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Heads Up Yokosuka
Community Announcements
Base Movie Theater Closure – The Fleet Theater will be closed from now to 
Nov. 3 and the Benny Decker Theater will be closed Nov. 4 to Dec. 2 for repairs 
and minor renovations. Call 243-5215 for more information.


Commissary Halloween Costume Contest – A costume contest for kids in 
age groups 1-4, 5-8 and 9-13 will be held Oct. 31 at the commissary. Participants 
should come in costume and be ready by 3:45 p.m. Judging begins 4 p.m. 


Fire Hydrant Flow Testing – Annual fire hydrant flow testing will be conducted in 
Ikego Nov. 2 - 5 and in Yokosuka Nov. 16 - 25. Hydrant testing can cause household 
water discoloration. If you notice discoloration, let the tap run for a few moments 
to clear. Please do not park in the vacinity of hydrants and remain clear of the area 
when testing is in progress. Call 243-4619 for more information.


Federal Employee Health Benefits Briefing – Representatives of the 
American Foreign Service Protective Association will hold Federal Employee 
Open Season Briefings Nov. 9 at the CNFJ Human Resources Office Training 
Room in building 1472. Two one-hour briefings will be held at 10:30 a.m. and 
at noon. To reserve a spot in the briefing or for more information, contact HRO 
Labor/Employee Relations and Services Eiko Norinaga at 243-8184 or by e-mail 
to eiko.norinaga.ja@fe.navy.mil.


Navy College Office Tuition Assistance (TA) – Navy College Officer TA/
Electronic TA (ETA) Briefs are conducted on the first and third Thursday of each 
month at 11 a.m. For TA processing, submitted ETA/TA forms will be available 
for pick up the next day after 1 p.m. Command TA/ETA Briefs are provided for 
groups of eight or more at your location.  Contact the Navy College Office located 
in room 347 on the third floor of the Fleet Recreation Center at 243-8131 or by 
e-mail to navycollege_yokosuka@fe.navy.mil for more information.


Seahawk Community Announcements and Article/photo Submissions 
– Deadline for community announcements and article/photo submissions for the 
Seahawk is the Friday before the next Seahawk edition.  E-mail your submissions to 
Seahawk-Umitaka@fe.navy.mil.  Please include your telephone contact information 
in the body of the e-mail.  Contact the Seahawk editor at Seahawk-Umitaka@
fe.navy.mil or call 243-2567/3003 for specific submission requirements 


A Fair Fight
By Chaplain Allen Vaughan


 According to international law of armed conflict, military chaplains are non-
combatants, which means that we are not allowed to bear arms on the battlefield. But, 
one thing you might find a little surprising is that chaplains actually teach people how 
to fight. Specifically, we teach couples how to fight. The tactics we teach, however, 
don’t involve hand-to-hand combat or weapons training, thankfully!
 Now you might say, “Chaps, my spouse and I don’t need to be taught how to fight. 
We have no problem doing that on our own.” That may be true, but chaplains teach 
couples how to fight fair, so that when you have an argument or a disagreement, you 
come away from the experience feeling as though you were heard and understood; as 
opposed to feeling attacked, like you lost the argument, or that you weren’t heard.
 A technique my wife and I have put to good use many times in our 16-year marriage 
is a method known as “drive-through talking.” A simple example of this takes place 
when you go through the drive-through window of your favorite fast food restaurant. 
As the customer, you drive up to the speaker and place your order. The restaurant 
employee takes the order and repeats it over crackling and distorted speakers.
 When you and your significant other begin to use “drive-through talking,” one 
person agrees to be the “customer” and the other agrees to be the “employee.”
 The rules for the customer are: (1) Use “I” statements – share only your feelings 
or needs about the conflict; (2) Avoid generalizations or attributing motives; (3) Don’t 
bring up past mistakes; (4) Stay on one topic and share small amounts of information at 
a time; (5) Take frequent pauses and allow the person listening to repeat what they’ve 
heard.
 The rules for the employee are: (1) Listen with 100 percent of your attention focused 
on understanding what your partner is trying to say; (2) Simply repeat what is said by 
the speaker to ensure full understanding; (3) Don’t analyze, edit or interpret what is 
being said; (4) Don’t be defensive or rebut what you are hearing, even if you disagree; 
(5) A helpful phrase to use might be, “What I hear you saying is… ” Be sure to switch 
roles, when you feel like you have been heard.
 The key to fighting fair is to focus not on winning the argument, but rather on 
understanding, more fully, the heart of your partner. “Drive-through” talking also 
helps your mate feel safe to express his or her needs and feelings, without fear of being 
misinterpreted or put down. When you do this, it enables you to work on solutions to 
conflict based upon mutual understanding, rather than who shouted the loudest, cried 
the most, or got in the last word.  This is also a useful technique for parents to use when 
trying to resolve conflict with children.
 Check with a chaplain or your Fleet and Family Support Center for relationship 
counseling or classes that can help enhance your communication skills with the people 
you love.  Blessings!
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MWR Positions
 Come join the MWR team!  Are you a customer service and team 
oriented individual who possesses the qualifications for any of the 
positions listed here?
 Then come visit us in the MWR Building, room 225, or call 243-1246.


Club Operations Division
 Lead Cook – NL-08, $14.06/hr. CPO Club (1 RFT). 
 Cook – NA-05, $10.72/hr. CPO Club (2 Flex), Food Court
 (1 RFT). 
 Waiter/Waitress – NA-03, $9.29/hr. O’ Club (5 Flex), Club Alliance
 (1 Flex), Negishi Club (2 Flex), CPO Club (1 RFT). 
 Food Service Worker – NA-03, $9.29/hr. Food Court (7 RFT). 
 Lead Cashier – NF-02, $8.71 - $10.50/hr. Club Takemiya (1 RFT). 
 Club Operations Assistant – NF-02, $8.71/hr. CPO Club (1 RFT),
 Club Alliance (3 Flex), Negishi Club (2 Flex). 
 Cashier – NF-01, $7.50 - $9.50/hr. CPO Club (1 RFT), Officers’ Club
 (1 Flex). 
 ID Checker/Security – NF-01, $7.25/hr. Club Alliance (1 RPT/
 5 Flex). 
 
Child Development Program
 Program Assistant – CY-02, $9.45/hr. Main CDC (1 RFT/4 Flex), Ikego 
 CDC (5 Flex), Hourly CDC (1 RFT/3 Flex). 


Community Activities Division
 Program Assistant – CY-01, $9.45/hr. Yokosuka Teen Center (2 Flex), 
 Negishi Youth Center (1 Flex), Ikego Youth Center (2 RFT), Negishi Youth 
 Sports (1 Flex), Negishi Teen Center (1 Flex). 
 Recreation Assistant – NF-02, $8.71/hr. Wood Hobby Shop (1 Flex). 
 Recreation Aide – NF-01, $7.25/hr. Bowling Center (1 RFT/2 Flex).
 Recreation Aide (Fall Teen Employment Program) – NF-01, $7.25/hr. 
 Yokosuka, Ikego, Negishi (7 Flex).


Recreation Division
 Food Service Worker – NA-03, $9.29/hr. Theater (2 Flex). 
 Duty Manager – NF-02, $8.71/hr. Theater (1 Flex). 
 Recreation Assistant – NF-02, $8.71/hr. Outdoor Recreation – Rentals 
 (2 Flex).
 Recreation Aide – NF-01, $7.25/hr. Single Sailor (1 Flex). 
 Ticket Seller – NF-01, $7.25/hr. Negishi Theater (1 Flex). 


Athletics Division
 Field Maintenance Worker – NA-05, $10.72/hr. Athletics (1 Flex). 
 Swim Instructor – NF-02, $8.71/hr. Aquatics (11 Flex). 
 Lead Lifeguard – NF-02, $8.71/hr. Aquatics (1 RFT). 
 Gear Issue Attendant – NF-01, $7.25/hr. Athletics (1 RFT/1 Flex). 
 Recreation Assistant – NF-02, $8.71/hr. Adult Sports (2 Flex). 


*Due to publishing timelines, some jobs listed may not be available.
For the most up-to-date listing, check out www.cfay.navy.mil/mwr


HRO USCS Positions
 Applications and forms for local/Japan-wide vacancies must be received 
at the HRO, Yokosuka customer service desk, or through the mail at HRO, 
PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cutoff date 
of the announcement.  Applications may also be submitted through the drop 
box located at the front entrance of the HRO, Yokosuka building. These 
applications must be in the drop by close of business (4 p.m.) of the closing/
cut-off date of the announcement.


 Postmark dated, faxed or e-mailed applications will not be accepted.


New


Child Development Training and Curriculum Specialist – YA-1701-02, 
CFAY-100-09.  Open: 10-23-09, Close: 11-09-09.  *Japan wide.


Continuing


Education and Training Technician (Child Care) – YB-1702-01, CFAY-
54-09.  Open: 06-8-09, Close: 12-07-09 (Cutoffs be established until filled).  
*Location: Negishi.
Education and Training Technician (Child Care) – YB-1702-01, 
CFAY-99-09.  Open: 10-15-09, Close: 12-31-09 (1st cutoff: 10-29-09.  
Subsequent cutoffs be established as vacancies occur).  *Location: 
Main CDC.


NEX Positions
 Join a Winning Team.  The NEX has RFT, RPT, and Flex positions to 
fit your schedule.  Applications are accepted Monday-Thursday, 9 a.m. to 
3 p.m., at the NEX Human Resources Office, building 3316, room 217, or 
visit our Web site at: www.nex-navy.com. Work for us.


 We can also be reached at: 243-4418 or 5150.


Department Manager, NF-3 – $31,936-$36,285/yr. (1RFT)
Supervisory Sales Clerk, NF-2 – $8.71-$10.00/hr. (1 RFT)
Human Resources Associate, NF-2 – $8.62-$11.00/hr. (1RFT)
Food Service Worker (Delivery), NA-2 – Popeye.  $8.59-$10.02/hr. 
(1 Flex)
Store Worker, NA-2 – Main Food Court.  $9.85-$11.03/hr. (1 Flex)
Sales Clerk, NF-1 –  Main Store.  *$7.25-$8.50/hr. (1RFT Flex)
Customer Service Clerk, NF-1 – Main Store.  *$8.25-$9.00/hr. (2 RFT,
1 Flex)
Sales Clerk, NF-1 – Main Store/Home Accent.  *$7.25-$8.50/hr. (1 RFT, 
1 RPT, 6 Flex)
Specialty Sales Clerk, NF-1 – Main Store.  *$7.25-$9.00/hr. (2 Flex)
Store Worker, NA-2 – Main Store.  $8.59-$10.02/hr. (5 Flex)
Warehouse Worker, NA-4 – Home Accents.  $10.01-11.67/hr. (1 RPT)
Warehouse Worker, NA-4 – Distribution Center.  $10.01-$11.67/hr.
(2 RFT, 1 Flex)
Human Resources Associate, NF-2 – Human Resources.  *$8.62-$11.00/
hr. (1RFT)
ID Checkers, NF-1 – Loss Prevention, Main Store.  *$7.25-$8.50/hr.
(1 Flex)
Security Guard, NF-1 – Loss Prevention, Main Store.  *$7.50-$9.00/hr.
(1 RFT, 1 Flex)
Personalized Service Clerk (Floral), NF-1 – Main Store.  *$7.25-
$8.00/hr. (1 Flex) 
Sales Clerk NF-1 – MiniMart Negishi.  *$7.25-$8.50/hr. (1 Flex)


*Salary based on experience


For Chapel of Hope, Yokosuka
(Re-issue) Organist for Gospel Praise service – one position.  Closing: Nov. 13, 
2009, 4 p.m.
• Position for FY 2010.  • Must be fluent English speaker and be able to work a 
flexible schedule dependent upon religious service needs.  • Prior experience 
required, Navy Chapel preferred.
For more information, please call FISC Code 200 Contracting office, Masami 
Kobayashi at 243-6835 or (046) 816-6835.
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Worship Schedule
YOKOSUKA: Chapel of Hope
• 243-6773/ 6774


Roman Catholic
Sun   Mass, Main Chapel        0800
Sun   Mass, Main Chapel        1100
Sun   RCIA Class, Blessed Sacrament 0930
Sun   CCD, classrooms           0930
Sun   Youth Group, Old Thew Gym (G-113)*
                     1200
Mon  Adult Bible Study, Rooms 2 and 4 1730
Wed  Confession              1600
Wed  Perpetual Help Novena,
    Main Chapel           1700
Wed  Mass, Main Chapel        1730
2nd Tue Pre-Baptism Class        1730
Thu   Choir Practice, Main Chapel   1700
Thu   Women’s Bible Study         1730
Fri   Choir Practice, Choir Room    1700
1st Fri  Mass, Main Chapel        1700
SaT   Vigil Mass, Main Chapel     1700
SaT   Baptism, Main Chapel      1500
SaT   Confession,
    Blessed Sacrament Chapel    1600
    (or anytime by request)   


NOTE: Mass is held each day at 1200 in 
the Blessed Sacrament Chapel except for 
Wednesday (1200 in the Naval Hospital 
Chapel).


General Protestant
Sun   Worship Service, Main Chapel  0930
Thu   Choir Practice, Main Chapel   1830


Protestant Liturgical
Sun   Communion Service,
    Fellowship Hall          1100


Contemporary Christian
Sun   Worship, Main Chapel      1700
Thu   Praise Team Rehearsal,
    Choir Room           1600


Gospel Praise Service
Sun   Worship service, Main Chapel   1230
Tue   Women’s Bible Study,
    Classroom 10          1800
Wed  Choir practice, Main Chapel    1830


Filipino Christian
Sun   Worship Service,
    Kinnick Little Theatre       1230
Wed  Prayer Meeting, room  3     1800


Church of Christ
Sun   Worship, Kinnick Little Theatre  0930
Sun   Sunday School          1100
Wed  Bible Study, rooms  2, 3 and 5  1800


The Church of Jesus Christ of 
Latter-Day Saints
Sun   Sacrament            0900
Sun   Sunday School          1020
Sun   Priesthood/Relief Society     1110


Location: Across from the City of Yokosuka Post 
Office (Off base)


Seventh Day Adventists
SaT   Saturday Worship        0930


Jewish Faith Community
Fri   Shabbat and Kiddush,
    Jewish Chapel (Chapel of Hope) 1800


Soka Gakkai International (Buddhist)
2nd and 4th Thu  Classroom 10    1800


Specialized Ministries


A.W.A.N.A. Children’s Ministry 
(3 yrs. to Grade 6)*


Tue   Fellowship Hall/Classrooms  1615


Yokosuka Student Ministries 
(Middle School and High School)*
Wed  Middle School – Quest    1600
     High School – One Way   1830


Protestant Women of the Chapel*


Tue   Bible Study, Classroom 10  0900
Tue   Bible Study         1800
3rd Mon Fellowship Program     1700


Japanese Women’s Bible Study*


Tue   Main Chapel/Fellowship Hall,
    Classrooms         0900


COMPASS Spouse Support Group


Wed, Thu, Fri  (Last week of month),
    Room 5           0900


Men’s Christian Fellowship
Tue   Study Group (Fleet Rec 3rd Deck) 1130
3rd SaT Breakfast (Location varies)


*Runs from September to June


Thu   Officer Christian Fellowship   
    Classrooms 2/4 and 3    1730


Negishi: Chapel of the Rising Sun
• 242-4183


Roman Catholic
Sun   Mass, Main Chapel      0800
Sun   Confession         1700
Sun   Bible Study         1730
Thu   CCD, classrooms      0900
   
Protestant
Sun   Worship Service, Main Chapel  1030


IKEGO: Religious Services
 (Kyoto Tower Party Room,  243-6773/6774)


Roman Catholic
SaT   Vigil Mass          1900


Pentecostal
Sun   Worship Service       1000


Adult Bible Study
Wed  Nikko Tower Party Room   1800


A.W.A.N.A. Children’s Ministry 
(3 yrs. to Grade 6)*
Wed  Ikego Elementary School   1630


Yokosuka Student Ministries 
(Middle School and High School)*
Thu   Middle School/High School – Q2
    Kyoto Tower Party Room   1830


Note: In the event of an emergency, the Chaplain 
on Duty can be reached by calling CFAY Security 
at 243-2300.


Fleet and Family Support Center


Ikego FFSC
246-8052


Negishi FFSC
242-4125


Fleet and Family Support Center
243-FFSC (3372)


Visit our Web site:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


Classes This Week
Please call us at 243-FFSC (3372) to sign up today!  


Monday, Nov. 2
 Area Orientation Brief and Intercultural Relations Class (Pre-registration required) 
 8:45 a.m. (5 days): Nov. 2-6, this class will be held at the 4th Deck Auditorium, 
 Community Readiness Center. 
 Accelerated Transition Assistance (ATAP) 8 a.m. (4 days)
 English as a Second Language (ESL) 10 a.m. (2 hrs.)
 Elements of Successful Parenting 9 a.m. (2 hrs.)
 Labor and You 1 p.m. (5 hrs.)


Tuesday, Nov. 3
 Boot Camp for New Dads 1 p.m. (3 hrs.) 


Wednesday, Nov. 4
 Holiday Spending 10 a.m. (1 hr.) 
 Elements of Successful Parenting 9 a.m. (2 hrs.) 
 Japanese Spouse Group 10 a.m. (2 hrs.)
 Youth Enrichment Class (Middle school students). 3 p.m. (1 hr.)


Thursday, Nov. 5
 Car Buying Strategies10 a.m. (1.5 hrs.)
 Ikego – Play Morning 10 a.m. (1.5 hrs.)
 NMCRS’ Budget 4 Baby 5 p.m. (2 hrs.)


Friday, Nov. 6
 Employment Overview 11:30 a.m. (1.5 hrs.)
 Functional English 1 p.m. (1.5 hrs.)
 Ikego – Ukulele Lessons 10 a.m. (1.5 hrs.)
 Negishi Kid’s Craft Class 10:30 a.m. (1.5 hrs.)
 PCS Workshop 8 a.m. (4 hrs.)
 Play Morning 9:30 a.m. (1.5 hrs.)


***Please visit our Web site for more details about our classes.


Upcoming Classes
Nov. 9 English as a Second Language; Elements of Successful Parenting (ESP)
   Infant Massage; Money Management
Nov. 10 Baby Basics; Credit Management; Modeling Networking
   Healthy Relationships
Nov. 11 Holiday
Nov. 12 Elements of Successful Parenting (ESP); Effective resume Writing
   IA/GSA Post Deployment Brief; Ikego – Play morning
Nov. 13 Yokosuka – Play Morning


Congratulations on the birth of your baby!
Greg Sharp and Kristin Sharp are the proud parents of MADELYN GRACE SHARP 
born, Sept. 24, 2009 at 4:50 a.m., weighing 6 pounds 8 ounces.


Mark Sanders and Lenamarie Sanders are the proud parents of KENNEDY RYANN 
SANDERS born, Sept. 28, 2009 at 9:50 a.m., weighing 6 pounds 15 ounces.


Wayne Magrisi and Erin Magrisi are the proud parents of NICHOLAS SHEA MAGRISI 
born, Sept. 28, 2009 at 8:20 a.m., weighing 7 pounds 6 ounces.


Jonathan Hopkins and Paula Hopkins are the proud parents of JACOB PAUL HOPKINS 
born, Sept. 28, 2009 at 1:05 p.m., weighing 9 pounds 1 ounce.


Herbert Knox and Tonia Cyrus-Knox are the proud parents of AMLE HAILA YUMEKO 
KNOX born Sept. 28, 2009 at 4:52 p.m., weighing 7 pounds 4 ounces.


Jason Freese and Amanda Freese are the proud parents of MADOC MCKINLEY 
FREESE born Sept. 29, 2009 at 8:12 p.m., weighing 7 pounds.


Michael Jimenez and Miwa Jimenez are the proud parents of VIVIAN MIYABI JIMENEZ 
born Sept. 30, 2009 at 5:58 a.m., weighing 6 pounds 14 ounces.


Kenneth Faulkner and Danielle Faulkner are the proud parents of ROMAN ALEXANDER 
FAULKNER born Oct. 1, 2009 at 12:50 p.m., weighing 6 pounds 10 ounces.


If you’d like to see your baby announcement published in the Fleet and Family Support 
Center’s section of the Seahawk-Umitaka, stop by our New Parent Support office in 
building 1558.
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Konnichiwa


SRF-JRMC Engineering Technician Kazuhiko Iida, reads the certificate he 
received honoring his 30 years of service during the MLC Length of Service 
Award Ceremony held at the Yokosuka Culture Hall Oct 22.


Photo by Yuji Kawabe


Where is your home town?                                                             Kawasaki, Japan.


How long have you worked on base?                          Thirty years and six months.


What is your favorite food?                                                                                                                          Lumpia.    


What is your life goal?                                   To run my own business after I retire.


EN2 Jeffrey Johnson of Greenbank, Wash., and assigned to CFAY Port Operations 
Department, repairs the pilot house window aboard harbor tug USS Kittanning 
(YTB 787) Oct. 19.


U.S. Navy photo by MC2 Nardelito Gervacio


(Right) Two-year-old Abram Carter poses during the FFSC sponsored semi-
annual modeling fair at The Sullivans Elementary School gymnasium Oct. 17. Ten 
modeling agencies from the Kanto Plain came to CFAY to find the next top model 
for commercials, movies, advertisements and more.


Photo by Kazuyuki Takagi


Second and third-grade students from the multi-age class study while wearing 
their “crazy hats” in support of Red Ribbon Week at The Sullivans School Oct. 22. 
The theme for Thursday was, “Put a lid on drugs – wear a crazy hat.” Red Ribbon 
Week encourages students to celebrate their “drug-free lives” and helps drive 
home the slogan “Dolphins don’t do drugs,” by having students dress in fun and 
silly ways throughout the week.


Photo by Ben Avey


(Left) Nile C. Kinnick High School students Nathan White and David Mason took 
time out of their schedules Oct. 9 to help the Kinnick junior class decorate the 
Yokosuka Middle School gymnasium for their annual homecoming dance.


Photo by Natasha Sears


Members of Afloat Training Group Western Pacific flag football team pose for a photo 
after receiving the 3rd place trophy in the Captain’s Cup flag football tournament 
held at CFAY Berkey Field Oct. 17.


Photo by Amanda Locklear
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Out of this world: NASA Endeavour astronauts visit CFAY
Story and photo by Mark Elrod, CFAY Public Affairs


 Astronauts from NASA visited Commander Fleet Activities Yokosuka (CFAY) Oct. 
14 to meet and share their experiences regarding their missions with Sailors and their 
families.
 The three astronauts who visited were part of the seven-member crew who completed 
the shuttle’s 23rd mission, this past summer.
	 “Our	crew	flew	on	the	Space	Shuttle	Endeavour	this	summer	on	[mission]	STS	127	
and after the mission we get the opportunity to go around to different locations and to 
share a little bit about NASA,” said NASA Astronaut U.S. Navy Cmdr. Christopher J. 
Cassidy. “We’re very happy to share what we feel is the importance of space exploration 
with people. And it just gives us the chance to do that and I think it’s very important that 
we continue that.”
 During their visit, the astronauts spent time interacting with CFAY personnel in the 
Benny Decker Theater and the Commodore Matthew C. Perry General Mess.
 At the theater, the astronauts held question and answer sessions with students from 
The	Sullivans	Elementary	School,	Yokosuka	Middle	School	and	Nile	C.	Kinnick	High	
School.
 “Talking to students is always a fun thing to do. The middle school aged ones, in 
particular, I think are the perfect age, because I think they are old enough to understand 
how neat it is and how challenging it is to do a space mission, but still young enough 
and naive enough to come up with some crazy, innocent questions and I just really enjoy 
[kids]	that	age,”	said	Cassidy.
 The Sullivans School student Jacob Werner, and his 3-year-old brother Mason enjoyed 
the experience of meeting astronauts.
	 “They’re	so	cool,”	said	Jacob.	“They	find	stuff	that’s	never	been	on	Earth.”
 “I want to go into outer space,” said Mason.
 Mason, like some other kids, may have childhood dreams about going to space. 
According to Cassidy, some astronauts had that same dream when they were children.


The Sullivans School displays Hispanic culture with  performance
Story and photo by Ben Avey, 
CFAY Public Affairs


 Culture is the living, breathing expression of how people 
live. It can be heard in music, seen in dance and felt through 
the  poetry of its people.
 That is what more than 200 students from 
The	Sullivans	Elementary	School	 brought	
to spectators during two performances 
highlighting the culture and heritage of the 
Hispanic	 community	 at	 the	Benny	Decker	
Theater  Oct. 15.
 Organized by The Sullivans School 
Foreign Language Department to celebrate 
Hispanic	 Heritage	Month,	 the	 program	
featured 10 poems that were either recited 
in	 Spanish	 or	written	 by	Hispanic	 authors	
and 11 dances that originated in Puerto Rico, 
Columbia, Spain, Panama, Mexico and Cuba.
 The student performers ranged from 
kindergarten to 5th grade and were all enrolled 
in either the school’s Spanish Immersion 
classes	 or	 Foreign	 Language	 Elementary	
Schools	(FLES).
 Chief Personnel Specialist (SW/AW) John 
Valentin, whose nine-year-old daughter Zoe 
performed a traditional dance from Columbia, 
was thrilled to see his daughter embrace her 
heritage while having a good time.
 “I couldn’t stop smiling, I can’t stop 


smiling now,” he said. “It was a privilege to watch her 
dance. She performed really well and it’s great to see her 
recognize	her	Hispanic	heritage.”
 Adding more authenticity to the performance, students 
donned	traditional	Hispanic	apparel	that	was	donated	by	
Sullivans teachers and parents.


Students from The Sullivans Elementary School perform a traditional Hispanic 
dance at Benny Decker Theater on board CFAY Oct. 15. The students are enrolled 
in Spanish Immersion classes and Foreign Language Elementary School classes 
at Sullivans and held the performance to celebrate Hispanic Heritage Month.


	 “[Zoe]	got	up	extra	early	to	get	ready	with	her	outfit,”	
said Valentin. “She has been excited to say the least. . . she 
has been showing us her dance routine all week long.”
 More than 1,300 students and community members 
came out to watch the show and have given it positive 
reviews said Sullivans teacher Laura Batista who helped 


plan the event.
   “We are getting many e-mails from staff and 
parents who were thrilled by the production,” 
said Batista. “One parent said that she came 
only	for	the	first	show	and	then	stayed	on	for	
the second one!”
    Similar performances have been tentatively 
scheduled for the Yokosuka Bazaar Nov. 21 
and the Yokohama Children’s Festival Nov. 
22. Additional performances and events for 
students of The Sullivans School Foreign 
Language Department are being considered 
for the 2009-10 school year.
   According to the mission statement of the 
Department	of	Defense	Education	Activity	
(DoDEA)	Foreign	Language	Program,	which	
overseas	 FLES	 and	 Spanish	 Immersion	
Classes, their goal is to prepare students to 
meet the challenges of an interdependent 
world community by enabling them to 
recognize the importance of learning foreign 
languages, to value learning about other 
cultures,	and	to	develop	proficiency	in	one	
or more foreign languages.


(Left to right) NASA Astronauts Navy Cmdr. Christopher Cassidy, U.S. Marine Corps 
Col. Douglas Hurley and Dr. Thomas Marshburn greet members of Yokosuka Cub 
Scout Pack 33 at Benny Decker Theater during a visit to CFAY Oct. 14. The visit 
was part of a NASA community outreach.


 “Some astronauts, from the moment they can remember, they’re thinking about being 
a space person,” said Cassidy.
	 However,	simply	dreaming	of	being	an	astronaut	is	not	going	to	get	someone	into	
outer space.


see ASTRONAUTS, pg. 9








Halloween Trick or Treating – 
Halloween trick or treating will be 
conducted on board Commander Fleet 
Activities Yokosuka and the Ikego and 
Negishi Housing Detachments Oct. 31 
from 4:30 to 8 p.m. Families and guests 
are reminded to be respectful to those 
homes not participating in Halloween 
activities. Master Labor Contract (MLC), 
Indirect Hiring Agreement (IHA) and 
Hourly Payment Temporary (HPT) 
employees are authorized up to six 
guests. Status of Forces Agreement 
(SOFA) sponsored personnel are 
authorized up to 10 guests. When 
entering the base with your guests, 
please show your preapproved gate 
pass, the request form and your guests’ 
ID such as passport, Japanese driver’s 
license or resident card with picture to 
the main gate guard. Children under 
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12 years of age are not required to 
show their ID. The gate guard will issue 
a Halloween sticker to each guest. 
Call 243-5330/5125/9523 for more 
information.


McDonald’s Drive-thru Closure - 
The McDonald’s restaurant drive-thru 
will be closed from 8 p.m., Nov 2 to 
2 p.m. Nov 3.


Military Family Housing (MFH) 
Resident Satisfaction Survey – 
All MFH residents will receive the 
REACT Resident Satisfaction Survey 
(RSS) by mid October. The RSS will 
be hand delivered to your residence.  
Each survey will include a web link 
located at the top giving you the option 
of completing the survey online or 
by mail.  Participation from all MFH 
residents is critical. The resident’s 
cooperation and candid responses, 
allows the MFH Office to continue to 
improve services to all residents. The 
end date for the survey is Nov. 18. Your 
thoughts and opinion really matter. 
If you lose or misplace your survey, 
send an e-mail to DONFHSurvey@
celassociates.com and provide your 
mailing address to receive your survey 
code to complete the survey online at: 
http://www.celassociates.com/231-
29Navy.htm.


Tax Center Volunteers Needed 
– Help Sailors and their families 
while learning a marketable skill by 
becoming a Tax Center volunteer. 
IRS training provided, no experience 
necessary.  Prospective volunteers 
must attend a mandatory preparation 
class Jan. 11 through 14. Contact 
Lt. Byron Nakamura at 243-5141 
or by e-mail to byron.nakamura@
fe.navy.mil to volunteer or for more 
information.


S e a s o n a l  F l u  V a c c i n a t i o n s 
Postponed – An increased demand 
for this year’s seasonal influenza 


immunization, coupled with a delay 
in shipment of some of the vaccines, 
has lead to a temporary shortage 
of the seasonal flu vaccine.  U.S. 
Naval Hospital (USNH) Yokosuka 
expects delivery of more seasonal flu 
vaccines approximately the second 
week of November.  As soon as the 
shipment arrives, USNH Yokosuka 
will make public announcements 
and will hold vaccination events.  
Contact USNH Yokosuka Preventive 
Medicine at 243-2608 for more 
information.


USNH Yokosuka Haunted Hospital 
– U.S. Naval  Hospi tal  (USNH) 
Yokosuka is sponsoring a Haunted 
Hospital Oct. 30 from 5 to 9 p.m. at 
the USNH Yokosuka warehouse, 
building E-18. Designed for children 
ages 5 to 12 but all are welcome to 
enter at your own risk. Admission is 
$1.00.


USO Yokosuka Halloween Party 
– The United Services Organization 
(USO) Yokosuka is having a family 
friendly Halloween Party Oct. 30 
from 5 to 8 p.m. There will be free 
food, prizes for children in costume, 
a bel ly  dancing demonstrat ion 
and much more.  Contact USO 
Yokosuka Operat ions Manager 
Danaé Hoekstra at 241-3030 or 
e-mail to dhoekstra@uso.org for 
more information.


CFAY Schools Closure Dates – 
Upcoming school closure for all 
CFAY schools will be Nov. 5, 6, 
11, 26 and 27.  Additionally, all 
elementary schools will be closed 
Nov. 12 and 13, the middle school 
wil l  be closed Nov. 13 and the 
high school will be closed Nov. 20 
for Teacher/Parent Conferences. 
Contact Regional School Liaison 
Officer Ruth Russell at 243-2588 or 
by e-mail to ruth.russell@fe.navy.mil 
for more information.


Veterans Day Ceremony – A 
Veterans Day Ceremony will be 
held Nov. 11 at 10 a.m. in the CFAY 
C-2 Auditorium. Guest speaker will 
be VFW Post 1054 previous post 
commander FCCM (Ret.)  Mike 
Lutman.  Call 243-8309 or 243-2549 
for more information.


Action Line correspondence may 
be edited for length and readability.  
You r  q ues t i on s ,  su gge s t i o ns 
and “Bravo Zulu” comments are 
appreciated.   Address concerns 
with your chain of command or 
directly with the parties involved, 
at the lowest level possible.  If 
you don’t  get resul ts,  send an 
e-mail to cfay.pao.watch@fe.navy.
mil.  We welcome your feedback, 
especially if it is of a general nature 
and can help others.  To contact 
the Seahawk, call 243-5607/3003 
or send an e-mail to: Seahawk-
Umitaka@fe.navy.mil.


The Chief says:
 “Did you know, at Green Beach 
Marina, Approximately 13,000 
members of the allied forces Marine 
Corps, led by Rear Adm. Oscar 
Badger, landed on the beach between 
the area that is now McDonald’s, 
Kosano Park and Main Street USA 
food court Aug. 30, 1945 with another 
4,000 service members landing in 
Oppama, Japan named Red Beach 
that same day?


 If you didn’t know, now you 
know.” - MCC(SW/AW) Eric Hannah, 
CFAY Public Affairs
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George Washington completes bilateral exercise with ROK navy
By MC2 Dave Reynolds, USS George Washington Public Affairs


 The George Washington Carrier Strike Group (GW CSG) completed a bilateral 
exercise with the Republic of Korea (ROK) navy Oct. 16.
	 Beginning	Oct.	10,	embarked	ROK	navy	liaison	officers	and	sailors	worked	alongside	
Sailors aboard USS George Washington (GW) (CVN 73), the Navy’s only permanently 
forward-deployed aircraft carrier. According to GW	Operations	Officer	Cmdr.	Anthony	
Calandra, the focus of the exercise was to exchange ideas and operating procedures, so 
that both navies are better prepared to work together in the event of a crisis.
	 “ROK	officers	and	sailors	did	a	lot	of	the	command	and	control	for	the	exercise,”	
Calandra said. “They’ve been working in the Combat Direction Center and with Destroyer 
Squadron (DESRON) 15, standing watches alongside our Sailors. The professional 
exchange	included	briefings,	watchstanding	and	the	same	kind	of	jobs	our	Sailors	on	
board	are	doing	right	now.”
 Personnel from the ROK navy Task Force 51 also worked with their counterparts 
from the GWCSG DESRON 15.
 “We’ve tried to learn from DESRON 15 and how they conduct carrier strike group 
operations,”	said	ROK	navy	Lt.	j.g.	Jun-Chul	Shin,	a	Task	Force	51	liaison	officer.	“We	
stood watch with them in the Zulu module and learned how DESRON 15 conducts daily 
operations.”
 Additionally, Calandra said ROK navy ships were used to assist the strike group in 
screening and plane guard procedures.
	 “They	learned	those	procedures	and	nuances	–	some	of	the	things	that	are	specific	to	
what	we	do	–	in	order	to	help	support	us,”	Calandra	said.	“In	the	same	way,	we	learned	
how	they	operate	so	we	can	better	support	them.”
	 ROK	navy	Lt.	Tae	Sung	Kim	served	as	an	air	intercept	controller	during	simulated	
tactical air control events alongside GW operations specialists.
	 “It	was	a	great	experience	to	work	together	with	the	professionals	aboard	USS George 
Washington and	see	the	relationship	between	the	AIC	(air	intercept	controller),	air	operations	
and	[Carrier	Air	Wing	5],”	said	Kim.	“The	crew	has	been	very	kind	and	helpful	to	us,	and	
it’s	like	we’ve	worked	together	before	–	I	feel	like	I’m	part	of	the	crew.”
	 “Obviously,	it	was	very	exciting	for	us,”	added	Kim.	‘It’s	the	first	time	for	many	
of	us	to	be	on	an	aircraft	carrier,	and	carrier	flight	operations	is	something	we’ve	not	
experienced this closely before. We’re learning how the carrier, air wing and strike group 


The aircraft carrier USS George Washington (CVN 73) and the Republic of Korea 
navy Aegis destroyer Sejong the Great (DDG KDX 991) are underway in the Yellow 
Sea during a bilateral exercise Oct. 13. George Washington is currently underway 
supporting security and stability in the region.


U.S. Navy photo by MC3 Jeffrey Stewart


conduct	flight	operations	and	learning	how	to	work	within	that	system.	We	now	have	a	
better	understanding,	and	that	will	help	us	when	conducting	combined	operations.”
 Calandra said bilateral exercises like this are an integral part of GWs role as part of 
the	forward-deployed	naval	forces,	and	a	benefit	to	both	partner	navies.
	 “If	we	operated	as	individual	units	and	individual	countries,	we	wouldn’t	be	nearly	as	
strong	or	nearly	as	coordinated	as	we	are,”	he	said.	“We	build	that	team	just	like	you	build	
a	sports	team	–	by	practicing	together.	If	we	practiced	individually,	we	wouldn’t	know	what	
to	expect	from	our	allies	and	from	our	partners	and	it	just	makes	the	operation	harder.”
 The exercise directly supports the nation’s maritime strategy by promoting 
interoperability and cooperation, which serves to enhance stability and security 
throughout the U.S. 7th Fleet area of responsibility.


Naval history: a look at the birth of the Continental Navy
By Charles Brodine, Naval History and 
Heritage Command Historian


	 In	October	each	year,	the	U.S.	Navy	celebrates	its	
birthday.	It	has	done	so	for	234	years,	but	the	birth	of	
the U.S. Navy stems from a very short, frantic, almost 
panicked 11 days in 1775. The result of that crisis has 
become the most powerful sea power in the world.
 For those Americans who lived on the continent’s 
coastal waterways in the fall of 1775, the question of 
naval defense was of no small moment. For a maritime 
people whose prosperity and fortunes were tied to the 
sea,	the	prospect	of	full-scale	conflict	with	the	greatest	
sea power in the world must have been a chilling one 
indeed. Because Congress had already provided for 
an army to contend against the Red Coats, those who 
feared the British trident might reasonably have asked 
why could not Congress create a navy?
 Over an 11-day period in early October 1775, 
Congress	deliberated	on	just	this	question,	considering	
several schemes to fund the purchase or building of ships 
to defend the colonies. A number of congressmen argued 
vehemently against these proposals. Samuel Chase of 
Maryland declared one of the plans under consideration 


“the	maddest	idea	in	the	world,”	one	that	would	bankrupt	
the continent. Edward Rutledge of South Carolina called 
another	plan	“the	most	wild,	visionary	mad	project	that	ever	
had	been	imagined.”
 He predicted “it would ruin the character, and corrupt 
the	morals	of	 all	 our	Seamen	 ...	 [making]	 them	selfish,	
piratical,	mercenary,	[and]	bent	wholly	on	plunder.”	These	
arguments	were	countered	effectively	by	John	Adams	and	
other pro-naval congressmen who forcefully articulated the 
advantages	of	a	navy	not	only	in	“distressing	the	enemy,”	
but in making possible “a system of maritime and naval 
operations”	to	protect	the	American	colonies.
	 Ultimately	Adams	and	his	fellow	“navalists”	carried	the	
day	and	on	Oct.	13,	Congress	voted	to	fit	out	two	sailing	
vessels, armed with 10 carriage guns, as well as swivel 
guns, and manned by crews of 80, and to send them out 
on a cruise to intercept transports carrying munitions and 
stores to the British army in America. This was the original 
legislation out of which the Continental Navy grew and as 
such	constitutes	the	Navy’s	birth	certificate.
 Once the decision to purchase a modest size naval force 
was made, the push within Congress to create a regular naval 
establishment gained momentum. Before the year was out, 
lawmakers had authorized the purchase of an additional 


six ships and the construction of 13 frigates; selected 
a	commander	for	the	Continental	fleet,	Esek	Hopkins;	
commissioned	18	naval	officers;	 created	 two	Marine	
battalions; established service pay and subsistence 
tables; authorized prize moneys for the capture and sale 
of enemy warships; adopted a naval code of discipline 
drafted	by	John	Adams;	and	formed	an	administrative	
body, the Marine Committee, to give force, guidance, 
and direction to the new navy.
 The frenetic pace of activity in naval affairs 
continued	 through	 the	first	months	of	1776	enabling	
Esek Hopkins to have his squadron of eight vessels 
manned and ready to put to sea on Feb. 17. Hopkins 
returned less than two months later with a large store of 
ordnance	and	munitions	taken	at	New	Providence	Island	
in the Bahamas and with two British warships as prizes.
	 The	work	of	John	Adams	and	others	in	effecting	the	
creation of the Continental Navy in the fall and winter of 
1775-76	was	an	impressive	achievement.	In	five	months,	
these dedicated men had brought together ships, men, 
and	administrative	machinery,	and	launched	a	fleet	on	its	
first	operational	cruise.	It	was	a	bold	signal	by	America’s	
Continental leaders that they were willing to challenge 
Great Britain on the high seas.
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文・写真：河辺雄二、CFAY広報課


　朝四時半に起きだして山小屋の窓から外を窺うと、あわただしく雲は動いているもの


の、雪はもう止んでいるようだった。出発の支度を整えて外へ出ると、連日の吹雪であた


り一面はすべて雪に埋もれている。正面に見えるはずの剱岳の頂上部は雲に隠れ、姿を見


せている中腹から下は白一色。一週間前に黒部・立山アルペンルートの室堂まで来た時は


まったく雪はなかったのでたかをくくっていたが、ここ北アルプス北部の山域は、十月の


上旬でも吹雪けばすぐに雪に閉ざされてしまい動きが取れなくなる。


	 これから下って行く剱沢の雪渓は時期的に最悪の状態で、ズタズタにクラックが走って


いて、いつ崩壊しても不思議はなく、クレパスに落ち込めば永遠におさらばということに


もなりかねない。剱沢小屋の親爺さんから雪渓のコース取りの説明をさんざん受けたが、


新雪で表面のクラックが隠されてルートの確認が難しくなるという不安がある。


名所物見の旅　其の四拾八 – 裏剱を巡って


仙人池にその鋭鋒を映す剱岳。日本を代表する誇るべき名景である。


今年（2009）も暖かく登山者を迎えてくれた


仙人池ヒュッテのお母さん。来シーズンもま


た再訪してお世話になりたいと願う登山者は


大勢いることだろう。


裏剱の歴史と共に歩んできた池ノ平小屋。大正五年に建設されたモリブデン鉱山の飯場や事務


所がその前身で、現在の小屋は昭和三年の再建から三代目となる。


裏剱を目指して剱沢の谷を進む。行く手の雪渓には大きなク


レパスが口を開けて待ち構えている。


	 日の出と同時に歩き始め、平


蔵谷が見えるまでは絶対に雪渓


に降りるなという教えどうり、


雪渓脇の滑りやすいガレ場を慎


重に進む。やがて平蔵谷出合で


雪渓に降り、言われたとおりの


ルートを忠実に下る。雪渓の表


面が新雪に覆われているので、


アイゼンを装着しても効きが悪


い。斜面はだんだん急になり長


次郎谷の出合で雪渓歩きは終


了、左岸の岩場に飛び移った。


夏の初め頃ならもっと下まで雪


渓歩きが出来るのだが、この時


期はここまでが精一杯である。


	 所々鎖やロープで確保された


登山道をなおも下ると、真砂沢


ロッジに出た。小屋全体が石垣


で囲われている。冬季、雪崩で


建物が潰されないための予防策


であろう。小屋番の人達は小屋


仕舞いで忙しそうだ。この周辺


の山小屋はだいたい七月上旬か


ら十月上旬までの営業で、その


期間以外は雪に閉ざされてしま


う。またこの先の二股など剱沢


に掛かるいくつかの橋は、小屋


仕舞いと同時に撤去される。雪


が来ればいずれ雪崩で流されて


しまうからで、この時期以降に入山する登山者は自分の力で川を渡らなければならなくなる。


	 二股から仙人尾根の急登を二時間半頑張り、やっと仙人峠に到着。ここから右に行けば15
分で仙人池ヒュッテ、左に行けば30分で池ノ平小屋がある。この一帯は裏剱と呼ばれる山域


で、仙人池を前景にした剱八峰や池塘が点在する別天地・池ノ平から仰ぎ見る剱岳のチンネ


やジャンダルムの岩峰は万人を魅了してやまない風景を見せてくれる。池ノ平小屋は大正時


代に採掘されていた池ノ平山のモリブデン鉱山の事務所や飯場がその前身で、昭和三年から


何度か再建され現在に至っている。一方仙人池ヒュッテのほうは今年79歳になるカリスマお


母さん志鷹静代さんが健在で、仙人池のお母ちゃんと慕われ、いつも多くのファンや取り巻


きに囲まれている。十年ほど前にＮＨＫのドキュメンタリーで放映されてからは、一段と有


名になった感がある。静代お母さんの話によると、今ではどこの山小屋でも荷揚げはヘリに


頼っているが、お母さんが若い頃は30キロの荷を担いで室堂から一日でこの小屋までボッカ


したというから驚く。私も学生の頃合宿ともなれば30キロ以上、時には40キロ近くを担がさ


れたが、一日で室堂から仙人池まで歩くことは不可能だったろう。


　裏剱のような奥深い山中の山小屋に泊まる登山者は金と暇と体力がある中高年が圧倒


的に多いといわれていて、連泊する客が多


いらしい。金のない私も今回は撮影の天気


待ちも考慮に入れて仙人池に三泊すること


にしたが、幸運なことにこの日から連日晴


天に恵まれた。


　翌朝、仙人池の池畔にカメラを構え、剱


岳が赤く染まる一瞬を待つ。気温は氷点下


2度まで下がっているが、風がないので寒


さは感じない。航路羽田から富山まで飛ん


で、そこから丸二日。苦労して登ってきた


だけにシャッターのレリーズを握る指にも


力が入る。私は剱岳を水面に映す仙人池の


風景は、日本を代表する名景として十指に


入るだろうと思っている。そしてこの風景


を撮影するために、カメラだけで12キロ、


トータル24キロの荷を担ぎ上げた。年齢


的に無理ではないかと危惧していたが、自


分の体力に少しは自信も取り戻し、こうし


て撮影できる喜びを一人噛み締めていた。


	 撮影も一段落してフィルムの整理をして


ると、仙人池のお母さんは並べてあった私


の撮影機材を見て、「あなたもすっかり取


り憑かれてしまいましたなぁ」と微笑むの


であった。








Page 8, Oct. 30, 2009


Students get lesson on how to be good ambassadors
Story and photo by Dan Bowen, CFAY Public Affairs


 Commander Fleet Activities Yokosuka (CFAY) Legal and 
Morale, Welfare and Recreation Teen Center joined forces with 
counselors from Nile C. Kinnick High School Oct. 7 at the 
Kinnick Little Theater to help teach freshmen and sophomores 
both what to do and what not to do during their time in Japan.
 The two-part lesson was divided between the Teen Center 
and CFAY Legal; The Teen Center informed students on some 
of the things they could do on base and CFAY Legal was there 
to teach the kids the consequences of misconduct both on and 
of the base. CFAY Legal Paralegal Specialist Fernando Meave 
prepared a full brief for the kids, citing specific examples of the 
repercussions of bad behavior and detailed some of the differences 


between the legal processes in Japan and the United States and 
how the students could be adversely affected.
 “Our relationship with the schools, specifically with Mrs. 
Ginkens and Mr. Jones, we were able to speak to the students about 
not only the potential for misconduct, but also the ramifications 
of them being involved in legal issues whether on base or off 
base,” said Meave. “A lot of the teenagers don’t have a good 
understanding of what it is like to be in jail, they don’t have a good 
understanding of some of the special circumstances surrounding 
us here in Japan and the importance of staying out of trouble and 
being ambassadors in a foreign country.”
 Adolescent Substance Abuse Counseling Service (ASACS) 
Counselor Alice Ginkens worked with Kinnick High School 
Guidance Counselor Foster Jones to put together a guidance 
curriculum, which incorporates resources from the CFAY 
community to engage students, teaching them different ways to 
get by while living overseas in Japan. The program aims to reach 
all students throughout the year and to engage them in a manner 
that will help the students retain and take to heart everything they 
learn in the curriculum.
 “Our intention is, ‘Come to Yokosuka, we want you to have 
fun; but, don’t get in trouble,’” said Ginkens. “We keep it very 
informative instead of ‘don’t do this, don’t do that,’ it’s more to 
raise awareness with the students because a lot of times they... 
have a tourist mentality and are unaware of things they need to 
be aware of.”
 For more information on what you can do to help your child 
cope with the stresses of living in a new environment or to just 
make it through the ever increasing demands of adolescence, 
visit the Web site at www.asacs.org or give Alice Ginkens a 
call at 243-3515.


Kinnick High School (KHS) students listen during a special 
lesson created by ASACS Counselor Alice Ginkens and KHS 
Guidance Counselor Foster Jones outlining how to stay out of 
trouble and the consequences of misconduct while in Japan.


By MC2(SW) Gabriel S. Weber, 
Navy Public Affairs Support 
Element Japan


 Before you put your costume 
together and stock up on candy corn, 
the safety team at Commander Fleet 
Activities Yokosuka (CFAY) has a few 
tips to keep the safety goblins away this 
Halloween.
 When trick-or-treating begins,  kids 
and parents alike need to be mindful of 
the potential hazards and steps they can 
take to minimize the danger.
 “Costumes should be bright enough 
to ensure good visibility,” said Maria 
Amansec, the recreational, athletic 
and home safety manager for CFAY. 
“As it gets dark and there’s not a lot of 
illumination out there, the kids can be 
hard to see when they are walking on 
the sidewalks. Black or dark costumes 
are hard to see at night, unless the kids 
wear glow-in-the-dark or reflective 
tape.”
 In addition to visibility, Amansec 
said that proper fit and fire resistance 
are also important.
 “I know some parents buy costumes 
online, so they should make sure the 
costumes will not ignite quickly or 
burn easily,” she said. “Some kids also 
wear baggy costumes which can be a 
trip hazard, so they should not droop 
below the heel.”
 Masks should be securely fastened 
to prevent obstructing fields of vision, 
or non-allergenic cosmetics used 
instead, she added.
 Besides a costume safety checklist, 
traffic safety is equally important as 
the sun goes down and excited trick-
or-treaters take to the streets.
 “Sometimes drivers may not see 
them,” Dana Calvin, CFAY acting 
safety manager said of excited trick-or-
treaters. “Children darting from door to 
door or through parking lots may not 
see a car backing out or turning into a 
parking space. We want the kids and 
their parents with them, to be mindful 
that there are other people on the 
roads.”
 Trick-or-treaters should walk using 
crosswalks and sidewalks whenever 
possible, carry flashlights and only go 
to lit houses for treats. Trick-or-treating 
hours in base housing areas are from 
4:30 to 8 p.m. on Halloween night.
 Calvin added that, when decorating 
within the home, it is important to keep 
electrical safety in mind and avoid 
running extension cords under carpets 
or rugs.
 “The cord generates heat and 
the carpet could get hot and start a 
fire. Overloading a circuit, plugging 
too many devices into a socket 
could cause an electrical short, so be 
mindful of making sure that you don’t 
overload your circuits and if you’re 
going to display lights, make sure that 
you have a plan so that cords are not 
going to be out there for people to trip 
on.”
 Decorators should also use lights 
that are protected by the Underwriters 
Laboratory and should remember that 
candles are forbidden in base housing.
 Contact Dana Calvin from the 
CFAY Safety Office at 243-5523 for 
more information.


Halloween 
safety tips


Adopt-a-Sailor serves up holiday for service members
By Dan Bowen, CFAY Public Affairs


 F o r w a r d - d e p l o y e d  S a i l o r s 
are accustomed to living in foreign 
environments and making sacrifices 
their counterparts back home may not. 
Nevertheless, the holiday season is a 
particularly tough time for many single 
Sailors stationed aboard Commander 
Fleet Activities Yokosuka (CFAY) without 
family to celebrate and feast with during 
traditional holidays such as Thanksgiving.
 The CFAY Drug and Alcohol Program 
Advisor (DAPA) has taken the lead this 
year in helping to ensure that many single 
Sailors will be able to enjoy a little piece 
of home here in Japan this Thanksgiving 
with the Adopt-a-Sailor program. The 
program provides Sailors the chance to 
enjoy a home-style Thanksgiving dinner 
with volunteer families who decide to open 
there homes and share the holiday for those 


without family in Yokosuka.
 According to Senior Chief Culinary 
Specialist Randall Clift, CFAY DAPA 
coordinator, there has been a tradition 
aboard ships for many years amongst senior 
Sailors to invite their junior counterparts to 
holiday dinners at their own homes.
 “Unofficially it’s done on every ship, 
in the Navy, chiefs and first classes invite 
single Sailors that don’t have family or are 
not going home for Thanksgiving; because, 
normally everyone saves their leave for 
Christmas, especially the first couple of 
years in the Navy,” said Clift.
 Applications for individuals who 
wish to take in a Sailor for the holiday 
are now being accepted and may be 
downloaded from the CFAY Web site at 
https:// www.cnic.navy.mil/yokosuka. 
Once the application form is filled out, 
they need to be faxed to 243-5088.
 Although everyone is encouraged to 


participate in the program, there are some 
guidelines in place to help maintain a 
smooth and efficient process. Families are 
limited to inviting four, or fewer, Sailors to 
their homes. Hosts may live no further than 
50 miles from CFAY and visiting Sailors 
must return to their quarters in accordance 
with their liberty card requirements. 
Additionally, volunteers are required to 
bring a copy of the request form along with 
a valid driver’s license in order to pick up 
their adopted Sailor.
 In cases of  emergency or  late 
returns, hosts are asked to call the CFAY 
command duty officer at 090-8046-5954. 
Additionally, no requests regarding the 
race, religion or sex of Sailors will be 
honored. However, it will be helpful for 
the hosts to indicate if they intend to serve 
a particular ethnic food or adhere to a 
special diet so that hosts may be matched 
to meet Sailors’ preferences.


CFAY Energy Fair promotes awareness, conservation
By Fumiyo Sato, CFAY Public Affairs


 Commander Fleet Activities Yokosuka (CFAY) and Japanese 
corporations came together to educate Sailors, civilians and spouses 
about energy conservation at the commissary red brick area Oct. 14.
 In the second annual event, several Japanese vendors in the 
Kanto Plain, including Tokyo Gas and Tokyo Electric Company, 
joined the Navy Exchange (NEX) and the commissary to promote 
energy efficient products at their booths.
 “The main purpose of the Energy Fair is to promote energy 
awareness and get people to realize that energy conservation is 
important and to actually take part in saving energy,” said Naval 
Facilities Engineering Command Far East (NAVFAC) Resource 
Efficiency Manager Michael Gabiga. “The Navy has mandates that 
recently passed through Congress and presidential and executive 
orders. They had the Energy Policy Act in 2005 and [Energy] 
Independence Security Act of 2007 that President [George W.] Bush 
signed. Most recently, President [Barack] Obama signed an executive 
order to keep track of greenhouse gas emissions, reducing the carbon 
footprint and saving energy ties into all those orders and acts.”
 The Cogeneration Power Plant, which officially opened Nov. 12, 
2008, plays a significant role of reducing the energy consumption in 
the CFAY community where housing is the largest energy consumer.
 “The cogeneration power plant helps energy conservation and 
reducing costs,” said Tokyo Gas Public Sector Sales Section Manger 
Fumio Asada.
 According to Gabiga, there has been a change in energy 


consumption since last year. “It has gone down,” he said. “We’ve 
noticed the trend in housing and other activities on base, but there 
is more to be done.”
 CFAY Commanding Officer Capt. Daniel Weed, during his 
remarks, encouraged attendees to take action to save energy 
consumption by offering a few suggestions.
 “Things like don’t leave water running when you don’t need it, 
turn lights off when you leave the room and don’t leave lights on 
during the day,” Weed said.
 During the Energy Fair, attendees had the opportunity to 
learn about new products, such as waterless toilets, electric cars, 
energy saving lights and other items available at the NEX and the 
commissary.
 “It was very interesting. I am glad that I saw this,” said fair 
attendee Örn Hrafusson, after seeing the water-saving faucet.
 At the NEX booth, a representative introduced energy saving 
light bulbs, concentrated laundry detergent that needs less water to 
clean, candles and other energy efficient products.
 “A lot of people aren’t conscious about how simple it is to 
really conserve energy,” said NEX Associate Development and 
Customer Relations Specialist Angelique Adams. “So as they 
stopped by, they go, ‘I didn’t know you carried this or I am 
familiar with that,’ but I think that it brings to them not only 
knowledge but understanding of how simple it really is [to save 
energy]. I think it will bring more awareness if we continue to do 
it. It’s a group effort everyone needs to be involved in; it benefits 
all of us in the end.”
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ASTRONAUTS, cont. from pg. 1
 “All of us have careers prior to being an astronaut,” Cassidy said. “You need 
to pick something that you enjoy so that you can do it well and succeed in that 
career, so that you’ll be a competitive applicant at the time when you do decide 
to put in an application to become an astronaut.
 “To set yourself up for that you need to have a bachelor’s degree in some sort 
of technical major [such as] math, science, physics, engineering. Then there are 
some basic medial requirements with eye sight and things like that. However, the 
thing you are in control of is your education and that’s what I would encourage 
these kids to focus on.”
 According to Cassidy, enjoying the weightlessness due the lack of gravity is 
an interesting aspect of being in space.
	 “The	coolest	thing	about	being	in	space…	I	think	it’s	floating	around,”	said	
Cassidy. “Just imagine the room that you are in, wherever you are, just slightly 
pushing	up	on	your	feet	and	floating	to	the	ceiling	and	when	you	get	there	just	
pushing off at a weird angle and enjoying that.
 “In fact your brain kind of gets used to that. When you are done writing with 
a pencil you just let go and you grab the papers and the pencil is still right there. 
When	you	come	back	to	Earth,	the	first	day	or	so	you	try	that	trick	and	the	pencil	
suddenly	falls	to	the	floor,	so	your	brain	has	to	learn	how	to	be	back	in	[gravity]	
again.”
	 Jacob	agrees	that	it	would	be	cool	to	float	around	in	a	space	ship.
 “[I would] eat my lunch in the air,” he said. “It would be fun.”
 Laughingly, Mason told his brother, “Aw, you can’t do that.”


New technology at USNH Yokosuka improves pediatric services
By Richard McManus, 
USNH Yokosuka Public Affairs


 New technology at U.S. Naval Hospital (USNH) 
Yokosuka is bringing enhanced cardiology services to 
patients in the pediatric department.
 The hospital is now home to one of only eight 
unique heart sound recording devices called Signal. 
The device was designed and tested at Tripler Army 
Medical Center (TAMC) and approved by the Food and 
Drug Administration in August.  It is now in place in 
Yokosuka to help quickly diagnose potentially dangerous 
heart murmurs in pediatric patients.
 Signal is the culmination of a six-year project to 
design a high-quality system that allows for a patient’s 
heart sounds to be recorded and then evaluated by a 
pediatric cardiologist located anywhere in the world. In 
this case, that cardiologist is close to 4,000 miles away 
at TAMC and the heart sound recording device works 
with the TAMC telemedicine system called Pacific 


Asynchronous TeleHealth.
 “We see a lot of children with heart murmurs from 
remote sites like Guam or Korea,” said Lt. Col. C. Becket 
Mahnke, chief of pediatric cardiology at TAMC.  “Most 
of	these	are	innocent	heart	murmurs,	but	it	is	difficult	for	
primary care providers to make that determination with 
confidence.”
 Previously, children who were found to have a 
potentially suspicious heart murmur may have been 
referred to TAMC to be seen by a pediatric cardiologist.  
But	in	many	cases	the	findings	were	normal,	resulting	
in	unnecessary	costs	and	significant	stress	on	the	child’s	
parents.
 The Signal device allows TAMC pediatric 
cardiologists to listen to a child’s heart without the 
need for travel, in turn improving access to pediatric 
cardiology	care	for	USNH	Yokosuka’s	beneficiaries	and	
reducing cost and stress for many families.
 “Additionally, those with suspected abnormalities 
can be seen sooner, thereby improving the quality of 


care delivered,” said Mahnke.
 Heart murmurs vary in levels of seriousness, some 
being completely innocent. A pediatric cardiologist 
often can accurately diagnose an innocent heart murmur 
or something more serious such as a congenital heart 
defect, which is a problem in the formation of the heart 
that sometimes can result in a murmur. Congenital heart 
defects affect approximately one percent of all children, 
but more than half of all pediatric patients will have an 
innocent heart murmur detected at some point in their 
lives. The Signal device means that determination can 
be made much faster and much easier, especially for 
patients not located near a major medical center.
 “Patients won’t have to wait for a specialist to come 
to USNH Yokosuka to get an appointment with pediatric 
cardiology,” said Jay Bradbury, a pediatric medical 
assistant at USNH Yokosuka. “Instead, within just a few 
days, the patient will know if further evaluations or an 
in-person consultation will need to be scheduled. We are 
really proud to be able to offer this service to our patients.”


NSPS employees to receive full January 2010 base salary increase
By Lisa D. Marsh, CNFJ Human Resources Office


 Each year, the Secretary of Defense authorizes an across the board annual pay 
adjustment for National Security Personnel System (NSPS) employees. The amount 
is based on the annual January General Schedule (GS) base salary increase.
 By law, NSPS employees rated above “unacceptable” or who do not have a rating 
of record will receive at least 60 percent of the GS increase. The secretary may allocate 
the other 40 percent to NSPS pay pools for performance-based salary increases.
 For the performance cycle ending Sept. 30, 2009, the Secretary of Defense has 
determined that NSPS employees, except for those rated “1 - Unacceptable,” will 
receive 100 percent of the GS base salary increase. No portion of the GS increase 
will be allocated to pay pool funds.
 While the GS base salary increase will not be used for pay pool funding, pay 


pools will continue to have money available for performance-based salary increases 
and bonuses, preserving the link between pay and performance under NSPS.
 The actual amount of the January increase will not be known until the president 
signs an executive order implementing the 2010 pay adjustment.
 The following are some frequently asked questions and answers regarding NSPS 
base salary pay increases:
 Q. What does the secretary’s decision regarding the January 2010 GS base salary 
increase mean for NSPS employees?
 A. NSPS employees with ratings of record of “2” or higher will receive 100 
percent of the GS base salary increase as an across the board pay adjustment.
 Q. Do NSPS employees with a rating of record of “2” or higher receive local 
market supplement adjustments?
 A. Yes. Employees with ratings of record of “2” or higher will receive local market 
supplement	adjustments	equivalent	to	the	GS	locality	pay	adjustments	specified	for	
their work locations. Employees who have a rating of record of “1 – Unacceptable” 
are not eligible for local market supplement adjustments.
 Q. What happens to an NSPS employee who does not have an NSPS rating of 
record?
 A. NSPS employees without ratings of record will also receive the full GS base 
salary increase and locality pay adjustments.
 Q. What is the amount of the January 2010 GS base salary increase?
 A. The actual amount of the GS base salary increase will not be known until the 
president signs an executive order implementing the 2010 pay adjustment. 
 Q. How is the secretary’s decision different from last year?
 A. Last year, the secretary exercised his discretion to allocate 40 percent of the 
GS base salary increase to NSPS pay pools for performance-based salary increases. 
This year, no portion of the GS base salary increase will be allocated to pay pool 
funds. Instead, 100 percent of the GS base salary increase will be paid as an across-
the-board increase to employees with ratings of record of “2” or higher.
 Q. Does this mean there is no money for NSPS pay pools?
 A. No. While the NSPS pay pool funds will not include any money associated 
with the GS base salary increase, pay pools will continue to have money available 
for performance-based salary increases and bonuses, preserving the link between 
pay and performance under NSPS.
 Q. Why is the department doing this?
 A. Given the ongoing leadership review of NSPS and in consideration of 
recommendations made by the Defense Business Board in its recently published report 
on NSPS, department leadership decided this was the most prudent course of action.
 Contact your performance management consultants at Commander U.S. Naval 
Forces	Japan	(CNFJ)	Regional	Human	Resources	Office	for	more	information.
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FISC logistics leaders gather, assess past, look to future
Story and photo by Blake Vives, CFAY Public Affairs


	 Logistics	leaders	from	around	the	Western	Pacific	gathered	at	U.S.	Fleet	and	
Industrial	Supply	Center	(FISC)	Yokosuka	headquarters	to	assess	achievements	
in	2009	and	address	the	ever-evolving	landscape	of	Navy	logistics	management.
	 	 “With	 our	 unique	matrix	 organization	 it	 is	 essential	 that	we	 communicate,	
collaborate	and	cooperate	to	effectively	perform	in	our	fast-paced	AOR	(area	of	
operation),”	said	FISC	Yokosuka	Commanding	Officer	Capt.	Mike	Arnold.	“We	
have	had	a	busy	year	with	operations	like	Pacific	Partnership,	CARAT	(Cooperation	
Afloat	Readiness	and	Training)	and	all	of	the	natural	disasters;	so,	it	 is	good	to	
meet	while	our	exercises	are	winding	down	and	look	to	the	future.”
	 FISC	Yokosuka	is	the	largest	Navy	logistics	command	in	the	Western	Pacific	
and	its	enterprise	is	comprised	of	more	than	20	detachments,	fuel	terminals	and	
sites	 from	Diego	Garcia	 in	 the	 Indian	Ocean	 to	Guam;	 from	Misawa,	 Japan	 to	
Sydney,	Australia.
	 “I’m	looking	forward	to	this	as	a	valuable	opportunity	for	all	FISC	Yokosuka	
leadership	 to	come	together	and	participate	 in	a	forum	that	results	 in	providing	
better,	 faster	 and	 more	 efficient	 service	 to	 our	 fleet	 customers,”	 said	 FISC	
Yokosuka’s	new	Executive	Director	Dale	Rieck.
	 FISC	Yokosuka	Executive	Officer	Cmdr.	Jeff	Rathbun	agreed.
	 “It’s	important	to	meet	face	to	face,”	said	Rathbun.	“It’s	especially	significant	
because	so	many	of	us	work	over	the	horizon	and	we	usually	only	communicate	
via	teleconference	with	our	site	and	detachment	personnel.	This	helps	to	put	a	face	
to	our	issues	and	it	makes	it	easier	to	ask	questions	or	address	challenges.”


Army veterinarians protect Yokosuka Sailors, families
Story and photos by Blake Vives, 
CFAY Public Affairs


	 While	Sailors	stage	boxes	of	frozen	food	on	pallets	
bound for USS George Washington (GW) (CVN	73),	the	
vigilant	eyes	of	Army	veterinarian	food	inspectors	ensure	
the	 proper	 transportation	 and	 safety	 of	 this	 forward-
deployed	Sailor	“fuel.”
	 During	the	operation,	three	veterinarians	supervised	
the	safe	loading	of	39	pallets	of	frozen	food	scheduled	
to	be	ultimately	delivered	to	GW.	The	food	totaled	more	
than	 45,000	 pounds	 including:	 veal	 steaks,	 lasagna,	
ground	 beef,	 corn,	 catfish,	 chicken,	 eggs	 and	 even	
brussels	sprouts.
	 Though	 the	 public	may	 not	 be	 aware,	 this	 scene	
replays	continually	across	all	military	services.	Locally,	
the	Army	veterinarians	from	the	Yokosuka	Branch	Japan	
District	Veterinary	Command	monitor	the	food	of	Sailors	


(Left) Sgt. Christopher Kimrey, Spc. Anthony Hayes 
and Sgt. 1st Class Danny Hailey of the Yokosuka 
Branch Japan District Veterinary Command stand 
ready to monitor the packing of 39 pallets of frozen 
food bound for USS George Washington (CVN 73) Oct. 
21.  Army veterinarians play a large role in ensuring 
the safety of Yokosuka base food.


(Right) ABEAN Kris Hackney passes a box of frozen 
chicken nuggets to ABH2(AW/SW) Derrick Watkins 
Oct. 21. During this food packing operation, Army 
veterinarians monitored the proper movement and 
temperature of more than 45,000 pounds of frozen 
food items.


(From left) FISC leadership: Industrial Support Department Director Lt. Cmdr. 
Chuck Neu, Regional Services Department Deputy Director Bill Frazier, Regional 
Services Department Director, Cmdr. Karen Little and Diego Garcia Site Director 
Cmdr. John Anderson discuss current operational readiness at the annual FISC 
off-site meeting Oct. 20.


and	their	families.
	 “A	lot	of	people	don’t	realize	that	we	are	a	Department	
of	Defense	(DoD)	executive	agent,	which	means	we	work	
for	all	of	the	military	forces,”	said	Yokosuka	Branch	Japan	
District	Veterinary	Command	Non	Commissioned	Officer	
in	Charge	Sergeant	1st	Class	Danny	Hailey,	“That’s	why	
our	branch	is	stationed	in	Yokosuka.”
	 The	veterinarians	 are	 involved	 in	 food	 safety	 at	 all	
levels.
			 “What	we	do	starts	from	the	very	beginning	–	where	
the	food	is	grown	or	slaughtered	–	we	have	veterinarian	
officers	who	look	at	the	animals	to	make	sure	they	aren’t	
sick	 and	 check	 for	 diseases;	 we	 have	 auditors	 who	
check	 the	 plants	with	 the	USDA	 (U.S.	Department	 of	
Agriculture),	ensuring	the	whole	process	 the	food	goes	
through	is	up	to	standards.”
	 Yokosuka	veterinarians	also	inspect	food	sold	at	the	
commissary,	Navy	Exchange,	DoD	schools	and	used	by	
Morale	Welfare	and	Recreation.
	 “Wherever	there’s	food	–	wherever	there	are	Sailors	
and	their	dependents	needing	food	–	there’s	an	Army	vet	
inspector	behind	the	scenes	inspecting	the	food,	ensuring	
it’s	wholesome,	checking	for	conditional	defects,	making	
sure	it’s	safe	for	everyone	to	eat,”	said	Hailey.		
	 Army	veterinarians	 even	 play	 a	 role	 in	 preventing	
terrorism.	“We’ve	developed	 an	 anti-terrorism	plan	 for	
the	food	supply	chain	for	all	of	the	military.	People	can	
rest	 assured	 that	 the	 food	 inspectors	are	out	 there…	in	


situations	of	forward-deployment,	making	sure	the	food	
is	safe	to	eat,”	said	Hailey.	“We	also	want	to	assure	them	
when	 they	are	deployed	down-range,	we	are	back	here	
taking	care	of	their	families	making	sure	they	get	the	best	
quality	food.”
	 Hailey	 notes	 the	 importance	 of	 food	 safety	 for	 all	
military	services.	
	 “When	 I	 first	 came	 in	 [to	 the	Army]	 they	 told	me	
I	was	going	 to	be	a	 food	 inspection	specialist;	 I	didn’t	
know	what	it	was	but	as	I	got	more	into	it	I	realized	it’s	a	
very	important	job,”	said	Hailey.	“We’re	not	out	there	on	
the	frontlines	with	the	infantrymen,	Navy	Seals	or	Army	
Rangers	 doing	 the	 combative	 stuff,	 but	 our	 job	 is	 just	
as	 important	–	ensuring	the	food	they’re	eating	is	safe,	
because,	if	they	get	sick	we’ve	lost	warfighters.”


	 FISC	Yokosuka	regularly	addresses	the	challenges	associated	with	supporting	
national	defense	strategies	by	providing	around-the-clock	logistics	solutions	for	
Navy,	Marine	Corps,	joint	and	allied	forces	operating	in	the	7th	Fleet	AOR.	


	 According	to	FISC	leadership,	achievements	in	the	past	year	include	continuing	
to	foster	a	diverse	workforce;	freeing	building	space	to	reduce	infrastructure	costs;	
standardizing	practices	across	its	large	AOR;	and	completing	ONE-NET	migration	
resulting	in	reduced	legacy	computer	systems.
	 Arnold	emphasized	fostering	a	diverse	workforce	is	especially	vital	 to	FISC	
Yokosuka	operations.
	 “We	are	living	the	dream	for	diversity	with	our	workforce,”	said	Arnold.	“Diversity	
allows	the	strengths	of	every	member	of	the	team	to	move	an	organization	forward.	
We	want	all	of	the	good	ideas	out	there	to	make	FISC	Yokosuka	the	best	it	can	be.”
	 The	 FISC	Yokosuka	Household	Goods	 and	Military	 Post	Offices	were	 also	
highlighted	during	the	meeting.
	 “They	did	an	excellent	job	providing	Sailor	and	family	support	during	the	arrival	
of the GW	 (USS George Washington),”	 said	Arnold.	 “The	 outstanding	 customer	
service	was	evident	in	the	numerous,	positive	customer	evaluations	we	received.”
	 Items	on	the	horizon	for	the	organization	include:	a	Navy	Warehouse	Transfer	
Team	scheduled	visit	in	January;	implementation	of	the	logistics	computer	software	
system,	Enterprise	Resource	Planning	1.1;	providing	continued	effective	distance	
support	for	current	fleet	customers;	and	eventually	supporting		the	Navy’s	newest	
platform,	the	LCS	or	Littoral	Combat	Ship.
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SRF-JRMC’s volunteers support Open Day at Shiratori-en
Story and photo by Keiichi Adachi, CFAY Public Affairs


 Representatives of Ship Repair Facility and Japan Regional Maintenance Center (SRF-
JRMC), Yokosuka recently participated in the Kanagawa Prefecture Miura Shiratori-en 
Open event.
 During his opening remarks, Shiratori-en Director Masayuki Onoda, said that SRF-
JRMC has had a long volunteer relationship with Shiratotri-en. “Shiratori-en has had 
SRF-JRMC help supporting the facility since the beginning with Nagasawa Gaku-en in 
1963 through the new organization of Miura Shiratori-en and we really appreciate what 
they have done for us like providing Christmas party presents,  lawn mower donations 
by SRF-JRMC Spouses’ Club and periodically mowing the lawn and doing other facility 
cleaning. We really appreciate it!” 
	 SRF-JRMC	Commanding	Officer	Capt.	Steven	Stancy,	while	delivering	his	remarks	
during the opening ceremony said, “It gives me great pleasure to be invited to today’s 
Open Day and celebrate with you.  This is a fantastic organization with wonderful people 
and beautiful facilities. Your work is very important here and we appreciate all you do.  
SRF-JRMC is glad to be a small part of your mission.” 
 “Our visit today gives us an opportunity once again to share the true feeling of 
friendship and enjoy the Open Day festival with you, the residents, your friends and 
families and the wonderful staff and faculty. On behalf of all of SRF-JRMC, we hope 
that your coming days will be healthy and prosperous,” Stancy said while concluding 
his speech.
 Chief Cryptologic Technician Technical (SW) Adam Magnis said, “I usually don’t 
have a chance to visit and see what the residents of Shiratori-en are doing. We appreciate 
that Shiratori-en allowed us to visit and thoroughly enjoyed meeting and talking with 
the residents.”
 SRF-JRMC sold more than 330 hot dogs during the Open Day to help raise money 
for	the	Shiratori-en.	The	proceeds	will	directly	benefit	Shiratori-en	during	the	Christmas	
party that SRF-JRMC annually participates in at the facility, according to Fire Controlman 
1st Class (SW) Homer Thompson.
 Thompson has visited facilities like the Shiratori-en in the United States. He said that 
Shiratori-en does a great job in patience and understanding of each individual resident.
 “This was my second celebration at Shiratori-en and I really enjoyed spending time 
and seeing the community come together and see the smiles on the residents faces and 
their families. This was more than a volunteer opportunity for me, it was a life appreciation 
experience.”
 One of the volunteers, Chief Fire Controlman (SW) Daniel Glatz, temporarily assigned 
to SRF-JRMC from USS Lassen (DDG 82), is well known for supporting activities 
at	Shiratori-en.	He	said	that	ship	underway	schedules	make	it	difficult	to	find	time	to	
volunteer and that shore duty allows more time to do things such as this with the family. 


SRF-JRMCボランティア、三浦しらとり園オープンデーに参加


SRF-JRMC volunteer FCC(SW) Daniel Glatz serves hot dogs to a Shiratori-en 
resident during the recent Shiratori-en Open Day event. 
他のボランティアが見守る中、FCC（SW）ダニエル・グラッツさんはしらとり園生にホ
ットドッグを手渡す。


SRF-JRMC Commanding Officer Capt. Steven Stancy 
and Friendly Society President Hiromu Oomori stand 
next to each other while being introduced at the 
beginning of the Open Day event ceremony.  
オープニングセレモニーで紹介を受けるＳＲＦ-JRMC司
令官のスティーブン・スタンシー大佐と親睦会会長を務
める大森祐武（ひろむ）氏。


文・写真:安達慶一、CFAY広報課


	 米海軍艦船修理廠及び日本地区造修統括本部（SRF-


JRMC）の15名の従業員は神奈川県立三浦しらとり園で


開催されたオープンデーに参加し、ホットドッグを販


売した。


	 オープニングセレモニーで、しらとり園の小野田


正幸園長は長年に渡るSRF-JRMCのボランティア活


動の功績について感謝の意を表した。「１９６３年


設立のしらとり園前身の長沢学園の時代から、SRF-


JRMCよりクリスマスプレゼントを頂戴しておりま


す。婦人会からは芝刈り機を寄付、また、従業員の


方々には定期的な芝刈りや施設の清掃など、その支


援に対し心から御礼申し上げます。」


	 オープニングセレモニーで、SRF-JRMCを代表し司


令官のスティーブン・スタンシー大佐は気持ちを述べ


た。「このオ－プンディ-に御招待をして頂き、大変


嬉しく思います。しらとり園は優れた人材と見事な設


備に恵まれた素晴らしい施設だと思います。私たちが


Residents and employees of Shiratori-en, and volunteers from the local community 
enjoy watching various community groups perform during the Open Day event.    
オープンデーでしらとり園の園生と従業員、地元のボランティアは、様々なグループ
による演奏や演技を見て楽しんでいる。


 “Some of these volunteer activities provide an opportunity to see and understand 
more about our Japanese hosts and to learn more about their culture, G;atz said.”
	 Glatz’s	wife,	Sara,	wanted	to	find	a	volunteer	opportunity	that	would	allow	her	and	
her children to give back to a community that has given so much to them. “I love doing 
things as a family,” she said. “It doesn’t matter what we are doing, as long as we are 
together. My kids love to come for lawn mowing at Shiratori-en. The kids said, ‘I made 
a new friend with lots of hair; I like looking for grasshoppers and I liked cutting the 
grass for the people that lived there because it helped them.’” 
 SRF-JRMC has maintained an ongoing friendship with Shiratori-en for 46 years.  
The SRF-JRMC Friendly Society is currently the key organization to participate in 
Shiratori-en activities.
 According to Shiratori-en Local Support Division Director Shigeyuki Asai, Shiratori-
en employees’ made comments about SRF-JRMC’s activities, stating “SRF-JRMC 
volunteers are kind and frank, they enjoy the American atmosphere and the hot dogs 
taste good. They are so energetic and enjoy doing repairs and mowing lawns. The areas 
around our facilities are surprisingly clean and neat after SRF-JRMC members’ visit.” 


皆さんのお役に立てることはこの上ない喜びです。」


	 そして、スタンシー大佐はスピーチをこう締めくく


った。「今日、私たちは園生、友人、家族そして素晴


らしい職員の皆さんと、再び友好を分かち合い、オー


プンデーを楽しむ機会を得ました。横須賀艦船修理廠


及び日本地区造修統括本部を代表して皆さんのご健康


とご発展をお祈りいたします。」


	 CTTC（SW）アダム・メグニスさんは訪問について


こう話してくれた「知的障害向け施設を見学し、入園


者の日常生活を知る機会は滅多にありません。その点


で、私たちにも門を開いて親交の場を与えてくれるし


らとり園に対し、心から感謝してます。」


	 FC1	(SW)	ホーマー・トムプソンさんよると、オー


プンデーでSRF-JRMCは330個以上のホットドッグを売


り上げた。その収益金はSRF-JRMCが毎年参加するしら


とり園でのクリスマスパーティに役立てられる。


	 トムプソンさんは以前、アメリカで類似施設を訪問


した経験がある。しらとり園は、園生一人一人に深い


忍耐を持ち理解を示す施設だと語り、こう締めくくっ


た。「2回目の参加ですが


前回同様、楽しかったで


す。ボランティアが園生


やその家族に微笑みかけ


るの見て、心が温まりま


した。私にとってこれは


ボランティア以上の経験


で、人生に感謝する一時


なんです。」


	 ボ ラ ン テ ィ ア の １


人、USSラッセン（DDG82


） か ら 一 時 的 に S R F -


J R M Cに配属されている


FCC（SW）ダニエル・グラ


ッツさんはしらとり園で


の活発な活動支援で有名


だ。彼によるとボランテ


ィア活動に時間を費やす


ことは、艦船に配属され


ている時は出航を余儀な


くされるため困難となる


が、地上勤務であればそ


れも可能となると言う。


「ボランティア活動の中


には日本の生活と文化に触れ、地域の理解を深める


機会もあります。」


	 自分と子供が多くの恩恵を受けてきた地域社会へ恩


返しをする場を探していたのは、グラッツ夫人。「家


族との時間を大切にしたいので、家族一緒なら何をす


るかは問題ではないんです。とは言うものの、子供た


ちはしらとり園に芝刈りに来るのが大好きです。『髪


の毛が多い子と友達になった』とか『芝生でバッタを


探すのが楽しい』、『カートに乗るのが楽しい』、『


カートを押すのは一苦労』、『しらとり園で暮らす人


たちのために芝を刈ってあげて、自分も役に立てて嬉


しい』なんて話しています。」


	 SRF-JRMCはしらとり園がかつて長沢学園だった頃


から、通算４６年の交流を続けている。この交流は


SRF-JRMC親睦会の働きによるものが大きい。


	 しらとり園地域支援課課長の浅井茂幸氏は、SRF-


JRMCのボランティアに対する従業員の感想を語ってく


れた。「従業員一同、ボランティアの方々は親切で気


さくだと言ってます。アメリカっぽい雰囲気を楽しま


せてくれて、ホットドッグも評判いいです。また、エ


ネルギッシュで、楽しみながら芝刈りや芝刈り機の修


理もしてくださいます。ボランティアが帰られた後、


施設はどこも驚くほどきれいに清掃されてると定評で


す。」





