYV) project was organized by Cowpens’
Command Chaplain, Lt. Kermit Jones Jr., and coordinated with the Navy League. Sailors
worked side-by-side with students from the school to paint an exterior wall which badly
needed the facelift. When they weren’t painting, the Sailors played soccer and other
games with the children, giving all involved a broad range of opportunity to interact
with the local children.

After the painting and activity time ended, the Sailors held a brief ceremony in which
they delivered more than $2,000 worth of educational supplies that were donated by
the recently closed pre-school cooperative on Yokosuka base. The supplies included
educational toys, crafts, and other items that will be useful in teaching the students.

When asked to teach the 300 students a song, Sailors chose “I’m a Little Teapot,”
bringing delight to the children as they were “tipped over and poured out.” The children
ranged in age from kindergarten to 6th-grade, and all were excited to practice their
English with this new song.

“It seems a little corny to be singing [the song],” said Lt. j.g. Jordan White. “But it’s
new to the kids, and they couldn’t get enough of it.”

After the ceremony, Cowpens’ Sailors were treated to the students’ demonstration
of their cultural heritage, with singing, dancing and a traditional Thai meal.

“The food was surprisingly good for an event like this,” said Operations Specialist
3rd Class Jesse Alfaro. “The children and teachers really made us feel like we were at
a home away from home.”

In addition to donations to the school, Cowpens also worked with the Navy League
and Chantanimit Rotary Club to donate two dozen mattresses to clinics in need. Volunteers
from the Rotary Club picked up the mattresses and delivered them to several facilities
along the Thailand-Cambodia border.

Because of this recent COMSERYV, Cowpens has already well surpassed its command

USS Cowpens (CG 63) Sailors HTFN Davonadra Ann Hasley, OS2 Gerald Crawford,
RP3 Keeshaun Coffey and OS3 Jesse Alfaro serve lunch to children of the Chuck
Niau Elementary School as part of a Navy League coordinated community service
project Oct. 4, during the Cowpens’ recent port visit to Pattaya Beach, Thailand.

U.S. Navy photo by Lt. Kermit E. Jones Jr.

goal of 2,000 hours of community service during the 2010 calendar year.

“After every community service project, | am proud of the widespread attitudes of charity
and cheerful service demonstrated by Cowpens’ Sailors,” said Cowpens Commanding
Officer Capt. Robert Marin. “When I established the command goal of 2,000 hours of
community service, | had no idea the crew would respond with such vigor.”

School for the blind visit leaves Sailors with lasting memories

Story and photo by MC3 Jacob D. Moore,
USS George Washington Public Affairs

Approximately 20 Sailors from USS George Washington
(CVN 73) and the embarked Carrier Air Wing (CVW) 5

“l am very happy that you could come here. | appreciate
that you live so far away from us, but you still think about us
and do things for us, and the social skills that meeting new
people gives the kids will last them there whole life,” said
Suknoo. “It is good for them to be able to meet people not

only from outside of their community, but outside of their

country. | think the children are very impressed by you.”
But it was the Sailors who were truly in awe of these

young children and what they’ve been able to achieve.
“It’s pretty amazing how these kids can overcome

were given the opportunity to talk to and play
games with children at the Pattaya Redemptionist
School for the Blind during the ship’s port visit to
Pattaya Beach, Thailand.

The event was one of several community
service projects planned and organized by
the ship’s Command Religious Ministries
Department.

The Sailors were welcomed by the students with
a traditional Thai musical performance followed
by an informational video detailing a brief history
of the school and what it offers its students. Next,
Schit Suknoo, the school’s computer instructor,
who is also blind, demonstrated various computer
programs and software that allow the blind to
use word-processing software such as Microsoft
Word. Students then showcased other abilities
including beadwork, knitting, crochet, typing and

this challenge and that there are institutions
like this out there to help them,” said Aviation
Electrician’s Mate 2nd Class David Sumida of
Airborne Early Warning Squadron (VAW) 115.

Approximately 130 students ranging in age
from 3 to 20 are currently enrolled in the school.
Students stay at the facility throughout the
semester, but return to their families when school
is not in session.

The school receives minimal government funding
and is supported mostly by the donations of local
citizens.

The event seemed to be a positive and
memorable experience for everyone involved.
When it was time for the Sailors to leave, all
of the children were smiling and the volunteers
had nothing but positive things to say about
their experience.

the ability to read and write in Braille.

The latter half of the event gave the Sailors and
students the opportunity to meet each other, talk,
have fun and play games including rock, paper
scissors and musical chairs.

Sailors from USS George Washington (CVN 73) and the embarked CVW 5
play musical chairs with students at The Pattaya Redemptionist School
for the blind Oct. 5. Approximately 20 Sailors visited the school to talk
and play games with the students as part of a comunity service project
scheduled during the ship’s port visit to Pattaya, Thailand.

“It was good! For some reason | have a soft
spot when it comes to kids,” said Aviation
Boatswain’s Mate (Fuel) Airman Roberto
Fulgencio. “To know that there is a place like
this for them here is great.”
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FFSC Yokosukamodeling fair offers shot at being next top model

Story and photo by Dan Bowen, CFAY Public Affairs

Hundreds of residents, portfolios in hand, crowded the second floor of the
Community Readiness Center looking for a chance to become the next top model at
the modeling fair organized by the Fleet and Family Services Center (FFSC) Work
and Family Life Office Oct. 9.

“We have a modeling fair twice a year,” said FFSC Work and Family Life Specialist
Bob Long, who organized the event. “This is a venue for people to get some extra
work. If people are interested, if they’re looking for an adventure, this is out of the
ordinary.”

Fair participants made their way through a maze of photographers, flashes and
people to talk to, of the many agencies in attendance. According to Long, this fair is
unique in that it is free and that the “look” they are looking for is expansive enough
to afford many of the participants with a realistic opportunity to be a model.

“You can be all shapes and sizes,” said Long. “They’ll be using you for regular
photographs, advertising and billboards. You might even see them on the train.”

For Master-at-Arms 2nd Class Myesha Henke, the fair was a way for her to get
back into something she had done as a child with her mother, who was also a model.

“I heard the opportunities here are immense; I think it a great opportunity for
everybody to come out and try to get their face out there.” said Henke. “There’s a ton
of agencies here in Japan that are trying to find faces for their agencies and I’m here
trying to be one of those new faces.”

According to Information Systems Technician 1st Class Matthew Winke, whose
children have been modeling for the past three years in Japan, the people you get to
work with as a model helps create a great experience for everyone involved.

“A couple of extra bucks in your pocket is great and it is a fun experience,” said
Wicke. “The people, the modeling agencies and the photographers that come to the
base and participate in the program are great. They’re friendly and they just create a
great experience for the whole photo shoot and everything.”

Other big advantages of the fair are that it is free for everyone who attends and
that participants know they are being introduced to reputable companies that have a
good relationship with fair organizers.

“We make sure that the agencies don’t charge anything. They’ll come down and
they’ll take photos, measure you, everything. They are all good agencies... they’ve

Modeling Fair participants talk to one of the modeling agencies set up in the second
floor auditorium of the Community Readiness Center Oct. 9. The semi-annual fair
organized by the Fleet and Family Support Center Work and Family Life Office,
provides residents the chance to “get their faces out there” and try an exciting
career in modeling while overseas.

all been true to us,” said Long.

According to Henke, there really is no reason anyone who is looking for something
to do shouldn’t at least try it out.

“Bring your natural self,” said Henke. “It’s not like you have to cough up a bunch
of dough for it, so that’s great.”

For more information on upcoming modeling fairs, visit the website www.cnic.
navy.mil/yokosuka, click on the community support tab and then on the FFSC tab.
Information will be posted as it is made available closer to the date of the spring fair.

Fleet and Family Support Center provides
employment assistance to family members

By Bruce Moody,
CNIC Navy Family Readiness Program

The Family Employment Readiness Program (FERP) is the subject of Vice Chief
of Naval Operations (VCNO) Adm. Jonathan W. Greenert’s latest FAMILY GRAM.

FERP assists military spouses in obtaining employment and maintaining a career
as a military family member. Commander Navy Installations Command (CNIC)
offers this program at its Fleet and Family Support Centers.

“The Navy recognizes that moving every few years creates career challenges
for military spouses,” Greenert wrote in the FAMILYGRAM. “The Family
Employment Readiness Program addresses those challenges in workshops and
through individualized assistance. The goal is to help family members with their
job search, particularly as they are impacted by the changes in the economy and
labor market conditions.”

Established by law as part of the Military Family Act of 1985, FERP assists
participants in planning careers which are compatible with the mobile military
lifestyle.

“If you live too far from a Fleet and Family Support, just call the center nearest to
your location and the staff will provide you assistance over the telephone,” Panshella
Cole, FERP Manager, said. “While we’re not a job placement service, we will help
you learn about job opportunities in your current location or the location to which
you’re moving. We’ll help you polish your resume [and] prepare for interviews.

We’ll help you out over the phone, e-mail, whatever it takes.”

In addition to individual counseling, FERP offers workshops and seminars
where family members can learn valuable skills such as resume writing, interview
techniques and dressing for success. Further educational exploration opportunities
include such areas as self-directed job searches, federal employment strategies,
career planning and financing a career change.

“Of course, all of our services are free,” Cole said.

Employment resources beyond those offered through the Fleet and Family
Support Center are listed in VCNO Greenert’s latest FAMILYGRAM available
at http://www.npc.navy.mil/NR/rdonlyres/94FO08E79-E498-43E9-9089-
B3CEBEEF27D4/0/NAV10289.txt.

The Fleet and Family Support Center provides unified, customer-focused,
consistent and efficient programs and services to support sustained mission and
Navy readiness, and help strengthen personal and family competencies to meet the
unique challenges of the military lifestyle.

Services are offered through three coordinated support divisions; Deployment
Readiness, Career Support and Retention, and Crisis Response. Each division
provides specialized, professional information and assistance to military commands,
service members, U.S. civilians and their family members.

Contact Commander Fleet Activities Yokosuka Fleet and Family Support
Center at 243-FFSC (3372) or visit their website at www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm for more information.

TOWN HALL, cont. from pg. 1

“However, like one individual’s family is transferring to another installation,
I sent a letter along with the debarment to the CO (commanding officer) of that
installation. So, that installation will probably not allow that individual aboard
that base either,” Owen added.

Additionally, Owen informed the attendees that the Grand Illumination event
will not be held this year.

“That’s simply because the numbers [of attendees] has tapered off over the
last couple of years,” he said. “And, look at the month that we are doing it in...
it’s going to be rainy, probably, it’s going to be cold, and it’s not going to be
a memorable experience. So, we want our open base events to be memorable
experiences for those who come.”

Other items discussed at the meeting were concerns about how U.S. Naval
Hospital Yokosuka manning levels are affecting medical and dental care; and
CFAY traffic court regulations.

For more information on upcoming town hall meetings, check the community
announcements section on page 2 and watch the CFAY base channel 15.







Graphic novel helps corpsmen cope with combat-related stress

By Valerie Kremer, Bureau of Medicine
and Surgery Public Affairs

The Naval Health Research Center (NHRC)
recently produced a 200-page graphic novel called
“The Docs” as a communication tool to help Navy
corpsmen with the stresses of combat deployments.

The graphic novel tells the stories of four fictional
corpsmen serving in lraq at the height of Operation
Iraqi Freedom.

“Since the start of combat operations in the Middle
East, Navy Medicine recognized that expeditionary
hospital corpsmen have extremely high exposure to
the many significant stressors of war, both acute and
chronic,” said Capt. Greg Utz, NHRC commanding
officer. “Their dual roles as caregivers and combatants
puts them at high risk for stress injuries, so we
developed this graphic novel as an innovative way to
help our Sailors prepare for and interpret situations they
may see in theater.”

“The Docs” portrays four expeditionary Corpsmen
from both active duty and Reserve components, who
are deployed with Marine Corps and seabee units.

The story follows them as they grapple with having
to kill enemy forces; struggle to save the lives of
wounded Sailors and Marines; encounter home front
problems such as injuries to their children, and other
concerns that test their resilience.

In addition, they battle the stigma of seeking mental
health care for their patients and for themselves, and
gain greater awareness of their need to care for one
another.

“The goal for this story is to provide an entertaining
and community-appropriate message of the importance
of caring for the caregiver, and the responsibility shared
in that endeavor,” said Utz.

As an integral part of the Navy Medicine Care for
the Caregiver program, “The Docs” was developed with
the intent to instill realistic expectations of possible

The Naval Health Research Center (NHRC) has
produced a 200-page graphic novel called “The Docs”
as a communication tool to help Navy corpsmen with
the stresses of combat deployments.

deployment stressors, and to provide examples for
corpsmen on helpful techniques for in-theater care of
stress injuries.

Graphic novels tell stories through use of sequential
art in a traditional comic format, but have a beginning,
middle and end, as with traditional text novels. This
format was chosen specifically for its appeal to the
targeted age group and its value in providing thought-
provoking content for discussion in training scenarios.

Jerry Larson, Ph.D., NHRC chief scientist for
behavioral health, said the format works in helping
provide corpsmen with tools they will need in high
stress situations. Initial feedback from the Hospital
Corps has been positive.

“Addressing the psychological toll of combat and
creating the expectation of recovery is one of the most
critical things we can achieve in Navy Medicine,”
said Larson. “While sometimes recovery requires
assistance from mental health providers, nevertheless
the expectation of recovery must be instilled.”

Larson said copies of the “The Docs” will be
distributed to corpsmen preparing to deploy. The
primary audience for distribution is the Naval
Expeditionary Medical Training Institute, and field
medical training battalions - both of which are located
on Marine Corps bases.

Navy and Marine Corps personnel can order a
free copy by visiting the Marine Corps Combat and
Operational Stress Control website at: http://bhin.
usmc-mccs.org/index.cfm?fuseaction=c_user.dsp_
browse&cat_id=1.

The graphic novel is also available for online
viewing and download at: http://www.med.navy.
mil/Navy%20Medicine%20Media%20Room/Pages/
Publications.aspx and plans are underway to animate
the story for viewing on portable phones and computers.

TRICARE recognizes National Breast Cancer Awareness Month

By Sharon Foster,
TRICARE Management Activity

October is National Breast Cancer
Awareness Month. It is a great opportunity
for TRICARE to promote the importance of
early detection and prompt treatment. Early
diagnosis is key to beating breast cancer.

According to the National Cancer
Institute (NCI), each year in the United
States more than 192,000 women are

diagnosed with breast cancer. When
detected early, the five-year survival
rate of patients diagnosed with Stage |
breast cancer is 95 to 98 percent. Regular
screening by mammogram can lead to early
detection of breast cancer and improve
survival, according to the NCI.

TRICARE officials encourage women
to conduct breast self-exams and get annual
mammograms.

“Mammograms are important because

nearby creek.

and honesty.

others are remarkably unchanged.

to name a few.”

The editor asks:

“Did you know, the press release will turn 108 years old at the end of this month?
On Oct. 28, 1906, approximately 50 people lost their lives when a Pennsylvania
Railroad three-car train jumped a trestle in Atlantic City, N.J., and plunged into a

“That afternoon, Ivy Ledbetter Lee, who some consider to be the father of
modern public relations, created the first press release. Following the accident,
Lee convinced the railroad company to distribute a public statement.

“Amajor New York newspaper company was so impressed with this innovative
approach to corporate communications that it printed the first press release —
verbatim Oct. 30, 1906 as a *Statement from the Road.” In the weeks that followed,
both newspapers and public officials praised Pennsylvania Railroad for its openness

“The following spring, Lee was hired to represent coal operators during a
strike. When he mailed out the second press release, journalists started expressing
hostility, calling it an ad disguised as a story sent to manipulate news coverage.

“Lee then issued a ‘Declaration of Principles’ that stated, ‘This is not a secret
press bureau. All our work is done in the open. We aim to supply news. If you think
any of our matter ought properly to go to your business office, do not use it.’

“His Declaration of Principles added, ‘Our matter is accurate. Further details on
any subject treated will be supplied promptly, and any editor will be assisted most
cheerfully in verifying directly any statement of fact. In brief, our plan is, frankly
and openly, on behalf of business concerns and public institutions, to supply to the
press and public of the United States prompt and accurate information concerning
subjects which it is of value and interest to the public to know about.’

“More than a hundred years later, some things are significantly different, but

“Now, in addition to the traditional press release disseminated by fax or e-mail,
their is the ‘social media press release’ with online news search engines offering
the likes of such websites as Facebook, Twitter, del.icio.us, Technorati and Digg,

they play a key role in early breast cancer
detection and help decrease breast cancer
deaths,” said Kathie McCracken, Health
Affairs program director for Patient
Advocacy, Medical Ethics and Women’s
Health Issues. “They can be used to check
for breast cancer in women who have no
signs or symptoms of the disease or to check
for breast cancer after a lump or other sign
or symptom of the disease has been found.”

To encourage women to get
mammograms, TRICARE beneficiaries
in specific age and risk categories have no
copayment for mammograms.

TRICARE beneficiaries are entitled
to an annual mammogram starting at age
40 and at a doctor’s discretion for women
younger than 40 who are at high risk of
developing breast cancer. Beneficiaries
identified as high risk for breast cancer
(due to family history, etc.) are covered for
annual mammograms beginning at age 35.

In March 2007, TRICARE added breast
magnetic resonance imaging (MRI) to

the battery of cancer screenings it covers.
TRICARE Prime beneficiaries age 30 or
older and TRICARE Standard beneficiaries
age 35 or older, can have a breast MRI as an
annual screening procedure if, according to
American Cancer Society guidelines, they
are considered at high risk of developing
breast cancer.

After taking every preventive measure
against breast cancer, a patient could still
hear these four words from a doctor: “You
have breast cancer.”

This diagnosis can be very shocking and
scary, but thanks to treatment, millions of
WOmen are cancer survivors.

Following a diagnosis, the doctor will
likely give several choices for treatment.
TRICARE covers: mastectomy, radiation
therapy and chemotherapy.

TRICARE beneficiaries can find more
information about breast cancer exams and
screening at www.tricare.mil. For more
information about breast cancer, visit www.
cancer.gov.







Naval Supply System anounces 2010 holiday season mailing dates

By Naval Supply
Systems Command
Public Affairs

The Naval Supply Systems Command’s
(NAVSUP) Postal Policy Division mail-
by dates for pre-Dec. 25 delivery of
holiday cards, letters and packages were
announced and are as follows:

For military mail addressed to APO/
FPO addresses APO/FPO AE zip codes
090-098 (except 093), AA zip code 340
and AP zip codes 962-966:

* Express Mail Military Service
(EMMS): Dec. 18

* First-Class mail, letters, cards;
Priority mail: Dec. 10

* Parcel Airlift Mail (PAL): Dec. 3

* Space Available Mail (SAM): Nov. 26

* Parcel Post: Nov. 12

For APO/FPO AE zip code 093:

* EMMS: Not applicable.

* First-Class mail, letters, cards;
Priority Mail: Dec. 4

* PAL: Dec. 1

* SAM: Nov. 20

* Parcel Post: Nov. 12

For military mail from APO and FPO
addresses:

* EMMS: Dec. 18

* First-Class mail, letters, cards;
Priority Mail: Dec. 10

* PAL: Dec. 3

* SAM: Nov. 26

EMMS is available from selected
military post offices. If mailing to an
APO/FPO address, check with your local
post office to determine if this service is
available.

PAL is a service that provides air
transportation for parcels on a space-
available basis. It is available for Parcel
Post items not exceeding 30 pounds in
weight or 60 inches in length and girth
combined. The applicable PAL fee must
be paid in addition to the regular surface
rate of postage for each addressed piece
sent by PAL service.

SAM refers to parcels mailed to APO/
FPO addresses at parcel post rates that are
first transported domestically by surface
and then to overseas destinations by air
on a space available basis. The maximum
weight and size limits are 15 pounds and
60 inches in length and girth combined.
From overseas locations, items mailed at
Parcel Post rates are sent to the continental
United States by air on a space available
basis. The maximum weight and size limit
are 70 pounds and 130 inches in length and
girth combined.

It is also recommended that
customers check with their local civilian
or military post offices for information
on size restrictions and possible
need for customs declaration forms.

LSSA Wilfredo Galarza, assigned to the customer service lobby of the FISC
Yokosuka Military Post Office, helps a customer ship a holiday package Dec. 1, 2009.

Additionally, customers are advised
that certain mail restrictions apply and
some items are non-mailable, such
as switchblade knives, pornography,
controlled substances and explosive
or incendiary devices. If in doubt as to
what can or cannot be sent through the
mail, contact your local post office or
military post office.

As afinal note, customers are cautioned

Photo by Blake Vives

that packages must not be mailed in boxes
that have markings related to any type
of hazardous material, such as bleach,
alcohol or cleaning fluids. Parcels found
by the U.S. Postal Service with such
markings or labels on the outside of the
box will not be processed. Instead, they
will be handled as “non-mailable matter,”
regardless of the contents or what is listed
on the U.S. Customs form.

Simple, common sense tips for a safe, fun-filled happy Halloween

By CFAY Safety Office

Anytime a child has an accident, it’s tragic. Having
your child get hurt any day of the year would be horrible,
but the last thing that you want to happen is for your child
to be hurt on a holiday, like Halloween. It would forever
live in the minds of the child and family, ruining that

party, make sure that you have enough gas to get there and
back. You don’t want to run out of gas on a dark street,
all alone, like a bad horror movie! Drive slower than you
normally do, there are many more obstacles (children) out
and overly excited to get the next filling of loot.

* Vandalism is never cool. Throwing eggs at cars and
houses or rolling a house with toilet paper is not cool.

little girl wants to dress up like a certain rehab bound
starlet or heiress, steer them to a more positive role model
like a nurse, teacher or president. A princess or fairies are
always good fantasy choices as well. If your little boy
wants to be like the latest drug addicted star or athlete,
point them towards something like a fireman, doctor, or
military person. They could also go for the latest cartoon
of their choice.

special time of year.

Everyone wants to have a safe and happy
Halloween for themselves, their family and
their children. Safety tips and some common
sense can help you make the most of your
Halloween season, keeping it as enjoyable
for your kids as it is for you. There are lots of
simple ways to keep your child safe during
Halloween, when accidents and injuries are
more likely to occur.

The excitement of children and adults at
this time of year can sometimes cause them
to not be as careful as they would normally
be. Simple common sense ideas can do a
lot to stop tragedies from happening.

Here are some tips for you and your
kids, to help keep you all safe on Halloween
night. Some of these ideas are called a
“common sense” idea, which means that
they are things that you should know and
use every day in life because, you are never

Whether store bought or homemade,
Halloween costumes should be fun and
scary yet safe. Below are some ideas
to hazard-proof your Halloween fun.
Costumes should be scary to those who see
them, not those who wear them.

* Costumes should be made of flame
retardant material. If they are homemade,
make sure to use either a fire retardant
spray or fabric that has been treated with
fire retardant.

* Make sure to include reflector strips
into your child’s costume and have them
carry a flash light or light stick so that they
are more visible at night. This will assure
that they are seen by drivers and that you
can keep an eye on them as well if they get
ahead of you while trick or treating.

* Do not include high heel shoes or long
dangling pieces of costume that your child

too young to learn.

* Never, ever go into a stranger’s house
or even ring their door for treats unless your
parents are with you and say that it’s okay.
Always make sure that your mom or dad is
within sight when you go out trick-or-treating.

* Be careful when you cross a street. Make sure to look
in both directions and make sure that there are no cars
coming. If you have a little brother or sister with you, take
their hand and help them get across the street, too. If the
street has a crosswalk or a stop light, use the crosswalk
or wait until the cross walk light tells you that it’s okay to
cross, but still check before you cross and look both ways.

* If your parents give you a curfew, be home when
they say. It builds trust between you and them and they
are doing it for your own safety. If you are going to be
late, call them and let them know.

* [f you are an older child or young teenager, and going
out with friends, make sure that your parents know where
you are going and who you are going with at all times.

* If you can drive and are taking several friends to a

Children pose and show off their costumes before they begin treat or treating here
on base Oct. 31, 2009. The CFAY Safety Office wishes everyone have a safe, happy
Halloween and follow these good, common sense safety tips.
Photo by Dan Bowen

Someone has to clean it up and it could be you, if you
get caught. You can also be arrested and punished as a
juvenile. So, don’t think that it’s fun only if you can get
away with it. It’s never the right thing to do! Think about
how bad it would make you would feel if someone did
that to your house.

Halloween costume safety. The right costume for
you or your child can make all the difference for a fun
Halloween. Adults seem to go more for horror themed
costumes while kids seem to go for super heroes or the
popular TV cartoon of the day. Letting your child pick out
his or her own costume, within reason, will give them a
sense of responsibility and make them feel good that they
could pick out their own costume.

One problem today for little girls and boys as well, is
that good role models are few and far between. If your

could trip over. A scraped knee or bloody
nose can really ruin their fun.

o If they are carrying a prop such as a
scythe or sword, make sure they are made
out of a flexible plastic that will bend if
fallen on. Most of the props available today are made of
flexible plastic.

* If your child is wearing a mask, make sure that the
eye holes are big enough to see not only in front but from
the sides as well. You may have to make the holes in the
mask larger yourself. If so, use some black or gray grease
paint to cover the skin around the eyes to maintain the
mask’s intent.

If you and your child are going out with a group, make
sure their costume is a unique one so you can spot them
easily in a crowded area. Use flashing lights or jewelry to
make them stand out.

If you have more than one child, save costumes from
year to year to pass down or exchange with friends. You
can add extra accessories or dress them up a little to make
them different from year to year.






SRF-JRMC volunteers support Open Day at Shiratori-en

Story and photo by Keiichi Adachi,
CFAY Public Affairs

U.S. Naval Ship Repair Facility and Japan Regional Maintenance Center (SRF-
JRMC), Yokosuka employees and family members participated in the Kanagawa
Prefecture, Miura Shiratori-en Open Day event Oct. 2.

During his opening remarks, Shiratori-en Director, Masayuki Onoda, said that
SRF-JRMC has had a long volunteer relationship with Shiratotri-en.

“Shiratori-en has had SRF-

Maintenance Center, Yokosuka, we hope that your coming days will be healthy
and prosperous,” Stancy concluded.

“This is the first visit for me,” said SRF-JRMC volunteer Youko Suzuki. “I
usually don’t have a chance to visit and see what the residents of Shiratori-en do
day in and day out. Although we sell the same hot dogs during on-base events, |
feel that here our customers are very different. Workers at Shiratori-en are taking
care of the adults and children very well. Their job seems very tough.”

Chief Fire Controlman (SW) Clayton Smith visited a children medical facility

in Yokohama that is similar

JRMCs help in supporting the
facility since the beginning with
Nagasawa Gaku-en in 1963
through the new organization
of Miura Shiratori-en,” Onoda
said. “We really appreciate
what they have done for us
like providing Christmas
celebrations with presents,
periodically maintaining
outdoor landscaping and doing
many other facility cleaning
activities. We really appreciate
it!”

SRF-JRMC Commanding
Officer Capt. Steven Stancy
delivered his remarks during
the opening ceremony.

“It gives me great pleasure
to be invited to the Open Day
ceremony today and to be
able to celebrate with you,”

to Shiratori-en. He said that
Shiratori-en appears to be
doing a great job displaying
patience and understanding for
each resident.

“This was my first visit and
I really enjoyed spending time
and seeing the community
come together and the smiles
on the faces of the residents
and their families,” he said.
“We appreciate that Shiratori-
en allowed us to visit and
thoroughly enjoyed meeting
and talking with the residents”

As part of the Open Day
festivities, SRF-JRMC
personnel sold more than 350
hot dogs to help raise money
which will be used to fund the
annual Christmas party that
SRF-JRMC sponsors for the

Stancy said. “Shiratori-en is
a fantastic organization with
many wonderful and dedicated
people and beautiful facilities.
Your work is very important
and we appreciate and value all you do. One mark of a great society is the
willingness of its people to help and care for each other. Shiratori-en is a shining
example of people taking care of each other.

“SRF-JRMC is glad to be a small part of your mission. We have maintained
an on-going friendship for 47 years, from the days of Nagasawa Gaku-en through
the Miura Shiratori-en. This year also marks the 50th Anniversary of the Japan —
U.S. Treaty of Mutual Cooperation and Security which was signed Jan. 19, 1960,
which has allowed our two countries to provide stability, peace and prosperity to
reign in this region of the world for the past 50 years.

“Our visit today gives us an opportunity once again to share the true feeling
of friendship between our two countries and enjoy this Open Day festival with
you the residents, your friends and families, and the wonderful staff and faculty.
On behalf of everyone from U. S. Naval Ship Repair Facility and Japan Regional

Miura Shiratori-en Open Day event Oct. 2.

SRF-JRMC employees and family members enjoy a day of hot dogs and fun at the Kanagawa Prefecture,
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facility residents.

Chief Fire Controlman (SW)
Daniel Glatz’s son Brannon has
visited Shiratori-en twice. He
likes to sell hot dogs and enjoys
working and exchanging words with grown-ups. “When I sell hot dogs, | have a chance
to use my Japanese to communicate with native speakers. That improves my speaking
ability in Japanese. | am very glad to do that.”

“This is the second time I’ve come here,” said Navy Diver 2nd Class (DSW)
Zachary Hanson. “It is a good opportunity to learn about Japanese culture. | have
a good time interacting with the other volunteers and | enjoy being around people
having fun.”

According to Shiratori-en Local Support Division Director Shigeyuki Asai, he
and his staff enjoy the partnership with SRF-JRMC.

“We see the SRF-JRMC volunteers as kind and good hearted people, we enjoy
the American spirit they bring and the hot dogs taste good,” he said. “They are
so energetic and enjoy repairing and conducting lawn mowing. Our facilities are
surprisingly clean and neat after a visit by the SRF-JRMC volunteers.”
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Members and employees of Shiratori-en and volunteers
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community groups perform during the Open Day event.
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SRF-JRMC Commanding Officer Capt. Steven Stancy
gives his speech while SRF-JRMC Friendly Society
President Hiroshi Aoki translates during the Open
Day event Oct. 2.
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“Woulda, coulda, shoulda”

By Chaplain Barry A. Metzger

Recently, | had someone compliment me on a job well done. Instead of simply
accepting the praise and basking in a few moments of satisfaction, my reply via
e-mail went something along the lines of actually apologizing for aspects of the event
I thought could having been better executed and not being as punctual with deadlines
as “I”” thought I should be.

How many simple pleasures and moments of satisfaction do we let slip by because
we can’t escape a torturous life of constant regret and even perfectionist tendencies?
It seems, if we are not careful, we can constantly be looking back at the “if onlys,
yes-buts and woulda, coulda, shoulda” thinking?

Cognitive therapists Arthur Freeman and Rose DeWolf, have examined the power
behind these frustrated feelings in their recent book “Woulda, Coulda, Shoulda:
Overcoming Regrets, Mistakes and Missed Opportunities” (New York: Morrow,
1989). Freeman and DeWolf do a good job of looking at the questions raised above.
How do we deal with those woulda, coulda, shoulda feelings of guilt and despair,
those woulda, coulda, shoulda moments in our lives?

Naturally, some good is gleaned from “lessons learned.” No one wants to make
the same mistakes over and over. If we can learn ways to work smarter or take care
of our families better this is a positive. The danger comes when it is taken to an
unhealthy and even harmful extreme. Freeman and DeWolf tell us that, “Although it
is no doubt a good idea to look back and reflect on our mistakes from time to time,
it is not a good idea to continue to review those mistakes over and over again.”

Coulda, woulda, shoulda thinking, whether in our relationship with God or day to
day activities, can cause us to lean toward hypercritical and impossible perfectionist
standards; standards no one can reasonably measure up to. \We can even become
approval addicts. If we are not careful, this mindset can lead us to view those around
us as problem free and successful in everyway that we are not and this can leave us
bitter. Coulda, woulda, shoulda thinkers of which admittedly, far too often | am one,
remind me of the church bulletin board sign: “Make peace with one’s neighbors;
make quarrels with one’s faults.”

This perfectionist tendency is characterized by an unwillingness to fail. The
problem is that carried to an extreme, it suffocates joy and sometimes creativity. Have
you ever met someone who simply doesn’t know what to do with a compliment?
For instance, when you tell them how amazing it is that they are able to juggle
school and work or so many things at home, they just look at their feet or begin
to talk about ways they could do better. Wouldn’t it be healthy to simply enjoy the
moment, genuinely looking the person in the eye while smiling and accepting the
kind remarks? Instead, | am afraid we have apropensity to focus our attention on
the one area we feel we may have failed in rather than relishing all those in which
we did well. We tend to move on as quickly as possible to the next event or task.

Avreas we tend to be perfectionists include work, housekeeping, appearance and
even hobbies. Really, it could be practically anything and it can leave us miserable
if we are not careful because any failure can be viewed as a threat to our self esteem.
This is very shaky ground as none of us are perfect.

We would do well not to equate our self worth with performance and others’
opinions. These things can keep us in a performance trap that never ends because
the end goal is impossible to achieve. I can be thankful and free because my God
provides forgiveness for past faults, sufficient grace when I fail miserably and
acceptance regardless of my shortcomings. Imagine that; | can be pleasing to God
my creator and sustainer in spite of all my failures. I’ve found that when God is
pleased, generally I’m a better husband, father and employee. The real basis for my
self worth is not success or failure but the freedom, joy, forgiveness and purpose |
have in God.

Boy Scouts celebrate anniversary

By Far East Council of the Boy Scouts of America

The Far East Council (FEC) of the Boy Scouts of America (BSA) celebrated the 100th
Anniversary of the establishment of the scouting movement in the United States, at the
New Sanno Hotel in Tokyo, Oct. 2.

More than 150 people attended the event which included representatives from both
the BSA National Office and the National Scouting Association of Japan. The majority
of attendees were leaders of American scouting units throughout the Far East. This
encompasses most American military bases and embassies in Japan, Okinawa, Korea,
Thailand, Taiwan and Malaysia.

During the event, the entire FEC was recognized for achieving “Quality Council” for
the third straight year. Historically, less than half of all councils achieve this annually.
Individual adult council leaders were also recognized with awards.

Michael Hardebeck of Y okosuka was awarded the Silver Antelope —a regional award
which was previously presented in Dallas earlier this year at the National Annual Meeting
of the BSA. Three Silver Beaver Awards — for council level achievement, were awarded
to Michael Brenyo, FEC president, Robin Keister, council treasurer and Justin Wentworth,
FEC board member from Okinawa. Others honored during the event were Kanto Plain
eagle scouts who returned to the Tokyo area after completing college studies in the United
States, and recent parents of eagle scouts. Also, two longtime FEC scouting leaders Jim
Farmer and Yoshitugu Kinjo from Okinawa received the Vigil honor in the Order of the
Arrow-the fraternity of Scout Honor Campers.

BSA Assistant Chief Scout Executive and Chief Financial Officer Jim Terry, who was
the keynote speaker at the event, spoke to the spirit of giving to other children the lessons
which are instilled for a lifetime. He also spoke of the service given by scouts past and
present and how that touched others lives and is reflected in the great accomplishments of
American society.

The Boy Scouts of America is the nation’s foremost youth program of character
development and values-based leadership training. The scouting organization is composed
of 2.7 million youth members between the ages of seven through 20, 1.1 million volunteers
and nearly 300 local councils throughout the United States and its territories.

Jim Terry, assistant chief scouting executive for the Boy Scouts of Americadelivers
the keynote address to the Far East Council during their 100th anniversary of the
Boy Scouts gala dinner at the New Sanno Hotel Oct. 2.

Photo by Andrew Brenyo






MWR Positions

Come join the MWR team! Are you a customer service and team oriented
individual who possesses the qualifications for any of the positions listed
here?

Then come visit us in the MWR Building, room 225, or call 243-1246.

Club Operations Division

Food Service Supervisor — NF-03, $11.02/hr. Food Court (2 RFT)

Food Service Supervisor — NF-03, $11.02/hr. Club Takemiya (1 RFT)
Bartender — NA-05, $10.94/hr. Club Alliance (1 Flex).

Waiter/Waitress — NA-03, $9.48/hr. Club Alliance (1 Flex), Club Takemiya
(1 RFT/1 Flex), CPO Club (1 Flex), O’ Club (1 Flex).

Lead Cashier — NF-02, $8.71-$10.50/hr. Club Takemiya (1 RFT).

Admin Assistant — NF-02, $8.71-$9.50/hr. Food Court (1 RFT). Open to current
MWR/NAF employees only.

Cashier — NF-01, $7.50-$9.50/hr. O’ Club (1 RFT/1 Flex), Club Alliance
(1 Flex).

Club Operations Assistant — NF-02, $8.71/hr. CPO Club (1 RFT), O’ Club
(1 RFT), Club Takemiya (1 Flex).

Supply Clerk — NF-02, $8.71/hr. CPO Club (1 RFT).

ID Checker/Security — NF-01, $7.25/hr. Club Alliance (3 Flex).

Support Activities

Electrician — NA-08, $13.06/hr. Maintenance (1 RFT).
Accounting Technician — NF-02, $8.71/hr. Finance (1 RFT). Open to current
MWR/NAF employees only.

Child Development Program

Program Assistant — CY-01/02, $9.59/hr. Hourly CDC (1 Flex), Ikego CDC
(1 RFT/2 Flex), Main CDC (2 Flex), Pre-School CYP (4 Flex).
Operations Clerk — NF-02, $8.71/hr. Negishi CDC (1 Flex).

Community Activities Division

Auto Worker Helper — NA-05, $10.94/hr. Auto Hobby Shop (2 Flex).

Program Assistant — CY-01/02, $9.59/hr. Yokosuka SAC (1 RFT/1 Flex),
Negishi Youth Sports (1 Flex), Ikego Youth Sports (1 RFT), Yokosuka Teen Center
(3 Flex), Yokosuka Youth Sports (2 Flex), Ikego Teen Center (1 Flex).

CYP Operations Clerk — NF-02, $8.71/hr. Yokosuka Youth Center (1 RFT).
Food Service Worker — NA-03, $9.48/hr. Bowling Center (1 RFT).

Recreation Assistant — NF-02, $8.71/hr. Community Center (1 Flex).
Operations Clerk/Driver — NF-02, $8.71/hr. Ikego CDC/Ikego SAC

(1 RFT).

Recreation Division

Paintball Attendant — NF-01, $7.25/hr. Outdoor Recreation — Ikego Campgrounds
(1 Flex).
Ticket Seller — NF-01, $7.25/hr. Theater (2 Flex).

Athletics Division

Swim Instructor — NF-02, $10/hr. Aquatics (10 Flex).
Head Lifeguard — NF-02, $9.50-$12/hr. Aquatics (2 RFT).
Lead Lifeguard — NF-02, $8.71-$10/hr. Aquatics (2 RFT).
Duty Manager — NF-02, $8.71/hr. Athletics (3 Flex).
Clerk/Typist — NF-01, $7.52/hr. Athletics (1 RFT).
Lifeguard — NF-01, $7.25/hr. Aquatics (3 Flex).

*Due to publishing timelines, some jobs listed may not be available.
For the most up-to-date listing check out:

https://www.cnic.navy.mil/lyokosuka/mwr

HRO USCS Positions

Applications and forms for local/Japan-wide vacancies must be received at the
HRO, Yokosuka customer service desk, or through the mail at HRO, PSC 473 Box
22, FPO AP 96349-0022 by 4 p.m. on the closing/cut-off date of the announcement.
Applications may also be submitted through the drop box located at the front
entrance of the HRO, Yokosuka building.

These applications must be in the drop box by close of business (4 p.m.) of the
closing/cut-off date of the announcement.

Postmark dated, faxed or e-mailed applications will not be accepted.

Call 243-5725/8168 for more information.

Continuing

Clerk Interpreter — GS-1046-4, CFAY-100-10. Open: 09-17-10, Close: 11-12-10
(Cutoffs be in two weeks interval).

Family Advocacy Support Specialist (Yokosuka) — GS-0101-09, CFAY-105-10.
Open: 09-30-10, Close: 03-24-10 (Cutoffs be in two weeks interval).

NEX Positions

Join a winning team. The NEX has RFT, RPT and Flex positions to fit your
schedule. Applications are accepted Monday-Thursday, 9 a.m. to 3 p.m., at the
NEX Human Resources Office, MWR building room 226, or visit our Web site at
www.nhavy-nex.com. Come and work for us!

Call us at 243-5150 or 243-4418 for more information.

*Salary based on experience. Positions are open until filled.

Human Resources Associate, NF-2 — Human Resources. $8.71-$11/hr.

(1 RFT)

Dispensing Optician, NF-3 — Main Store. $11.02-$14/hr (1 RFT)

Warehouse Worker, NA-4 — Main/Distribution Center. $10.22-$10.65/hr (2 Flex)
Supervisory Sales Clerk, NF-2 — Main Store/ Mini Mart. *$8.71-$10/hr (2 RFT)
Sales Clerk, NF-1 — Main/ Negishi, Nexmart. *$7.25-$8/hr (7 Flex)

Sales Clerk (Specialty), NF-1 — Main Store (Watches/Jewelry). *$7.25-$9/hr. (2
Flex, 1 RFT)

Store Worker, NA-2 — Main Store. $8.77-$9.13/hr. (3 FFT)

Room Attendant, NA-2 — Navy Lodge. $8.77-$9.13/hr. (1 FFT)

Food Service Worker Supervisor, NS-2 — Main Street Food Court. $11.38-$11.85/
hr. (1 RFT, 2 FFT)

Food Service Worker NS-2 — Main Street Food Court (Sbarro). $8.77-$9.13/hr.
(1 Flex)

*Maintenance Worker (Food Service Equip Mechanic), NA-8. $13.06-$13.60/
hr. (1RFT)

Personalized Services Clerk, NF-1 — Main Store. $7.25-$8/hr. (1 Flex)
Supervisory Personalized Services Clerk, NF-2 — Main Store. $8.71-$10/hr.
(1 RFT)

Hair Stylist, NA-7 — Beauty Shop. $12.35/hr. *Commission.

Receptionist (Hair Care Shop), NF-1 — Beauty Shop. $7.25-$8/hr.

Case Manager — One full-time contract Case Manager for USNH Yokosuka.
Solicitation#: N62649-10-T-0253.

Midwife — One full-time contract Midwife for USNH Yokosuka. Solicitation#:
N62649-11-T-0006.

Interested applicants should register with the Central Contractor Registration (CCR)
at: https://www.bpn.gov/ccr/default.aspx.

CFAY Chapel seeks for
Roman Catholic Youth Director of Religious Education
Organist for Gospel Praise Service

Closing date: Oct. 29, 12 p.m.

* Applicants shall be fluent English speaker and be able to work a flexible schedule
dependent upon religious service needs.

* Prior experience preferred.

* Government employees are not eligible.

For details of the above positions, call Masami Kobayashi/FISC Contracting at
243-6835 or (046)-816-6835.







Worship Schedule

YOKOSUKA: Chapel of Hope
*243-6773/ 6774

Note: In the event of an emergency, the Chaplain on Duty
can be reached by calling CFAY Security at 243-2300.

Roman Catholic

Sun  Mass, Main Chapel 0800
Sun  Mass, Main Chapel 1100
Tug, THU AND FRI

Weekday Mass 1200
Tue  ACTS 1730
Wep  USNH Yokosuka Chapel 1200
Wep  Perpetual Help Novena, Main Chapel 1700
Wep  Mass, Main Chapel 1730
Tou  Choir Practice, Main Chapel 1700
THu  Women's Bible Study 1730
Fri Holy Hour Adoration Mass

(Tsubaki Tower party room) 1700
Fri Choir Practice 1700
18Fri Mass, Main Chapel 1700
Sat  Vigil Mass, Main Chapel 1700

Sat Confession, Blessed Sacrament Chapel 1600
(or anytime by request)
1Sat  Baptism, Main Chapel 1400

Roman Catholic Ministries
Sun  RCIA Class (Ayame Tower) 0930
Sun  CCD (2nd Deck Community Center) 0930

2"/Last Wep
Pre-Baptism Class 1800

General Protestant

Sun  Worship Service, Main Chapel 0930
Tou  Choir Practice, Main Chapel 1815

Gospel Praise Service

Sun  Worship Service, Main Chapel 1230
Wep  Choir Practice, Main Chapel 1730

Contemporary Evangelical
Christian

Sun  Worship, Main Chapel 1700
Thu Praise Team Rehearsal, Choir Room 1600

Church of Christ

Sun  Worship, Community Center

Auditorium 2nd deck 0900
Sun  Bible Class 1030
Wep  Bible Study

(Community Center Auditorium 2nd deck)1800

Protestant Liturgical

Sun  Communion Service
(Community Center Auditorium 2nd deck)1100

Filipino Christian Fellowship
Sun  Worship Service

(Community Center Auditorium 2nd deck)1230
Wep  Prayer Meeting, room 3 1800

Latter-Day Saints

Sun  Sacrament 1300
Sun  Sunday School 1420
Sun  Priesthood/Relief Society 1510

Location: Across from Yokosuka City Post Office
(Off base)

Seventh Day Adventists

34 8at  Yokohama Seventh Day
Adventists Church 0930

Jewish Faith Community

Fri Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1800

Soka Gakkai (Buddhist)

2¢and 4" Ty Classroom 10 1800

Protestant Ministries

Yokosuka Student Ministries
(Middle School and High School)*

Wep  High School — One Way 1730
THu Middle School — Quest 1630

Protestant Women of the Chapel

1Mon  Fellowship Program 1600
Tue Bible Study, Classroom 10 0900
Tue Bible Study 1800

Japanese Women'’s Bible Study
Tue Main Chapel/Fellowship Hall 0900
Men’s Christian Fellowship

Tue Study Group (Fleet Rec 3" Deck) 1130

39 Sat Breakfast (Location varies) 0800
Bible Study
THu Christian Bible Study 1730

Negishi: Chapel of the Rising Sun
Roman Catholic

SuN Mass, Main Chapel 0900
Negishi Protestant Service

Sun General Service 1030

Ikego: Religious Services
(Kyoto Tower Party Room, 243-6773/6774)

General Protestant
Sun  Worship Service 1000
Ikego Protestant Service

Sun General Service 1000

Adult Bible Study

Web Nikko Tower Party Room 1800

A.W.A.N.A. Children’s Ministry

Wep  Ikego Elementary School 1630

Fleet and Family Support Center

**Hourly Child Development Center rates discounted for those attending FFSC classes**

Congratulations on the birth of your baby!

Meshach Rivera and Jenny Rivera are the proud parents of Elijah Misael Rivera born
Sept. 16, 2010 at 10:43 a.m., weighing 7 pounds O ounces.

John Vinson Jr and Miranda Vinson are the proud parents of John Charles Vinson Il
born Sept. 11, 2010 at 2143, weighing 6 pounds 3 ounces.

Maximillian Johnson and Treanna Johnson are the proud parents of Samara Karien
Johnson born Sept. 10, 2010 at 8:35 p.m., weighing 7 pounds 2 ounces.

Larry Holman and Diane Holman are the proud parents of Phoebe Elise Holman born
Sept. 14, 2010 at 2:01 a.m., weighing 6 pounds 4 ounces.

If you’d like to see your baby announcement published in the Fleet and Family Support Center
section of the Seahawk-Umitaka, stop by our New Parent Support Office in building 1558.

Classes This Week
Monday, Oct. 25

Area Orientation Brief and Intercultural Relations Class (Pre-registration required)
8:45 a.m. (5 days): Oct. 25- 29, this class will be held at the 4th Deck Auditorium, Community

Readiness Center.
English as a Second Language (ESL) 10 a.m. (2 hrs.)
Retirement TAP(R-TAP): (Register via CCC) 7:30 a.m. (5 days) Oct. 25-29

Tuesday, Oct. 26

Your Japanese Home 8:30 a.m. (4 hrs.)

Basics of Retirement Planning 2 p.m. (1.5 hrs.)
Interview Techniques 11 a.m. (2 hrs.)

Ikego — Kids Craft Class 10 a.m. (1 hr.)

Wednesday, Oct. 27
Thrift Savings Plan 11:30 a.m. (1.5 hrs.)

Yokosuka — Widows Support Group 1 p.m. (1.5 hrs.)
Getting Started Teaching English 10 a.m. (2 hrs.)

Thursday, Oct. 28

Personal Branding 12 p.m. (1 hr.)

Ikego — Play Morning 10 a.m. (1 hr.)

IA Pre-Deployment 9 a.m. (3.5 hrs.)

English Teachers Networking Group 10 a.m. (2 hrs.)

Friday, Oct. 29

Home Buying Basics 1:30 p.m. (2 hrs.)
Yokosuka — Play Morning 9:30 a.m. (1.5 hrs.)
Disabled TAP (D-TAP) 1 p.m. (2 hrs.)

***P|lease visit our website for more details about our classes.

Upcoming Classes

Nov. 1 Area Orientation Brief and Intercultural Relations Class
Planning A head — Holiday Spending; Elements of Successful Parenting
English as a Second Language; Labor and You; Separation Tap (S-TAP)
Nov. 2  Learn to Write Hiragana and Katakana; Employment Overview
Boot Camp for New Dads; Ikego — Culture Craft Class Adult
Ikego — English as a Second Language;
Nov. 3 Elements of Successful Parenting; Negishi Information Booth
Japanese Spouse Group
Nov. 4  lkego — Play Morning
Nov.5 Yokosuka — Play Morning; PCS Workshop; lkego — Kids Craft
Negishi FFSC Fleet and Family Support Center lkego FFSC
242-4125 243-FFSC (3372) 246-8052

Visit our website: www.cnic.navy.mil/Yokosuka/

CommunitySupport/FFSC/index.htm
Find us on Facebook! Search “FFSC Yokosuka” from your Facebook account.







A sign attached to a Nile C. Kinnick High School building reminds residents that all
Department of Defense Dependent Schools property is off limits to all personnel
from 8 p.m. to 6 a.m. except for those participating in school-sponsored activities
or events. This policy applies to all military members, civilian employees, their
family members and guests assigned to or visiting Yokosuka base to include the
Negishi and lkego housing detachments.

Photo by Yuji Kawabe

Vice Chief of Naval Operations Vice Adm. Jonathan Greenert, presents Fred Harris
with the Distinguished Public Service Award at the Keio Hospital in Tokyo Japan.
Harris was presented the award for his exceptional support to the U.S. Navy for
more than 17 years of service and contributions as President of the Tokyo Council
of the U.S. Navy League, President of the Tokyo American Club and developed
supporter of the U.S. Navy in Japan.

U.S. Navy photo courtesy of Chief of U.S. Navy Information

CFAY PWD Environmental Division employees Galo Alcivar and Mike Isibe perform
CFAY tenant command inspections as part of the Amnesty Environmental Inspection
program. The inspections provide corrective and preventive on the spot measures
to minimize future findings, prevent further pollution, and improves environmental
performance by executing environmental management system (EMS) methods.
U.S. Navy photo courtesy of CFAY PWD EV Division

Pet of the week

The Pet of the week this week is Merlin. Merlin came to us as a kitten in
2008 and has been with us ever since. He is a special needs cat looking for
his special forever home. He is a quiet cat overall although sometimes he
will demand your attention and affection. He is fine with other cats but gets
nervous when there is a lot of noise. If you can help Merlin by either fostering
or adopting him, please let us know. To find out more about Merlin or any
animal at Pets Are Worth Saving (P.A.W.S.), contact them at 243-9996, by
e-mail to usskittytalk.yokosuka@gmail.com or visit the P.A.W.S. website at
www.pawsyokosukajapan.com.

Photo courtesy of PA.W.S.

ENCM Michael O'Brien from Ship Repair Facility-Japan Regional Maintenance
Center and his wife Aniceta accept the Commander Fleet Activites Yokosuka
(CFAY) Housing Office, Yokosuka Base Yard of the Year award for 2010 from CFAY
Commanding Officer Capt. David Owen Oct. 15.

Photo by Yuji Kawabe

Konnichiwa

Navy Exchange Popeyes food service employee Susan Ebiko checks a batch
of fresh chicken prior to frying them for customers to purchase.
Photo by Yuji Kawabe

Where is your hometown? Manila, Philippines.

How long have you been in Japan? Twenty-three years.
Whatis your favorite food? Tempura.

What is your life goal? To enjoy life with my family.






