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Warriors and Crab Packers
By Chaplain Norbert J. Karava


 Is it true that one form of work is inherently nobler than another, and that, by 
inference, the man who would become a proficient practitioner of the more noble 
work becomes a more noble man? If so, what makes one form of work nobler than 
another?
 I opine that certain professions or forms of work are nobler than others and that 
what makes them so is the degree to which virtue is necessary to practice them. For 
example, virtue, understood in the general sense of the word as moral excellence, 
is a more crucially required pre-requisite for a doctor or a teacher than a crab-
packer on the conveyor belt of the fishery, which is not to say that the crab-packer 
does not come to his work a nobler man than the teacher or the doctor, for reasons 
other than his work, but, packing crabs has less to do with moral excellence than 
healing and teaching. Goods of an entirely different order are at stake: crabs over 
here for hungry bellies, human lives for saving and minds for educating over there.
 If a man has embraced soldiering not merely as a paycheck he couldn’t make 
otherwise, he is fortunate in that of all the professions possible, few require virtue 
more completely and radically than his. It happens rarely that the four cardinal 
virtues are so critically needed for a man to accomplish his work well:
 • Fortitude obviously pervades the reality of a soldier’s life, faced with hardship, 
suffering and death.  If it is missing, we find ourselves whining about things like 
no air conditioning in Afghanistan.
 • Temperance as the ability not to become imprisoned by our consumptive 
desires for food and drink allows us to be physically plausible as soldiers, to say 
nothing of warriors. Without temperance, our biannual physical readiness tests 
become fat-farm trundling comedies and occasions for nervous breakdowns.
 • Justice as the habit and the ability of rendering to every man his due is perhaps 
nowhere needed more critically than in the chain of command. Without it, all the 
morale-building fervent speeches do nothing more than fan the fires of cynicism. 
Ah, is justice really color blind or does she distinguish between khaki and blue?
 And help the republic whose defenders, those entrusted with the use of lethal 
force, are not endowed with the virtue of prudence, which, as an ability to choose 
and order appropriate ends to appropriate means, is at the very core of what 
“mission oriented” means.
 It is probably not strange that more and more of those who wear military uniforms 
think of themselves less and less as soldiers. Things like this happen in the vacuum 
of moral clarity:  without virtue, you cannot be a soldier, unless of course, there 
really was no difference between a soldier and a crab-packer in the first place.


Seahawk Community Announcements and Article/Photo Submissions 
– Deadline for community announcements and article/photo submissions for the 
Seahawk is the Thursday before the next Seahawk edition.  E-mail your submissions 
to Seahawk-Umitaka@fe.navy.mil.  Please include your telephone contact 
information in the body of the e-mail.  Contact the Seahawk editor at Seahawk-
Umitaka@fe.navy.mil or call 243-2567/3003 for specific submission requirements 
or for more information.


Channel 15 Slide Scroller Submissions – All community announcement 
presentations for airing on local base channel 15 can be created using Microsoft 
PowerPoint software but must be saved and submitted as a jpg/jpeg type file.  
E-mail your submissions to Seahawk-Umitaka@fe.navy.mil.  Contact Tony Hill 
at ronald.hill@fe.navy.mil for more information.


Sullivans Walking Club members 
participate in MWR walk/run event
By Steve Parker, 
The Sullivans Elementary School Public Affairs


 Teachers, staff and administrators from The Sullivans Elementary School 
participated in the recent Run for Your Life 5K event sponsored by Commander 
Fleet Activities Yokosuka Morale, Welfare and Recreation (MWR) at the George 
I. Purdy Fitness Center.  The more than 30 staff members who participated in the 
event make up the Sullivans Walking Club (SWC).
 SWC members have each made a pledge to create and maintain a healthy 
lifestyle by walking, jogging and, or running daily. Club members participate in 
an atmosphere of friendly competition and attend training sessions that focus on 
good nutrition, goal setting and walking techniques. Once a month they participate 
in a MWR sponsored walking and, or running event. The members keep exercise 
logs to keep track of how much walking or running they are doing.
 The SWC publishes many tips to help you stay healthy in the workplace, some 
of these tips include:
 • Park your car further away and walk the remaining distance.
 • If driving to work, walk to the furthest entrance into your workplace from 
your parking spot.
 • Walk to meetings or have walking meetings.
 • Walk during your 10-minute breaks.
 • For every hour of work, take a 1-2 minute stretch break, walking throughout 
your building.
 • Circle the room when waiting for meetings to start. 
 • Use the restroom, copy machine, printer, water fountain and break room that 
is further from your work area.
 Group members compete against themselves and give out fun weekly prizes to 
assist in motivating each other.
 To find out more about the club or to learn about more healthy workplace tips, 
visit the group’s website at http://web.me.com/fhsd/Sullivans_Walking_Club/
About_Us.html.


Members of the Sullivans Walking Club Kanell Mings, Andrea Brown, Jan Jensen, 
Pyrrha Rivers, Steve Parker, Marcine Woodley, Maggie Holloway, Janice Hines, 
Marie Dupreelyn, Jerry Williamson, Walt Wilhoit, Caryn French, Ninfen Rattanaxay, 
Tamara Choate, Darlene Brown, Liv Switzer and Dean Mings, pose for a group 
photo prior to participating in the Yokosuka MWR Run For Your Life 5K event at 
the George I. Purdy Fitness Center.


Photo by John Jensen
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HRO USCS Positions
 Applications and forms for local/Japan-wide vacancies must be received at the HRO, 
Yokosuka customer service desk, or through the mail at HRO, PSC 473 Box 22, FPO 
AP 96349-0022 by 4 p.m. on the closing/cut-off date of the announcement.  Applications 
may also be submitted through the drop box located at the front entrance of the HRO, 
Yokosuka building.   These applications must be in the drop box by close of business 
(4 p.m.) of the closing/cut-off date of the announcement.
 Postmark dated, faxed or e-mailed applications will not be accepted.
 Call 243-5725/8168 for more information.


New


IT Specialist (Web Master) – GS-2210-11, NH-111-10.  Open: 10-20-10, Close: 
11-03-10.
Purchasing Agent – GS-1105-05, NH-115-10 (Night Shift).  Open: 10-22-10, Close: 
11-05-10.


Continuing


Clerk Interpreter – GS-1046-4, CFAY-100-10.  Open: 09-17-10, Close: 11-12-10 
(Cutoffs be in two weeks interval).
Clerk Interpreter – GS-1046-04, CFAY-113-10.  Open: 10-20-10, Close: 11-24-10 
(Cutoffs be in two weeks interval).
Family Advocacy Support Specialist (Yokosuka) – GS-0101-09, CFAY-105-10.  
Open: 09-30-10, Close: 03-24-10 (Cutoffs be in two weeks interval). 


NEX Positions
 Join a winning team.  The NEX has RFT, RPT and Flex positions to fit your schedule.  
Applications are accepted Monday-Thursday, 9 a.m. to 3 p.m., at the NEX Human 
Resources Office, MWR building room 226, or visit our Web site at www.navy-nex.
com. Come and work for us!  Call us at 243-5150 or 243-4418 for more information.
 *Salary based on experience.  Positions are open until filled.


Department Manager, NF-3 – Main Store/Auto Port.  *$32,415-$36,830/yr. (2 RFT)
Warehouse Supervisor, NF-3 – Distribution Center Warehouse.  *$38,382-$43,604/
yr. (1 RFT)
Human Resources Associate, NF-2 – Human Resources.  *$8.71-$11/hr. (1 RFT)
Procurement Clerk, NF-2 – Procurement Office.  *$8.71-$11/hr. (1 RFT)
Dispensing Optician, NF-3 – Main Store.  *$11.02-$14/hr. (1 RFT)
Supervisory Sales Clerk, NF-2 – Main Store/Mini Mart.  *$8.71-$10/hr. (2 RFT)
Supervisory Personalized Services Clerk, NF-2 – Main Store.  *$8.71-$10/hr. (1 RFT)
Sales Clerk, NF-1 – Main/Ikego/Nexmart/Fleet Rec.  *$7.25-$8/hr. (20 Flex)
Sales Clerk (Specialty), NF-1 – Main Store (Shoes).  *$7.25-$9/hr. (2 Flex)
Customer Service Clerk, NF-1 – Main Store Service Department.  *$7.25-$8/hr. (1 FPT)
Cashier, NF-1 – Cash Cage.  $7.25-$8/hr. (1 RFT)
Identification Checker, NF-1 – Loss Prevention.  *7.25-$8/hr (1 FPT)
Personalized Services Clerk, NF-1 – Main Store.  *$7.25-$8/hr. (2 Flex)
Receptionist (Hair Care Shop), NF-1 – Beauty Shop.  *$7.25-$8/hr. (1 FPT)
Store Worker, NA-2 – Main Store.  *$8.77-$9.13/hr. (3 FFT)
Room Attendant, NA-2 – Navy Lodge.  *$8.77-$9.13 (1 FFT)
Warehouse Worker, NA-4 – Main/Distribution Center.  *$10.22-$10.65/hr. (1 RFT/2 Flex)
Maintenance Worker (Food Service Equip Mechanic), NA-8 – *$13.06-$13.60/hr. 
(1 RFT)
Food Service Worker Supervisor, NS-2 – Main Street Food Court.  $11.38-$11.85/
hr. (1 RFT, 2 FFT)
Food Service Worker, NS-2 – Main Street Food Court (Sbarro).  *$8.77-$9.13/hr. 
(1 Flex)


MWR Positions
 Come join the MWR team!  Are you a customer service and team oriented 
individual who possesses the qualifications for any of the positions listed 
here?


 Then come visit us in the MWR Building, room 225, or call 243-1246.


Club Operations Division
 Food Service Supervisor – NF-03, $11.02/hr.  Club Takemiya (1 RFT)
 Bartender – NA-05, $10.94/hr.  Club Alliance (1 Flex).
 Waiter/Waitress – NA-03, $9.48/hr.  Club Alliance (1 Flex), Club Takemiya
 (1 RFT), CPO Club (1 Flex), O’ Club (1 Flex).
 Lead Cashier – NF-02, $8.71-$10.50/hr.  Club Takemiya (1 RFT).
 Admin Assistant – NF-02, $8.71/hr.  Food Court (1 RFT).
 Cashier – NF-01, $7.50-$9.50/hr.  O’ Club (1 RFT/1 Flex), Club Alliance (1 Flex), 
 CPO Club (1 RFT).
 Club Operations Assistant – NF-02, $8.71/hr.  O’ Club (1 RFT), Club Takemiya 
 (1 Flex).
 Supply Clerk – NF-02, $8.71/hr.  CPO Club (1 RFT).
 ID Checker/Security – NF-01, $7.25/hr.  Club Alliance (3 Flex).


Support Activities
 Electrician – NA-08, $13.06/hr.  Maintenance (1 RFT).
 Accounting Technician – NF-02, $8.71/hr. Finance (1 RFT).  Open to current 
 MWR/NAF employees only.


Child Development Program
 Program Assistant – CY-01/02, $9.59-$11.75/hr.  Hourly CDC (1 Flex),
 Ikego CDC (1 RFT/2 Flex), Main CDC (2 RFT/3 Flex), Pre-School CYP
 (4 Flex).
 Operations Clerk – NF-02, $8.71/hr.  Negishi CDC (1 Flex).


Community Activities Division
 Auto Worker Helper – NA-05, $10.94/hr.  Auto Hobby Shop (2 Flex).
 Program Assistant – CY-01/02, $9.59-$11.75/hr.  Yokosuka SAC
 (1 RFT/1 Flex), Negishi Youth Sports (1 Flex), Ikego Youth Sports (1 RFT), 
 Yokosuka Teen Center (1 RFT/3 Flex), Yokosuka Youth Sports (2 Flex), Ikego 
 Teen Center (1 Flex).
 CYP Operations Clerk – NF-02, $8.71/hr.  Yokosuka Youth Center
 (1 RFT).
 Food Service Worker – NA-03, $9.48/hr.  Bowling Center (1 RFT).
 Recreation Assistant – NF-02, $8.71/hr.  Community Center (1 Flex).
 Operations Clerk/Driver – NF-02, $8.71/hr.  Ikego CDC/Ikego SAC
 (1 RFT).


Recreation Division
 Paintball Attendant – NF-01, $7.25/hr. Outdoor Recreation – Ikego Campgrounds 
 (1 Flex).
 Ticket Seller – NF-01, $7.25/hr.  Theater (3 Flex).


Athletics Division
 Swim Instructor – NF-02, $10.00/hr.  Aquatics (10 Flex).
 Head Lifeguard – NF-02, $9.50-$12.00/hr.  Aquatics (2 RFT).
 Lead Lifeguard – NF-02, $8.71-$10.00/hr.  Aquatics (2 RFT).
 Duty Manager – NF-02, $8.71/hr.  Athletics (3 Flex).
 Lifeguard – NF-01, $7.25/hr.  Aquatics (4 Flex).


 *Due to publishing timelines, some jobs listed may not be available. 
 For the most up-to-date listing check out:


https://www.cnic.navy.mil/yokosuka/mwr


CFAY Chapel seeks for
Roman Catholic Youth Director of Religious Education
Organist for Gospel Praise Service


Closing date: Oct. 29, 12 p.m.
* Applicants shall be fluent English speaker and be able to work a flexible schedule dependent 
upon religious service needs.  
* Prior experience preferred.
* Government employees are not eligible.


For details of the above positions, call Masami Kobayashi/FISC Contracting at 243-6835 
or (046)-816-6835.
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Worship Schedule
YOKOSUKA: Chapel of Hope


• 243-6773/ 6774


Note: In the event of an emergency, the Chaplain on Duty 
can be reached by calling CFAY Security at 243-2300.


Roman Catholic


Sun   Mass, Main Chapel          0800
Sun   Mass, Main Chapel          1100
Tue, Thu and Fri
    Weekday Mass           1200
Tue   aCTS               1730
Wed   USNH Yokosuka Chapel          1200
Wed   Perpetual Help Novena, Main Chapel   1700
Wed   Mass, Main Chapel          1730
Thu   Choir Practice, Main Chapel      1700
Thu   Women’s Bible Study           1730
Fri   Holy Hour Adoration Mass
    (Tsubaki Tower party room)      1700
Fri   Choir Practice               1700
1st Fri  Mass, Main Chapel          1700
SaT   Vigil Mass, Main Chapel        1700
SaT   Confession, Blessed Sacrament Chapel 1600
    (or anytime by request)   
1st SaT  Baptism, Main Chapel         1400


Roman Catholic Ministries


Sun   RCIA Class (Ayame Tower)      0930
Sun   CCD (2nd Deck Community Center)     0930
2nd/Last Wed
    Pre-Baptism Class          1800


General Protestant


Sun   Worship Service, Main Chapel     0930
Thu   Choir Practice, Main Chapel      1815


Gospel Praise Service


Sun   Worship Service, Main Chapel     1230
Wed   Choir Practice, Main Chapel      1730


Contemporary Evangelical 
Christian


Sun   Worship, Main Chapel         1700
Thu   Praise Team Rehearsal, Choir Room  1600


Church of Christ


Sun   Worship, Community Center
    Auditorium 2nd deck         0900
Sun   Bible Class             1030
Wed   Bible Study
    (Community Center Auditorium 2nd deck)1800


Protestant Liturgical


Sun   Communion Service
    (Community Center Auditorium 2nd deck)1100


Filipino Christian Fellowship


Sun   Worship Service
    (Community Center Auditorium 2nd deck)1230
Wed   Prayer Meeting, room  3        1800


Latter-Day Saints


Sun   Sacrament             1300
Sun   Sunday School           1420
Sun   Priesthood/Relief Society       1510


Location: Across from Yokosuka City Post Office
(Off base)


Seventh Day Adventists


3rd SaT  Yokohama Seventh Day 
    Adventists Church          0930


Jewish Faith Community


Fri   Shabbat and Kiddush,
    Jewish Chapel (Chapel of Hope)    1800


Soka Gakkai (Buddhist)


2nd and 4th Thu  Classroom 10     1800


Protestant Ministries


Yokosuka Student Ministries 
(Middle School and High School)*


Wed   High School – One Way     1730
Thu    Middle School – Quest     1630


Protestant Women of the Chapel


1st Mon  Fellowship Program      1600
Tue   Bible Study, Classroom 10    0900
Tue   Bible Study          1800


Japanese Women’s Bible Study


Tue   Main Chapel/Fellowship Hall   0900


Men’s Christian Fellowship


Tue   Study Group (Fleet Rec 3rd Deck)   1130
3rd SaT  Breakfast (Location varies)    0800


Bible Study


Thu   Christian Bible Study      1730


Negishi: Chapel of the Rising Sun


Roman Catholic


Sun   Mass, Main Chapel       0900


Negishi Protestant Service


Sun   General Service        1030


Ikego: Religious Services
 (Kyoto Tower Party Room,  243-6773/6774)


General Protestant


Sun   Worship Service        1000


Ikego Protestant Service


Sun   General Service        1000


Adult Bible Study


Wed   Nikko Tower Party Room     1800


A.W.A.N.A. Children’s Ministry 


Wed   Ikego Elementary School    1630


Fleet and Family Support Center


Ikego FFSC
246-8052


Negishi FFSC
242-4125


Fleet and Family Support Center
243-FFSC (3372)


Visit our website:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


Find us on Facebook!  Search “FFSC Yokosuka” from your Facebook account.


Classes This Week
Monday, Nov. 1
 Area Orientation Brief and Intercultural Relations Class (Pre-registration required) 
 8:45 a.m. (5 days): Nov. 1-5, this class will be held at the 4th Deck Auditorium, Community 
 Readiness Center. 
 English as a Second Language (ESL) 10 a.m. (2 hrs.)
 Elements of Successful Parenting (Part 1) 9 a.m. (2 hrs.)
 Planning a Head Holiday Spending 2 p.m. (1.5 hrs.)
 Labor and You 1 p.m. (6 hrs.)
 Separation TAP (S-TAP) 7:30 a.m. (5 days) 


Tuesday, Nov. 2
 Katakana and Hiragana 4 p.m. (1 hrs.) 
 Employment Overview 10 a.m. (2 hrs.) 
 Ikego – Culture Craft Class Adults 10 a.m. (2 hrs.)
 Ikego – English as a Second Language 10 a.m. (1.5 hrs.)
 Boot Camp for New Dads 1 p.m. (2.5 hrs.) 


Wednesday, Nov. 3
 Elements of Successful Parenting (Part 2) 9 a.m. (2 hrs.) 
 Japanese Spouse Group 10 a.m. (2 hrs.)
 Negishi Information Booth 10 a.m. (4 hrs.) 


Thursday, Nov. 4
 Ikego – Play Morning 10 a.m. (1.5 hrs.)


Friday, Nov. 5
 Negishi – Kid’s Craft Class 10:30 a.m. (1.5 hrs.)
 PCS Workshop 8 a.m. (4 hrs.)
 Play Morning 9:30 a.m. (1.5 hrs.)
 


***Please visit our website for more details about our classes.


Upcoming Classes
Nov. 8  Enjoying Japanese Food; Credit Management
    English as a Second Language; Elements of Successful Parenting (Part 3)
Nov. 9  Saving and Investing; Baby Basics; Welcome to Ikego
    Modeling Networking; Healthy Relationships
Nov. 10 Elements of Successful Parenting (Part 4)
Nov. 11 Holiday 
Nov. 12 Yokosuka – Play Morning


Congratulations on the birth of your baby!
Matthew Parente and Rachele Parente are the proud parents of Elysia Vivienne 
Parente born Sept. 18, 2010 at 1:53 p.m., weighing 8 pounds 7 ounces.


Barney Che’ Lamarr and Ilie Virginia Elena are the proud parents of Eleomora Amira 
Crinuta born Sept. 19, 2010 at 4:12 p.m., weighing 8 pounds 33 ounces.


Christopher Lange and Lindsey Lange are the proud parents of Riley James Lange 
born Sept. 20, 2010 at 7:06 p.m., weighing 6 pounds 13 ounces.


Prime Bernardo and Grace Bernardo are the proud parents of Mikayla S Bernardo 
born Sept. 21, 2010 at 9:50 a.m., weighing 6 pounds 8 ounces. 


Joshua Hester and Michelle Hester are the proud parents of Meghan Nicole Hester 
born Sept. 23, 2010 at 7:45 a.m., weighing 7 pounds 7 ounces.  


Giovanni Estrada and Brandi Estrada are the proud parents of Gavin Augustine 
Estrada born Sept. 24, 2010 at 10 p.m., weighing 3.3 kg.


If you’d like to see your baby announcement published in the Fleet and Family Support Center 
section of the Seahawk-Umitaka, stop by our New Parent Support Office in building 1558.


**Hourly Child Development Center rates discounted for those attending FFSC classes**
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Konnichiwa


Navy Exchange Sbarro’s restaurant employee Masaru Kagamishima prepares 
pizzas ahead of the lunch time rush.


Photo by Yuji Kawabe


Where is your hometown?                                                                    Yokosuka City.


How long have you worked on base?                                                    Seven years.


What is your favorite food?                                                     My combination pizza.


What is your life goal?                                                     To open my own sports bar.


Pet of the week


The Pet of the week this week is Joker. He is charming in his own way and 
often steals hearts instantly. He loves affection and and having his fur brushed 
is one of his favorites. Behind the ear scratches are another. He has a strong 
personality and would do better as an only cat. If your family has room for 
a comedian, just let us know! To find out more about Joker or any animal 
at Pets Are Worth Saving (P.A.W.S.), contact them at 243-9996, by e-mail 
to usskittytalk.yokosuka@gmail.com or visit the P.A.W.S. website at www.
pawsyokosukajapan.com.


Photo courtesy of P.A.W.S. 


Nile C. Kinnick High School students are directed to board designated school buses 
during a school bus evacuation drill held here Oct. 6. All Department of Defense 
Education Activity schools hold evacutaion drills as part of disaster preparedness.


Photo by Mark Elrod


Sailors answer questions from Japanese visitors during “communication time” in 
Kosano Park as part of the CFAY and Yokosuka City sponsored Base Historical Tour 
Oct. 3. Base MLC and IHC employees volunteer to support the event as interpreters. 
Approximately 150 Japanese people attended the tour from throughout the country. 
The next base historical tour is scheduled for Nov. 20.


Photo by Fumiyo Sato 


CFAY Commanding Officer Capt. David Owen hosted his initial meet and greet 
luncheon with local media at the Officer’s Club Oct. 8. The luncheon served to 
introduce the commander to the media and share his vision for the installation.


Photo by Kyoko Sugita


NAVFAC FE Yokosuka Base Energy Manager Thomas Bawden briefs The Sullivans 
Elementary school 4th-grade students on the purpose of the meteorological tower 
located by Berkley Field during a meteorological tour as part of the Oct. 18-21 CFAY 
Energy Week activities.


Photo by Steve Parker
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Fire extinguishers can be one of the most confusing things 
we find in our workplace and home. Let’s try to make things 
a little clearer for something we tend to take for granted.


Pg. 10


Online ballots can help 
overseas votes count


FVAP has a solution for service members and other 
U.S. citizens living overseas who haven’t received an 
election ballot: get it online.


Pg. 9


Everything you always wanted to 
know about fire extinguishers 


Transition counselor forum trains education professionals
Story and photo by Mark Elrod, 
CFAY Public Affairs


 Representatives of the Military Child Education Coalition (MCEC) held a two-
day Transition Counselor Institute (TCI) forum in the Arleigh A. Burke Officer’s 
Club Sakura Room Oct. 20.
 According to the website www.militarychild.org, The MCEC is a nonprofit, 
worldwide organization. A model of leadership and advocacy, MCEC work is focused 
on ensuring quality educational opportunities for all military-connected children 
affected by mobility, family separation and transition. The MCEC performs research, 
develops resources, conducts professional institutes and conferences, and publishes 
resources for all constituencies.
 “Our focus is on transition, and we have three parts of the transition that we 
look at,” said MCEC Trainer Zoe Trautman. “We look at forming relationships, sort 
of fitting in socially; we look at the academic transition, how do records transfer, 
how credits transfer, what are the graduation requirements. And then the third part 
is finding their way in their new school, and that is the logistics of where you are, 
orientation and understanding the culture of the new school.”
 According to Trautman, the training is given on an as needed basis. MCEC was 
invited by the Navy and DoDEA to come to Commander Fleet Activities Yokosuka 
(CFAY) and provide the training.
 Guidance counselors, principals and assistant principles from all over DoDEA 
Japan district traveled to CFAY for the training.
 However, not all of the attendees were DoDEA employees. CFAY Fleet and 
Family Support Center, Family Life and Education Specialist Steve Ancheta attended 
the TCI to learn the information taught in the course so that he can use it to educate 
parents so that they, in turn, can better help their children with their transitions.
 “We use this education when we do our life skills and elements of successful 


Military Child Education Coalition Trainer Zoe Trautman facilitates the Transition 
Counselor Institute forum held here in the Officer’s Club Sakura Room Oct. 20. The 
forum focused on the associated challenges DoDEA students may experience as 
they transition from school to school.


parenting classes,” said Ancheta.
 Though the course is free for the attendees, they also had the opportunity to receive 
accredited graduate-level college credits the course also provided, for a fee, upon 
successful completion from Texas A&M University or Central Texas University.
 For more information about MCEC, visit the website www.militarychild.org.


Hometown Heroes program puts spotlight on GW Sailors
Story and photo by MC3 Charles Oki, 
USS George Washington Public Affairs


 USS George Washington (CVN 73) (GW) Culinary 
Specialist Seaman Roibrenn Arlante isn’t always all 
smiles, but today he’s grinning from ear 
to ear. That’s because in the past week, his 
e-mail inbox has seen a jump in messages 
from his friends and family back home. 
Arlante was recently featured in two Los 
Angeles newspapers and one radio program 
as a “Hometown Hero.”
 “It was an amazing experience just 
being able to tell my story,” said the 
Glendale, Calif., native Arlante. “My 
family, friends and old schoolmates got to 
see my story too. My dad told me that some 
of my friends asked him how to get a hold 
of me. Since then, it’s been great to hear 
from people back home.”
 The Hometown Hero program is 
coordinated through the ship’s public affairs 
office and has coordinated interviews with 
such publications as the New York Daily 
News, Chicago Tribune and numerous local 
television stations and radio talk shows.
 Almost 100 Sailors have taken 
part in the program and have had their 
stories printed, broadcasted and aired in 
cities big and small, from Butte, Mont. 
and Reno, Nev. to New York City, Los 
Angeles and Dallas. According to GW Public Affairs 
Officer Lt.Cmdr. Dave Hecht, the audience that has seen 
and heard about GW since the program began in May 
is well into the millions.


 “I think we’re close to 100 million people,” said 
Hecht. “We’ve had Sailors on the radio and television 
from coast to coast but I really try to get them in the 
newspaper. Newspapers have a shelf life of a few days 
as opposed to a TV story which is on the air for a couple 


minutes and then it’s gone forever.”
 In order to go live across the airwaves, the interviews 
normally take place in the middle of the night when the 
majority of the ship’s day shift is sleeping. Galveston, 


Texas native Culinary Specialist 3rd Class Stacie Lopez 
is one of those Sailors who pulled a late night interview 
with a hometown reporter.
 Since Lopez isn’t able to bring her family to GW, by 
being a hometown hero, she was able to bring GW to her 


local paper.
 “I was kind of hesitant because I’m 
only a cook and not doing some amazing 
or dangerous job but I felt that I had to do 
it because my mom is always asking me 
about what I do and what life is like,” Lopez 
said. “When my mother saw the article in 
our local newspaper she freaked out. She 
was screaming things like ‘My baby is in 
the paper!’ and how everybody bought it 
and hung it up. She told me how proud she 
was and it made me really happy to know 
that she was able to see what I do.”
 After five months at sea, four port visits 
and two high profile exercises, the crew 
of GW has plenty of stories to share with 
their hometown media. While GW is an 
impressive ship, Hecht said it’s the crew 
that makes the aircraft carrier special. He’s 
dedicated to getting as many of the 5,500 
crew members “in the spotlight.”
 “When most people think of GW, they 
think of the ship,” said Hecht. “We’re doing 
this to let people know that it’s more than 
that, it’s a floating city run by a group of 
people whose average age is 20 years old. 


Considering this is one of the most advanced ships in the 
world, I think that it is truly amazing knowing that it’s run by 
a large group of Sailors only a few years out of high school. 
Everyone has their story and we’re doing our part to tell it.”


(Left) USS George Washington (CVN 73) Hometown Heroes, CSSN Cory Bausman 
from Chillicothe, Ill., and YNSN Christopher Vega from Staten Island, N.Y., conduct 
interviews over the phone with their respective hometown media from the ship’s 
public affairs office.








Halloween Trick or Treating – Halloween trick-or-treating will 
be conducted here on base and at the Ikego and Negishi Housing 
Detachments Oct. 31 from 4:30 to 8 p.m. Families and guests 
are reminded to be respectful to those homes not participating 
in Halloween activities. Master Labor Contract (MLC), Indirect 
Hiring Agreement (IHA) and Hourly Payment Temporary (HPT) 
employees are authorized up to six guests. Status of Forces 
Agreement (SOFA) sponsored personnel are authorized up to 10 
guests. To bring a guest on board, a request form obtained from the 
Industrial Security Office (ISO) must be filled out and submitted 
to the ISO no later than Oct. 27. When entering the base with your 
guests, please show your gate pass, the request form and your 
guests’ ID such as passport, Japanese driver’s license or resident 
card with picture to the main gate guard. Children under 12 years 
of age are not required to show their ID. The gate guard will issue 
a Halloween sticker to each guest. Contact ISO at 243-5330/5125 
or CSC Rufino Valdez at 243-5741 for more information.


Odyssey of the Mind is coming to The Sullivans 
Elementary School – Odyssey of the Mind is an international 
creative problem-solving competition involving students from 
kindergarten through college. Team members work together at length 
to solve a predefined problem and then will present their solution 
to the problem at an Odyssey of the Mind competition at the school 
April 2, 2011. Participation encourages creative thinking, innovation 
and teamwork. We would like to invite your child to participate in 
this creative opportunity. Sign-ups are desired now as students will 
need time to prepare for the competition. Students will be assigned 
to a team of five to seven students with a parent serving as a coach. 
We also need parent volunteers willing to serve as coaches. To find 
out more about Odyssey of the Mind, visit their website at www.
odysseyofthemind.com. For more information about The Sullivans 
Elementary School Odyssey of the Mind competition or to participate 
in the event, send an e-mail to jan.jensen@pac.dodea.edu or kanell.
mings@pac.dodea.edu. 
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Action Line correspondence may be 
edited for length and readability.  Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.   
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible.  
If you don’t get results, send an e-mail 
to cfay.pao.watch@fe.navy.mil.  We 
welcome your feedback, especially if 
it is of a general nature and can help 
others.  To contact the Seahawk, call 
243-5607/3003 or send an e-mail to: 
Seahawk-Umitaka@fe.navy.mil.


Heads Up Yokosuka!
Community announcements/Action line


CFAY Thanksgiving Adopt-A-Sailor Program – The CFAY 
Thanksgiving Adopt-A-Sailor Program provides the opportunity 
for Sailors to enjoy Thanksgiving dinner with a local host family. 
Applications are now being accepted for those families interested 
in hosting a Sailor for Thanksgiving dinner. Applications 
are being accepted now and must be received no later than 3 
p.m. Nov. 16. Approved applicants will be notified sometime 
during the week of Nov. 16. Application forms are available 
for download at https://www.cnic.navy.mil/Yokosuka/index.
htm located under the Public Announcements section. Fax the 
completed application to 243-9901. E-mail to adoptasailor2010@
fe.navy.mil for more information.


CFAY Employee Association Bazaar – The CFAY Employee 
Association is hosting a bazaar Oct. 30-31 from 8:30 a.m. to 5:30 
p.m. at the Yokosuka Middle School. Items for sale include: furniture, 
appliances, traditional Japanese dishware, kimonos, obis, Japanese 
paintings and artwork, pearls, jade and more. Deliveries available. 
Contact ETC Eric Estanislao at 243-5086 for more information.


American Red Cross Courses and Training – The American 
Red Cross Yokosuka Branch is offering the following courses and 
training:
	 •	Nov.	6:	Infant, Adult and Child CPR/AED and First Aid, 8 a.m. 
to 5 p.m.
	 •	Nov.	3:	Infant and Child CPR at Ikego, 8 a.m. to 1 p.m.
	 •	Nov.	13:	Babysitter’s Training, 8:30 a.m. to 4:30 p.m.
	 •	Nov.	16:	I’m In Charge (ages 10 to 12), 3 to 5 p.m.
	 •	Nov.	17	and	18:	Infant, Adult and Child CPR/AED and First 
Aid, 4 to 8 p.m. 
	 •	Nov.	19:	First Aid/CPR/AED Instructor Course, 4 to 8 p.m.
	 •	Nov.	20,	21:	First Aid/CPR/AED Instructor Course, 8 a.m. to 4 
p.m.
 Call the Yokosuka Red Cross at 243-7490, or e-mail to Yokosuka@
usa.redcross.org for more information.


CFAY Town Hall meeting Q&As
 The following are the questions and answers from the CFAY 
Town Hall meeting held here Oct. 14:
 Q: I was told by the security force member who stopped me 
to issue a citation that I would be informed on when to appear for 
traffic court. I was never notified and missed the date. I received 
a letter in the mail regarding the points that were deducted.
 A: All issued tickets are now stamped with a contact number 
for traffic court.  The member receiving the ticket must contact 
the number for his or her court date and instructions.
 Q: Points deducted for traffic violations on base are not in 
line with punishment given off base. This appears to be double 
jeopardy and inconsistent.
 A: The awarding of points is derived from Chief of Naval 
Operations instruction OPNAVINST 11200.5D. The base 
instruction is in line with this instruction.
 Q: Why was information about the recent vandalism [at The 
Sullivans Elementary School] not shared with the community and 
only told at this forum with a small gathering?
 A: Information was disseminated immediately via social media 
and Stars and Stripes due to the base newspaper Seahawk weekly 
news cycle. Information released is dependant on varying issues to 
include what is readily known and if it would impede an ongoing 
investigation.
 Q: I am a family member of a civilian here on temporary 
additional duty (TAD) from Puget Sound Naval Shipyard and my 
family members don’t have access to necessities to include the 
commissary - is there a process to request a waiver? Additionally, 
because the family members are not on the person’s TAD orders, 
base access passes have to be continually updated, is there a way 
to simplify the process?
 A: Unfortunately family members of TAD personnel here 
cannot be added to the TAD orders of the sponsor. Your sponsor 
received several briefing on what they are authorized during their 
indoctrination briefs and numerous other briefings they attend prior 
to their TAD period.
 Q: Why are IDs checked at the entrance of the commissary 
and not at the register and why can’t I bring guests into the 
commissary? The commissary in Sasebo allows it.
 A: The Defense Commissary Agency (DeCA) policy is to 
check IDs at the register. This can and, in the overseas area, 
often is superseded by the host installation command. The base 
commander at Sasebo has decided to allow guests and not check 


IDs at the entrance, as it was his right to do so. It is current policy 
and the decision of the previous CFAY installation commander 
to check IDs at the entrance of the store and to not allow guests. 
The current policy is being reviewed.
 Q: Is Chili’s restaurant closing?
 A: No.
 Q: When is the Chief Petty Officer’s Club reopening? 
 A: Nov. 22.
 Q: Can bus signs be refurbished, they are hard to read? 
 A: The Public Works Office has this item for action. 
Installation of new bus schedules will be placed over the current 
faded schedules during the next couple of weeks as a temporary 
measure. There is also a project scheduled to replace several of 
the bus stop signs, and that project will be going on later this year.
 Q: There are instances throughout the base where there is 
a drop in service for cell phones and internet. Is there anything 
being done to improve this situation?
 A: Cell phone continuity on base is different because of the 
base topography (hills and valleys). Carriers have varying degrees 
of service because of the location of their signal towers. The 
Base Communications Office (BCO) and U.S. Naval Facilities 
Engineering Command Far East are in the contracting phase for 
installing cell phone repeaters that will help improve base cell 
phone service. Residents can expect improved cell phone service 
by early next year.  Additionally, phones will be located at the 
Ikego camp grounds and paint ball fields.
 Q: In regards to getting dental and doctor appointments at U.S. 
Naval Hospital (USNH) Yokosuka, the excuse is manpower - can’t 
more people be sent here to alleviate the manpower shortage?
 A: A top priority at USNH Yokosuka is improving patient’s 
access to timely medical and dental care. Staffing has improved 
following a traditionally tough personnel change of station (PCS) 
season and several efficiency initiatives are in progress to increase 
the number of appointments available for patients. We are also 
working to decrease our “no-show” rate, which is the number of 
appointments wasted when a patient fails to show for a scheduled 
appointment. Each month hundreds of appointments are lost to 
“no-shows” resulting in hours of lost opportunity for other patients 
appointments. By working together on this no-show rate and other 
initiatives, we hope that your ability to get the medical or dental 
appointment you need in a timely manner will improve.


see TOWN HALL, pg. 8.
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7th Fleet Family Readiness Group hosts chili cook-off competition
Story and photo by MC3(SW) Brian Stone, 
Commander U.S. 7th Fleet Public Affairs


 Commander U.S. 7th Fleet (C7F) Family Readiness Group (FRG) hosted a chili 
cook-off competition fundraiser here on board USS Blue Ridge (LCC 19) Oct. 21.
 The winning chili chef, Herbet D. Dean, received a golden spoon from a panel of 
judges and his recipe will be submitted to become an official U.S. Navy chili recipe. If 
the recipe is accepted, culinary specialists across the fleet will be able to create and cook 
his award-winning recipe for years to come.
 Master-at-Arms 1st Class Vincent Curci, assigned to U.S. 7th Fleet, won the “People’s 
Choice” award.
 Many high-profile guests attended the chili cook-off, which included C7F Vice Adm. 
Scott Van Buskirk; C7F Chief of Staff Capt. Charles Williams; and the 7th Fleet flagship 
USS Blue Ridge Commanding Officer Capt. Rudy Lupton.
 “This is such a great event,” said Van Buskirk. “We need to do this every week. That’s 
an order!”
 FRG is a support organization made up of family members of Sailors who volunteer 
their time to help other U.S. Navy families adjust to a new command.
 “It’s a family away from your family,” said Cindy M. Lopez, FRG member and 
fundraiser organizer for the chili cook-off.
 Barbara A. Pinckney, the FRG president, helped orchestrate the event and said the 
cook-off was a success.
 “The FRG is a great way to be involved and have fun,” said Pinckney. “It’s very 
important for a command to have a strong FRG.”
 Proceeds from the event were estimated at $500, which will be used to purchase 
welcoming baskets for families of service members arriving in Yokosuka.
 “If somebody walks up to give your family a welcoming basket, it sets the tone for 
your whole tour at the command,” said Pinckney. “The FRG worked really hard to get 
the event together.”
 Many Sailors in attendance said they were impressed with the work the FRG members 
put into the event.
 “It was amazing,” said Boatswain’s Mate 1st Class Danielle C. Rosetti. “It was a 


Commander U.S. 7th Fleet Vice Adm. Scott R. Van Buskirk talks with Sailors from 
USS Blue Ridge (LCC 19) and U.S. 7th Fleet staff during a command chili cook-
off Oct. 21. The command chili cook-off was sponsored by the Family Readiness 
Group and raised funds to purchase welcoming baskets for new families coming 
to Yokosuka.


wonderful fundraiser and I’d love for them to do it again.”
 The chili cook-off consisted of 21 different chilis and two different competitions.
 “I felt great. Even though I didn’t win, I still think my chili was the best,” said Katie 
A. Holmes, a contestant and FRG member. “I thought it built great camaraderie. We 
brought the fleet together for a healthy competition.”


Electronic Leave deadline for all 
shore commands approaching
By Navy Personnel Command Public Affairs


 According to Naval Administrative Message NAVADMIN 252/10, all shore 
commands will need to begin using the Electronic Leave (E-Leave) option available 
through the Electronic Service Record (ESR) to process leave requests Nov. 1.
 In preparation, Sailors should take the time now to ensure they have access to their 
ESR self-service accounts, so they’ll be prepared to submit E-Leave requests ahead 
of the deadline.
 “Most Sailors currently have ESR self-service access, but 10 percent still lack 
a self-service account,” said Senior Chief Personnel Specialist Lance A. Partain, 
assigned to the Personnel Service Delivery Transformation Office at the Bureau of 
Naval Personnel. “Routing a paper leave chit is becoming obsolete. Eventually, all 
Sailors will be required to use E-Leave, but make sure your shore Sailors have ESR 
self-service access now rather than waiting to the last minute. The bottom line is no 
ESR access, no E-Leave, no leave.”
 ESR self-service accounts are accessed online through the Navy Standard Integrated 
Personnel System (NSIPS) with a Common Access Card at https://nsips.nmci.navy.
mil.
 “It should take about five minutes to establish an ESR self-service account,” said 
Art Tate, NSIPS/ESR implementation manager and fleet liaison. Tate advises Sailors 
with ESR or E-Leave issues to call the NSIPS help desk toll-free at (877) 589-5991 
or e-mail nsipshelpdesk@navy.mil.
 To learn more about ESR and other Navy Career Tools, visit the Sailor Career 
Toolbox page on the Navy Personnel Command website at http://www.npc.navy.mil/
CareerInfo/CareerToolbox/.


Enlisted Field Service Record 
closeout deadline extended
By Navy Personnel Command Public Affairs


 The deadline for closeout of the Enlisted Field Service Record (EFSR) has been 
extended to Dec. 30 for shore commands and Sept. 30, 2011, for aircraft carriers.
 The original EFSR closeout was announced in NAVADMIN 040/10 with a 
deadline of Sept. 30.
 “While we are close, approximately 74 percent, and good progress have been 
made, a delay in fielding the EFSR closeout application and Fleet resource challenges 
required to complete this effort have necessitated an extension of the deadline,” said 
Jim Tanner, NPC assistant commander for Personnel Information Management.
 The message directs commands to begin generating and maintaining service 
record information through a secure Internet connection with the Navy Standard 
Integrated Personnel System (NSIPS) Electronic Service Record (ESR) by the listed 
deadlines.
 According to the NAVADMIN, the ESR allows for global transactions for 
medals and awards, training and education, personnel qualification standards, routine 
administrative remarks and creates electronic forms that can be printed and signed 
when a hard copy is required.
 Once transitioned to the ESR, commands will still be required to 
maintain a smaller hard-copy file to support their associated programs. The 
documents maintained locally should include the Record of Emergency 
Data, Servicemember’s Group Life Insurance, Security Clearance Eligibility 
Certification and Family Care plans.
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職種名	 等級	 広報番号	 募集範囲		 	 締め切り


事務系（MLC)
会計技術職	 	 	4	 SRFJRMC-006-11	 I,	II	 	 	 	 	 Nov.	29
会計技術職	 	 	4	 SRFJRMC-006-11	 I,	II	 	 	 	 	 Nov.	29
管理専門職	 	 	5	 FEC-FM-001-11	 I,	II,	III,	IV	 	 	 Nov.	12
予算専門職	 	 	5	 SRFJRMC-007-11	 I,	II	 	 	 	 	 Nov.	29
技師職（一般）	 	 	7	 FEC-AM-002-10(R)	 I,	II,	III,	IV	 	 	 Nov.	30
技師職（一般）	 	 	7	 FEC-CI-004-10(R3)	 I,	II,	III,	IV	 	 	 Nov.	29
技師職（一般）	 	 	7	 FEC-CI-013-10	 I,	II,	III,	IV	 	 	 Nov.	9
技師職（船舶技師）	 	 	7	 SRFJRMC-024-09(R7)(A)	 I,	II,	III,	IV	 	 	 Nov.	29
エンジニアリング専門職（電気）	 	 	6	 SRFJRMC-133-10	 I,	II,	III,	IV	 	 	 Dec.	1
エンジニアリング専門職（海事）	 	 	6	 SRFJRMC-089-10(R2)	 I,	II,	III,	IV	 	 	 Nov.	23
エンジニアリング専門職（船舶技師	 	 	6	 SRFJRMC-094-10(R2)	 I,	II,	III,	IV	 	 	 Dec.	27
産業技師	 10	 SRFJRMC-038-09(R6)	 I,	II,	III,	IV	 	 	 Nov.	15
管理分析職	 	 	5	 CNFJ-N01-01-11	 I,	II,	III	 	 	 	 Nov.	3
生産管理技師	 10	 SRFJRMC-083-10(R3)	 I,	II,	III,	IV	 	 	 Dec.	6
生産管理専門職	 	 	6	 SRFJRMC-119-10(R)	 I,	II,	III,	IV	 	 	 Dec.	6


技能系（MLC）
重量装置機械工・フォアマンＡ	 	 	8	 SRFJRMC-009-11	 I,	II	 	 	 	 	 Nov.	29
船舶内燃機関機械工	 	 	6	 SRFJRMC-132-10	 I,	II,	III,	IV	 	 	 Nov.	29
船舶整備工	 	 	6	 SRFJRMC-126-10	 I,	II,	III,	IV	 	 	 Nov.	23
塗装工	 	 	6	 SRFJRMC-128-10	 I,	II,	III,	IV	 	 	 Nov.	23


技能系（IHA）
倉庫係	 	 	4	 NEX-604-11	 I,	II,	IV	 	 	 	 Nov.	9
倉庫係	 	 	4	 NEX-603-11	 I,	II	 	 	 	 	 Nov.	1


限定期間従業員（MLC)
歯科補助職	 	 	2	 USNH-14-10(R)	 I,	II,IV		 	 	 	 Nov.	12
船舶電気工	 	 	7	 SRFJRMC-010-10	 I,	II,	III,	IV	 	 	 Nov.	8


限定期間従業員（IHA)
購買職	 	 	4	 NEX-672-10(A)	 I,	II,	IV	 	 	 	 Nov.	6


時給制従業員
ベーカー	 	 	4	 NEX-HPT-259-10(A)	 I,	II,	IV	 	 	 	 Oct.	19
バーテンダー	 	 	4	 MWR-HPT-44-10(R)	 I,	II,	IV	 	 	 	 Nov.	12
コック	 	 	4	 NEX-HPT-271-10	 I,	II,	IV	 	 	 	 Nov.	15
カウンターアテンダント	 	 	3	 NEX-HPT-CAY-B01-11	 I,	II,	IV	 	 	 	 Jan.	18
カウンターアテンダント	 	 	3	 NEX-HPT-CAY-C01-11	 I,	II,	IV	 	 	 	 Jan.	18
カウンターアテンダント	 	 	3	 NEX-HPT-CAY-D01-11	 I,	II,	IV	 	 	 	 Jan.	18
カウンターアテンダント	フォアマンA		4	 NEX-HPT-001-11	 I,	II,	IV	 	 	 	 Dec.	7
カウンターアテンダント	フォアマンA		4	 NEX-HPT-242-10(R)	 I,	II,	IV	 	 	 	 Dec.	2
カウンターアテンダント	フォアマンA		4	 NEX-HPT-273-10	 I,	II,	IV	 	 	 	 Dec.	2
ハウスキーパー職	 	 	3	 NEX-HPT-601-11	 I,	II,	IV	 	 	 	 Dec.	7
ジャニター	 	 	3	 NEX-HPT-675-10(A)	 I,	II,	IV	 	 	 	 Nov.	15
ジャニター	 	 	3	 NEX-HPT-642-10(R)	 I,	II,	IV	 	 	 	 Nov.	8
労務作業員	 	 	3	 CFAY-HPT-LY-01-11	 I,	II,	IV	 	 	 	 Nov.	4
セールスチェッカー	 	 	3	 NEX-HPT-SCY-B01-11	 I,	II,	IV	 	 	 	 Jan.	18
セールスチェッカー	 	 	3	 NEX-HPT-602-11	 I,	II,	IV	 	 	 	 Dec.	20
セールスチェッカー	 	 	3	 MWR-HPT-02-11	 I,	II,	IV	 	 	 	 Nov.	4
セールスチェッカー	 	 	3	 NEX-HPT-671-10	 I,	II,	III,	IV	 	 	 Nov.	2
サービスワーカー	 	 	2	 MWR-HPT-SWY1-02-10(A)	I,	II,	IV	 	 	 	 Dec.	20
ウェイター/ウェイトレス	 	 	2	 MWR-HPT-49-10(R)	 I,	II,	IV	 	 	 	 Nov.	4
ウエイター/ウエイトレス	 	 	2	 MWR-HPT-WWY-02-10(A)	 I,	II,	IV	 	 	 	 Dec.	20


詳しくはHROホームページ（https://www.cnic.navy.mil/Japan/HumanResources/MLCIHA/
index.htm）をご覧下さい。基地正門脇、クラブ・アライアンス１階(建物番号1495)か
ら、HRO日本人雇用課ゲート事務所は撤退しましたが、同所にて、空席広報掲示板の閲
覧、空席応募用紙提出箱への書類提出、空席応募用紙の入手が、毎日午前6時から午後6時
まで出来ます。御用の方は、アメリカの休日を除く月曜から金曜、午前8時から午後4時45分
に、空席応募用紙提出箱のすぐ上の壁に設置されています、HRO直通電話をご利用下さい。


日本人従業員空席情報
よこすか産業まつり2010


市内産業各分野の企業等が一堂に大集結！取扱い製品や商品・サービスなどのＰＲ・販売
が行われます。海の幸・山の幸をはじめ、地元のおいしいものがいっぱい！交流都市の特
産品販売もあります。さらに野外ステージでのイベントや大道芸など楽しい企画がもりだ
くさん！開催期間中、記念艦「三笠」の観覧料が半額に。


開催日時：	11月6日（土）9:00～16:00・7日（日）9:00～15:30（※小雨実施・荒天中止）
開催場所：	三笠公園（入場自由）
アクセス：	京急横須賀中央駅から徒歩15分


出展
	 •	 市内の企業など約130団体の製品や商品、サービス、PRが勢揃い！
	 •	 地場の新鮮な農水産物など地元のおいしいものが大集合！
	 •	 交流都市の特産品販売


タマゴつかみどり大会
一度に何個のタマゴをつかめるか！？つかんだ数だけタマゴをGET！ぜひチャレンジして
みてください！※実際につかむのはプラスチックのタマゴです
【両日共通】1回目11:00～/2回目13:30～（各回先着500名様・なくなり次第終了）


ステージプログラム
米海軍第７艦隊音楽隊のバラエティーに富んだ生演奏や、夏に開催された「よこすか開国
祭開国ダンスドリームス」の入賞3チームによるパフォーマンスなど見どころがいっぱい！


ステージプログラムスケジュール


11月6日（土）
	 11：00～		 米海軍第７艦隊音楽隊「ファーイースト・エディション」演奏
	 12：00～		 大道芸パフォーマンス
	 13：00～		 米海軍第７艦隊音楽隊「ファーイースト・エディション」演奏
	 14：00～		 第２回横須賀おみやげコンテスト
	 15：00～		 大道芸パフォーマンス


11月7日（土）
	 10：30～		 2010年よこすか開国祭開国ダンスドリームス入賞チームパフォーマンス
	 11：30～		 パフォーマンスショー（中国雑技）
	 12：30～		 よこすか○×クイズ大会	※当日11:30～野外ステージ前で参加整理券配布
	 13：30～		 パフォーマンスショー（中国雑技）
	 14：00～		 2010年よこすか開国祭開国ダンスドリームス入賞チームパフォーマンス


※	来場者用の駐車場はありません。近隣の有料駐車場をご利用ください。
※	公園内への自転車などの乗り入れ、ペットを連れての入園はできません。


横須賀市イベント情報
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Lassen’s legacy lives on through namesakes
By Ensign Sean A. Brophy, USS Lassen Public Affairs


 A ceremony was held recently to dedicate the new Clyde E. Lassen State Veterans’ 
Nursing Home in St. Augustine, Fla.
 Cmdr. Clyde E. Lassen, a native of Fort Meyers, Fla., and namesake of the 
Arleigh Burke-class guided-missile destroyer USS Lassen (DDG 82), received the 
Congressional Medal of Honor for his heroism as a UH-2 Seasprite helicopter pilot 
during the Vietnam War.
	 Drawing	heavy	enemy	fire	in	the	dark	of	night	in	North	Vietnam,	then	Lt.	j.g.	Lassen	
risked his life to save two downed aviators June 19, 1968. After returning from Vietnam, 
Lassen continued to serve in the U.S. Navy until he retired at the rank of commander 
in 1982. Lassen passed away in 1994, but the legacy of his service continues to live on 
through the nursing home and the ship.
 Through the City of Tampa Navy League, a citizen organization that serves and 
supports United States sea services, USS Lassen contributed a commemorative plaque 
and letter that were presented during the dedication ceremony by Commander Navy 
Medicine Support Command Rear Adm. Eleanor Valentin.
	 “The	 275	 officers	 and	 crew	who	 sail	 in	USS Lassen, which was commissioned 
in Tampa in 2001 and now forward-deployed to Yokosuka, Japan, serve with pride 
in knowing that their ship’s namesake was an American hero,” said USS Lassen 
Commanding	Officer	Cmdr.	H.B.	Le.
 “In our daily operations, we strive to uphold the legacy of service that Clyde E. 
Lassen represents. We are glad that we were able to help honor the memory and service 
of Cmdr. Lassen during the dedication ceremony and feel privileged to share a special 
bond with the new State Veteran’s Nursing Home in St. Johns County,” Le added.
	 Congressman	John	Mica	and	Adjutant	General	of	Florida	Maj.	Gen.	Emmett	Titshaw	
were among the distinguished speakers to address the crowd of hundreds who gathered 
for the grand opening of the new 95,000-square-foot, 140-bed facility. The family of 
Cmdr. Lassen, veterans, and local community leaders were also in attendance for the 


The new Clyde E. Lassen State Veterans’ Nursing Home in St. Augustine, Fla., is 
named after American hero Cmdr. Clyde E. Lassen, the namesake of the forward-
deployed Arleigh Burke-class guided-missile destroyer USS Lassen (DDG 82).


Photo courtesy of Bill Dudley  


dedication ceremony.
	 At	a	cost	of	$31	million,	it	is	the	first	Florida	veterans’	home	to	be	named	after	a	
U.S.	Navy	veteran	and	the	first	Florida	nursing	home	built	as	a	Leadership	in	Energy	
and	Environmental	Design	certified	‘green’	facility.


IA business rules released: OSA replacing GSA for enlisted Sailors
By Navy Personnel Command Public Affairs


 Naval Administrative Messages (NAVADMIN) 
332/10, 333/10 and 334/10 establish the new business rules 
for Individual Augmentation Manpower Management 
(IAMM), Global War on Terrorism Support Assignments 
(GSA), and Overseas Contingency Operation Support 
Assignments (OSA) respectively.
 U.S. Fleet Forces (USFF) and Navy Personnel 
Command (NPC) conducted a review of the GSA 
program	to	find	a	solution	that	addresses	fleet	concerns	
and feedback from Individual Augmentee (IA) Sailors 


and their families.
 Based on this review, the Navy is implementing a new 
program, OSA, which was announced in NAVADMIN 
171/10. This program preserves the best elements 
of	GSA,	 addresses	 fleet	 and	 command	 concerns	 and	
provides	a	clearly	defined	support	structure	for	IA	Sailors	
and their families.
 The OSA process replaces GSA detailing for enlisted 
Sailors and becomes effective Nov. 1. GSA detailing 
continues	for	officers.	The	new	OSA	process	preserves	
career choices, volunteerism and predictability that GSA 
now provides. It also eliminates entitlement inequities, 


improves	 fleet	 readiness,	 and	 solidifies	 IA	Sailor	 and	
family support. OSA business rules highlights include:
	 •	 Enlisted	Sailors	 can	 apply	 for	 an	 IA	 assignment	
through the Career Management System-Interactive 
Detailing by selecting “OSA Preference” 12-to-nine 
months	prior	to	their	projected	rotation	date	(PRD)	and	
prior to negotiating permanent change of station (PCS) 
orders.
	 •	 Sailors	 will	 be	 able	 to	 communicate	 directly	
with a dedicated OSA detailing team to discuss OSA 
opportunities	and	details	regarding	specific	assignments.
	 •	OSA	orders	are	executed	at	the	end	of	the	Sailor’s	
normal PCS tour. However, Sailors on OSA assignments 
will be on temporary additional duty (TEMADD) from 
the	existing	parent	command,	which	will	maintain	the	
traditional command relationship for Sailor and family 
support.
	 •	If	a	Sailor	elects	and	is	accepted	for	OSA,	they	will	
be	administratively	extended	at	their	present	duty	station	
for the period of the IA assignment plus an additional 
60	days	for	rest,	relaxation	and	to	prepare	for	their	next	
PCS move.
	 •	 Standard	 relief	 requisition	 procedures	 remain	 in	
effect to generate a requisition for the OSA Sailor at 
their original PRD.
	 •	Although	the	Sailor	remains	assigned	to	the	parent	
command,	procedures	are	 in	place	 to	adjust	personnel	
accounting to count the Sailor as deployed on OSA 
orders,	instead	of	on	board	and	filling	a	billet.
	 •	Sailors	who	volunteer	for	an	OSA	assignment	will	
have choice of coast detailing for their follow-on PCS 
orders negotiation.
	 •	Sailors	may	request	 intermediate	 temporary	duty	
(ITDY) orders to facilitate relocation of their family 
while serving on the OSA tour.
 The new business rules for IAMM, in accordance 
with NAVADMIN 332/10 include:
	 •	Sailors	will	be	exempt	from	a	second	IA	tour	for	a	
three-year period upon successful completion of any IA 
tour.
	 •	Sailors	must	have	an	end	of	active	obligated	service	
(EAOS) at least 90 days beyond the estimated return from 
the IA.
	 •	 Sailors	 determined	 to	 be	 high	 year	 tenure	may	
volunteer for IA orders provided that a minimum of four 
months	transition	exists	between	return	and	mandatory	
separation date.
	 •	Sailors	who	have	submitted	and	been	approved	for	
retirement may volunteer for IA orders provided that a 
minimum	of	five	months	transition	exists	between	return	
and retirement date.
	 •	 Sailors	 must	 be	 E-3	 or	 above	 at	 the	 time	 of	
administrative screening.


TOWN HALL, cont. from pg. 2


 Q: Why is the patio of Chili’s restaurant not being 
used? It provides a beautiful location to view the bay.
 A: Yes, Chili’s does have a great location on base with 
beautiful views of the bay bridge and surrounding areas, 
however there are many factors that have prevented our 
Chili’s partner operators from having full-time service 
outside. The largest factor is the unpredictable weather, 
sudden rain and gusting winds can make planning any 
events	on	this	patio	very	difficult	and	unpleasant	for	our	
guests. Additionally, sanitation requirements necessitate 
a barrier between the outside and inside of any food 
service facility. Our front doors to the building have an 
inner climate controlled vestibule while the waterside 
patio doors were intended for emergency egress only 
should a situational need arise.
	 Q:	What	 are	 the	 commanding	officer’s	 thoughts	
on current motorcycle issues including the wearing of 
orange vests and motorcycles being considered a vehicle 
which prevents a household from having two cars and 
a motorcycle?
 A: Orange vests are required on base but are optional 
off base during daylight hours. The CFAY instruction 
limits residents to two vehicles (two cars or one car 
and one motorcycle). Unfortunately, there must be 
restrictions as there are nearly, 20,000 vehicles on base. 
There is a parking survey being conducted to determine 
where improvements can be made.
 Q: Can spots be established that will allow two 
motorcycles to share a spot or allow parking in the 
painted stripped areas?
 A: There is nothing in any instruction limiting 
the	number	of	vehicles	in	a	parking	spot.	The	Traffic	
Safety	Office	 and	motorcycle	 instructors	 encourage	
motorcyclists to share parking spaces. However, bikes 
cannot park in the painted stripped areas because it 
prohibits maneuvering and may be a hazard.


 Q: USNH Yokosuka is not using untapped resources 
of spouses who are medical practioners. Although many 
may not be available to work nights or weekends, they 
may be available to assist in the shortage. The process 
to	 volunteer	with	 the	Red	Cross	 is	 extensive	 and	
ineffective. Can something be done to streamline the 
process?
 A1: USNH Yokosuka regularly advertises 
employment opportunities for medical providers, nurses 
and staff to support the needs of our patients in a variety 
of high demand areas. If your specialty falls outside of 
these high demand areas, we welcome you to volunteer 
through our partners at the Red Cross and support the 
community. We currently have 24 volunteers on board 
and are always interested in more. We understand 
the	 application	 process	 can	 be	 extensive	 and	we’ll	
investigate streamlining measures, but for the sake of 
our patients we must ensure that every member of our 
team is properly screened, trained and credentialed.
 A2: We appreciate the Town Hall attendee’s interest 
in volunteering through the Yokosuka American 
Red Cross and apologize for the frustration that was 
experienced.	The	process	to	volunteer	at	 the	hospital	
is	extensive	but	is	needed	for	the	patient,	hospital	and	
volunteer’s	protection	and	assurance.	The	first	step	is	
to complete a Red Cross volunteer application and a 
background check, which can take up to one week. 
When the background check is complete, the Red Cross 
hospital chairperson will contact the volunteer and 
notify them of required support information. This may 
include	letters	of	recommendation,	official	transcripts	or	
credentialing material. The applicant then moves onto 
hospital orientation classes and training. The process 
can take up to a few months but is important for the 
safety	of	patients.	If	you	have	had	a	specific	problem	
or delay, please contact the Red Cross station manager 
at 243-7490 or by e-mail to Yokosuka@usa.redcross.
org	to	explain	your	situation	in	further	detail.
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FVAP online ballots can help U.S. citizens overseas votes count
By Karen Parrish, 
American Forces Press Service


 The Department of Defense (DoD) Federal Voting Assistance Program (FVAP) 
has a solution for overseas service members and other U.S. citizens living outside the 
country who haven’t received an election ballot: get it online.
 With Nov. 2 midterm elections just days away, Illinois and New York recently 
joined the list of states and territories the Justice Department has filed complaints 
against or investigated for irregularities regarding absentee ballots.
 “Department of Justice is working with those states to remedy the situation,” 
Pentagon spokesman Marine Corps Col. Dave Lapan said. “Obviously, DoD interest 
is... making sure our troops stationed overseas are afforded their right to vote.”
 For anxious voters, an alternative to mailed ballots is a few mouse-clicks away. 
New York and Illinois ballots - and those of 29 other states - are available online at 
the voting assistance program’s website, http://www.fvap.gov.
 According to FVAP Director Bob Carey, New York has agreed to count all absentee 
ballots received by Nov. 24, but New York voters must mail those ballots by Nov. 1.
 “They can go to FVAP.gov and download that ballot right now,” Carey said.
 Some states allow ballots to be returned by fax or online, but the Military Postal 
Service will express-mail any ballots military members or their spouses submit from 
overseas, Carey added.
 Additionally, voters from all 55 states and territories can use the FVAP online 
federal write-in absentee ballot automated assistant to vote for federal candidates.
 Carey said the federal absentee ballot can be used for all jurisdictions’ federal-level 
elections.
 “You can choose your federal candidates online,” he said. “It will print out the 
ballot with your choices already in there, and give you complete instructions including 
a pre-addressed envelope to send back to your local election officials.”
 Visitors to the website click once to say whether they are military or civilian. Either 
answer leads them to an interactive map of the United States. Clicking on their home 


For anxious voters, an alternative to mailed ballots is a few mouse-clicks away. 
New York and Illinois ballots - and those of 29 other states - are available online at 
the Federal Voting Assistance Program website.


Image courtesy of www.fvap.gov
of record or state of most recent residence will lead to options of registering to vote 
or requesting or tracking a ballot. Each of these options leads to a state-specific page 
with instructions for voters on how to submit their absentee ballot.
 The Federal Voting Assistance Program website also offers a reference center that 
provides answers to frequently asked questions, program contact information, and a 
chat option for voters who need more help.
 “It’s not too late to get your absentee ballot,” Carey said. “You can get your ballot 
online today, and send it back, and it will get back in time to be counted.”


Healthier school lunches with “Let’s Move!” recipe challenge
By Karen Hawkins, 
Defense Commissary Agency


 Wouldn’t it be nice if your children could enjoy their 
favorite healthy foods at school? Of course. Well, you 
can pack it in their lunch bag, but now you may also be 
able to have it made for them at school.
 If the recipe includes whole grains, 
dark green or orange vegetables, or dry 
beans and peas, then consider entering it 
in the Let’s Move! recipe challenge. The 
Let’s Move! campaign, started by first lady 
Michelle Obama, is attempting to draw 
national attention to solving the challenge 
of childhood obesity.
 Let’s Move!, along with the U.S. 
Department of Agriculture, is challenging 
school nutrition professionals, chefs, 
students, parents and others to create 
tasty, healthy new recipes for inclusion on 
school lunch menus. So consider sharing 
that favorite healthy family recipe to help 
support the fight against childhood obesity, 
and your family may just win the challenge.
 The recipe creations will be served in 
school cafeterias and rated by students. A 
Let’s Move! judging panel will evaluate the 
recipes of 15 semifinalist teams and the top 
three teams will compete in a national cook-
off to determine the grand-prize winner. 


Semifinalists’ recipes will also be posted for online voting 
by the public to determine a “Popular Choice Winner.” 
Winning teams will be invited to create their recipes with 
White House chefs.
 From now until Dec. 30, you may form teams that 
include each of the following: a chef, school nutrition 


professional, at least one student currently enrolled in 
grades 4 to 12 and at least one parent or community 
member. Your team will create, document and prepare 
a nutritious and delicious recipe that features one of the 
three categories: whole grains, dark green and orange 
vegetables, or dry beans and peas. This recipe will be 


prepared in the school’s cafeteria and 
served to the majority of those students 
who participate in the National School 
Lunch Program.
 Teams can register online by going to 
the website, RecipesforKidsChallenge.
com and clicking “Sign Up” at the top of 
the page at any time during the submission 
period. However, before that period ends, 
teams must submit the following via the 
Submit Recipes tab to enter their recipe 
for consideration: their recipe, using 
standard U.S. measurement units and 
weights; a statement affirming the recipe’s 
originality; description of the student 
taste testing on school letterhead – with 
quotes from some participating students; 
a nutrient analysis; and a photograph of 
their prepared recipe.
 Make sure to check out the rules section 
at the website for more information. More 
information on whole grains, dark green 
and orange vegetables, and dry beans and 
peas can be found on MyPyramid.gov.


The Let’s Move! campaign, started by first lady Michelle Obama, is attempting to 
draw national attention to solving the challenge of childhood obesity. Let’s Move!, 
along with the U.S. Department of Agriculture, is challenging school nutrition 
professionals, chefs, students, parents and others to create tasty, healthy new 
recipes for inclusion on school lunch menus.
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Everything you always wanted to know about fire extinguishers
By CFAY Safety Office


 How hard and how confusing does something need to be 
for someone to do the right thing? Let’s try to make things 
a little bit clearer for something we take for granted, fire 
extinguishers. These can be one of the most 
confusing things we find in our workplaces 
and at home. We know the basic concept of 
PASS, pull the safety pin, aim the nozzle 
at the fire, squeeze the handle, and sweep 
back and forth at the base of the fire. Sounds 
simple, right?
 As most of us understand this technique 
or have been educated on how this concept 
works, there is actually an art to this for it 
to be effective. Due to a possible lack of 
practice, in a real event the majority of us 
good Samaritans can do more damage than 
good with even the smallest of fires and a 
very large fire extinguisher. Professionals can 
extinguish quite a large fire with the smallest 
of extinguishers. However, we first need to 
know what kind will work on the type of fire 
we encounter; this is where the confusion 
sets in. Let’s take a minute to understand the 
different classifications of fire extinguishers.
 The following classification of fire 
extinguishers is based on a National Fire 
Proctection Agency lettering system that 
indicates the types of fires on which an 
extinguisher has been found to be most 
effective.
 • A Class-A fire extinguisher is used for ordinary 
combustibles, such as wood, paper, some plastics and 
textiles. Generally this is what we have at home or in an 
office setting.
 • Class-B refers to fires in flammable liquids and gas 
fires such as oil, gasoline, et cetera. These fire extinguishers 
deprive the fire of oxygen and interrupt the fire chain by 
inhibiting the release of combustible vapors. This is a good 
one for in your car or in the garage.
 • Class-C fire extinguishers are used on fires that involve 
energized electrical equipment which require the use of 
electrically nonconductive extinguishing agents. Here is a 
good one for computer rooms, servers and electronics.
 • Class-D fires are fires in combustible metals such 
as magnesium, titanium, sodium, lithium, potassium and 
zirconium. These are the toughest fires to put out. Not 
many of us have these metals handy unless you work in an 
industrial type area; however, if you do have these metals, 
a Class-D fire extinguisher is the only type that will get 


these fires out.
 • A Class-K fire extinguisher is used on fires 
involving cooking mediums such as fats, grease and oils 
in commercial cooking such as restaurants. This type 
of extinguisher is the ideal choice for use on cooking 


appliances. It sends out a mist which prevents splashing 
of the hot oils.
 What the heck is the Underwriters Laboratories (UL) 
rating for fire extinguishers? The UL rating is broken 
down into Class-A and Class-B:C ratings. These numerical 
ratings allow you to compare the relative extinguishing 
effectiveness of various fire extinguishers. For example, an 
extinguisher that is rated 4A:20B:C indicates the following:
 • The Class-A rating is a water equivalency rating. Each 
“A” is equivalent to 1.25 gallons of water. For example, 
4A equals five gallons of water.
 • The Class-B:C rating is equivalent to the amount of 
square footage, that, related to the degree of training and 
experience of the operator (here is where practice pays off), 
the extinguisher can cover. For example, 20 B:C equals 20 
square feet of coverage. The “C” indicates it is suitable for 
use on electrically energized equipment.
 Now that you are really confused, try analyzing these 
UL ratings. There is no numerical rating for Class-C 
or Class-D fires. Class-C fires are basically either a 


Class-A or Class-B fire involving energized electrical 
equipment and the fire extinguishing medium must be 
non-conductive. The fire extinguisher for a Class-C fire 
should be based on the amount of the Class-A or Class-B 
component. For extinguisher use on a Class-D fire, the 


relative effectiveness is detailed on the 
extinguisher nameplate for the specific 
combustible metal fire for which it is 
recommended. Good grief! I’m just going 
to call 911, wait; I’m off base, I mean, call 
119!
 Fire extinguisher inspections. Fire 
extinguishers must be visually inspected 
monthly in accordance with NFPA 
regulations. The inspection date and the 
initials of the person performing the 
inspection must be recorded. The inspection 
should ensure that:
 • Extinguishers are located in their 
designated place. 
 • There are no obstructions to access or 
visibility. 
 • Operating instructions on nameplate 
are legible and facing outward. 
 • Safety seals and tamper indicators are 
not broken or missing. 
 • Fullness was determined by weighing 
or lifting. 
 • Examinations for obvious physical 
damage, corrosion, leakage or clogged 
nozzles have been done. 


 • Pressure gauge reading or indicator is in the operable 
range or position. 
 • The condition of tires, wheels (for wheeled units), 
carriage, hose and nozzle are checked and in working order. 
 • The label is in place.
 Annual maintenance requirements are dependent on 
the type of portable fire extinguisher. Stored pressure (or 
dry chemical type) extinguishers do not require an annual 
internal examination. Water or steam type fire extinguishers 
should be discharged, disassembled and inspected annually 
as per NFPA regulations. Dry chemical extinguishers that 
require a 12-year hydrostatic test are required to be emptied 
and subjected to applicable maintenance procedures 
every six years. Non-refillable, disposable dry chemical 
extinguishers are exempt from this requirement but must 
be removed from service at a maximum interval of 12 
years from the date of manufacture. If you need additional 
fire extinguisher maintenance, follow the manufacturer’s 
suggested maintenance procedure as presented in the 
operating manual.


Japanese Master Labor Contract employee Masakazu Yashima puts out a fire 
using the PASS procedure; pull the safety pin, aim the nozzle at the fire, squeeze 
the handle, and sweep back and forth at the base of the fire, during a recent fire 
extinguisher training session.


Photo courtesy of CFAY Safety Office


Domestic violence awareness: Primer guide to basics - part one
By Special Agent Robin Kerr, NCIS Far East Field Office Yokosuka


 Editor’s note: This is part one of a two-part series. It is designed to give readers the basic 
definition of domestic violence, statistics regarding it, the triggers, and what constitutes 
restricted and unrestricted reporting. Quite often, victims and friends of victims wonder if 
they are in, are witnessing or are being told about a domestic violence situation. Hopefully, 
these answers will be provided from these articles. They are also available on line at: https://
www.cnic.navy.mil/ Yokosuka/OperatingForcesSupport/NCIS/CrimeReductionProgram/
index.htm.
 What is domestic violence? It’s a pattern of behavior resulting in emotional and, or 
psychological abuse; economic control; and, or interference with personal liberty such 
as violence or abuse directed at the opposite sex who is: a current or former spouse; a 
person with whom the abuser shares a child; or a current or former intimate partner with 
whom the abuser shares or has shared a home.
 Many people may wonder, “Why doesn’t she leave?” The most common answer is fear; 
fear of more violence; fear of losing child custody; and fear of losing financial support. 
There are many services available to get you through the process safely and without losing 
everything, so when you are ready to end the cycle of violence, contact Naval Criminal 
Investigative Service (NCIS), base security, or the Fleet and Family Service Center for 
assistance. No one deserves to be assaulted, and these types of incidents escalate. Very 
rarely is there a fatal attack on an intimate partner without prior assaults occurring in the 
relationship. Today’s verbal abuse can become tomorrow’s physical assault.
 Did you know more than 40 percent of new U.S. Navy recruits have experienced some 
form of family violence? Did you know every five years, domestic violence kills as many 
people as the number of people who died in the Vietnam War? More than 30 percent of 
female homicide victims are killed by an intimate partner. Domestic violence is the third 
leading cause of injury-related death in women ages 15 to 44 and 45 percent of all female 
intimate violence victims live in a home with children under the age of 12. More than 30 
percent of all pregnancy-related deaths were the result of homicide. Most of the domestic 
violence incidents occur in an off-base residence. If you don’t get help for yourself, think 
about your children. In 15 percent of domestic violence cases, a child or children witnessed 


the violence. The biggest predictor of physical violence is verbal abuse.
 “Separation violence” (when a couple splits-up), greatly increases domestic violence. 
Threats and violence escalate at the time of separation with 73 percent of women seeking 
emergency medical services after separation. Up to 75 percent of domestic homicides 
occur after separation. Women are most likely to be killed while attempting to report 
abuse or leave the abuser. Stalking is a version of domestic abuse.
 There are many services available to get you through the process safely and without 
losing everything so when you are ready to end the cycle of violence, contact the Naval 
Criminal Investigative Service (NCIS), base security, and, or the Fleet and Family Support 
Center for assistance. No one deserves to be assaulted, and these types of incidents 
escalate. Today’s verbal abuse can become tomorrow’s physical assault.
 Contact NCIS at 243-7535 for help or for more information. After normal working 
hours, please contact base security, who will then contact an NCIS agent on duty.


The editor asks:
 “Did you know, changes to selective reenlistment bonus (SRB) award levels were 
announced in Naval Administrative Message NAVADMIN 300/10 for active duty 
and reserve full-time support Sailors? Approximately 17,000 Sailors working in 135 
critical skills will be eligible to reenlist with SRB awards up to $90,000 in 2011.
 “Enlisted ratings selected for SRB have been placed in one of three tiers. Varying 
award levels and early reenlistment opportunities have been provided for each tier.
 “Sailors may request to reenlist early for an SRB, as long as their end of active 
obligated service is within the current fiscal year and is not later than 90 days from 
the requested date of reenlistment.
 “Sailors serving in tier one skills may reenlist any time within the fiscal year their 
enlistment contract ends. Sailors receiving early promote in their most recent periodic 
evaluation report and Sailors with nuclear skills are given greater reenlistment 
flexibility. Read NAVADMIN 300/10 for more information.”








Story and photo by Keiichi Adachi, 
CFAY Public Affairs


 U.S. Naval Ship Repair Facility and Japan Regional 
Maintenance Center (SRF-JRMC) Yokosuka employees 
were recently afforded an opportunity to gather in a 
social setting during the command’s annual Employee 
Recognition Day event. 
	 SRF-JRMC	Commanding	Officer	Capt.	
Steven Stancy, Deputy Commander Cmdr. 
Bill	Manders	and	Production	Officer	Cmdr.	
Garrett Farman visited various shops and 
divisions and expressed their appreciation 
to the employees for their hard work, which 
is directly responsible for SRF-JRMC being 
able to accomplish its mission of “Keeping 
the 7th Fleet Operationally Ready.” The 
SRF-JRMC Employee Recognition Day 
ensures the hard work and dedication of the 
command’s most valued asset, its people, 
is properly recognized.
 According to Quality Assurance 
Specialist Takahisa Nakano, Employee 
Recognition Day was a great way to interact 
with coworkers, especially those you work 
with or see on a daily basis. It also provides 
the opportunity for employees to relax and 
enjoy an afternoon together.
 “We talked about numerous things 
[during the event],” Nakano said. “I could 
see the difference in our employees in a 
social setting, and I think our relationships 
are deepened.” 
 Because there are more than 2,100 command members 
in	Yokosuka,	it	is	difficult	to	hold	a	single	commandwide	
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文・写真：安達慶一、CFAY広報課


	 米海軍艦船修理廠及び日本地区造修統括本部（SRF-JRMC）は、例年通り従業員感謝デー
（ERD）を開催、従業員は業務を離れ、同僚と楽しい時を過ごした。
	 SRF-JRMC司令官スティーブン・スタンシー大佐、副司令官ビル・マンダース中佐、造修部
長ガーレット・ファーマン中佐がそれぞれの部署を訪れ、表彰を行い、『第七艦隊の艦船を
常に機能できる状態に保つ』という部隊使命に直接的且つ献身的に貢献する従業員に感謝
の念を伝えた。部隊が誇る従業員の功績を表彰することも感謝デー開催の趣旨である。
	 品質保証専門職の中野隆久さんによると、感謝デーは日々一緒に働く、若しくは会う機会の
多い同僚と交流を深め、のんびりと午後を楽しむ良い機会だと言う。「いつも以上に色々な話
しが出来て、同僚の新たな一面が見れて、親睦が深まったように思います」と話す。
	 2,100人以上の従業員が勤務するSRFJRMCでは部隊全員が一箇所に集めて、この類の
行事を行うのは困難だ。よって今年も職場単位で会場を設け、料理を囲み、ゲームやスポー
ツを楽しんで親睦を深めた。バーベキューをするグループも多く、焼きそば、焼き鳥、ハンバ
ーガー、ホットドッグ、パンシット、ルンピアなど、和・洋食を混ぜた多種の料理が用意されて
いた。準備も大変だが、その分、皆が楽しい時を過ごしたようだ。
	 塗装工場も色々な料理を楽しめるようにとバーベーキューを行った。工場の従業員の一員
の山岸直子さんは言う。「とてもよいイベントだと思います。仕事から離れ、皆と一緒に楽しむ
ことが出来ました。多くの方の奉仕と協力に感謝しています。」
	 感謝デーは従業員の国籍や立場に関係なく、日常の職場環境を離れて、従業員同士の親
睦を深め、気さくに趣味や人生観、異文化、生活などの意見交換が出来る場である。
	 「感謝デーは通常の業務で直接交流のない部隊内の人達と知り合える場だとFCC	 (SW)	
ダン・グラッツさんは述べ、こう続けた。「従業員は仕事以外の話題、今日の料理やその準備
を楽しんでいました。個人的な話をしてお互いをより理解することで、組織の結団力、末永い


SRF-JRMC celebrates Employee Recognition Day


一年の貢献に感謝 － SRF-JRMC従業員感謝デー


SRF-JRMC Hull, Mechanical and Electrical Fleet and Industrial Support Divisions 
select CFAY Picnic Area 2 for their Employee Recognition Day. SRF-JRMC 
Commanding Officer Capt. Steve Stancy singles out the best tasting chili during 
the event.
艦隊支援部は基地内の２番ピクニック場を会場に選んだ。従業員が見守る中、スティーブン・スタンシー
大佐はチリビーンズコンテストの勝者を選ぶ。


SRF-JRMC Electrical and Electronics Shop members cook yakisoba mixed with 
vegetables and pork during Employee Recognition Day.
野菜と豚肉を加えた焼きそばの調理を皆で楽しむ電機工場グループの従業員。


picnic, so SRF-JRMC celebrated the day at various 
locations around the base. The fun started around noon 
when many shops, codes, divisions and departments 
gathered for fellowship, food, games and lots of fun.  
Many hosted group barbecue functions or picnics that 
consisted of Japanese, American and Filipino foods such 
as yakisoba, yakitori, hamburgers, hot dogs, pancit and 


lumpia. Although preparing for Employee Recognition 
Day required a lot of work, the employee interaction and 


enjoyment made it well worth the effort, and, according 
to the many employees that attend, a great time was had 
by all. 
 The Paint Shop hosted a barbecue where members 
enjoyed eating and sampling various foods.
 “Employee Recognition Day was a very good event,” 
said Paint Shop member Naoko Yamagishi. “I enjoyed 


having an opportunity to be with everyone 
where no one had to think about work, and 
many of our staff contributed to make it a 
successful event.”
 For Japanese employees, U.S. civilian 
employees, and Sailors alike, Employee 
Recognition Day provided SRF-JRMC 
workers with time to socialize and have fun 
in a non-working environment, allowing 
them to exchange their interests and 
common ideas, cultures and lives. 
 “Employee Recognition Day provides 
employees the time to get to know each 
other in a way that the normal work 
day does not provide,” said Chief Fire 
Controlman (SW) Dan Glatz. “People can 
talk about their interests other than work. 
They also enjoyed the variety of food and 
helping with its preparation.  Employee 
Recognition Day definitely strengthens 
command cohesiveness, builds camaraderie 
and allows co-workers to better know and 
understand each other on a personal level.” 
 Taking care of employees is one of the 
top priorities of SRF-JRMC. Taking time 
to allow personnel enjoy themselves in a 


relaxed social setting and recognizing their hard work is 
what Employee Recognition Day is all about. 


友情、そして仲間意識を高めてくれます。」
	 従業員を大切に扱うことを最も重んじているSRF-JRMCにとって、多くの従業員がリラックス
した雰囲気の中で楽しい時を過ごすことは大変嬉しいことだ。部隊にとって従業員の熱心な
仕事振りを労う事が感謝デーの真骨頂といえよう。





