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In ALNAV 068/10, released Nov. 2 to all Navy and Marine 
Corps personnel, secretary of the Navy (SECNAV) designated 
November 2010 as Warrior Care Month.
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FISC diversity celebrated 
with annual event


An all-volunteer multi-cultural committee with Fleet and 
Industrial Supply Center Yokosuka, staged its annual 
Hispanic-American Heritage event Oct. 15.
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SECNAV designates November 
as Warrior Care Month


GW takes break from annual patrol, returns home to Yokosuka


By MCSN Marcos Vazquez, USS George Washington Public Affairs


	 After more than 130 days at sea, the USS George Washington (CVN 73) (GW) Carrier 
Strike Group (CSG) is taking a break from its annual patrol of the 7th Fleet area of 
responsibility by returning home to Yokosuka, Japan, Nov. 1.
	 “We are thrilled to be back in Japan today and back with our families and friends,” 
said Capt. David A. Lausman, GW commanding officer. “While we were away, our 
Sailors did an outstanding job carrying out their orders to 
help maintain peace across the region.”
	 The GW CSG, commanded by Rear Adm. Dan Cloyd, 
is comprised of Carrier Air Wing (CVW) 5, Destroyer 
Squadron (DESRON) 15 and guided-missile cruisers USS 
Shiloh (CG 67) and USS Cowpens (CG 63).
	 Departing Yokosuka May 18, GW has been patrolling 
the waters of the western Pacific Ocean to help enhance 
security, stability and prosperity across the region. A big 
part of that mission falls on the pilots of CVW 5, who 
maintain ship mission readiness with a total of 6,798 
catapult launches.
	 While underway, GW Sailors spent countless hours 
training for a variety of incidents that could occur in port 
and at sea. General quarters drills were conducted routinely, 
totaling 460,000 man-hours. These drills helped to 
strengthen the crew’s damage control readiness by teaching 
and reinstating knowledge of firefighting, dewatering and 
damage control techniques.
	 At the beginning of the patrol, GW participated in 
an undersea warfare exercise (USWEX) with Japanese 
naval forces from the Japan Maritime Self-Defense 
Force (JMSDF). The exercise focused on training and 
coordination of anti-submarine warfare efforts between 
the maritime partners. During the exercise, JMSDF sailors 
were embarked aboard GW and were tasked with locating, 
tracking and completing simulated engagements with allied 
submarines in their vicinity.
	 “This exercise afforded us the opportunity of working 
side by side with our JMSDF counterparts,” said Lt. Justin 
Santos, a surface operations officer for DESRON 15. 
“They were standing watch in the same spaces we were 


Family members and friends welcome home Sailors from the aircraft carrier USS 
George Washington (CVN 73) (GW) after a deployment in the western Pacific 
Ocean. GW departed in May and returned Nov. 1 for a short holiday break during 
her summer and fall patrol.


U.S. Navy photo by MC3 David A. Cox


and holding briefs throughout the day alongside us as well. Having them on board was 
a benefit to the success of this exercise.”
	 Later in the patrol, GW also took part in Invincible Spirit, a four-day combined alliance 
military exercise with the Republic of Korea (ROK). Invincible Spirit combined U.S. 
and ROK military forces for operations in the waters east of the Korean peninsula and 
throughout Korea, further enhancing their readiness and interoperability in joint surface, 
air and sea operations.
	 “What has unfolded here in the sea, shore and over the skies of ROK is a very strong 
and powerful signal to those who threaten the security and stability of our special alliance 
and this region,” said Cloyd, following the exercise. “On behalf of my staff, I would 
like to thank everyone for their overall participation in making this exercise a complete 
success. The U.S.- ROK alliance is strong; this exercise is a testament to that bond.”
	 When the exercise began, GW embarked members of the U.S. and international 
media on board, proving a platform for their coverage. This unique opportunity for the 
media gave them the chance to see firsthand the working environment of GW Sailors. 
Coverage of Invincible Spirit resulted in more than 4,000 news stories and was called 
the most covered naval exercise in more than a decade.
	 The ship also hosted official visits during the exercise, which included such 
distinguished visitors as the ROK minister of national defense and the ROK chief of 
naval operations.
	 GW then participated in the joint military exercise Valiant Shield, an exercise in which 
the Marine Corps and Air Force also participated. Operations were conducted to train 
the participants in command and control, maritime interdiction, antisubmarine warfare, 
intelligence surveillance, reconnaissance and personnel recovery.
	 Valiant Shield brought approximately 20 U.S. Navy vessels together, including a 
nuclear powered aircraft carrier, a large deck amphibious assault ship, four guided-
missile destroyers, four nuclear-powered submarines, two guided-missile frigates, two 
minesweepers and one guided-missile cruiser manned by approximately 10,000 Sailors 
from bases in Japan, Guam, Hawaii and San Diego.
	 More than 2,200 Marines from the Marine Corps’ 31st Marine Expeditionary Unit, as 
well as 150 aircraft from the 13th Air Force Expeditionary Wing took part in the exercise.
	 “I believe Valiant Shield went exceptionally well, all of the training objectives and 
exercise objectives were accomplished... and then some,” said Cloyd. “Valiant Shield 
was designed to be a multidimensional warfare exercise, and that’s exactly the way it 
was executed. It touched almost every facet of our war-fighting centric missions from 


air warfare, surface warfare to subsurface warfare and even 
information dominance and cyber warfare. As a unilateral 
exercise, it provided our forces the opportunity to train and 
prepare for the many bilateral exercises we have with our 
coalition partners in the Western Pacific.”
    During the summer and fall patrols, GW visited the 
Republic of Korea, Singapore, the Philippines and 
Thailand. At each liberty port, GW Sailors devoted 
some of their free time to lend a helping hand through 
various community service projects that strengthened and 
reestablished the connections between the United States 
and the western Pacific nations.
     Proving to be the hottest ticket in town when in port, 
hundreds lined up to get a firsthand look at the Navy’s only 
permanently forward-deployed aircraft carrier when GW 
was opened for public tours and receptions.
      “It was a great opportunity for both the citizens to see 
what we do and for our own Sailors to showcase their pride 
we all share in this warship,” said Chief Master-at-Arms 
Raymond Wendt, one of the tour guides in the Philippines. 
“It helps you appreciate the ship even more by seeing the 
excitement in the tourist’s faces.”
     GW traveled more than 44,000 miles since the ship 
got underway in May 2010. Culinary specialists served a 
total of 3,280,000 meals while Sailors in the ship’s laundry 
processed more than 180 tons of bulk laundry and pressed 
33,000 items. Sailors also used 60,000 rolls of toilet paper.
     “While we are back in our forward-deployed port of 
Yokosuka, this doesn’t mark the end of our time at sea,” 
said Lausman. “GW is always on patrol as the Navy’s 
permanently forward-deployed carrier, and we constantly 
stand ready to execute our next set of orders.”


MM3 Matthew Sandlin holds his newborn daughter for 
the first time upon his return after being underway for 
six months aboard USS George Washington (CVN 73).


U.S. Navy photo by MC3 David A. Cox








NEX Pack and Wrap – The Navy Exchange (NEX) Pack and 
Wrap in building 1823 will discontinue postal shipping services 
Nov. 20. Patrons who desire to mail their parcels may still do so 
at the main post office located across the street from the pack and 
wrap. Call 243-3096 for more information.


Christmas Disco Party Community Relations Event – 
Volunteers are needed to participate in a Christmas Disco Party 
community relations event for people with disabilities from the 
Yokosuka area Dec. 3 from 1:30 to 3:30 p.m. at Yokosuka Sogo 
Fukushi Kaikan Hall, located between Yokosuka base and Daiei 
Shoppers Plaza. To volunteer, send an e-mail with your full name, 
rate, rank (including warfare qualification), command name, 
phone number and the last four digits of your social security 
number to fumiyo.sato.ja@fe.navy.mil. 


2011 Navy Ball Committee Rug Auction – The 2011 Navy 
Ball Committee will host a a rug auction Nov. 13 at The Sullivans 
Elementary School gym. Preview of rugs to be auctioned is at 
noon and the auction starts at 1 p.m. Rugs and carpets to be 
auctioned are 100 percent wool or silk and come from Persia, 
Pakistan, Afghanistan, China, Kazakhstan and central Asia. 
Contact CSCM Gil Bitanga at 243-7317 for more information.


Marriage Enrichment Workshop – A Marriage Enrichment 
Workshop will be held Nov. 18 from 8:30 a.m. to 3:30 p.m. in the 
CFAY Chapel of Hope Fellowship Hall for any married Sailor and 
spouse. Call 243-7858, or send an e-mail to erumi.kuwaori.ja@
fe.navy.mil to register for the workshop or for more information.


CFAY Thanksgiving Adopt-A-Sailor Program – The CFAY 
Thanksgiving Adopt-A-Sailor Program provides the opportunity 
for Sailors to enjoy Thanksgiving dinner with a local host family. 
Applications are now being accepted for those families interested 
in hosting a Sailor for Thanksgiving dinner. Applications are 
being accepted now and must be received no later than 3 p.m. Nov. 
16. Approved applicants will be notified sometime during the 
week of Nov. 16. Application forms are available for download 
at https://www.cnic.navy.mil/Yokosuka/index.htm located under 
the Public Announcements section. Fax the completed application 
to 243-9901. E-mail to adoptasailor2010@fe.navy.mil for more 
information.


USNH Yokosuka Flu Immunization – Due to an unprecedented 
demand fo the seasonal flu immunization, USNH Yokosuka 
has scheduled another flu clinic Nov. 17 from 2 to 6 p.m. at 
the Kinnick High School cafeteria. The immunization will be 
administered by needle, usually in the arm. Call 243-7194 for 
more information.


U.S. Naval Academy Alumni Association Event – The 
Tokyo Bay Chapter of the U.S. Naval Academy (USNA) Alumni 
Association is planning an informal get together Nov. 18, from 
5 to 7 p.m. at the Officer’s Club Kurofune Lounge. If you are 
a USNA graduate or family member of a graduate, feel free to 
come out and join us. Hors d’oeuvres will be provided courtesy 
of the association. Time, tide and formation wait for no man. 
So, come out and join us. Contact Brett English by e-mail to 
tokyobaychapter@gmail.com for more information.


The Sullivans Elementary School Theme Basket 
Fundraiser – The Sullivans Elementary School will hold their 
annual Theme Basket fundraiser during parent conferences Nov. 
18-19. As this charity event has becomes more successful, the 
amount of fundraising received now allows donations to go to 
two orphanages, Kobo Cottage in Hayama and Shunkou Gakuen 
in Kinugasa. Each year, classes from the school voluntarily 
sign up for a theme basket. Parents and teachers then donate 
items that match their theme and the baskets are auctioned off 
by silent bidding. The baskets will be placed in the lobby of 
building “B” at the school Nov. 18 and will be available for 
browsing Nov. 18, 19 and 22 from 7:15 a.m. to 2:15 p.m. The 
highest bid determines who wins each basket. Bidding on the 
baskets will officially close Monday, Nov. 22 at 2:15 p.m. and 
the winners will be notified. You do not have to be present to 
win and anyone over the age of 18 can bid. We have more than 
20 baskets signed up at this time. Some of the baskets themes 
currently being planned are:  Birthday Basket, Fashion for 
Passion, Pre-school Educational Activity, iFiesta, Hina Dolls, 
Christmas and Baby’s Bath. The Sullivans School Theme 
Basket Fundraiser is a great way to help raise money for a good 
cause. Another way to contribute to this worthy cause is to send 
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Action Line correspondence may be 
edited for length and readability.  Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.   
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible.  
If you don’t get results, send an e-mail 
to cfay.pao.watch@fe.navy.mil.  We 
welcome your feedback, especially if 
it is of a general nature and can help 
others.  To contact the Seahawk, call 
243-5607/3003 or send an e-mail to: 
Seahawk-Umitaka@fe.navy.mil.


Heads Up Yokosuka!
Community announcements/Action line


something to be included in one of the baskets. Any new items 
can easily be added to one of the baskets. To drop off items 
to be included in a basket or for more information about the 
fundraiser, contact Vicky Araki at 243-4757/7336, or e-mail to 
victoria.araki@pac.dodea.edu.


American Red Cross Courses and Training – The 
American Red Cross Yokosuka Branch is offering the following 
courses and training:
	 • Nov. 13: Babysitter’s Training, 8:30 a.m. to 4:30 p.m.
	 • Nov. 16: I’m In Charge (ages 10 to 12), 3 to 5 p.m.
	 • Nov. 17 and 18: Infant, Adult and Child CPR/AED and First 
Aid, 4 to 8 p.m. 
	 • Nov. 19: First Aid/CPR/AED Instructor Course, 4 to 8 p.m.
	 • Nov. 20, 21: First Aid/CPR/AED Instructor Course, 8 a.m. 
to 4 p.m.
	 Call the Yokosuka Red Cross at 243-7490, or e-mail to 
Yokosuka@usa.redcross.org for more information.


Odyssey of the Mind is coming to The Sullivans 
Elementary School – Odyssey of the Mind is an international 
creative problem-solving competition involving students from 
kindergarten through college. Team members work together at 
length to solve a predefined problem and then will present their 
solution to the problem at an Odyssey of the Mind competition 
at the school April 2, 2011. Participation encourages creative 
thinking, innovation and teamwork. We would like to invite 
your child to participate in this creative opportunity. Sign-
ups are desired now as students will need time to prepare for 
the competition. Students will be assigned to a team of five 
to seven students with a parent serving as a coach. We also 
need parent volunteers willing to serve as coaches. To find 
out more about Odyssey of the Mind, visit their website at 
www.odysseyofthemind.com. For more information about The 
Sullivans Elementary School Odyssey of the Mind competition 
or to participate in the event, send an e-mail to jan.jensen@pac.
dodea.edu or kanell.mings@pac.dodea.edu. 


Residential Hazardous Material Safety – Residential 
Hazardous Material (Hazmat) safety is important in preventing 
fires in and around your home. Hazmat safety involves the proper 
handling and storage of combustibles and flammable liquids such 
as gasoline, kerosene, propane, oil, aerosols, certain household 
cleaning products and painting supplies. The following are some 
safety tips you can follow to avoid a hazmat emergency:
	 • Use proper storage containers for flammables and 
combustibles.
	 • Never store flammables in direct sunlight or near an open 
flame.
	 • Inspect storage areas regularly and be on the lookout for 
leaking containers, poor ventilation and the smell of fumes.
	 • Store hazardous materials out of reach of children and pets.


Seahawk-Umitaka Community Announcements, 
Article and photo submissions – Deadline for community 
announcements and article and photo submissions for the 
Seahawk is the Thursday before the next Seahawk edition. 
E-mail your submissions to Seahawk-Umitaka@fe.navy.mil. 
Please include your telephone contact information in the body 
of the e-mail so we can contact you if necessary. Contact the 
Seahawk editor by e-mail to Seahawk-Umitaka@fe.navy.mil or 
call 243-2567/3003 for specific submission requirements or for 
more information.


BZ: My name is Cmdr. Andrew Collier. I am currently assigned 
to the Mutual Defense Assistance Office at the U.S. Embassy 
in Tokyo. I am here on an intermediate duty stop on permanent 
change of station (PCS) orders following a year at the Japanese 
National War College. I just wanted to take a minute to let you 
know what a great job your staff at Personnel Support Detachment 
Yokosuka is doing, especially PS2 Mohammed Talukder. 
Talukder is the transfer clerk who has been handling my PCS 
move with its myriad complications, variations and unusual 
circumstances. Talukder has been completely customer-focused, 
totally mission oriented, highly responsive and an absolute 
pleasure to deal with. In fact, this might be the smoothest and 
most professionally managed PCS I have ever done in almost 20 
years of service. His professional demeanor, military courtesy 
and mission effectiveness have been absolutely above reproach. 
Other stand-outs on your staff have been PS1 Donato Atienza in 
the passport section and PS1 Joyce Lopez. However, I can’t say 
enough about Talukder especially.
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Sailors, aviators celebrate 68th birthday of VFA 115 Eagles
By MC3 Charles Oki, USS George Washington Public Affairs


	 Sailors and aviators of Strike Fighter Squadron (VFA) 115 celebrated the squadrons 
68th birthday in the VFA 115 ready room on board the aircraft carrier USS George 
Washington (CVN 73) (GW).


	 The celebration included a cake-cutting ceremony and speech by VFA 115 
Commanding Officer Cmdr. Trey Sisson and was attended by members of the squadron 
as well as members of Carrier Air Wing (CVW) 5, Commander Task Force 70 and GW.
	 The squadron was commissioned October 10, 1942 as Torpedo Squadron (VT) 11 
in San Diego, flying patrols during World War II off Guadalcanal. By the end of the war 
the squadron had been involved in raids over Hong Kong, the Philippines, Okinawa and 
the former French Indo-China. VFA 115 maintains itself as the 3rd oldest active VFA 
squadron in the U.S. Navy.
	 “It’s definitely been an honor to be a part of the ceremony,” said 19-year-old Airman 
David Ramos of Harrison, Tenn. who cut the cake as the youngest Sailor in the squadron. 
“It’s hard to believe this squadron is as old as it is and has been around since World 
War II.”
	 Following the war, VT-11 became known as the “Eagles” and the “Arabs” and had 
its designation changed to VFA 115 in 1996. Over the decades, the squadron has seen 
many upgrades in terms of technology and avionics; VFA 115 flew five different aircraft 
in their 68-year history from the TBF Avenger torpedo bomber over the waters of the 
pacific during World War II to the F/A-18E Super Hornet multi-role fighters in the skies 
over Afghanistan in support of Operation Enduring Freedom.
	 “Birthday parties are always a lot of fun especially when we have the whole squadron 
here and other members of the air wing,” said the 40-year-old Sisson, the oldest member 
of the squadron. “The celebration also gave us the opportunity to show everyone our 
heritage from our earliest days in World War II to now and how far we’ve come in 68 
years.”
	 The Eagles replaced the “Golden Dragons” of VFA 192 in December 2009, after 
a transpacific flight from Lemoore, Calif. VFA 115 is currently assigned to Naval Air 
Facility Atsugi, Japan.
	 GW is the Navy’s only permanently forward-deployed aircraft carrier and operates 
from Commander Fleet Activities Yokosuka in Yokosuka, Japan.


An F/A-18E Super Hornet assigned to Strike Fighter Squadron (VFA) 115 “Eagles” 
makes a successful landing on the flight deck of USS George Washington (CVN 
73) during flight operations. VFA 115 celebrated its 68th anniversary Oct. 10, 
commemorating its rich history of military service dating back to World War II.


U.S. Navy photo by MC3 Devon Dow


President Obama proclaims November as Military Family Month
By American Forces Press Service


	 President Barack Obama signed a proclamation 
designating November 2010 as Military Family Month. 
Here is the text of the president’s proclamation:
	 “We owe each day of security and freedom that we 
enjoy to the members of our armed forces and their 
families. Behind our brave service men and women, there 
are family members and loved ones who share in their 
sacrifice and provide unending support.
	 “During Military Family Month, we celebrate the 
exceptional contributions of our military families, and 
we reaffirm our commitments to these selfless individuals 
who exemplify the highest principles of our nation.
	 “Across America, military families inspire us all with 
their courage, strength and deep devotion to our country. 
They endure the challenges of multiple deployments and 
moves; spend holidays and life milestones apart; juggle 
everyday tasks while a spouse, parent, son or daughter is 
in harm’s way; and honor the service of their loved ones 
and the memory of those lost.
	 “Just as we hold a sacred trust to the extraordinary 
Americans willing to lay down their lives to protect us all, 
we also have a national commitment to support and engage 
our military families. They are proud to serve our country; 
yet, they face unique challenges because of that service.
	 “My administration has taken important steps to 
help them shoulder their sacrifice, and we are working 
to ensure they have the resources to care for themselves 
and the tools to reach their dreams. We are working 
to improve family resilience, enhance the educational 
experience of military children and ensure military 


spouses have employment opportunities, despite the 
relocations and deployment cycles of military life. Our 
historic investment to build a 21st-century Department 
of Veterans Affairs is helping to provide our veterans 
with the benefits and care they have earned.
	 “We are also standing with our service members and 
their families as they transition back into civilian life, 
providing counseling as well as job training and placement. 
And, through the Post-9/11 GI Bill, our veterans and their 
families can pursue the dream of higher education.
	 “However, government can only do so much. While 
only a fraction of Americans are in military families, all 
of us share in the responsibility of caring for our military 
families and veterans, and all sectors of our society are 
better off when we reach out and work together to support 
these patriots.
	 “By offering job opportunities and workplace flexibility, 
businesses and companies can benefit from the unparalleled 
dedication and skills of a service member or military spouse. 
Through coordination with local community groups, 
individuals and organizations can ensure our military 
families have the help they need and deserve when a loved 
one is deployed. Even the smallest actions by neighbors 
and friends send a large message of profound gratitude to 
the families who risk everything to see us safe and free.
	 “As America asks ever more of military families, 
they have a right to expect more of us - it is our national 
challenge and moral obligation to uphold that promise. If 
we hold ourselves to the same high standard of excellence 
our military families live by every day, we will realize the 
vision of an America that supports and engages these heroes 
now and for decades to come.


	 “Now, therefore, I, Barack Obama, President of the 
United States of America, by virtue of the authority vested in 
me by the Constitution and the laws of the United States, do 
hereby proclaim November 2010 as Military Family Month. 
I call on all Americans to honor military families through 
private actions and public service for the tremendous 
contributions they make in support of our service members 
and our nation.
	 “In witness whereof, I have hereunto set my hand this 
twenty-ninth day of October, in the year of our Lord two 
thousand ten, and of the Independence of the United States 
of America the two hundred and thirty-fifth.”


President Barack Obama talks on the phone in the 
Oval Office. The president signed a proclamation 
designating November 2010 as Military Family Month.


Official White House photo by Pete Souza
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文・写真：河辺雄二、CFAY広報課


日本人として知るべき幕府遣米使節


	 前回まで詳細に見てきたように、万延元年の幕府遣米使
節はアメリカ政府と国民の大歓迎を受けるなか、ブキャナン
大統領に謁見して国書を手渡し、国務長官カスと日米修好
通商条約批准書交換の大役を果たした。そして先進国アメリ
カの近代施設視察によって得た知識を元に、幕末に始まる小
栗忠順らによる日本近代化。こうし
た幕府の功績は維新政府のイデオ
ロギーによって教科書に載ること
もなく現在に至り、したがって私た
ちも学校で習うこともなかった。し
かし明治以来の教育基本方針も
終戦後に180度転換され、それか
ら65年が経過した。小栗上野介
顕彰会が提唱するように、そろそ
ろ江戸幕府のサムライたちの華
々しい活躍が教科書に載ってもよ
いのではないだろうか。いまだ脇
役の咸臨丸の航海を中心に学習
するのは、明らかな矛盾である。
	 また咸臨丸にしても、勝海舟と福
沢諭吉が乗艦していたと紹介する
レベルの新聞記事や書物が多い
が、のちに脚光を浴びるこの二人
も、太平洋横断航海で勝は海軍
士官としての能力や適正を欠くこ
とを露呈し、福沢に至ってはサンフ
ランシスコでボヤ騒ぎを起こしたこ
とぐらいしか目立ったことはしてい
ない。
	 日本海軍創設の功労者の一人
といえる木村摂津守喜毅。艦船の
運用に於いて真の海の男としての
活躍をしたジョン万次郎や浜口興右衛門。ベテランの米国海
軍士官ブルック海尉と航海を共にして初めて分かった小野友
五郎の比類なき天文や数学の知識と航海術。ブルックが頼り
にした優秀なる蒸気機関担当士官の肥田浜五郎・・・・、挙げ
ればきりがない。彼らの幕末から明治にかけての活躍と、日
本近代化に果たした功績を忘れてはなるまい。


国産軍艦の設計


長崎海軍伝習所に学んだ優秀な面々にとって、自分たちの手
で蒸気軍艦を設計建造することが当面の目標であった。咸臨
丸で渡米し、サンフランシスコのメーア島海軍工廠を見学し
てその感触を掴んだ小野や肥田らは軍艦建造に動き出す。
小野友五郎：船体の基本的設計計画。
春山弁蔵：船体の構造設計。
肥田浜五郎：汽罐、主機、推進器の設計。
安井畑蔵：艤装、船具担当。
沢鉄太郎：大砲担当。
	 このメンバー全員長崎海軍伝習所一期から三期の出身者
で、小野がプロジェクトの主任を務めた。万延二年（1861）幕
閣の承認を得て、いよいよ純国産の港湾防御用砲艦「千代田
形」の建造が開始される。基本方針は外国人の手を一切借り
ないというものであった。
	 小野友五郎はサンフランシスコから帰国後、江戸湾の測量
調査など海防に関する仕事が山済みで多忙な日々を過ごし
ていたが、文久元年七月（1861・万延二年を改元）、幕府の
必要人材として陪臣から異例の出世を果たして幕臣に登用
され、軍艦頭取に任ぜられた。加えて後述の小笠原派遣の命
を受けたので、蒸気軍艦設計の補佐として、咸臨丸で小野の
助手を務め、築地軍艦操練所教授方に就任していた赤松大
三郎（則良）を指導して任せることにした。


に着手し、文久二年（1862）「江都海防真論」七巻を著述し、
二年後には増補改訂版の「江戸海防論」を幕府に提出する。
サンフランシスコ湾を囲む大砲を参考にし、品川台場に加
え江戸湾口の富津、猿島、観音崎に砲台場を設置し、台場に
は港湾防御用砲艦「千代田形」を配備して台場の死角を補
い、江戸海防をより完璧にする構想であった。攘夷派の観念
的な海防と違い、国際的にも通用する海防計画は、現実を正
しく直視できる小栗忠順や木村喜毅の下で働く小野の真骨
頂であった。「千代田形」は江戸湾二十隻、大阪湾に十隻が
配備計画された。幕府の瓦解で「千代田形」は結局一隻しか
建造出来なかったが、砲台場は明治政府に引き継がれ、東
京湾口に砲台と海堡を建設した。のちの日露戦争の際、ロシ
ア海軍ウラジオ艦隊三隻が津軽海峡を通過して首都東京に
向かったが、東京湾侵入をあきらめたのは、小野の「江戸海
防論」によって設置された砲台場の存在だった。


小栗の上野介任官


	 帰国後外国奉行に任じられた小栗豊後守忠順は、文久元
年（1861）四月、ロシア軍艦による対馬占拠事件の折衝のた
め、当地に派遣される。ピリレフ艦長はあくまで対馬藩主との
交渉を要求し、幕府代表の小栗とは主張が噛合わず、対馬藩
主と交渉するには自分をピストルで撃ってからにしろと迫っ
たが、命がけの交渉も埒が明かず頓挫した。そこでしたたか
な老中・安藤信正がロシアと覇権を争う英国を利用して動
かそうと公使オルコックに情報を流し、驚いた公使はすぐさ
ま英国軍艦を派遣させた。英国の牽制によってロシア軍は
退去し、最終的な決着がついた。小栗は幕藩体制の矛盾と
国防体制の完備が急務であることを痛感する。
	 文久二年に小栗は勘定奉行に任じられて幕府の財政を任
される要職に就いた。その後小栗は豊後守を改め上野介（こ
うずけのすけ）を名乗ることになったが、これは白河藩主を
継いだ阿部豊後守正外が老中に上がったので、同じ豊後守
を名乗るのを憚らなければならなかった為といわれる。小
栗の周辺には、上野介は吉良上野介を連想して縁起が悪い
と言う者もいたが、上野には小栗の知行地があって親しみ
もあり、小栗は意に介さなかった。
	 （＊このシリーズでもたびたび登場する守（かみ）とは律令
制度の国司のことで、奈良・平安時代には中央から派遣され
た地方国の長官であったが、時代が下ると形骸化していき、


安土桃山時代以降には名目だけのものとなり、江戸時代に
は“従五位下”以上になれば守を任官した。日本人に一番知
られているのは南町奉行や寺社奉行を務めた大岡忠相の
越前守であろう。また諸国の中で上総（かずさ）、常陸（ひた
ち）、上野（こうずけ）の三国は親王が長官を務める親王任国
となっている為、この三国を任官する場合は次官である介を
名乗らなければならない。）
	 小栗は幕府瓦解までの間、勘定奉行をはじめ、南町奉
行、初代歩兵奉行、陸軍奉行、軍艦奉行、海軍奉行などを
任ぜられ、勘定奉行と兼任することも多かった。小栗は頭
の古い老中に歯に衣着せぬ直言で罷免されたり自ら辞任
したりしたが、幕末の逼迫した経済状況の中、結局小栗
に任せるほかなく、クビになってはまた役を授かるといっ
た具合だった。才能溢れながら一部の幕閣に疎まれ、大
目付や若年寄などの旗本最高職には就けず、力を十二分
に発揮できなかったことは惜しまれることである。しかし、
「またも小栗様のお役替え」と言われるほど就任と辞任を
繰り返しながら、近代化の数々を推し進めた才覚には驚く
より他はない。
	 そして元治元年（1864）十一月、小栗はいよいよ幕末最大
の事業、横須賀製鉄所建設に動き出す。


（続く）
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司令官・水野筑後守忠徳や咸臨丸艦長となった小野友五郎らによる検分と測量によって、
小笠原群島は日本の領土となった。


小笠原回収と領土問題の決着


	 文久元年（1861）十二月四日、小笠原を回収（領有権の主
張）して開拓するため、外国奉行・水野筑後守忠徳を司令官と
する外国方と、小野友五郎を艦長とする海軍方一行が、咸臨
丸に乗艦して品川を出航した。水野と小野は伊豆国附島の範
囲を広げ、小笠原より南の火山島（北～南硫黄島）まで調査し
た。小笠原より南に艦隊が停泊可能な島があれば、小笠原だ
けを回収しても江戸湾海防には不安が残るわけで、非常に賢


明な考えであった。結局小笠原諸島だけが艦隊の前線基地
になりうることが分かり、小野ら海軍方が測量をして、小笠原
群島実測図を作成した。古記録から地名を確定し、現地には
日本固有の領土とする由来を誌し
た石標を建てた。小野の小笠原群
島図は伊能忠敬の「大日本沿海興
地全図」以来の日本新測図であっ
た。
	 捕鯨最盛期を迎えていたこの時
代、小笠原には既に外国の移住者
もおり、通弁のジョン万次郎らが折
衝に当たり、外国方は八丈島から
の開拓民移住の手筈を整えた。一
連の任務を終え、咸臨丸が品川に
帰港したのは四ヶ月後の三月二十
日であった。
	 幕府は早速精密な小笠原測量
地図などの資料を示し、英米に領
有権を通告した。英国は自分たち
の領有を主張したが、米国はアメリ
カ人移住者に対する既得権を認め
る幕府の方針に異議なく、日本の
領有権を了承した。そこで幕府は
フランス、オランダ、ロシア、プロシ
ア、ポルトガルに対し領有権通告
を行い、併せて開拓・殖民を開始
して小笠原近海での捕鯨の奨励
をした。
	 ところが小笠原領有推進者の老中・安藤対馬守信正が
失脚し、政事総裁職に就任した松平慶永（春嶽）は翌年小


笠原開拓中止の決定をして、移住者総引
き揚げと捕鯨事業中止の命令を下した。小
笠原諸島は外国人移住者が残るだけの島
に戻ってしまったのである。外国と関わるこ
とを嫌った攘夷思想に配慮したもので、福
井藩主の春嶽は藩政改革を断行し、明治
政府では議定に収まったことから賢侯な
どと持ち上げられているが、国を預かるほ
どの資質や先見の明を持った人物ではな
かったといえる。最終的に小笠原は維新
後の明治九年、再び領有確認の手続きが
必要となった際、小野友五郎による精密な
「小笠原群島実測図」の存在によって英米
の主張を退け、日本の領土と確定されたの
であった。


江戸海防計画


	 小野は江戸湾口を測量して海図の作成


咸臨丸太平洋横断航海150周年を迎えて⑦　帰国後の動向


ホワイトハウスでブキャナン大統領に謁見する幕府遣米使節。使節団のアメリカ訪問によ
って両国には真の友好関係が樹立されたといってよいだろう。当時は写真製版の技術が確
立されておらず、新聞にはこのようにイラストを印刷していた。多くの日本人らしき従者
が使節の後方に描かれているが、イーストルームには正使新見、副使村垣、監察小栗の三
使節と国書を持った成瀬（外国奉行支配組頭）及び通訳の名村しか入れなかったはずなの
で、このイラストにはだいぶ誇張があるようだ。


（ハーパース・ウィークリー紙より）


日本人だけの手によって設計・建造された国産第一号の蒸気軍艦「千代田形」。
小野友五郎、春山弁蔵、肥田浜五郎、安井畑蔵、沢鉄太郎、赤松大三郎ら長崎伝
習所出身の優秀な面々によって、港湾防御用砲艦「千代田形」の建造計画は推進
された。
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The editor asks:
	 “Did you know, Navy Personnel Command 
(NPC) has an all new ‘My Personnel Information’ 
link on the NPC homepage, directing Sailors 
to a single grouping of web links for personnel 
information and career management?
	 “The ‘My Personnel Information’ page (the 
first listing under quick links) is a first step in 
response to requests from the fleet for a single self-
service-online site for personnel service delivery 
capabilities. NPC is also working to develop an 
enhanced ‘portal’ that provides Sailors direct access 
to the most commonly used applications and sources 
of career information.
	 “The ‘My Personnel Information’ page has four 
main functions; personnel records, self-support, 
training and education, and Customer Service Center 
support. Sailors can access their official military 
personnel file, their physical readiness information, 
submit an electronic-leave request, enter the 
Defense Travel System or request a Sailor or Marine 
American Council on Education Registry Transcript.
	 “Feedback and lessons learned from the ‘My 
Personnel Information’ page will be put into the 
requirements for the future Navy Human Resources 
Portal under development for active duty and 
reserve Sailors.
	 “For more information or to provide direct 
feedback on ‘My Personnel Information’ visit 
http://www.npc.navy.mil (quick links to the left), 
or contact NPC Customer Service Center at 
CSCMail@navy.mil or 1-866-U-ASK-NPC.”


GW Fun Boss raises morale of Sailors while out at sea or in port
Story and photo by MC3(SW) Devon Dow, 
USS George Washington Public Affairs


	 It is a known fact among the crew that USS George 
Washington (CVN 73) (GW) has its fare share of bosses. 
Ranging from the Air Boss to the Gun Boss, each boss 
plays a critical role in carrying out the daily tasks needed 
to maintain the forward-deployed readiness of GW.
	 There is one boss, however, whose job is very different 
from the rest; a boss who focuses her efforts on providing a 
mental break from stresses of Navy life at sea. Her primary 
mission – provide Sailors with leisurely alternatives and 
boost the crew’s morale.
	 She is the Fun Boss.
	 Rebekah McKoy, a native of Mililani, Hi. is a civilian 
who has been serving as the GW Fun Boss since arriving 
on board Aug. 1. She leads the GW Morale, Welfare and 


Recreation (MWR) Department, which provides quality 
support and recreational services that contribute to the 
retention, readiness, mental, physical and emotional well-
being of GW Sailors.
	 “I feel that it is important for Sailors to have an outlet,” 
McKoy said. “We provide them with the opportunity to 
attend our weekly events or come to our MWR booth 
located in the mess decks and check out video games, 
movies or pick up freebies we offer. With MWR, I think 
that there is something for everybody. Without MWR, 
I feel that the deployments would seem a lot longer for 
Sailors than they really are.”
	 McKoy is no stranger to MWR. Growing up as an 
Army brat, wherever she has traveled with her family, 
MWR has always been there. “I use to work for MWR 
when I was in Hawaii,” she said. “I learned a lot there 
and it helped me build for the transition of coming to the 
George Washington.”
	 Not only does she have the previous MWR experience, 
McKoy is a proud graduate of the University of Hawaii 
where she earned a bachelors degree in Recreation 
Management and Business Administration.
	 Since being on board, McKoy said she has been 
impressed with the ship and its crew. While she was 
initially worried about seasickness, her adjustment to 
GW has come full circle as she plans events Sailors can 
enjoy in their downtime. The trick to making her events 
a success is a simple one.
	 “Communication is the key,” she said. “I like getting 
out when I have the chance and talking to Sailors. The 
more I talk to them, the more I can ask them what they 
like to do in their off time. I feel that the interaction helps 
me find out a lot about what Sailors are interested in and 
I can put together events that they will enjoy.”
	 Friday nights in the ship’s forward mess decks you can 
hear some of your favorite or least favorite songs being 
sung by GW Sailors to the delight of a crowd or maybe 
hear the cheers and screams from Sailors during a video 
game tournament. These are only a few of the weekly 
events MWR hosts that Sailors take full advantage of 
throughout the week.
	 “I enjoy the nights MWR hosts video game 
tournaments,” said Yeoman Seaman Randall Adkins from 
Baltimore. “I’m a big football fan so the fact they hold 
Madden tournaments sometimes is great. You can even 
win prizes like gift certificates to the Navy Exchange or 
phone cards to call your family while you’re underway, 
its real cool.”
	 While GW is at sea, McKoy and her team at MWR 
work hard keeping Sailors morale high. It is at its highest 


Rebekah McKoy serves as the Fun Boss for the USS 
George Washington (CVN 73) Morale, Welfare and 
Recreation Department. She coordinates weekly 
recreational and leisure events while underway and 
tourism resources for Sailors when the carrier visits 
a foreign port.


she said when the ship prepares to pull into a port. This 
year, GW has visited the Republic of South Korea, 
Singapore, the Republic of the Philippines and Thailand. 
MWR provided tours and hotels for Sailors to purchase 
which is a popular request.
	 McKoy said she is happy to be able to offer the services 
to Sailors because it helps give them the opportunity to 
experience much of what the countries they visit have to 
offer.
	 “When it comes to port visits, my main goal is to 
provide opportunities so Sailors get a lasting experience 
of being in a foreign country,” she said. “I like to think 
my job is to provide Sailors with an outlet; to check out 
the country and have fun. There are always great people 
to meet when traveling who are just as excited to meet 
you as you are to meet them.”
	 Airman Angela Enisco from Menifee, Calif., has 
signed up for MWR tours in the past and is currently 
working for MWR. She says that MWR is a great resource 
for Sailors and that working for McKoy has really helped 
her understand the work that goes into making these events 
a reality for Sailors.
	 “She is great to work with and is very easy going,” 
Enisco said. “I think she is beneficial to the ship because 
a lot of people at the end of the work day need some time 
to unwind and the Fun Boss coordinates activities that 
Sailors enjoy and take advantage of.”
	 Aviation Machinist’s Mate Airman Dana Segali from 
Boise, Id., said the opportunity to be apart of the MWR 
team and to work for McKoy is a great experience for her.
	 “She is a very, very, very friendly, polite and a great 
person to work for and to be around,” Segali said. “She is 
always supportive of our ideas for events when we have 
them and is a great communicator around the ship. She is 
a great person to have on board to help raise the morale 
of Sailors.”
	 McKoy’s vision for lifting the morale of service 
members will not end with GW, she aspires one day to 
work in the joint forces sector and coordinate special 
events. While that is in her future, she said she is 
currently proud and impressed by the professionalism 
she sees everyday as she walks through the passageways 
on board GW.
	 “Being apart of the GW team is a great military 
experience for me,” she said.  “I am so proud of all of 
the hard work the men and women of this ship do day in 
and day out. I am very happy everyday to be afforded the 
opportunity to do my part in raising the morale of Sailors 
while they are at sea supporting our country and making 
their families and friends proud.”


Drowsy driving
By CFAY Traffic Safety Office


	 Your eyelids droop and your head starts to nod. 
Yawning becomes almost constant and your vision 
seems blurry. You blink hard, focus your eyes and 
suddenly realize that you’ve veered onto the shoulder 
or into oncoming traffic for a moment and quickly 
straighten the wheel. This time you were lucky; next 
time you could become the latest victim of the tragedy 
of drowsy driving.
	 According to the National Sleep Foundation’s 
Sleep in America poll, 60 percent of Americans have 
driven while feeling sleepy and 37 percent admit 
to actually having fallen asleep at the wheel in the 
past year. However, many people cannot tell if or 
when they are about to fall asleep. And if sleepiness 
comes on while driving, many say to themselves, 
“I can handle this, I’ll be fine.” Yet they’re putting 
themselves and others in danger. What they really 
need is a nap or a good night’s sleep.
	 Here are some signs that should tell a driver to 
stop and rest:
	 • Difficulty focusing, frequent blinking, or heavy 
eyelids.
	 • Daydreaming; wandering or disconnected 
thoughts.
	 • Trouble remembering the last few miles driven; 
missing exits or traffic signs.
	 • Yawning repeatedly or rubbing your eyes.
	 • Trouble keeping your head in an upright 
position.


	 • Drifting from your lane, tailgating or hitting a 
shoulder rumble strip.
	 • Feeling restless and irritable.
	 So, if you are planning a trip back to the states 
for the holidays, plan accordingly. Getting off the 
plane and right into a rental car is fine; however, even 
though you may have slept during the long flight, it  
doesn’t account for good rest. You adrenaline is what 
has you going for about an hour after you get off the 
plane. If you have to travel longer than one hour from 
the airport to your destination, have someone pick you 
up or use public transportation.
	 Not only do you put yourself and your family at 
risk, you also endanger the lives of other drivers on the 
roads. The holidays are a time to celebrate, not mourn. 
Plan ahead, travel smart and drive safe.
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FISC Hispanic-American Heritage program celebrates diversity
By H. Sam Samuelson, FISC Yokosuka 
Office of Corporate Communication


	 An all-volunteer multi-cultural committee with 
Fleet and Industrial Supply Center (FISC), Yokosuka, 
staged its annual Hispanic American Heritage event Oct. 
15, combining song, dance and inspirational notes to 
commemorate the annual celebration.
	 The event was highlighted by the 
inspirational words of guest speaker, FISC 
Operations Officer Cmdr. Jose Sanchez, 
who capped his speech with an acapella 
rendition of a classic Hispanic childhood 
song: “Las Mananitas,” which means “The 
Little Morning,” the Mexican birthday song.
	 Sanchez ’ s  speech  focused  on 
heritage, diversity, integrity and honor 
(a renewed hope for America) and on 
Navy contributions by both popular and 
some lesser known Hispanic figures 
who contributed to the Navy’s historical 
successes – such as Admiral David 
Farragut, who became the U.S. Navy’s 
first vice admiral in 1864 and four-star 
admiral in 1866; and Edward Hidalgo, 
who in 1979 was the first Hispanic 
Secretary of the Navy.
	 Other U.S. Navy Hispanic figures 
noted in the ceremony included: Cmdr. 
Yvette Gonzales, first Latina to command 
a surface combatant; Lt. Al Cisneros, the 
first Latino to serve with the Navy Flight 
Demonstration Squadron, the Blue Angels; and Capt. 
Marion Frederick Ramirez de Arellano, the first Hispanic 
skipper of a submarine, and recipient of two Silver Stars.
	 For Sanchez, a somewhat more meaningful portion of 


his speech was devoted to his current command.
	 “This is my second tour in Japan; obviously, I like it 
here. And, really, when I think about our host country, our 
relations with the Japanese and my own experiences with 
the Japanese here at FISC, I can definitely appreciate the 
greater meaning of diversity and how important it is in our 
modern and increasingly diverse world,” Sanchez said.


	 “For me, it’s not only about celebrating Hispanic 
American heritage – of course, this is an important 
recognition event – but American diversity overall and 
our country’s movement toward more understanding of 


its diverse cultures,” he said.
	 “History is an open window to a challenging past,” 
Sanchez added. “But, I think it’s clear that we all 
understand the better value of acceptance and embrace of 
multiple cultures. And we understand that coming together 
makes us much more resourceful as a group. I see that 
every day at FISC.”


	 Sanchez’s remarks were preceded by 
a Tanguillo-style Latin folk dance and 
historical readings. The celebration was 
officiated by FISC Executive Officer Cmdr. 
Ed Butzirus.
	 “I think, by now, we all  know 
collectively how valuable diversity is in 
the Navy, Navy Supply and here at FISC 
Yokosuka,” Butzirus said. “Ceremonies like 
this give us another great opportunity, not 
just to celebrate Hispanic Americans and 
their historically important contributions to 
our Navy and our country, but recognition 
of our overall diversity as well. It gives 
us an opportunity to celebrate the benefits 
we gain from the ingenuity that cultural 
diversity provides us to complete our 
mission and serve our customers.”
	 The executive officer also shared 
a personal side to his appreciation for 
Hispanic American Heritage recognition: 
his wife, Michelle, was born in El Salvador 
and, after living her formative years in 
California, returned to El Salvador at age 
12 and resided there for one year.


	 “This celebration does have a personal side,” Butzirus 
said. “So I think I’m in an enviable position to speak first-
hand about the value of Hispanic Americans and, even 
more, diversity.”


(Left) FISC Yokosuka Multi-cultural Heritage committee members SH1 Showandra 
Williams, LS1 Zoila Pacheco, SHSN Tiffany Midkiff and LSSN Brittany Davis prepare 
to perform a Latin folk dance during the FISC Yokosuka Hispanic American Heritage 
celebration Oct. 15.


Photo by Yohsuke Onda


National Women of Color Awards showcase commitment to STEM
By Lt. Laura K. Stegherr, 
Diversity Directorate Public Affairs


	 The National Women of Color (WOC) 
Science, Technology, Engineering and 
Math (STEM) Conference in Dallas, 
honored 16 uniformed and civilian Navy 
women Oct. 29-30.
	 Sponsored by Career Communications 
Group (CCG) Inc., the 15th anniversary 
conference drew more than 1,200 
participants, ranging from distinguished 
scientists and engineers to senior executives 
from industry, academia and government.
	 “Minority women are playing an 
increasingly responsible role in shaping 
our technology today,” said CCG Inc. 
Chairman and CEO Tyrone D. Taborn. 
“This conference is designed to provide 
long-overdue recognition of some of 
America’s most distinguished women in 
technology and business, who just happen 
to be women of color.”
	 The conference also included several 


award ceremonies which honored women 
who demonstrate excellence in the STEM 
fields, leadership in the workplace and 
the community, work as role models and 
mentors and commitment to recruiting 
and retaining minorities in the nation’s 
scientific and technical enterprises.
	 The Navy Medicine Support Command 
commander and director of the Navy’s 
Medical Service Corps, Rear Adm. Eleanor 
Valentin, received the WOC’s top award of 
Technologist of the Year at the awards gala.
	 “While I’m honored and thankful [to 
receive this award], I am getting credit for 
the work of the people of Navy Medicine 
Support Command,” said Valentin. “The 
4,300 professionals I am privileged to 
lead work day and night to help ensure the 
health and readiness of our war fighters 
who serve in harm’s way to defend our 
freedom.”
	 Six Navy members were recipients 
of the WOC 2010 Technology All-Star 
Award, which recognized women who 


excelled professionally and demonstrated 
leadership in the workplace. Awardees 
included Katrina Mansfield, CH-53K 
Heavy Lift Helicopter Data, Displays and 
Cockpit Avionics systems project engineer 
at Naval Air Systems Command; Burvis 
Robinson, supervisory management 
analyst at Naval Facilities Engineering 
Command (NAVFAC); Andrea Freeman, 
command information officer at NAVFAC 
Far East; Voka Stokes, management 
analyst and training officer at Space 
and Naval Warfare Systems Command 
Atlantic; Chief Hospital Corpsman Colleen 
Ramsay; and Chief Musician Amy K. 
Jarjoura, of the Naval Academy.
	 CCG is an organization that aims to 
promote significant minority achievement 
in engineering, science and technology 
through such events as the WOC awards, 
the Black Engineer of the Year Awards 
(BEYA) and the Minorities in Research 
Science Awards.
	 The Navy has maintained a sustained 


NAVFAC FE Command Information 
Officer Andrea Freeman was a recipient 
of the Women of Color 2010 Technology 
All-Star Award presented during a 
conference held in Dallas Oct. 29-30.


Photo by Ron Inman


relationship with CCG and with the annual 
BEYA Awards for the last 20 years. 
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SECNAV designates November 2010 as Warrior Care Month
By Zona Lewis, 
Navy Safe Harbor Public Affairs


	 In All Navy Message ALNAV 068/10, released Nov. 
2 to all Navy and Marine Corps personnel, secretary 
of the Navy (SECNAV) designated November 2010 as 
Warrior Care Month.
	 “Recognizing and appreciating the sacrifices of 
wounded, ill and injured service members and their 
families remains a priority of the Department of the 
Navy,” said SECNAV Ray Mabus. “Through the Navy 
Safe Harbor Program, the Marine Corps Wounded 
Warrior Regiment and Navy Medicine, we take care 
of our own by serving wounded warrior Sailors and 
Marines who are in active duty, reserve and veteran 
status.”
	 These programs offer a variety of non-medical 
support to seriously wounded, ill and injured service 
members through a comprehensive approach designed to 
optimize their recovery, rehabilitation and reintegration.
	 Non-medical support covers a wide range of areas 
including pay and personnel issues, invitational travel 
and non-medical attendant orders, temporary lodging, 
housing and transportation adaptation, child and youth 
care, legal and guardianship issues, education and 
training benefits, commissary and exchange access, 
respite care and transition assistance.
	 Warrior Care Month is a way to highlight these 
various programs and services across the Department 
of the Navy so that Navy and Marine Corps service 
members and families are aware of the support available 


to them should they ever become seriously ill or injured.
	 A critical element of support provided by Navy Safe 
Harbor and the Wounded Warrior Regiment is assisting 
Wounded Warriors transitioning out of active service 
prepare for and find meaningful post-service careers.
	 “Over 140,000 veterans of Operations Iraqi and 
Enduring Freedom are unemployed or underemployed; 
the challenge is particularly acute if the returning Sailor 
or Marine is wounded, ill or injured,” said Mabus. “In 
addition to weeks, months, or years of recovery, they 
face the potential travesty of unemployment.”
	 Mabus also acknowledged that while it is the service 
member that becomes ill or injured, it is family that 
serves as a critical support system for healing.
	 “For service, sacrifices, and achievements of 
wounded, ill, and injured Sailors, Marines, their 
families and caregivers; I encourage all Department 
of the Navy personnel to join me in expressing our 
heartfelt gratitude and support,” Mabus said.
	 For more information on Warrior Care Month 
activities or about the Department of the Navy Wounded 
Warrior Programs, contact Safe Harbor toll free at (877) 
746-8563, on the Web at www.safeharbor.navy.mil or 
on Facebook and Twitter.
	 The Marine Corps Wounded Warrior Regiment may 
be contacted via the Sergeant Merlin German Wounded 
Warrior Call Center toll free at (877) 487-6299 or on 
the Web at www.woundedwarriorregiment.org.
	 In addition, the Bureau of Medicine and Surgery 
Wounded, Ill and Injured Warrior Support may be 
contacted at (202) 762-3000/3043.


SECNAV Ray Mabus addresses Sailors from CFAY and 
its tenant commands during an all-hands call aboard 
the visiting aircraft carrier USS Nimitz (CVN 68) Aug. 
28, 2009. In ALNAV 068/10 released Nov. 2, SECNAV 
designated November 2010 as Warrior Care Month.


U.S. Navy photo by MC3 Dominique Pineiro


TRICARE, Military Health System celebrates women’s health
By Sharon Foster, TRICARE Management Activity


	 Women make up almost one-half of the Military Health System’s (MHS) 9.6 million 
beneficiaries.
	 TRICARE and the MHS observed Women’s Health Month in October, recognizing 
that every female beneficiary should understand the resources available to them and the 
easy access to quality care.
	 “We want women to take full advantage of the preventive screenings and tests 
covered by TRICARE to protect their own health,” said Kathie McCracken, Health 
Affairs program director for Patient Advocacy, Medical Ethics and Women’s Health 
Issues. “These include services like mammograms, Pap smears, cholesterol screening, 
colorectal cancer screenings, testing for diabetes and blood pressure screenings.  All of 
these are meant to keep women healthy or detect health problems in a timely manner.”
	 While women’s health, in general, has improved significantly in the last century, 
much more can be done. For example, the leading cause of death in women is still heart 
disease, cancer and stroke, according to the Centers for Disease Control and Prevention. 
And for many female active duty service members, post-traumatic stress disorder and 
other behavioral issues still persist as a result of increased deployment.
	 To address these health conditions, TRICARE has numerous health programs that 
focus on disease prevention and health promotion. It is important that women talk to 
their primary care managers about their individual history, ask questions and make the 
decision that is right for them regarding screening and preventive care.
	 TRICARE female beneficiaries have a wide variety of preventive and routine services 
available to keep them healthy and help identify potential problems down the road. These 
beneficiaries need to keep in mind, there are limitations on the frequency of preventive 
care and coverage varies depending on whether a beneficiary is using TRICARE Prime 
or Standard. Cost-shares and deductibles may also apply.
	 Behavioral health. TRICARE behavioral health care services are available for 
beneficiaries and family members during times of stress, depression, grief and anxiety. 


TRICARE covers mental and behavioral health care that is medically or psychologically 
necessary. See www.tricare.mil/mentalhealth for more information.
	 Breast cancer. TRICARE beneficiaries are entitled to an annual mammogram 
beginning at age 40 and at a doctor’s discretion for women younger than 40 who are at 
high risk of developing breast cancer. Beneficiaries identified as being at high risk for 
breast cancer (due to family history, etc.) are covered for annual mammograms beginning 
at age 35. TRICARE also covers magnetic resonance imaging (MRI) screenings for 
beneficiaries within the American Cancer Society’s guidelines for a high risk of breast 
cancer. See www.tricare.mil/breastexams for more information.
	 Colon cancer. TRICARE covers colonoscopy screenings once every 10 years 
beginning at age 50 for beneficiaries at average risk for colon cancer. Every two years 
beginning at age 25 (or five years younger than the earliest age of diagnosis of colon 
cancer in a family member, whichever is earlier) and then annually after age 40 for 
individuals with hereditary colon or rectal cancer.
	 High blood pressure, stroke. TRICARE covers cholesterol tests once every five years 
beginning at age 18.
	 Oral health. TRICARE approved an enhanced Maternity Dental Benefit through 
United Concordia, TRICARE’s dental contractor. The enhanced benefit authorizes an 
additional cleaning at no cost for all pregnant TRICARE dental program enrollees. See 
www.tricaredentalprogram.com/tdptws/home.jsp for more information.
	 Reproductive organ cancers. TRICARE covers pelvic examinations in conjunction 
with Pap smear testing when necessary or annually beginning at age 18 (or younger, if 
sexually active), until three consecutive normal Pap smears and then once every three 
years unless otherwise recommended by the physician.
	 Well-child care. TRICARE coverage includes routine newborn care for eligible 
newborns up to age 6; comprehensive health promotion and disease prevention 
exams; vision and hearing screenings; height, weight and head circumference; routine 
immunizations and developmental and behavioral appraisal in accordance with the 
American Academy of Pediatrics guidelines.
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文・写真：安達慶一、CFAY広報課


	 10月21日、横須賀文化会館で防衛省南関東防衛局が在日米軍従業員永年勤続表彰式
を主催した。
	 受賞者である事務専門職の山田正子さんは艦船修理廠及び日本地区造修統括本部
（SRF-JRMC）に所属、勤続30年を迎えた。その30年間で多くの業務プロセスの変化に
直面し、数百人の従業員の手助けをしてきたと話し、こう続けた。「まさかこんなに長く働く
とは思っていませんでしたし、あ
っと言う間に思えます。現在は従
業員の出張関係の仕事に従事し
ています。厳しい仕事ですがやり
がいを感じています。これだけ長
く働けたのは家族、上司、同僚の
支援があったことと健康で過ご
せたことが一番の原因だと思いま
す。」SRF-JRMCでは133名の受賞
対象の従業員がいたがその内60
名以上が表彰式に出席した。式で
は日米来賓代表者の祝辞と勤続
10年、20年、30年別の表彰が行
なわれた。
	 「本日この場で514名の皆さん
の永年勤続をお祝いしたいと思
います。数十年に亘り在日米軍施
設で受賞者の皆さんは働き続け
それぞれの職務を遂行してきまし
た。皆さんの日々の苦労と努力に
心から尊敬の念を示したいです」
と南関東防衛局長の深山延暁氏
は語り、こう締めくくった。「長年を
通じて受賞者に多大な支援を送
ってきた皆さんのご家族にも感
謝を致します。在日米軍施設でス
ムーズかつ有効な業務に不可欠
である重要な職務に皆さんは従事して来ました。皆さんの達成はそれぞれの施設に多大
な貢献をもたらしてきました。皆さんが持つ高い知識と経験を十分に活用してこれからの
職務での成功裏と職場に於ける日々のコミュニケーションを通じて日米間の架け橋とな
る貢献を願います。」
	 在日米海軍司令部参謀長のピーター・ラッシュ大佐は、長年、極東における平和と安定
という名のもとに、米海軍は自衛隊と共同で横須賀からは艦船を出入航、また厚木からは
飛行機を発着してきたと語り、祝辞をこう続けた。「皆様の日々の極めて重要な貢献なくし
て、この様な任務遂行の成功は不可能だったことでしょう。」


Story and photo by Keiichi Adachi, 
CFAY Public Affairs


	 The Japan Ministry of Defense South Kanto Defense 
Bureau (SKDB) hosted its annual Length of Service Award 
Ceremony for United States Forces Japan (USFJ) Master 
Labor Contract (MLC) employees at the Yokosuka City 
Cultural Hall Oct. 21.
	 Masako Yamada, administrative 
specialist for travel, whom has worked at 
U.S. Naval Ship Repair Facility and Japan 
Regional Maintenance Center (SRF-JRMC) 
for 30 years was among those honored.  
During her time at SRF-JRMC, she has 
seen numerous process changes and has 
helped hundreds of employees. “I never 
dreamed that I would work at SRF for three 
decades, but I feel like it was a split second,” 
said Yamada. “My present job is related to 
processes of our employees’ official business 
travel, which is sometimes difficult, but never 
the less is always rewarding. Support by my 
family members, supervisors, coworkers and 
being in good health has allowed me to work 
all these years.”
	 More than 60 SRF-JRMC MLC 
employees represented the 133 SRF 
awardees at the ceremony. Distinguished 
representatives of the SKDB and the U.S 
Navy spoke, thanking the MLC employees 
for their dedicated service and made award 
presentations that were categorized by 10, 20 and 30 length 
of service  years. 
	 “I would like to congratulate the 514 employees [from 
all local commands] on your recognition for many years 
of service today,” said SKDB Director Miyama Nobuyuki. 
“The recipients of the award have been working and 
fulfilling the duties for many years and I would like to extend 
my deepest respect to your daily hard work and endeavors. 
I also wish to thank members of your family who have 
given tremendous support to you through all these years. 
You all have been engaged in very important duties that 


Length of service ceremony honors SRF-JRMC MLC employees


(Center) SRF-JRMC Commanding Officer Capt. Steven Stancy and length-of-service awardees gather 
for a group photo during the reception.
レセプションでSRF-JRMC司令官スティーブン・スタンシー大佐と永年勤続表彰受賞者が集まり集合写真に納まる。


S R F - J RMCのMLCが永年勤続式で表彰される
	 ラッシュ大佐は表彰者に感謝の意を表し祝辞を締めくくった。「本日ご出席されている
皆様は、直接的、又は間接的に艦船、航空機そして米海軍関係者を支援し、チームにとっ
て不可欠な存在です。我々は、平和や安定が脅かされるような事態に備えなければなり
ません。普段は意識されていないかもしれませんが、皆様は必要に応じ断固たる行動を
起こすということを可能にするチームの一員なのです。皆様には長い間勤務に専念し達
成された功績を誇りとする権利があります。米海軍を代表し、皆様の永年に亘るすばら
しい功績に対し、心より感謝の意を表します。そして私個人といたしましても、皆様と共


に任務に従事できることを大変
誇りに思います。」
　安全計画管理職の高梨伸
宏さんは20年の勤続である。
彼によると業務上の最大の変
化は情報技術（IT）の導入で
あり、彼がSRF - JRMCに入廠
した当時は個人用のコンピュ
ーターは皆無であった。「業務
の全てが手作業でした。今と
なってはコンピューターは仕
事に欠かせなくなりました。コ
ンピューターの無い時代はど
のように仕事をしたのかと考
えるときがあります。」IT導入
以外にも、彼は多くの様変わ
りを経験してきている。「部隊
名もSRFからSRF - J RMCに、
艦船も古い型から新しくなり、
それに伴い仕事の内容も組織
も変化してきました。家族と同
僚の支援は大きなものです。
彼らの支援を通じて自分の存
在がどれほど重要なのかを感
じます。彼らに感謝の気持ちで
一杯です。」
　表彰式の最後に永年勤続別


の代表者に感謝状と記念のメダルが授与された。そして541名の総代として30年以上
勤続のSRF-JRMC電機工場グループマスターの杉山次男さんが答辞を述べた。「顧み
ますと、私どもは10年、20年、30年、あるいはそれ以上の長い間、それぞれの職務に最
善を尽くし、且つ職務を通じて在日米軍基地の発展そして日米両国の友好と親善にい
ささかなりとも貢献できたものと信じ、大いなる誇りとするところであります。今後も私ど
もは職務の重要性を十分に再認識して改革と改善を念頭に、日々自己啓発し合いなが
ら、ご期待に応えるべく精進してまいりますので、なお一層のご指導とご鞭撻を賜ります
ようお願い申し上げます。」


More than 60 MLC employees representing 133 awardees from SRF-JRMC 
participate in the Length-of-Service Award Ceremony for USFJ employees.
SRF-JRMCでは133名の受賞従業員がいたが、彼らを代表して60名以上の従業員が在日米軍従業員永
年勤続表彰式に出席した。


are essential to smooth and effective operation in USFJ 
installations, and I believe that your accomplishments have 
also been encouraging to each installation. I hope you will 
succeed in your future duties by making full use of your 
rich knowledge and experience and will make contribution 
as a bridge between Japan and the U.S. through your daily 
communication at your workplace.”
	 Commander U.S. Naval Forces Japan Deputy and Chief 


of Staff Capt. Peter Rush said that for many years, the U.S. 
Navy has sailed from Yokosuka, flown from Atsugi and 
operated jointly with Japan Self-Defense Forces in the name 
of peace and stability throughout the Far East. “Our success 
would not be possible without the vital contributions you 
make each day to our mission and the maintenance of our 
overall relationship,” said Rush. 
	 “Each and every one of you directly or indirectly 
supports our ships, aircraft and personnel. You are an 
indispensable part of our team. We must all be prepared in 
the event that peace and stability are threatened. You may 


not always think so, but you are part of the team which 
makes it possible to act decisively when necessary. You have 
every right to be proud of your contributions. On behalf of 
the U.S. Navy, I extend our sincere appreciation for your 
gallant years of outstanding service, and I personally take 
much pride in serving alongside you,” Rush added.
	 Nobuhiro Takanashi, SRF-JRMC Safety Program 
administrator, has worked as an MLC for 20 years and said 


that a big change in the SRF-JRMC work 
environment is the addition of computers 
and information technology (IT).  When he 
first started working at SRF-JRMC there 
were no individual computers.  “Everybody 
did their jobs by hand. Now, a computer 
is a must to do any job. I often wonder 
how we did our jobs without computers,” 
Takanashi said. “The name of the command 
changed from SRF to SRF-JRMC, ships 
are getting modernized faster, the scope 
of our jobs changed, and the organization 
at SRF-JRMC has evolved. Not only my 
family, but also my coworkers support me 
a lot, and I can feel the importance of my 
existence through their support. I really 
appreciate them.” 
	 Representatives of individual length of 
service award categories received letters of 
appreciation and commemorative medals 
at the conclusion of the ceremony. As the 
representative of all the 514 awardees, SRF-
JRMC Electrical Group Master Tsuguo 


Sugiyama, who has worked more than three decades, 
spoke on behalf of all the MLC awardees. “Looking back 
on the past 10, 20, 30 and 40 years, we are very proud to 
know that we have done our best at our respective duties 
during our service, contributing to the development of 
the bases of the USFJ, and the friendship and goodwill 
between the U.S. and Japan. We intend to continue our 
efforts to exceed expectations by fully recognizing the 
importance of our duties, always keeping in mind the 
neverending need to look for the most effective and 
efficient ways to perform our jobs.”
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Making a difference
By Chaplain Allen Vaughan


	 How much difference can one person make? Well, here is an example. Most 
of us know that Veterans Day is celebrated Nov. 11, because it’s a federal holiday 
and we get the day off. Some of us might even attend ceremonies or parades in 
honor of our veterans.
	 With respect to the origins of this holiday, we might see or hear some 
commercials and special programs aired on the television and radio. There may 
even be a short paragraph in the Plan of the Week about the history of Veterans 
Day, which was originally called Armistice Day, a day to honor veterans of World 
War I. First proclaimed by President Woodrow Wilson on Nov. 11, 1919, Armistice 
Day didn’t become a legal holiday until 1938. It was renamed Veterans Day by 
President Dwight D. Eisenhower in 1954.
	 However, the part of the story you may not know is that the movement to rename 
the holiday to Veterans Day and the shift in emphasis to honor all veterans, was 
initiated by the owner of a shoe store from the small, Midwestern town of Emporia, 
Kan. Alfred King never wore a uniform, but through his leadership and influence, 
he convinced his fellow merchants and members of the local school board to close 
their businesses on Nov. 11, 1953, in order to celebrate “All” Veterans Day. He 
enlisted the help of his Congressional Representative, Ed Rees, who helped pass 
it through the House and Senate, and then onto the president’s desk for signing 
into law. All of this was as a result of the efforts of a small town shoe salesman.
	 Perhaps, when you decided to join the Navy or another branch of the military, 
you might have said to yourself, “I want to serve my country… I want to make a 
difference.”  For many, however, after the oath is taken and somewhere between 
recruit training and that first duty station, you might have discovered that you are 
just one person in a large organization that doesn’t appear to slow down or change 
for anyone.
	 I have talked to many Sailors, not just here among the forward-deployed naval 
forces in Japan, but throughout my career as a chaplain, who experience the feeling 
of “falling through the cracks.” Or, they tell me, “I can’t change anything. No one 
will listen to me, because I’m just a… (fill in the blank).” Family members can 
easily feel the same way.
	 On the other hand, there are those who find their niche in the military, accept 
the roles and responsibilities given to them, and rise above the anonymity of the 
crowd to become leaders.  These leaders, whether they wear the nation’s uniform 
or they are spouses, rise up from humble beginnings and make a significant impact 
on the lives of others and on the Navy itself. They either come to understand over 
time or believe from the very beginning that, yes, one person can make a difference, 
no matter how great or small.
	 My wife often reminds me of the Chinese proverb: “A journey of a thousand 
miles begins with a single step.” Great journeys, big ideas, successful careers and 
world-shaping events often start off with small, humble origins. Every day, one 
person can and does make a difference somewhere in the world. Because you or 
a member of your family has made the difficult decision to serve your nation and 
make sacrifices daily for the cause of liberty, I believe you are that “one person.” 
Be blessed!


Building Kinnick Pride begins 
with visit to Sullivans school


By Steve Parker, The Sullivans Elementary School Public Affairs


	 Nile C. Kinnick High School (KHS) coach Robert Stovall started the “Building Kinnick 
Pride” program 15 years ago in 1995, by sending his Red Devils football team to The Sullivans 
Elementary School to talk to students about school, football and leadership. Stovall has once 
again restarted the program by sending his Red Devils back to the school Oct. 27, to visit some 
of the team’s adoring fans.
	 Stovall knows how to build a leader. He knows that football in America means leadership. 
He also knows that leaders don’t just show up on Friday night and play football. They are 
built, one step at a time, by the communities they live in, the parents who support them, and 
the coaches and teachers who mentor them. That’s why he started his “Building Kinnick Pride” 
program in the first place. Now that fate have brought him back to Yokosuka, the program has 
restarted. This time, he’s looking to the future.
	 This time around Stovall is a little older and a little wiser, and his vision for the program 
has grown. He is starting small with this visit. He wants the players to have a feel for how 
much they are looked up to by the younger members of the community. The players come in 
to the classrooms; let the children put on their football pads to build interest, and talk about 
eligibility and what it takes to be a football player. Some of the players may be ineligible 
to play that week and they will have to tell the children why. Stovall knows that building a 
leader takes time. It’s sort of a precursor to his vision of the future.
	 Next year, Stovall, who also teaches English and Speech at Kinnick, wants to expand the 
program to include cheerleaders and athletes from other Kinnick sports programs. He wants 
his players to make weekly visits so they become a continuing presence in the lives of young 
Sullivans students. He envisions a Sullivans classroom adopting “their player” who comes 
to visit them throughout the season. The Sullivans classrooms may support their player by 
cheering for them at games or making banners. The players will benefit by learning what it 
means to be a role model and the elementary students will benefit from being “cool” when 
a varsity football star takes the time to greet them by name. Perhaps, The Red Devils are 
“Building Sullivans Pride” more than Kinnick pride? Only time will tell.
	 Sullivans School Language Support Specialist Diane Garoutte, who assisted Stovall with 
the coordination of the event responded in typical Sullivans style when asked why she helped 
organize the event.  “Robert called and asked for help, so I did.” Short, quick, helpful, and 
to the point, Garoutte is like that. In fact, Sullivans Elementary is like that.
	 On the day of the event, children from one of the Sullivans 4th-grade classes were 
extremely excited about their visitors. They had been asking and reminding their teacher 
for days, and now the event day had arrived. The students with special classes begged and 
pleaded to be allowed out of other commitments so they could be in the classroom for the 
football player’s visit. The Red Devils sent 50 players to visit 23 classes.
	 KHS Red Devil Richard Villareal, a varsity running back and linebacker, visited a 4th-
grade class. Villareal demonstrated qualities of a leader as he stood armed only with his 
helmet and a handful of Pixie sticks in front of the curious students. He faced his opponent 
with courage and his knowledge of football trivia and finally won their respect by showing 
them how to take off a helmet when you are cold. After playing what was surely one of his 
hardest games to date, Villareal stated that, “It was something different for me, I would love 
to do this again… send me here every week.” Sullivans 4th-grade student Kaino Johansen, 
said, “It was like a visit from a famous person except, he’s not famous.”
	 Students in Nikki Salter’s kindergarten class were able to try on shoulder pads as Villareal 
and Jamarcus Hackney told the students they wear the pads to be safe. Other 4th-grade students 
got very excited about the visit from KHS quarterback, John Allen and junior varsity player 
Deanthony Evans. According to the teacher, the students were very engaged in all parts of the 
player’s presentations. The children asked about the 2.0 eligibility rule and if it applied to all 
sports. All of the classes and children learned valuable lessons about football, making good 
grades, teamwork and how to get a heavy helmet off your head when you haven’t sweated 
enough.
	 A straw poll at the end of the visit, which asked how many students are going to ask their 
parents if they can go to the next football game, resulted in a room full of raised hands and 
cheers.  Hopefully, KHS will produce this valuable mentorship program year after year. If 
they do, Sullivans will gladly supply classroom after classroom of eager participants.


KHS football team members DeAnthony Evans and John Allen pose for a photo 
with 4th graders Michael Hancock and Nick Boyd from The Sullivans Elementary 
School during a visit by the team Oct. 27.


Photo by Tanya Chambers


Seahawk Community Announcements and Article/Photo Submissions 
– Deadline for community announcements and article/photo submissions for the 
Seahawk is the Thursday before the next Seahawk edition.  E-mail your submissions 
to Seahawk-Umitaka@fe.navy.mil.  Include your telephone contact information 
in the body of the e-mail.  E-mail to  Seahawk-Umitaka@fe.navy.mil or call 243-
2567/3003 for specific submission requirements or for more information.


Channel 15 Slide Scroller Submissions – All community announcement 
presentations for airing on local base channel 15 can be created using Microsoft 
PowerPoint software but must be saved and submitted as a jpg/jpeg type file.  E-mail 
your submissions to watchpao395@gmailcom. Contact Tony Hill at ronald.hill@
fe.navy.mil for more information.
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HRO USCS Positions
	 Applications and forms for local/Japan-wide vacancies must be received at the HRO, 
Yokosuka customer service desk, or through the mail at HRO, PSC 473 Box 22, FPO 
AP 96349-0022 by 4 p.m. on the closing/cut-off date of the announcement.  Applications 
may also be submitted through the drop box located at the front entrance of the HRO, 
Yokosuka building.   These applications must be in the drop box by close of business 
(4 p.m.) of the closing/cut-off date of the announcement.
	 Postmark dated, faxed or e-mailed applications will not be accepted.
	 Call 243-5725/8168 for more information.


New


Administrative Officer – GS-341-9/11, CFAY-123-10.  Open: 11-05-10, Close:
11-18-10.
Lead Educational Technician (Child Youth Programs) – GS-1705-5, CFAY-104-
10.  Open: 11-05-10, Close: 11-19-10.


Continuing


Child Development Operations Clerk (OA) – GS-0343-4, CFAY-118-10.  Open: 
11-03-10, Close: 11-17-10.  *Yokosuka CDC.
Child Development Operations Clerk (OA) – GS-0343-4, CFAY-119-10.  *MWR 
Community Activities.  Open: 11-03-10, Close: 11-17-10.
Clerk Interpreter – GS-1046-04, CFAY-113-10.  Open: 10-20-10, Close: 11-24-10 
(Cutoffs be in two weeks interval).
Educational Aide/Technician (Child Youth Programs) – GS-1702-2/3/4, CFAY-
120-10.  Open: 11-03-10, Close: 04-29-11.  *Open register – Yokosuka/Ikego.
Educational Aide/Technician (Child Youth Programs) – GS-1702-2/3/4, CFAY-
121-10.  Open: 11-03-10, Close: 04-29-11.  *Open register – Negishi.
Family Advocacy Support Specialist (Yokosuka) – GS-0101-09, CFAY-105-10.  
Open: 09-30-10, Close: 03-24-10 (Cutoffs be in two weeks interval). 


NEX Positions
	 Join a winning team.  The NEX has RFT, RPT and Flex positions to fit your schedule.  
Applications are accepted Monday-Thursday, 9 a.m. to 3 p.m., at the NEX Human 
Resources Office, MWR building room 226, or visit our Web site at www.navy-nex.
com. Come and work for us!  Call us at 243-5150 or 243-4418 for more information.
	 *Salary based on experience.  Positions are open until filled.


Department Manager, NF-3 – Main Store/Auto Port.  *$32,415-$36,830/yr. (3 RFT)
Warehouse Supervisor, NF-3 – Distribution Center Warehouse.  *$38,382-
$43,604/yr. (1 RFT)
Dispensing Optician, NF-3 – Main Store.  *$11.02-$14/hr. (1 RFT)
Procurement Clerk, NF-2 – Procurement Office.  *$8.71-$12/hr. (1 RFT)
Supervisory Sales Clerk, NF-2 – Main Store/ Mini Mart.  *$8.71-$10/hr. (2 RFT)
Supervisory Personalized Services Clerk, NF-2 – Main Store.  *$8.71-$10/hr. 
(1 RFT)
Equipment and Facilities Clerk, NF-2 – Facilities.  *$8.71-$10/hr. (1 RFT)
Visual Merchandiser, NF-2 – Visual Merchandising.  *$8.71-$10/hr. (11 RFT)
Sales Clerk, NF-1 – Various locations.  *$7.25-$8/hr. (29 Flex)
Sales Clerk (Specialty), NF-1 – Main Store (Shoes).  *$7.25-$9/hr. (2 Flex)
Customer Service Clerk, NF-1 – Main Store Service Department.  *$7.25-$8/hr. 
(1 RFT/1 RPT/3 Flex)
Computer Sales Technician, NF-1 – Main Store.  *$7.25-$8/hr. (1 RPT)
Cashier, NF-1 – Cash Cage.  *$7.25-$8/hr. (1 RPT)
Identification Checker, NF-1 – Loss Prevention.  *7.25-$8/hr. (1 FPT)
Receptionist (Hair Care Shop), NF-1 – Beauty Shop.  *$7.25-$8/hr. (1 FPT)
Hair Stylist (Hair Care Shop), NA-7.  *12.45/hr. plus commission.
Warehouse Receiving Clerk, NF-1 – Main/Distribution Center.  *$7.25-$8/hr. (1 RFT)
Store Worker, NA-2 – Main Store.  *$8.77-$9.13/hr. (8 Flex)
Room Attendant, NA-2 – Navy Lodge.  *$8.77-$9.13/hr. (1 FFT)
Warehouse Worker, NA-4 – Main/Distribution Center.  *$10.22-$10.65/hr. (3 Flex)
Warehouse Worker, NA-5 – Main/ Distribution Center.  *$10.94-$11.38/hr. (1 RFT)
Maintenance Worker (Food Service Equip Mechanic), NA-8.  *$13.06-$13.60/
hr. (1RFT)
Food Service Worker Supervisor, NS-2 – Main Street Food Court.  $11.38-$11.85/
hr. (1RFT, 2 FFT)
Food Service Worker, NS-2 – Main Street Food Court (Sbarro)-*$8.77-$9.13/hr. (1 Flex)


MWR Positions
	 Come join the MWR team!  Are you a customer service and team oriented 
individual who possesses the qualifications for any of the positions listed here?


	 Then come visit us in the MWR Building, room 225, or call 243-1246.


Club Operations Division
	 Food Service Supervisor – NF-03, $11.02/hr. Food Court (1 RFT)
	 Food Service Supervisor – NF-03, $11.02/hr. Club Takemiya (1 RFT)
	 Cook – NA-05, $10.94/hr. CPO Club (1 RFT).
	 Bartender – NA-05, $10.94/hr. Club Alliance (1 Flex).
	 Waiter/Waitress – NA-03, $9.48/hr. Club Alliance (1 Flex), Club Takemiya
	 (1 RFT), CPO Club (1 Flex), O’ Club (1 Flex).
	 Lead Cashier – NF-02, $8.71 - $10.50/hr. Club Takemiya (1 RFT).
	 Admin Assistant – NF-02, $8.71/hr. Food Court (1 RFT).
	 Cashier – NF-01, $7.50 - $9.50/hr. O’ Club (1 RFT/1 Flex), Club Alliance (1 Flex), 
	 CPO Club (1 RFT).
	 Club Operations Assistant – NF-02, $8.71/hr. O’ Club (1 RFT), Club Takemiya 
	 (1 Flex).
	 Supply Clerk – NF-02, $8.71/hr. CPO Club (1 RFT).
	 ID Checker/Security – NF-01, $7.25/hr. Club Alliance (3 Flex).


Support Activities
	 Electrician – NA-08, $13.06/hr. Maintenance (1 RFT).
	 Accounting Technician – NF-02, $8.71/hr. Finance (1 RFT).


Child Development Program
	 Program Assistant – CY-01/02, $9.59 - $11.75/hr. Hourly CDC (1 Flex), 
	 Ikego CDC (1 RFT/1 Flex), Main CDC (2 RFT/3 Flex), Pre-School CYP (4 Flex).
	 Operations Clerk – NF-02, $8.71/hr. Negishi CDC (1 Flex).


Community Activities Division
	 Auto Worker Helper – NA-05, $10.94/hr. Auto Hobby Shop (2 Flex).
	 Program Assistant – CY-01/02, $9.59 - $11.75/hr. Yokosuka SAC (1 RFT/2 Flex), 
	 Negishi Youth Sports (1 Flex), Ikego Youth Sports (1 RFT), Yokosuka Teen Center 
	 (1 RFT/1 Flex), Yokosuka Youth Sports (2 Flex), Ikego Teen Center (1 Flex).
	 CYP Operations Clerk – NF-02, $8.71/hr. Yokosuka Youth Sports (1 RFT).


Recreation Division
	 Paintball Attendant – NF-01, $7.25/hr. Outdoor Recreation – Ikego Campgrounds 
	 (1 Flex).


Athletics Division
	 Swim Instructor – NF-02, $10.00/hr. Aquatics (10 Flex). 
	 Head Lifeguard – NF-02, $9.50 - $12.00/hr. Aquatics (2 RFT).
	 Lead Lifeguard – NF-02, $8.71 - $10.00/hr. Aquatics (2 RFT).
	 Duty Manager – NF-02, $8.71/hr. Athletics (3 Flex).
	 Lifeguard – NF-01, $7.25/hr. Aquatics (4 Flex).


	 *Due to publishing timelines, some jobs listed may not be available. 
	 For the most up-to-date listing check out:


https://www.cnic.navy.mil/yokosuka/mwr


Navy seeks one full-time contract Dental Assistant for USNH Yokosuka.  Solicitation#: 
N62649-11-Q-1202.
Interested applicants should register with the Central Contractor Registration (CCR) 
at: https://www.bpn.gov/ccr/default.aspx


CFAY Chapel seeks for
Roman Catholic Youth Director of Religious Education
Organist for Gospel Praise service  


Closing date: Nov. 30, 12 p.m.


*Applicants shall be fluent English speaker and be able to work a flexible schedule 
dependent upon religious service needs.  
*Prior experience preferred.
*Government employees are not eligible.


For details, call Masami Kobayashi/FISC Contracting at 243-6835 or (046) 816-6835.
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Worship Schedule
YOKOSUKA: Chapel of Hope


• 243-6773/ 6774


Note: In the event of an emergency, the Chaplain on Duty 
can be reached by calling CFAY Security at 243-2300.


Roman Catholic


Sun			   Mass, Main Chapel										         0800
Sun			   Mass, Main Chapel										         1100
Tue, Thu and Fri
				    Weekday Mass											           1200
Tue			A   CTS															               1730
Wed			  USNH Yokosuka Chapel   							      1200
Wed			  Perpetual Help Novena, Main Chapel 		  1700
Wed			  Mass, Main Chapel										         1730
Thu			   Choir Practice, Main Chapel						      1700
Thu			   Women’s Bible Study   								        1730
Fri			   Holy Hour Adoration Mass
				    (Tsubaki Tower party room)						      1700
Fri			   Choir Practice			      									        1700
1st Fri		  Mass, Main Chapel										         1700
Sat			   Vigil Mass, Main Chapel								       1700
Sat			   Confession, Blessed Sacrament Chapel	 1600
				    (or anytime by request)			 
1st Sat		  Baptism, Main Chapel									        1400


Roman Catholic Ministries


Sun			   RCIA Class (Ayame Tower)						      0930
Sun			   CCD (2nd Deck Community Center)   		  0930
2nd/Last Wed
				    Pre-Baptism Class										          1800


General Protestant


Sun			   Worship Service, Main Chapel					     0930
Thu			   Choir Practice, Main Chapel						      1815


Gospel Praise Service


Sun			   Worship Service, Main Chapel					     1230
Wed			  Choir Practice, Main Chapel						      1730


Contemporary Evangelical 
Christian


Sun			   Worship, Main Chapel									        1700
Thu			   Praise Team Rehearsal, Choir Room		  1600


Church of Christ


Sun			   Worship, Community Center
				    Auditorium 2nd deck									         0900
Sun			   Bible Class													             1030
Wed			  Bible Study
				    (Community Center Auditorium 2nd deck)1800


Protestant Liturgical


Sun			   Communion Service
				    (Community Center Auditorium 2nd deck)1100


Filipino Christian Fellowship


Sun			   Worship Service
				    (Community Center Auditorium 2nd deck)1230
Wed			  Prayer Meeting, room  3								       1800


Latter-Day Saints


Sun			   Sacrament													             1300
Sun			   Sunday School											           1420
Sun			   Priesthood/Relief Society							       1510


Location: Across from Yokosuka City Post Office
(Off base)


Seventh Day Adventists


3rd Sat		 Yokohama Seventh Day 
				    Adventists Church										          0930


Jewish Faith Community


Fri			   Shabbat and Kiddush,
				    Jewish Chapel (Chapel of Hope)				    1800


Soka Gakkai (Buddhist)


2nd and 4th Thu		  Classroom 10					    1800


Protestant Ministries


Yokosuka Student Ministries 
(Middle School and High School)*


Wed			  High School – One Way					    1730
Thu 			  Middle School – Quest					     1630


Protestant Women of the Chapel


1st Mon		  Fellowship Program						     1600
Tue			   Bible Study, Classroom 10				   0900
Tue			   Bible Study										          1800


Japanese Women’s Bible Study


Tue			   Main Chapel/Fellowship Hall			   0900


Men’s Christian Fellowship


Tue			   Study Group (Fleet Rec 3rd Deck) 		  1130
3rd Sat		 Breakfast (Location varies)				   0800


Bible Study


Thu			   Christian Bible Study						      1730


Negishi: Chapel of the Rising Sun


Roman Catholic


Sun			   Mass, Main Chapel							      0900


Negishi Protestant Service


Sun			   General Service								        1030


Ikego: Religious Services
 (Kyoto Tower Party Room,  243-6773/6774)


General Protestant


Sun			   Worship Service								        1000


Ikego Protestant Service


Sun			   General Service								        1000


Adult Bible Study


Wed			  Nikko Tower Party Room					     1800


A.W.A.N.A. Children’s Ministry 


Wed			  Ikego Elementary School				    1630


Fleet and Family Support Center


Ikego FFSC
246-8052


Negishi FFSC
242-4125


Fleet and Family Support Center
243-FFSC (3372)


Visit our website:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


Find us on Facebook!  Search “FFSC Yokosuka” from your Facebook account.


Classes This Week
Monday, Nov. 15
	 Area Orientation Brief and Intercultural Relations Class (AOB/ICR Pre-registration 
	 required) 8:45 a.m. (5 days): Nov. 15-19, this class will be held at the 4th Deck Auditorium, 
	 Community Readiness Center.
	 English as a Second Language (ESL) 10 a.m. (2 hrs.)
	 Separation TAP (S-TAP) (Register via CCC) 7:30 a.m. (5 days)


Tuesday, Nov. 16
	 Employment Overview 10 a.m. (2 hrs.)
	 Ikego – English as a Second Language 10 a.m. (1.5 hrs.)
	 Individual Augmentee Spouse Support Group 5:30 p.m. (1 hr.)


Wednesday, Nov. 17
	 Basic Breastfeeding 1:30 p.m. (2 hrs.) 
	 Getting Started Teaching English 10 a.m. (2 hrs.)
	 Japanese Spouse Group 10 a.m. (2 hrs.)
	 Welcome to Negishi 10 a.m. (5 hrs.)


Thursday, Nov. 18
	 English Teachers Networking Group 10 a.m. (2 hrs.)
	 Ikego – Play Morning 10 a.m. (1.5 hrs.)
	 Teen AOB/ICR 2:30 p.m. (2 hrs.)
	 NMCRS’ Budget 4 Baby (Call NMCR at 243-4450 for Sign ups) 5 p.m. (2 hrs.) 
	 IA Pre-Deployment 9 a.m. (3.5 hrs.) 
	 Pre-Marriage Seminar 9 a.m. (7.5 hrs.)


Friday, Nov. 19
	 Government Employment Tips 10 a.m. (2 hrs.) 
	 Disabled TAP (D-TAP) 1 p.m. (2 hrs.)
	 Play Morning 9:30 a.m. (1.5 hrs.)
	 Sponsor and Sponsor Coordinator Training 2 p.m. (2 hrs.)


***Please visit our website for more details about our classes.


Upcoming Classes
Nov. 22		  English as a Second Language (ESL)
Nov. 23		  Your Japanese Home; Interview Techniques; Ikego – Kid’s Craft Class
Nov. 24		  Holiday 
Nov. 25		  No Classes
Nov. 26		  No Classes 


Congratulations on the birth of your baby!
Matthew Sandlin and Ikuko Sandlin are the proud parents of Emma Rosemarie Sandlin 
born Oct. 8, 2010 at 6:20 a.m., weighing 7 pounds.


Nicholas Vazquez and Nobuko Vazquez are the proud parents of Luis Hyugo Vazquez 
born Oct. 9, 2010 at 11:09 a.m., weighing 7 pounds 11 ounces.


Shane Price and Pepper Price are the proud parents of Rain Mayumi Prime born Oct. 
9, 2010 at 12:15 a.m., weighing 6 pounds 7 ounces.


Wayne Magrisi and Erin Magrisi are the proud parents of Nicholas Shea Magrisi born, 
Sept. 28, 2009 at 8:20 a.m., weighing 7 pounds 6 ounces.


Jonathan Hopkins and Paula Hopkins are the proud parents of Jacob Paul Hopkins 
born, Sept. 28, 2009 at 1:05 p.m., weighing 9 pounds 1 ounce.


James and Naoko Bibb are the proud parents of Taiga Jackson Bibb born Oct. 12, 
2010 at 6:54 p.m., weighing 7 pounds 7 ounces.


Ruel and Analy Aguilar are the proud parents of Christian Daniel Sevilla Aguilar born 
Oct. 12, 2010 at 4:11 a.m., weighing 7 pounds 1 ounces.


If you’d like to see your baby announcement published in the Fleet and Family Support Center 
section of the Seahawk-Umitaka, stop by our New Parent Support Office in building 1558.


**Hourly Child Development Center rates discounted for those attending FFSC classes**
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Konnichiwa


Nile C. Kinnick High School (KHS) Honors History, AP Government teacher 
and KHS Junior Class sponsor Dan Lufkin assists students from his Honors 
History 9 class.


Photo courtesy of Vicki Boehler


Where is your home town?                                                                      Levittown, Pa.


How long have you worked for DoDEA?                                               Eleven years.


What is your favorite food?                                                                                                                       Lasagna.


What is your life goal?                                     To live a long, healthy and happy life.


Pet of the week


The Pet of the week this week is Hamlet. He is a kitten, still under six months 
old. He is playful, a riot to watch and loves snuggling on the couch. He is 
looking for a home that will love him just the same when he’s all grown up. 
Right now his favorite toy is a scratching post tower that he can climb all 
over. Hamlet loves the other kittens, so he’d do well with other cats too. Do 
you have room in your lap for this tiny guy? To find out more about Hamlet 
or any animal at Pets Are Worth Saving (P.A.W.S.), contact them at 243-9996, 
by e-mail to usskittytalk.yokosuka@gmail.com or visit the P.A.W.S. website 
at www.pawsyokosukajapan.com.


Photo courtesy of P.A.W.S. 


Navy Gateway Inns and Suites (NGIS) Yokosuka staff pose for a group photo after 
being accredited with the Admiral Elmo R. Zumwalt five-star accreditation award 
for the 5th year in a row. The award recognizes best lodging in the U.S. Navy. NGIS
operations can earn a three, four or five-star rating based on the quality of 
facilities, amenities, service and financial management. Each year, only half of 
Navy installations are inspected. Only commands attaining a five-star rating are 
recognized as award winners. A five-star rating is awarded for the overall excellence 
of an installation’s entire NGIS operation, including enlisted and officer quarters, 
distinguished visitor quarters and flag officer quarters. A five-star rating also means 
the operation has captured the concept of stellar service to their customers.


Photo by Yuji Kawabe


(Right) DC1 Steven Zezulka helps EM2 Adam Henley with his firefighting equipment 
during a continual firefighting training session for Sailors assigned to the visiting 
Los Angeles-class attack submarine USS Buffalo (SSN 715) at the ATGWP 
firefighting trainer Oct. 26.


U.S. Navy photo by MC1 David Mercil


Richard E. Byrd Elementary School 2nd grader Matthew Ringling, helps carve a face 
on a pumpkin during classroom Halloween activities while classmates Eri Shay 
and Mika Limes look on as their teacher Buffy Bennett assists. Students dressed 
up as storybook characters for their Halloween celebration.


Photo by Nancy Turner


Drug Abuse Resistance Education, or D.A.R.E. official mascot Daren the Lion, 
portrayed by MASN William DeMolee, from Worroad, Minn., greets children from 
The Sullivans Elementary School Oct. 28. CFAY personnel visited the school to 
discuss the importance of remaining drug free.


U.S. Navy photo by MC1 Brock A. Taylor





