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Who is thankful for you?
By Chaplain Barry A. Metzger


 Normally chaplains prepare messages intended to encourage folks to 
reflect on the many blessings for which we have to be thankful during this 
season. Looking at this from another point of view, it seems to me that 
emphasizing only blessings received rather than considering what might 
bring feelings of thankfulness in others seems to be a bit selfish.
 Charles Swindoll, a Christian pastor and author, shares the story about a 
teacher and her class during Thanksgiving season. Thanksgiving Day was 
near, and for a fun assignment for her class, the first-grade teacher asked 
them to draw a picture of something for which they were thankful. Most of 
the class would be considered economically disadvantaged; still many would 
celebrate the holiday with turkey and other traditional goodies of the season. 
These, she thought, would be highlighted in most of their art. And so it was.
 Except for Douglas. Douglas made a different kind of picture. Of course, 
Douglas was a different kind of boy. He was the teacher’s true child of misery 
– frail, introverted, insecure and unhappy. As the children played at recess, 
Douglas was apt to stand by the teacher’s side. She had to help all the children 
occasionally, leading them around by the hand, but with Douglas it was more 
frequent. One could only guess the pain he felt behind those sad eyes.
 Yes, Douglas’s picture was different; it consisted of only a hand - nothing 
else. His abstract image captured the imagination of the other children. Whose 
hand could it be that Douglas was so thankful for? One child guessed it was 
the hand of the farmer who had raised the turkey. Another quickly said, “No 
it’s the hand of the farmer who grew the pumpkins for the pies.”  Still another 
suggested that it was the hand of a policeman, “because the policemen protect 
us.” Finally a little girl said, “It’s the hand of God, because God feeds us.”
 When the children had gone on to another assignment, the teacher paused 
at Douglas’s desk, bent down and asked him whose hand it was in the picture 
for which he was so thankful. Douglas turned his head, blushed slightly and 
replied, “It’s your hand, teacher.”
 The small book of Philemon, consisting of only one chapter brings us 
a beautiful example of being grateful for someone else.  Paul’s reason for 
thanking God for Philemon was that “the hearts of the saints have been 
refreshed by you, brother.” Verse 7. Literally, “you make people feel good 
inside.”
 For others to be thankful for us, we have to move away from an inward 
way of viewing or thinking about life. We must be able to think outwardly, 
seeing the needs of others even while we may be going through some time 
of difficulty ourselves. This type of sacrificial thinking and giving are on 
display when we are “good neighbors.” This may require intentional change 
in our thought process. Things like, “I’m headed to the commissary, and I 
wonder if “so and so” needs anything, or I think I will give that person a call, 
they just didn’t seem like themselves today.” It really doesn’t take much in 
the way of thoughtful words or activities to make a huge impact. We may 
find that as this way of thinking becomes more of a discipline and desire, 
the weight of our own struggles seems to lessen just a little bit.
 I will leave you with these questions: Who will give thanks for you 
during this Thanksgiving season? Will we readily accept the expressions of 
thankfulness they offer?


(Center) ATGWP Executive Officer Cmdr. Sidney Noe and JMSDF 2MSS Chief of Staff Capt. Teruyoshi Nakamura, join ATGWP and JMSDF Second Service School 
softball team members in a group photo prior to the start of their annual softball tournament between the two teams. A joint-service barbecue followed the game. 
The event was held in recognition of the 50th anniversary of the Defense Treaty between the United States and Japan and is part of the enhanced intercultrual 
and joint-service relations ATGWP and TSD WESTPAC volunteers regularly support for the JMSDF 2MSS Foreign Language Department.


U.S. Navy photo by ITC(SW) Ben Tomlin


ATGWP, JMSDF build on strong relationship with annual event


A getaway not too far away


By MC3 Dominique Pineiro, CNFJ Public Affairs


 For those living in Yokosuka looking to get away from the hustle and bustle of urban 
life to enjoy an afternoon exploring or relaxing on the beach, a small island in the middle 
of Tokyo Bay is a popular hot spot amongst the local community.
 Known to the Japanese as Sarushima, Monkey Island is a small island located about 
one mile off the coast of Yokosuka in Tokyo Bay. The ferry to access the island is located 
at Mikasa Park and is only a short walk from Commander Fleet Activities Yokosuka 
Womble gate. The transit takes approximately 10 minutes, and runs once an hour. The 
cost for a round trip is ticketed at 1,200 yen for adults and 600 yen for children.
 The highest point on the island is 114 feet and offers a stunning view of the surrounding 
area. The most popular spot for visitors is the sandy beach located at the end of the ferry 
landing. The beach has a sheltered area for swimming.
 Monkey Island features beautiful views, rugged coast lines, caves, historical 
monuments and odd rock formations which are sure to delight the casual explorer. 
Monkey Island boasts a rich history that is explained in detail with various exhibits in 
the museum overlooking the beach area.
 According to the island’s official website, http://www.sarusima.com, it is the only 
natural island remaining in Tokyo Bay. The island had previously been used as a fortress 
up until the end of World War II and the military facilities that were constructed during 
that period still remain. A quick tour of the island will reveal old artillery positions sitting 
atop cliffs as well as bunkers used by soldiers during the island’s fortification.
 If you’re looking for a quick getaway to relax and explore with family and friends 
Monkey Island offers the perfect escape that is sure to please.
 To learn more, visit the website www.sarusima.com or check out the short video 
about Monkey Island on the Duty In Japan YouTube Channel at www.youtube.com/
dutyinjapan.


Tourists buy ferry tickets to Monkey Island at Mikasa Park in down town Yokosuka. 
Known to the Japanese as Sarushima, Monkey Island is a small island located 
about one mile off the coast of Yokosuka in Tokyo Bay. The ferry to access the 
island is located at Mikasa Park and is only a short walk from CFAY Womble gate.


U.S. Navy photo MCC Dan Sanford
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HRO USCS Positions
 Applications and forms for local/Japan-wide vacancies must be received at 
the HRO, Yokosuka customer service desk, or through the mail at HRO, PSC 
473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cut-off date of the 
announcement.  Applications may also be submitted through the drop box located 
at the front entrance of the HRO, Yokosuka building.   These applications must 
be in the drop box by close of business (4 p.m.) of the closing/cut-off date of 
the announcement.


 Postmark dated, faxed or e-mailed applications will not be accepted.


 Call 243-5725/8168 for more information.


Continuing


Clerk Interpreter – GS-1046-04, CFAY-113-10.  Open: 10-20-10, Close: 11-24-10 
(Cutoffs be in two weeks interval).
Educational Aide/Technician (Child Youth Programs) – GS-1702-2/3/4, 
CFAY-120-10.  Open: 11-03-10, Close: 04-29-11.  *Open register – Yokosuka/
Ikego.
Educational Aide/Technician (Child Youth Programs) – GS-1702-2/3/4, CFAY-
121-10.  Open: 11-03-10, Close: 04-29-11.  *Open register – Negishi.
Family Advocacy Support Specialist (Yokosuka) – GS-0101-09, CFAY-105-10.  
Open: 09-30-10, Close: 03-24-10 (Cutoffs be in two weeks interval). 


NEX Positions
 Join a winning team.  The NEX has RFT, RPT and Flex positions to fit your 
schedule.  Applications are accepted Monday-Thursday, 9 a.m. to 3 p.m., at the 
NEX Human Resources Office, MWR building room 226, or visit our Web site at 
www.navy-nex.com. Come and work for us!  Call us at 243-5150 or 243-4418 for 
more information.


 *Salary based on experience.  Positions are open until filled.


Department Manager, NF-3 – Main Store/Auto Port.  *$32,415-$36,830/yr. 
(3 RFT)
Warehouse Supervisor, NF-3 – Distribution Center Warehouse.  *$38,382-
$43,604/yr. (1 RFT)
Loss Prevention Safety Supervisor, NF-3 – Distribution Center.  *$38,382-
$43,604/yr. (1 RFT)
Dispensing Optician, NF-3 – Main Store.  *$11.02-$14.00/hr. (1 RFT)
Supervisory Sales Clerk, NF-2 – Main Store/ Mini Mart.  *$8.71-$10.00/hr. 
(2 RFT)
Supervisory Personalized Services Clerk, NF-2 – Main Store.  *$8.71-$10.00/
hr. (1 RFT)
Equipment and Facilities Clerk, NF-2 – Facilities.  *$8.71-$10.00/hr. (1 RFT)
Visual Merchandiser, NF-2 – Visual Merchandising.  *$8.71-$10.00/hr. (11 RFT)
Sales Clerk, NF-1 – Various locations.  *$7.25-$8.00/hr. (23 Flex)
Sales Clerk (Specialty), NF-1 – Main Store (Shoes).  *$7.25-$9.00/hr.
(2 Flex)
Customer Service Clerk, NF-1 – Main Store Service Department.  *$7.25-$8.00/
hr. (1 RFT/1 RPT/2 Flex)
Computer Sales Technician, NF-1 – Main Store.  *$7.25-$8.00/hr. (1 RPT)
Identification Checker, NF-1 – Loss Prevention.  *7.25-$8.00/hr. (2 FPT)
Warehouse Receiving Clerk, NF-1 – Main/Distribution Center.  *$7.25-$8.00/hr. 
(1 RFT)
Vending Operations Clerk, NF-1 – Vending.  *$7.25-$8.00/hr. (1 FFT)
Hair Stylist (Hair Care Shop), NA-7.  *12.45/hr. plus commission (2 RFT)
Motor Vehicle Operator, NA-5 – Food Services.  *$10.94-$11-38/hr. (1 FPT)
Warehouse Worker, NA-4 – Main/Distribution Center.  *$10.22-$10.65/hr.
(3 Flex)
Store Worker, NA-2 – Main Store.  *$8.77-$9.13/hr. (7 Flex)
Room Attendant, NA-2 – Navy Lodge.  *$8.77-$9.13/hr. (1 FFT)
Food Service Worker, NA-1 – Food Services.  *$8.08-$8.42/hr. (1 FFT)
Food Service Worker Supervisor, NS-2 – Main Street Food Court.  $11.38-$11.85/
hr. (1RFT, 2 FFT)
Food Service Worker NS-2 – Main Street Food Court (Sbarro).  *$8.77-$9.13/
hr. (1 Flex)


MWR Positions
 Come join the MWR team!  Are you a customer service and team oriented 
individual who possesses the qualifications for any of the positions listed here?


 Then come visit us in the MWR Building, room 225, or call 243-1246.


Club Operations Division
 Cook – NA-05, $10.94/hr.  CPO Club (1 RFT).
 Bartender – NA-05, $10.94/hr.  Club Alliance (1 Flex).
 Waiter/Waitress – NA-03, $9.48/hr.  Club Alliance (1 Flex).
 Admin Assistant – NF-02, $8.71/hr.  Food Court (1 RFT).
 Admin Assistant – NF-02, $8.71-$10.50/hr.  Club Takemiya (1 RFT).
 Cashier – NF-01, $7.50-$9.50/hr.  O’ Club (1 RFT), Club Alliance (1 Flex),
 CPO Club (1 RFT).
 Club Operations Assistant – NF-02, $8.71/hr.  Club Takemiya (1 Flex).
 ID Checker/Security – NF-01, $7.25/hr.  Club Alliance (3 Flex).


Support Activities
 Human Resources Specialist – NF-04, $34,500-$55,000/annum.  Personnel 
 (1 RFT).  Worldwide recruitment.
 Electrician – NA-08, $13.06/hr.  Maintenance (1 RFT).
 Accounting Technician – NF-02, $8.71/hr.  Finance (1 RFT).


Child Development Program
 Program Assistant – CY-01/02, $9.59-$11.75/hr.  Hourly CDC (2 Flex), Ikego 
 CDC (4 RFT/2 Flex), Main CDC (1 RFT/3 Flex), Pre-School CYP (4 Flex), Negishi 
 CDC (1 RFT).
 Operations Clerk/Driver – NF-02, $8.71/hr.  Ikego CDC/SAC (1 RFT).
 Operations Clerk – NF-02, $8.71/hr.  Negishi CDC/CYP (1 Flex).


Community Activities Division
 Youth Sports Coordinator – NF-03, $23,000-$35,000/annum.  Youth Sports
 (1 RFT).
 Auto Worker Helper – NA-05, $10.94/hr.  Auto Hobby Shop (2 Flex).
 Program Assistant – CY-01/02, $9.59-$11.75/hr.  Yokosuka SAC (2 RFT/2 Flex), 
 Negishi Youth Sports (1 Flex), Yokosuka Teen Center (1 RFT/1 Flex),
 Yokosuka Youth Sports (2 Flex), Ikego Teen Center (1 Flex).
 Recreation Aide – NF-01, $7.25/hr.  Bowling Center (4 Flex)


Recreation Division
 Special Events and Liberty Program Manager – NF-04, $34,500-$65,000/
 annum.  Recreation Division (1 RFT).  Worldwide recruitment.
 Admin Assistant – NF-02, $8.71/hr.  Theater (1 RFT).
 Duty Manager – NF-02, $8.71/hr.  Theater (2 Flex).
 Recreation Aide – NF-01 $7.25/hr.  Single Sailor Liberty Program (2 Flex).
 Paintball Attendant – NF-01, $7.25/hr.  Outdoor Recreation – Ikego Campgrounds 
 (1 Flex).


Athletics Division
 Swim Instructor – NF-02, $10.00/hr.  Aquatics (10 Flex).
 Head Lifeguard – NF-02, $9.50-$12.00/hr.  Aquatics (2 RFT).
 Lead Lifeguard – NF-02, $8.71-$10.00/hr.  Aquatics (2 RFT).
 Duty Manager – NF-02, $8.71/hr.  Athletics (3 Flex).
 Lifeguard – NF-01, $7.25/hr.  Aquatics (4 Flex).
 Gear Issue Attendant – NF-01, $7.25/hr.  Athletics (1 Flex).


 *Due to publishing timelines, some jobs listed may not be available. 
 For the most up-to-date listing check out:


https://www.cnic.navy.mil/yokosuka/mwr


Health Technician (Pediatrics) – One full-time contract Health Technician for USNH 
Yokosuka.  Solicitation#: N62649-11-Q-2304
Health Technician (Neurology) – One full-time contract Health Technician for USNH 
Yokosuka.  Solicitation#: N62649-11-Q-2102
Health Technician (OB/GYN) – One full-time contract Health Technician for USNH 
Yokosuka.  Solicitation#: N62649-11-Q-2103


For details, call Masami Kobayashi/FISC Contracting at 243-6835 or (046) 816-6835.
Interested applicants should register with the Central Contractor Registration (CCR) 
at: https://www.bpn.gov/ccr/default.aspx.
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Worship Schedule
YOKOSUKA: Chapel of Hope


• 243-6773/ 6774


Note: In the event of an emergency, the Chaplain on Duty 
can be reached by calling CFAY Security at 243-2300.


Roman Catholic


Sun   Mass, Main Chapel          0800
Sun   Mass, Main Chapel          1100
Tue, Thu and Fri
    Weekday Mass           1200
Tue   aCTS               1730
Wed   USNH Yokosuka Chapel          1200
Wed   Perpetual Help Novena, Main Chapel   1700
Wed   Mass, Main Chapel          1730
Thu   Choir Practice, Main Chapel      1700
Thu   Women’s Bible Study           1730
Fri   Holy Hour Adoration Mass
    (Tsubaki Tower party room)      1700
Fri   Choir Practice               1700
1st Fri  Mass, Main Chapel          1700
SaT   Vigil Mass, Main Chapel        1700
SaT   Confession, Blessed Sacrament Chapel 1600
    (or anytime by request)   
1st SaT  Baptism, Main Chapel         1400


Roman Catholic Ministries


Sun   RCIA Class (Ayame Tower)      0930
Sun   CCD (2nd Deck Community Center)     0930
2nd/Last Wed
    Pre-Baptism Class          1800


General Protestant


Sun   Worship Service, Main Chapel     0930
Thu   Choir Practice, Main Chapel      1815


Gospel Praise Service


Sun   Worship Service, Main Chapel     1230
Wed   Choir Practice, Main Chapel      1730


Contemporary Evangelical 
Christian


Sun   Worship, Main Chapel         1700
Thu   Praise Team Rehearsal, Choir Room  1600


Church of Christ


Sun   Worship, Community Center
    Auditorium 2nd deck         0900
Sun   Bible Class             1030
Wed   Bible Study
    (Community Center Auditorium 2nd deck)1800


Protestant Liturgical


Sun   Communion Service
    (Community Center Auditorium 2nd deck)1100


Filipino Christian Fellowship


Sun   Worship Service
    (Community Center Auditorium 2nd deck)1230
Wed   Prayer Meeting, room  3        1800


Latter-Day Saints


Sun   Sacrament             1300
Sun   Sunday School           1420
Sun   Priesthood/Relief Society       1510


Location: Across from Yokosuka City Post Office
(Off base)


Seventh Day Adventists


3rd SaT  Yokohama Seventh Day 
    Adventists Church          0930


Jewish Faith Community


Fri   Shabbat and Kiddush,
    Jewish Chapel (Chapel of Hope)    1800


Soka Gakkai (Buddhist)


2nd and 4th Thu  Classroom 10     1800


Protestant Ministries


Yokosuka Student Ministries 
(Middle School and High School)*


Wed   High School – One Way     1730
Thu    Middle School – Quest     1630


Protestant Women of the Chapel


1st Mon  Fellowship Program      1600
Tue   Bible Study, Classroom 10    0900
Tue   Bible Study          1800


Japanese Women’s Bible Study


Tue   Main Chapel/Fellowship Hall   0900


Men’s Christian Fellowship


Tue   Study Group (Fleet Rec 3rd Deck)   1130
3rd SaT  Breakfast (Location varies)    0800


Bible Study


Thu   Christian Bible Study      1730


Negishi: Chapel of the Rising Sun


Roman Catholic


Sun   Mass, Main Chapel       0900


Negishi Protestant Service


Sun   General Service        1030


Ikego: Religious Services
 (Kyoto Tower Party Room,  243-6773/6774)


General Protestant


Sun   Worship Service        1000


Ikego Protestant Service


Sun   General Service        1000


Adult Bible Study


Wed   Nikko Tower Party Room     1800


A.W.A.N.A. Children’s Ministry 


Wed   Ikego Elementary School    1630


Fleet and Family Support Center


Ikego FFSC
246-8052


Negishi FFSC
242-4125


Fleet and Family Support Center
243-FFSC (3372)


Visit our website:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


Find us on Facebook!  Search “FFSC Yokosuka” from your Facebook account.


Classes This Week
Monday, Nov. 29
 Area Orientation Brief and Intercultural Relations Class (AOB/ICR Pre-registration 
 required) 8:45 a.m. (5 days): Nov. 29-Dec. 3, this class will be held at the 4th Deck 
 Auditorium, Community Readiness Center.
 Home Buying Basics 1:30 p.m. (1.5 hrs.) 
 Separation or Retirement in Japan 2 p.m. (2 hrs.)
 Mid-Career Workshop (CONSEP register via CCC) 7:30 a.m. (4 days): Nov. 29-Dec. 2, 
 this class will be held at the Fleet Rec room 336.


Tuesday, Nov. 30
 No Classes 


Wednesday, Dec. 1
 Japanese Spouse Group 10 a.m. (2 hrs.) 
 Kamakura Tour 9:30 a.m. (4.5 hrs.)
 Negishi Information Booth 9 a.m.  (5 hrs.)  


Thursday, Dec. 2
 Learn to Write Hiragana and Katakana 4p.m.  (1 hrs.)
 Ikego – Play Morning 10 a.m. (1.5 hrs.) 
 Teen AOB/ICR High School 2:30 p.m. (1.5 hrs.)


Friday, Dec. 3 
 Teen AOB/ICR Middle School 2:30 p.m. (1.5 hrs.) 
 Play Morning 9:30 a.m. (1.5 hrs.) 
 PCS Workshop 8 a.m. (4 hrs.) 
 Negishi – Kids Craft 10:30 a.m. 1.5 hours 


***Please visit our website for more details about our classes.


Upcoming Classes
Dec. 6  Area Orientation Brief/Intercultural Relations
    Enjoying Japanese Food; Million Dollar Sailor 
    Communication, Anger and Stress Management, Assertiveness (CASA) 
    English as a Second Language; Labor and You
    Separations TAP (S-TAP) 
Dec. 7  Employment Overview; Boot Camp 4 New Dads
    Welcome to Ikego; Ikego – English as a Second Language
Dec. 8  CASA (Part 2); EML/ Space A 
Dec. 9  Effective Resume Writing; Pre-Marriage Seminar; Ikego – Play Morning 
Dec. 10 Home Buying Basics; Play Morning


Congratulations on the birth of your baby!
Michael and Maggie Termini are the proud parents of Matthew Daniel Termini born 
Oct. 22, 2010 at 11:03 p.m. weighing 7 pounds 14 ounces. 


Mark and Ciara Smith are the proud parents of Scarlett Delilah Smith born Oct. 25, 
2010 at 3:36 p.m weighing 6 pounds 3 ounces. 


Jeremy and Christina Clauser are the proud parents of Holly Michelle Clauser born 
Oct. 27, 2010 at 2:33 p.m. weighing 8 pounds 10ounces. 


James Northrop and Charito Cruz are the proud parents of Shyne Marie Northrop 
born Oct. 25, 2010 at 10:15 p.m., weighing 8 pounds 14 ounces.


Marvin and Kristie Hodge are the proud parents of Rylee Simone Hodge born Oct. 
26, 2010 at 12:02 a.m., weighing 9 pounds 11 ounces.


Ben and Kyla Avey are the proud parents of Kinsley May Avey born Oct. 28, 2010 at 
8:14 a.m., weighing 7 pounds 13 ounces.


If you’d like to see your baby announcement published in the Fleet and Family Support Center 
section of the Seahawk-Umitaka, stop by our New Parent Support Office in building 1558.


**Hourly Child Development Center rates discounted for those attending FFSC classes**
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Pet of the week


The Pet of the week this week is Simba. This adorable pomeranian-minature 
dachshund mix was picked up by security as a stray but he is full of love 
and affection! He is a bit fearful of other dogs and much prefers the attention 
of people. Simba is house-trained and once he warms up to you, is playful 
even with young children. Will you give this dog the loving forever home he 
needs?To find out more about Simba or any animal at Pets Are Worth Saving 
(P.A.W.S.), contact them at 243-9996, by e-mail to usskittytalk.yokosuka@
gmail.com or visit the P.A.W.S. website at www.pawsyokosukajapan.com.


Photo courtesy of P.A.W.S. 


Konnichiwa


(Right) ATGWP FC1 Thomas McGuire acts as a safety observer during Anti-
terrorism Force Protection Ladder Climb training.


Photo by Yuji Kawabe


Where is your home town?                                                               San Diego, Calif.


How long have you worked on base?                                      One and a half years.


What is your favorite food?                                                                                                                       Mexican.


What is your life goal?               To be able to successfully take care of my family.


Richard E. Byrd Elementary School kindergartener Tamika Haynes enjoys running 
through the rope tunnel on the playground at the Kanagawa Zoo in Yokohama Nov. 
9. During the visit to the zoo, kindergarten and first-grade students also observed 
the beautiful fall leaf colors and got to pet farm animals in the petting zoo area.


Photo courtesy of Nancy Turner


LSSN Jason Wilson, from Eden, N.C., assists a customer at the FISC Yokosuka Post 
Office on board CFAY Nov. 16. The post office receives, processes and redistributes 
all mail for Yokosuka base tenant shore commands and forward-deployed ships.


U.S. Navy photo by MC3 Charles Oki


(Left) CFAY Commanding officer Capt. David Owen, Yokosuka Middle School 
Principal Geoffrey Fong, Nile C. Kinnick High School Principal Lorenzo Brown, NEX 
Customer Service Manager Nikeisha Young and NEX Admin Specialist Criselda 
Fernando hold up a $25,000 presentation check Nov. 9, which NEX gave to local 
DoDEA schools from money raised from this year’s NEX Fall Bazaar. 


Photo by Yuji Kawabe


Scouts from Ikego Troop 13 participate in a flag retirement ceremony at the Ikego 
Camp Grounds Nov. 6. The scouts retired 27 flags collected from various CFAY 
commands in Yokosuka. After the flags were cremated, taps was played and the 
flags ashes were buried.


Photo courtesy of Clement Mosseri
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Known to the Japanese as Sarushima, Monkey Island is a 
small island located about one mile off the coast of Yokosuka 
and is a popular hot spot amongst the local community. 


Pg. 12


Yokosuka instructors conduct 
training at Sasebo facility


In an effort to save both time and money, TSD WP, based 
in Yokosuka, held firefighting-wet training in Sasebo 
Nov. 9, at the new JMSDF firefighting facility.


Pg. 8


Monkey Island: A getaway 
not too far away


Yokosuka officers receive new Information Dominance Warfare pins
Story and photo by Mark Elrod, CFAY Public Affairs


	 In	a	pinning	ceremony	held	here	in	the	Fleet	Theater	Nov.	10,	more	than	20	officers	from	
local	tenant	commands	received	the	new	Information	Dominance	Warfare	insignia	pin.
	 The	Information	Dominance	Warfare	insignia,	approved	by	the	chief	of	naval	operations	
Feb.	 19	of	 this	 year,	was	 created	 to	provide	 a	 common	 link	 among	 the	 Information	
Dominance	Corps	(IDC)	communities	and	establish	a	qualification	program	to	recognize	
highly	qualified	and	diversified	information	dominance	professionals.
	 “The	Information	Dominance	Corps	will	create	a	cadre	of	information	specialists,	
who	come	with	individual	community	identities	and	unite	to	be	managed	as	a	corps,	
developed	as	a	corps,	and	to	fight	as	a	corps,”	said	Deputy	Chief	of	Naval	Operations	
for	Information	Dominance	Vice	Adm.	Jack	Dorsett	in	a	press	release	from	Chief	of	
Naval	Personnel	Public	Affairs.	“This	warfare	pin	represents	a	command	identity	for	
the	Information	Dominance	Corps.”
	 According	to	the	release,	The	Information	Dominance	Corps	consists	of	active	and	
reserve	Navy	officers,	enlisted	and	civilian	professionals	in	information-intensive	fields	
with	extensive	skills	to	develop	and	deliver	dominant	information	capabilities	in	support	
of	U.S.	Navy,	joint	and	national	war-fighting	requirements.
	 The	fields	include	information	professional	officers,	information	warfare	officers,	
naval	 intelligence	 officers,	meteorological	 and	 oceanography	 officers,	 space	 cadre	
officers,	aerographer’s	mates,	cryptologic	technicians,	intelligence	specialist,	information	
systems	technicians	and	civilian	personnel.
	 According	to	Commander	Navy	Cyber	Forces	instruction	COMNAVCYBERFORINST	
1414.1,	Enlisted	Information	Dominance	Warfare	Specialist	(EIDWS)	qualification	is	
mandatory	for	all	enlisted	active	duty	and	full	time	support	personnel	who	meet	eligibility	
requirements	and	attached	to	IDC	commands	that	have	approved	EIDWS	programs.
	 Personnel	who	are	assigned	to	squadrons,	ships,	or	afloat	staff	duties	are	expected	
to	qualify	in	the	warfare	mission	of	the	command	to	which	they	are	embarked.
	 Enlisted	selective	reservists	must	be	in	a	satisfactory	drill	status,	complete	at	least	
12	days	of	annual	or	active	duty	training,	be	serving	on	active	duty	assignment,	or	be	
recalled	and	assigned	to	a	command	with	a	an	approved	EIDWS	program.
	 Prior	to	initial	enrolment	in	a	EIDWS	program,	candidates	must	meet	certain	criteria	


(Left) CNFJ Flag Aide Lt. Cmdr. Rebecca Skelton receives the new Information 
Dominance Officer Insignia pin from CNFJ Assistant Chief of Staff for Intelligence 
Capt. Timothy Pence during a pinning ceremony held at the Fleet Theater Nov. 10.


such	as;	demonstrate	effective	leadership	and	have	at	least	one	observed	evaluation	with	
a	rating	of	no	less	than	3.0,	and	be	recommended	as	promotable	or	above;	complete	
an	EIDWS	common	core,	or	platform-specific	Personal	Qualification	Standards	(PQS)	
and	command	specific	PQS;	complete	all	qualifications	required	by	their	command	for	
their	pay	grade;	be	recommend	for	EIDWS	qualification	by	their	command;	demonstrate	
general	 knowledge	 of	 their	 command	mission	 through	written	 exams,	 hands-on	
demonstrations	and	oral	examinations	in	a	qualification	review	board.
	 For	more	information	see	the	COMNAVCYBERFOR	instruction.


Ja-Pun kicks off farewell tour after quarter-century run
By Steve Parker, Seahawk contributor


	 After	25	years	of	 entertaining	 audiences	 throughout	
Japan,	Ja-Pun,	the	musical	comedy	show	produced	by	High	
Energy	Unlimited	kicked	off	its	farewell	tour	with	a	dinner	
theater	performance	here	 at	 the	Officer’s	
Club	Nov.	12.
	 Ja-Pun	has	delivered	its	irreverent	take	
on the gaijin	(foreigner)	experience	in	Japan	
to	Airmen,	Sailors,	Soldiers,	 civilians	and	
host	nation	Japan	audiences	from	Misawa	
to	Okinawa	during	its	extraordinary	quarter-
century	run.	Now,	as	the	final	curtain	begins	
to	 fall,	 the	cast	 looks	forward	with	mixed	
feelings	to	its	final	25	year	anniversary	show	
to	be	announced	in	autumn	2011.
	 Not	much	in	a	military	community	lasts	
for	25	years,	let	alone	a	theatrical	production,	
but	 Ja-Pun	has	 survived	 and	 thrived	 and	
built	a	reputation	for	excellence	one	happy	
audience	member	 at	 a	 time.	When	 Ja-
Pun	put	on	its	first	show,	Madonna’s	career	
was	 in	 its	 infancy,	Bruce	Springsteen	was	
singing	 “Born in the USA”	 and	most	 of	
the	Yokosuka	base	current	crop	of	28,000	
Sailors,	civilians	and	family	members	were	
not	even	born	yet.	The	show	has	changed	
over	 the	years	 as	 the	gaijin	 experience	 in	
Japan	has	changed.	Gone	are	the	references	
to gomi	(trash)	piles	and	high	yen	rates,	and	
replaced	with	references	of	American	Forces	


Network,	heated	 toilet	 seats	and,	unfortunately,	 low	yen	
rates.	The	laughs	keep	coming	as	one	cast	member	says,	
“Because	the	material	keeps	rewriting	itself.”
	 One	of	the	reasons	that	Ja-Pun	is	kept	current	is	their	
rather	unorthodox	rehearsing	style.	One	of	the	first	things	


a	new	cast	member	requests	is	a	copy	of	the	script.	A	copy	
of	the	lyrics	to	the	songs	is	liberally	passed	out	and	then	
some	hemming	and	hawing	ensues.	Realization	dawns	and	
the	new	cast	member	eventually	understands	that	he	or	she	
is	asking	for	something	that	does	not	exist.	What?	There	is	


no	copy	of	the	script?	Well,	actually,	there	
is	a	copy.	It’s	just	not	on	paper.	Ja-Pun	went	
paperless	even	before	the	age	of	computers	
kicked	 in.	The	copy	of	 the	 script	 actually	
only	exists	in	the	deeper	recesses	of	the	older	
cast	members’	brains.	Brains	that	have	been	
addled	in	the	past	by	age,	memory	loss	and	
unmentionables.
	 Take	those	addled,	yet	brilliant,	brains	
and	place	them	in	a	room	with	other	natural	
showoffs.	Force	them	to	rehearse	the	same	
show	 they	 have	 been	 performing	 for	 an	
average	somewhere	north	of	10	years	and	
a	sort	of	freeform	improvisational-friendly	
competition	 emerges.	This	 competition	
is	 loosely	 based	 on	 the	 version	 of	 the	
show	everyone	remembers	performing	last	
week	or	 last	month	 or	 three	months	 ago	
and	moves	from	song	to	song	in	a	fashion	
reminiscent	of	a	train	wreck	unencumbered	
by	tracks.	What	emerges	is	about	90	percent	
gomi,	but	occasionally	a	nugget	shines	forth,	
everyone	rolls	on	the	floor	laughing	and	a	
deep	voice	emerges	from	the	corner	recesses	
of the room.


see	JA-PUN,	pg.	9


Cast members perform a skit during a recent Ja-Pun musical comedy 
production held at the New Sanno Hotel in Tokyo. After 25 years of entertaining 
audiences throughout Japan, Ja-Pun kicked off its farewell tour at the Officer’s 
Club Nov. 12.


Photo by Akemi White








Visa I-130 Interviews Site Visit – The U.S. Embassy Visa 
Section will be at the Fleet and Family Support Center Dec. 
3 to provide a briefing on the Immigrant Visa process and to 
conduct appointment only interviews for applicants whose visa 
packages have been completed.  If you want to file an I-130 
petition during the U.S. Embassy Visa Section, send an e-mail 
to Kashetah.Bedford@fe.navy.mil to make an appointment. 
You need to make appointments for all beneficiaries and each 
beneficiary needs a separate I-130 petition. You must come to 
the appointment with your beneficiaries. The submission fee 
for each applicant is $335 by U.S. postal money order made 
payable to U.S. Embassy, Tokyo. Visa applicants must bring all 
required paperwork and must provide their own photocopies of 
proof documents. Photocopies can be made at the library or at 
the Navy Exchange Pack and Wrap Center. Contact Scott Keehn 
at 243-9626 for more information.


U.S. Embassy Passport Services Site Visit – U.S. Embassy 
Passport Services will be at the Fleet and Family Support Center 
Dec. 3 from 10 a.m. to 3:45 p.m., receiving appointment only 
renewal and first-time passport applications. To schedule an 
appointment, FAX your information (name, phone number, e-mail 
address and desired appointment time) to the U.S. Embassy at 
224-5914 and they will contact you with an appointment time. 
Passport applicants must bring all required paperwork and must 
provide their own photocopies of proof documents. Photocopies 
can be made at the library or at the Navy Exchange Pack and Wrap 
Center. Contact Scott Keehn at 243-9626 for more information.


Christmas Disco Party Community Relations Event – 
Volunteers are needed to participate in a Christmas Disco Party 
community relations event for people with disabilities from the 
Yokosuka area Dec. 3 from 1:30 to 3:30 p.m. at Yokosuka Sogo 
Fukushi Kaikan Hall, located between Yokosuka base and Daiei 
Shoppers Plaza. To volunteer, send an e-mail with your full 
name, rate, rank (including warfare qualification), command 
name, phone number and the last four digits of your social 
security number to fumiyo.sato.ja@fe.navy.mil. 


Odyssey of the Mind is coming to The Sullivans 
Elementary School – Odyssey of the Mind is an international 
creative problem-solving competition involving students from 
kindergarten through college. Team members work together at 
length to solve a predefined problem and then will present their 
solution to the problem at an Odyssey of the Mind competition 
at the school April 2, 2011. Participation encourages creative 
thinking, innovation and teamwork. We would like to invite 
your child to participate in this creative opportunity. Sign-
ups are desired now as students will need time to prepare for 
the competition. Students will be assigned to a team of five 
to seven students with a parent serving as a coach. We also 
need parent volunteers willing to serve as coaches. To find 
out more about Odyssey of the Mind, visit their website at 
www.odysseyofthemind.com. For more information about The 
Sullivans Elementary School Odyssey of the Mind competition 
or to participate in the event, send an e-mail to jan.jensen@pac.
dodea.edu or kanell.mings@pac.dodea.edu. 


Dangers of Cell Phone Use While Driving  – Crashes from 
cell phone use are on the rise. An estimated 28 percent of all traffic 
crashes – or 1.6 million each year – are caused by drivers using 
cell phones and texting. Cell phone use has increased dramatically 
during the last 15 years. According to National Highway Traffic 
Safety Administration, an estimated 11 percent of drivers are 
talking on cell phones at any point of the day. Both handheld and 
hands-free devices increase driver reaction time and are equally as 
dangerous. As of Jan. 1, seven states have implemented handheld 
cell phone bans and 19 have text messaging bans for all drivers. 
Don’t wait for legislation to drive safely. We need to reverse 
this alarming trend. Even if you aren’t using your phone while 
driving, it’s important to be aware of others who are and to drive 
defensively. While driving, it is important to:
 • Silence your phone before you begin your drive.
 • Set up a voice mail message that explains you’re on the road, 
practicing safety to protect yourself and fellow drivers.
 • Stop texting while driving. Research shows drivers who text 
are 8 to 23 times as likely to be involved in a collision.
 • Pull over and park if a call is absolutely necessary.
 • Encourage your friends and family to leave their phones out 
of reach while driving.


Residential Hazardous Material Safety – Residential 
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Action Line correspondence may be 
edited for length and readability.  Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.   
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible.  
If you don’t get results, send an e-mail 
to cfay.pao.watch@fe.navy.mil.  We 
welcome your feedback, especially if 
it is of a general nature and can help 
others.  To contact the Seahawk, call 
243-5607/3003 or send an e-mail to: 
Seahawk-Umitaka@fe.navy.mil.


Heads Up Yokosuka!
Community announcements/Action line


Hazardous Material (Hazmat) safety is important in preventing 
fires in and around your home. Hazmat safety involves the 
proper handling and storage of combustibles and flammable 
liquids such as gasoline, kerosene, propane, oil, aerosols, 
certain household cleaning products and painting supplies. 
The following are some safety tips you can follow to avoid a 
hazmat emergency:
 • Use proper storage containers for flammables and 
combustibles.
 • Never store flammables in direct sunlight or near an open 
flame.
 • Inspect storage areas regularly and be on the lookout for 
leaking containers, poor ventilation and the smell of fumes.
 • Store hazardous materials out of reach of children and 
pets.


DBIDS Registration – Don’t forget to register in the 
Defense Biometric Identification Data System (DBIDS)!  
Due to the updated Non-combatant Evacuation Operation 
(NEO) plan and increase in force protection and random 
anti-terrorism measures, all military, civilian employees, 
Navy contractors and their family members including 
children 10 years of age and older, Master Labor Contract 
(MLC) employees and local contractors onboard Yokosuka 
Base or assigned to afloat units are required to register in 
DBIDS.  Personnel who are currently registered in DBIDS 
but have changes to their profile must come in and update 
their information.  The DBIDS registration office is located at 
the main gate inside building 1495.  Customer service hours 
are Monday through Friday from 7 a.m. to 4 p.m.
横須賀基地に関係する軍人、軍属、契約従業員及び10歳以上
のご家族、MLC従業員、契約業者の方は全て指紋認識データ
システム（DBIDS）に登録する必要があります。既に登録され
た方で、データに変更がある方は、1495ビルのDBIDS登録事
務所でデータの更新を行って下さい。受付は月～金曜の午前7
時から午後4時まで。 


NWU mandatory 
wear deadline nears


By CFAY Public Affairs


 The mandatory wear date for the Navy Working 
Uniform (NWU) is approaching quickly and all Navy 
personnel are reminded to have all components of the new 
uniforms.
 According to Navy Administrative Message 
NAVADMIN 299/10, the fleetwide availability of the 
NWU had been reached six months ahead of schedule 
and the new mandatory wear date is Dec. 31.
 The NAVADMIN states by Dec. 31 all commands 
should verify that Sailors have all components of the NWU 
in their sea bags.
 The complete sea bag contains:
 • Five pairs of blue, 100 percent cotton T-shirts
 • Five pairs of boot socks
 • Four NWU blouses and trousers
 • Two eight-point utility caps
 • One pair of NWU boots
 • One mock turtleneck sweater
 • One fleece liner
 • One Gore-Tex parka
 According to Commander Fleet Activities Yokosuka 
(CFAY) Command Master Chief Gregory Vidaurri, every 
CFAY departmental leading chief petty officer will ensure 
that their Sailors have obtained the required uniforms. 
They will report compliance prior to our first holiday leave 
period.
 “It is important to have this inspection to verify the 
Sailors have a complete sea bag and to make sure they 
know how to wear the uniform correctly,” Vidaurri said.
 According to NAVADMIN 358/10, the only personnel 
that are not required to have a complete NWU component 
are those who went through basic training between Oct. 1, 
2007 and April 26, 2009. Those personnel will receive a 
one-time targeted clothing replacement allowance. They 
will be expected to have all required components by June 
13, 2013.
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Mustin skipper to return to birth country Cambodia after 37 years
By MC1 Brock A. Taylor, Navy Public Affairs Support Element Japan


 He has visited dozens of ports over the course of his Navy career, but none has ever 
evoked the emotions that will come when his ship USS Mustin (DDG 89), visits Cambodia 
in December.
	 The	port	visit	will	mark	 the	first	 time	 in	
37 years that Cmdr. Michael Vannak Khem 
Misiewicz has returned to the land of his birth.
 As a young Cambodian boy born and living 
in	the	rice	fields	outside	the	capital	of	Phnom	
Penh	in	the	late	60s	-	early	70s,	Misiewicz	–	
whose	birth	name	was	Vannak	Khem	 -	was	
not aware of the political tension around him. 
When his country plunged into turmoil, his 
family reluctantly gave him up for adoption to 
a young American woman who worked at the 
U.S. Embassy, allowing him to escape before 
the Khmer Rouge regime took over the country, 
eventually causing millions of deaths in what 
is known as the “Killing Fields.”
 “I know it’s going to be very emotional,”  
he said. “I was the lucky one in the family.”
 Raised by his adoptive mother, Misiewicz 
enlisted in the Navy after graduating from high 
school in Lanark, Ill. He was selected for the 
Navy’s	Broadened	Opportunity	 for	Officer	
Selection and Training or BOOST program, 
and attended the U.S. Naval Academy, where 
he received his commission in 1992.
 His service as a Navy surface warfare 
officer	ultimately	brought	him	to	command	the	guided	missile	destroyer	Mustin,	forward-
deployed to Yokosuka, Japan.
	 As	commanding	officer	of	the	Arleigh	Burke-class	guided-missile	destroyer,	Misiewicz	
and	the	more	than	300	Sailors	under	his	charge	will	conduct	community	service	projects	
and interact with the Cambodian navy.
 The Mustin port call comes on the heels of U.S. Secretary of State Hillary Rodham 
Clinton’s	visit	 earlier	 this	month,	and	 the	first-ever	Cooperation	Afloat	Readiness	and	
Training (CARAT) exercise with Cambodia.
	 “It	brings	a	lot	of	happiness	to	see	my	country	–	the	United	States	–	establishing	a	
positive relationship with the country of my heritage,” Misiewicz said. “America is truly 
the	land	of	opportunity.	It’s	the	one	country	on	earth	where	you	start	from	the	rice	fields	of	
a	war-torn	country	and	rise	to	command	a	U.S.	Navy	destroyer.	It	doesn’t	get	any	better.”
	 For	more	than	16	years,	after	moving	to	the	United	States	in	1973,	Misiewicz	did	not	
know what happened to his family in Cambodia.
 “As a child I would cry almost every night, thinking about my family and what had 
happened to them,” Misiewicz said. “I had no idea at that point in my life whether they 
had survived the Killing Fields or not. Quite honestly, it was less painful as I got older to 
not think about it.”
 While Misiewicz was pursuing his naval career, he did not know that his surviving 
Cambodian family had immigrated to the U.S. and was looking for him.
 Sponsored by an American family and church, his surviving siblings and birth mother 
moved to Austin, Texas, in 1984. With the help of a college student, they started researching 
Misiewicz’s footsteps, and in 1989 they were reunited. But he also learned the devastating 
news that his father had been executed by the Khmer Rouge in 1977.
 Misiewicz says the most emotional part of returning to Cambodia will be reuniting 
with his living blood relatives, especially an aunt who played a large part in his adoption, 
and an uncle who hoped for a better life for Misiewicz.
 As a child, Misiewicz was very close to his aunt and often accompanied her at work 
as a maid for the American woman who later became his adoptive mother.
 “My aunt got sick, so some arrangements were made between my adopted mom, my 
dad	and	my	aunt	to	find	a	better	life	for	one	of	us	children,	and	my	adopted	mom	found	a	
liking toward me,” Misiewicz said.
 While his aunt carried out her cleaning duties, Misiewicz’s future mother would let 


him watch movies and play games at her home. So in 1973, when she was scheduled to 
leave	Phnom	Penh,	the	only	way	she	could	bring	him	with	her	was	to	adopt	him.
 “I went [to the United States] and I think the initial thought was for me to get a better 
education, live a better life and eventually return to Cambodia,” Misiewicz said.


 Misiewicz was very young when he 
immigrated to the United States. After arriving 
in Alexandria, Va., in April 1973, his adoptive 
mother, Maryna Lee Misiewicz, who raised him 
as	a	single	parent,	enrolled	him	 into	 the	first	
grade the following fall. Misiewicz received 
extra English tutoring for the next three years 
and eventually continued his education in 
Lanark, Ill., which was his mother’s hometown.
 “Lanark was and still is a population of 
1,500,	and	I	think	I	was	the	only	non-caucasian	
at my school,” Misiewicz said.
 Nearly four decades later, Misiewicz 
believes the Navy has given him an incredible 
amount of opportunities that he would 
have never experienced had he remained in 
Cambodia. Although his ship’s upcoming 
visit has tremendous emotions attached for 
Misiewicz, he is also focused on his mission 
as	Mustin’s	commanding	officer	and	hopes	his	
background will help accomplish it successfully.
 “I really feel privileged and blessed to be 
able to return with this crew to where I was 
born and to do so with the ability to promote 
American goodwill and share with Cambodians 
the success stories, not only mine, but a lot of 


success stories within our crew,” he said.
	 Misiewicz	is	not	the	only	commanding	officer	from	the	forward-deployed	naval	forces	
to visit his birth country in a U.S. 7th Fleet ship.
	 Korean-American	Cmdr.	Jeffrey	Kim,	USS John S. McCain	(DDG	56)	commanding	
officer,	took	command	of	his	ship	in	a	ceremony	held	at	Busan,	Republic	of	Korea,	in	
May	2009.
	 In	November	2009,	Vietnamese-American	Cmdr.	H.B.	Le,	USS Lassen (DDG 82) 
commanding	officer,	made	a	port	call	to	Da	Nang,	Vietnam,	as	the	first	Vietnamese-born	
American citizen to command a U.S. warship and visit the country. He escaped with his 
family from Vietnam near the end of the war in 1975.
 Misiewicz says he is proud of his background and even more proud that the growth of 
diversity in the Navy has given him and others a chance to excel in life.
 “When you think about all the things that could’ve gone wrong, I think I’m truly blessed 
to	have	so	many	opportunities	and	certainly	the	different	miracles	that	have	occurred	just	
for me to reunite with my family.”


(Left) U.S. Navy Cmdr. Michael Vannak Khem Misiewicz as a young Cambodian 
boy born and living outside the capital of Phnom Penh in the late 1960’s - early 
1970’s. Misiewicz, who now serves as commanding officer of the guided-
missile destroy USS Mustin (DDG 89) will return to his birth country when 
the ship makes a port visit to Cambodia in December.


Official U.S. Navy image


The editor asks:
 “Did you know,	 the	heaviest	 turkey	ever	raised	was	86	pounds,	about	the	
size of a large dog? Turkey has more protein than chicken or beef. Male turkeys 
gobble,	hens	do	not	–	they	make	a	clucking	noise.	Commercially	raised	turkeys	
cannot	fly.
 “Turkeys have heart attacks. The U.S. Air Force was doing test runs and 
breaking the sound barrier. Nearby turkeys dropped dead with heart attacks.
	 “President	Abraham	 Lincoln	 issued	 a	 ‘Thanksgiving	 Proclamation’	
Oct.	 3,	 1863,	 dedicating	 the	 last	Thursday	of	November	 as	 the	 national	 day	
for	Thanksgiving.	 In	 1939,	 President	 Franklin	Roosevelt	 proclaimed	 that	
Thanksgiving	would	take	place	Nov.	23,	not	Nov.	30,	as	a	way	to	spur	economic	
growth and extend the Christmas shopping season. Congress passed a law Dec. 
26,	1941,	ensuring	that	all	Americans	would	celebrate	a	unified	Thanksgiving	
on the fourth Thursday of November every year.” 
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職種名	 等級	 広報番号	 募集範囲		 	 締め切り


事務系（MLC)
技師職（一般）	 	 	7	 FEC-AM-002-10(R)	 I,	II,	III,	IV	 	 	 Nov.	30
技師職（一般）	 	 	7	 FEC-CI-004-10(R3)	 I,	II,	III,	IV	 	 	 Nov.	29
技師職（船舶技師）	 	 	7	 SRFJRMC-024-09(R7)(A)	 I,	II,	III,	IV	 	 	 Nov.	29
エンジニアリング専門職（電気）	 	 	6	 SRFJRMC-133-10	 I,	II,	III,	IV	 	 	 Dec.	1
エンジニアリング専門職（電子）	 	 	6	 NCTSFE-003-10(R2)	 I,	II,	III,	IV	 	 	 Jan.	4
エンジニアリング専門職（電子）	 	 	6	 SRFJRMC-012-11	 I,	II,	III,	IV	 	 	 Jan.	10
エンジニアリング専門職（機械）	 	 	6	 FEC-PRY111-01-11(R)	 I,	II,	III,	IV	 	 	 Dec.	6
エンジニアリング専門職（船舶技師）	6	 SRFJRMC-094-10(R2)	 I,	II,	III,	IV	 	 	 Dec.	27
生産管理技師	 10	 SRFJRMC-083-10(R3)	 I,	II,	III,	IV	 	 	 Dec.	6
生産管理専門職	 	 	6	 SRFJRMC-119-10(R)	 I,	II,	III,	IV	 	 	 Dec.	6
安全検査職	 	 	6	 SRFJRMC-015-11	 I,	II,	III,	IV	 	 	 Jan.	13


事務系（IHA)
児童育成プログラム補助職	 	 	3	 MWR-07-11	 I,	II,	IV	 	 	 	 Nov.	30
監督セールスチェッカー	 	 	4	 NEX-617-11	 I,	II,	IV	 	 	 	 Dec.	13


技能系（MLC）
重量装置機械工・フォアマンＡ	 	 	8	 SRFJRMC-009-11	 I,	II	 	 	 	 	 Nov.	29
船舶内燃機関機械工	 	 	6	 SRFJRMC-132-10	 I,	II,	III,	IV	 	 	 Nov.	29


技能系（IHA）
営繕工	 	 	5	 NEX-613-11	 I,	II,	IV	 	 	 	 Dec.	2
倉庫係	 	 	4	 NEX-612-11	 I,	II	 	 	 	 	 Nov.	26


限定期間従業員（MLC)
管理専門職	 	 	4	 ONRIFOA-01-11	 I,	II,IV		 	 	 	 Nov.	29
看護職	 	 	2	 USNH-13-10(R2)(A)	 I,	II,IV		 	 	 	 Jan.	4
補給配給事務職	 	 	3	 SRFJRMC-116-10(R)	 I,	II,	III,	IV	 	 	 Dec.	8
訓練技術職	 	 	6	 SRFJRMC-017-11(A)	 I,	II,	III,	IV	 	 	 Dec.	13


時給制従業員
ベーカー	 	 	4	 NEX-HPT-259-10(R)	 I,	II,	IV	 	 	 	 Jan.	5
カウンターアテンダント	 	 	3	 NEX-HPT-CAY-B01-11	 I,	II,	IV	 	 	 	 Jan.	18
カウンターアテンダント	 	 	3	 NEX-HPT-CAY-C01-11	 I,	II,	IV	 	 	 	 Jan.	18
カウンターアテンダント	 	 	3	 NEX-HPT-CAY-D01-11	 I,	II,	IV	 	 	 	 Jan.	18
カウンターアテンダント	フォアマンA		 	4	 NEX-HPT-242-10(R)	 I,	II,	IV	 	 	 	 Dec.	2
カウンターアテンダント	フォアマンA		 	4	 NEX-HPT-273-10	 I,	II,	IV	 	 	 	 Dec.	2
ハウスキーパー職	 	 	3	 NEX-HPT-601-11	 I,	II,	IV	 	 	 	 Dec.	7
セールスチェッカー	 	 	3	 MWR-HPT-52-10(R)	 I,	II,	IV	 	 	 	 Nov.	29
セールスチェッカー	 	 	3	 NEX-HPT-SCY-B01-11(A)	 I,	II,	IV	 	 	 	 Jan.	18
セールスチェッカー	 	 	3	 NEX-HPT-602-11	 I,	II,	IV	 	 	 	 Dec.	20
サービスワーカー	 	 	2	 MWR-HPT-SWY1-02-10(A)	 I,	II,	IV	 	 	 Dec.	20
ストックハンドラー	 	 	3	 NEX-HPT-009-11	 I,	II,	IV	 	 	 	 Jan.	5
車両運転手	 	 	5	 NEX-HPT-615-11	 I,	II,	IV	 	 	 	 Jan.	25
ウエイター/ウエイトレス	 	 	2	 MWR-HPT-WWY-02-10(A)	 I,	II,	IV	 	 	 Dec.	20
倉庫係	 	 	4	 NEX-HPT-611-11	 I,	II,	IV	 	 	 	 Jan.	18


応募書類はすべて空席広報締切日必着です。現従業員が応募書類を提出する際、急ぎの場
合は郵送ではなく、直接上記空席応募用紙提出箱へ提出されるか、HRO（建物#C1472）ま
で直接配達が可能な宅配便のご利用をお勧めします。郵送の場合（速達、ゆうパック等の
特別郵便を含む）、基地内にある米国の郵便局を経由するため、HROに到着するまで1週
間以上かかることもあります。また、速達や書留、レターパック（エクスパック）等の追
跡サービスは、基地内郵便局到着までを追跡するもので、その日時にHROに書類が配達さ
れたと言う証明にはなりません。


詳しくはHROホームページ（https://www.cnic.navy.mil/Japan/HumanResources/MLCIHA/
index.htm）をご覧下さい。基地正門脇、クラブ・アライアンス１階(建物番号1495)か
ら、HRO日本人雇用課ゲート事務所は撤退しましたが、同所にて、空席広報掲示板の閲
覧、空席応募用紙提出箱への書類提出、空席応募用紙の入手が、毎日午前6時から午後6時
まで出来ます。御用の方は、アメリカの休日を除く月曜から金曜、午前8時から午後4時45分
に、空席応募用紙提出箱のすぐ上の壁に設置されています、HRO直通電話をご利用下さい。


日本人従業員空席情報


横須賀市内イルミネーションスポット
くりはま花の国ウィンターイルミネーション


１０万球の光が繰り広げるメルヘンの世界。ライトアップしたフラワートレイン
もポピー園前広場に登場します。


日時：2011年1月10日（月・祝）まで開催中。点灯時間16:00～21:00
場所：くりはま花の国ポピー園広場


横須賀中央大通り
横須賀中央駅前広場に立つメタセコイアの木がクリスマスツリーに！ガス灯にも
火がともり、横須賀中央大通りはイルミネーションであふれます。


日時：2011年2月28日(月)まで開催中。点灯時間16:00～24:00


ソレイユの丘
入園ゲートからレストランまで続くプラタナス並木などがイルミネーションに
彩られます。期間中、園内ではコンサートやパフォーマンス、クリスマスバイ
キングなどが行われる予定。


日時：12月4日（土）～12月24日（金）。点灯時間17時～21時
※駐車場は1日1000円。※18～21時無料


横須賀美術館
観音崎・横須賀美術館の海の広場に灯りがともります。クリスマスにはカップル
プレセントなどイベントも実施。


日時：12月19日（日）～12月25日（土）点灯時間17時～21:30


12月19日（日）17時より 手づくりプチハウスイルミネーション点灯式。横須賀
女声合唱団によるミニコンサートも開催


12月24・25日（土・日）カップルプレゼント。先着50組（100人）のカップル観
覧料と駐車場使用料が無料。さらにプレゼントが当たる抽選会も実施！
12月25日（日）14時～14:30ヴィオラ奏者・米納真妃子さんによるミニコンサー
ト（観覧無料）


※天候等により設置・点灯しない場合があります。


横須賀市イベント情報
日産カップ追浜チャンピオンシップ2010
車椅子陸上競技の総合大会「日産カップ追浜チャンピオンシップ」は、国内トッ
プレベルの選手が出場するロードレースをメインに、障害をもつ子供たちへのス
ポーツ講習会などが開催されます。
日時：  12月5日（日）10時～12:30　※雨天決行
会場：  京浜急行追浜駅前商店街通り～日産自動車追浜工場内
コース： 追浜駅前折返しの1周7.0325kmの周回コース


競技種目：
  ハーフマラソン（21.0975km）
  チャレンジレース（7.0325km）


他競技日程：
  12月3日（金）車椅子体験交流会。横須賀不入斗公園アリーナ
  12月4日（土）競技記録会。日産自動車追浜工場「GRANDRIVE」
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Yokosuka instructors conduct training at Sasebo JMSDF facility
Story and photo by MC1 Johnie Hickmon, 
Navy Public Affairs Support Element Japan


 In an effort to save both time and money, Training 
Support Detachment WESTPAC (TSD WESTPAC), based 
in Yokosuka, Japan, held firefighting-wet training in Sasebo 
Nov. 9, at the new Japan Maritime Self-Defense Force 
(JMSDF) firefighting facility.
 According to TSD Director Rand Lee, 
this is the first time in many years TSD has 
held firefighting training in Sasebo.
 “This is the first TSD training held at the 
new JMSDF firefighting facility,” he said. 
“Years ago, we provided firefighting training 
for U.S. Navy ships in Sasebo in the same 
location, but this is the first training in the 
new training building, and under the new 
memorandum of understanding (MOU).”
 In order to use the new JMSDF facility, 
the Navy had to receive permission to use 
the facilities from the government of Japan. 
There are several benefits to be gained 
from using the JMSDF facilities. One of 
the biggest benefits is the money the Navy 
can save by having Sasebo-based Sailors 
complete their training in their forward-
deployed facility. Lee said the move will 
save “millions of Navy dollars.”
 “Ships from Sasebo have had to transit 
to Yokosuka for required firefighting and 
damage control training,” Lee said. “The 
capability gained by use of the JMSDF 
facility saves hundreds of thousands of dollars 
by making the training available locally. As 
an example, it costs approximately $45,000 
to send 24 sailors from Sasebo to Yokosuka for a one-day 
firefighting class. Additionally, if the ships from Sasebo 
must transit to Yokosuka and back just for firefighting and 
damage control training; it can cost as much as $250,000 
for just fuel.”
 According to Information Systems Technician Chief 


(SW) Benjamin Tomlin, Afloat Training Group Western 
Pacific (ATGWP) public affairs officer, the training is a 
requirement for all Sailors assigned to duty aboard ships, 
and is supposed to be completed once a tour and within 
eight months of reporting on board.
 “All forward-deployed naval forces Sailors should 
attend Shipboard Fire Fighting courses,” Tomlin said.


 Tomlin went on to explain that funding for the training 
is provided by the Center for Navy Engineering, Learning 
Site Yokosuka (CNE LSY).
 “Right now, the week-long training will be held for two 
weeks in the beginning of the year and two weeks at the 
end of the year” said Tomlin. “TSD is bringing all of the 


training tools and equipment down from Yokosuka and will 
conduct all of the training with ATG/TSD trainers.”
 “This firefighting and damage control training is a 
permanent training effort for the ships home ported in 
Sasebo,” said Lee. “The hope is to conduct training each day 
for two weeks, twice a year. The Navy is only authorized 
by the MOU to conduct the training on a space available 


basis only, since it is located in the JMSDF 
Recruit Training Center. Consequently, 
the schedule has to be married up with the 
ships’ operational schedules, the JMSDF 
availability, and the course schedules of the 
CNE LSY instructors.”
 As of now, in order to perform the 
training in Sasebo, the school house in 
Yokosuka has to be closed down. If things 
work out right, the benefits of having a 
training facility in both Yokosuka and 
Sasebo will be beneficial to both the Navy 
and Sailors.
 “Hopefully, sometime in the future, we 
will have the ability to provide training in 
both locations simultaneously,” Lee said. 
“The advantage of making this firefighting 
and damage control training available in 
Sasebo can not be overstated. In just the 
dollar savings alone, the benefit to the 
Sasebo-based ships is tremendous. If you 
also consider the benefit to the Sailors 
to be able to stay home for required 
training and the relationship established 
between the U.S. Navy and JMSDF by 
joint use of the facility, the impact of 
this training begins to expand greatly. 
It has been over a year in planning, and 


there are observers from Naval Education and Training 
Command in Pensacola, Fla., Training Support Center 
West and Commander Naval Surface Forces both in San 
Diego, ATGWP and TSD WESTPAC from Yokosuka, 
all anticipating a very successful training evolution, 
benefitting Sailors from Sasebo.”


CNE LSY instructor DC1 Christopher Juanfollowell explains how to seal check 
a mask during fire fighting training at the JMSDF Recruit Training Center Nov. 9. 
This was the first U.S. Navy Training Support Detachment training held at the new 
JMSDF facility. The Navy will save money by granting Sasebo-based Sailors training 
in the area rather than sending them to Yokosuka.


USNS Kiska departs 7th Fleet, heads to Pearl Harbor for deactivation
By MSC Public Affairs


 The Military Sealift Command (MSC) 
ammunition ship USNS Kiska (T-AE 35) 
crossed the international date line Nov. 
18, leaving the U.S. 7th Fleet area of 
responsibility (AOR) for the last time as 
the ship heads to Pearl Harbor, Hawaii, to 
begin preparations for deactivation.
 Kiska has served the fleet for more than 38 
years; 10 of which were spent as the 7th Fleet 
principal vessel for moving ordnance around 
the 48 million square miles of the Pacific and 
Indian Oceans. The 9,340-ton Kilauea-class 
Kiska provided underway replenishment of 
all types of ammunition, from missiles to 
bullets, for U.S. Navy ships.
 “Through the tremendous efforts of 
her countless Sailors through the years, 


Kiska enabled our fleet to stay at sea and 
effectively perform our missions of power 
projections and sea control in the most 
challenging operational environment, 
thousands of miles from U.S. soil,” said 
Commander U.S. 7th Fleet Vice Adm. 
Scott Van Buskirk.
 MSC fleet of Kilauea-class and Mars-
class combat stores ships are being 
replaced by a new fleet of Lewis and Clark-
class, T-AKE dry cargo/ammunition ships, 
which consolidates both ship missions by 
providing multi-product, combat logistic 
support to U.S. Navy ships at sea.
 USNS Matthew Perry (T-AKE 9) 
relieved Kiska of 7th Fleet AOR duties 
Oct. 30.
 The primary goal of the T-AKE program, 
which calls for up to 14 ships at a budget of 


more than $6 billion, is to provide effective 
fleet underway replenishment capability at 
the lowest life cycle cost.
 “Kiska’s tradition of service to the fleet 
has remained consistent throughout the 
years,” said retired Capt. Robert T. Collins, 
who served as Kiska commanding officer 
from 1992-1994. “I feel very fortunate to 
have been a part of her proud legacy and 
tradition of excellence.”
 Kiska was commissioned into the 
active U.S. Navy force as USS Kiska 
(AE 35) in 1972. The ship served during 
the Vietnam conflict and deployed to the 
Arabian Gulf in support of operation 
Desert Storm from 1990-1991.
 “Kiska is a legend in Seventh Fleet, and 
has truly epitomized our motto — ready 
power for peace,” Van Buskirk said.


 Kiska was decommissioned and 
transferred to the service of the Navy’s 
MSC in 1996. Kiska also deployed in 
support Operation Iraqi Freedom in 2003.
 “Kiska is the finest ship and crew that 
I have commanded in my 21 years as a 
ship captain with MSC,” said Kiska civil 
service master Capt. Jeff Cook.
 Kiska, with a crew of 133 civil service 
mariners employed by MSC, is scheduled 
to be deactivated January of next year.
 MSC operates approximately 110 
noncombatant, merchant mariner-crewed 
ships that replenish U.S. Navy ships, 
conduct specialized missions, strategically 
preposition combat cargo at sea around 
the world and move military cargo and 
supplies used by deployed U.S. forces and 
coalition partners.








Page 9, Nov. 26, 2010


JA-PUN, cont. from pg. 1
 “OK, put it in!” Cal Grosshuesch, Ja-Pun director, has 
spoken, bestowed the coveted prize,  minimal 
discussion follows, and a new bit is in the show. Ja-Pun 
is updated and all mental scripts are re-addled to include 
the newest bit.
 Ja-Pun began 25 years ago when Department of 
Defense Education Activity teachers, Daniel and 
Alice Owen, and Walter Fritz, began singing new 
lyrics to old show tune standards during a ski trip 
to Shiga Heights. The friends sang songs one after 
another, blissfully unaware that 25 years of show business 
success waited down the road. It wasn’t until they came 
up with the title “Ja-Pun” that things really began to jell. 
Many of the songs from that first brainstorming session 
are still in the show today and still getting laughs as part 
of the “Fuji Medley.” Timeless classics like “She’ll be 
climbing up Mount Fuji when she comes” or “When 
you climb Fuji-San” are still audience favorites. The 
latter song is sung to the tune of “You’ll Never Walk 
Alone” from Rogers and Hammerstein’s musical classic, 
“Carousel.” The song is sung in eight-part harmony by a 
cast of seven. Go figure, but don’t try too hard. Richard 
Rogers and Oscar Hammerstein still haven’t figured it 
out. The two famous composers gave up trying when they 
started decomposing. Once the show was written, Daniel 
asked Joann Soltes to play piano and Winky White and 
Eva Johnston to join the troupe for what they thought 
would be one show at the Officer’s Club in September 
of 1986. Little did they know...
 White is the show’s only current original cast 
member. He is a whirl of Japanese trivia and comic 
energy onstage. He has amassed 25 years of knowledge 
about what amuses gaijin audiences in Japan and he 
sprinkles it liberally throughout the show to the delight 
of the audience. White, who has been performing Ja-Pun 
for the lion’s share of his adult life says of the show, “My 
favorite part is seeing the smiling faces of the audience 
as they relate to the tales we tell.” White says 78 different 
performers have delivered more that 180 shows in the 
past 25 years. If pushed, he probably has a tale to tell 
about each show and every performer. Some of his 
favorite performers, shows and moments include the time 
Grosshuesch almost lost his sumo outfit while performing 
in Atsugi, or watching Dana Reiss perform her solos, or 
the time they had to dress in a parking lot for a show in 
Negishi. Just ask him.
 One of his most treasured memories over the years 
past is his time spent with the show’s only member who 
has never had a speaking part, Akemi White. Winky’s 
Japanese wife has been a source of support and comfort 
over the years for everyone who has had anything to do 
with Ja-Pun. Thank you, Akemi, for all your hard work 
from, in absentia, all 78 former cast members, and the 
current cast of motley fools.
 The current cast is a very talented, yet quirky crew 
of seasoned performers, each with lives and talents only 
hinted at by their onstage personae. This cast includes 
Bill Spearman, a network technician at Fleet and 
Industrial Supply Center, Yokosuka, who is easily the 
most physically attractive member of the troupe. He has 
been a cast member for 17 years. His six-foot muscular 
frame and powerful square jaw make it hard for even 
the most discerning of our female audience members 
to argue. Those that would argue are quickly won over 


when he opens his mouth and a singing voice smooth 
as velvet butter fills the room. If you want to make him 
smile, try to beat him at musical comedy trivial pursuit 
with your absurdly inadequate knowledge of musical 
theater trivia.
 Grossheusch, is a fourth-grade teacher at The Sullivans 
Elementary School. He has been a cast member and 
director of the Ja-Pun production since 1995. Grossheusch 
enjoys the former job because he loves seeing the 
energy and humor a new member brings to the show. He 
likens the latter job to “herding a bunch of cats.” He 
enjoys performing, loves poetry and can be found 
golfing every weekend. If you want to bring a smile to 
his face, ask him about his daughter, the captain of the 
cheerleading squad. But, be sure you have plenty of 
time, long winded, is only a short word for him.
 Stacey Van Allen is the ingénue of the troupe with 
a charismatic manner and a mellifluous voice that 
just flows over the fourth wall and bathes audience 
members throughout the Kanto Plain. If you are not in 
love with her by the end of the first act, look around, 
you can be sure that many of your neighbors are. Her 
womanly curves and effortless sensuality make women 
notice what she is wearing and make men just notice 
her. In her day job, Stacey teaches English at a Japanese 
preschool. She is actually one of two members of the show 
who was previously in Ja-Pun, went back to America, and 
has returned for a second run.
 Julie Hess is a tall cool drink of water who lights up 
the stage in several numbers. She is so tall she makes short 
men want to slow dance. She works as a librarian at The 
Sullivans Elementary and Ja-Pun is her first foray into 
“Life upon the Wicked Stage.” She has a charming lopsided 
grin and smiling eyes which make it easy to imagine why 
she is popular with students at Sullivans who love to hear 


her read aloud. She is a former airman who looks forward 
one day to retiring in her home in Hawaii, which in her 
words, “the renters are paying for.”
 Jenny Stonebarger, the troupe’s newest member, is one 
of those mythical women of the millennium that we read 
about in magazines but seldom find in real life. Jenny is 
a mild- mannered mother who leads her church band on 
guitar and vocals and runs marathons in Tokyo. She is an 
avid reader, a neurotic housekeeper and a self confessed 
Starbucks addict who, oh yeah, I almost forgot, works full 
time as an educational technologist at Ikego Elementary 
School and raises two pre-adolescent children in her 
spare time. Cosmo, if they knew her, would be proud, but 
probably not as proud as her husband Phil.
 Phil Stonebarger, the musical genius on the piano, 
is married to Jenny and still wonders how he fooled her 
into marrying him and stays married for 20 years now. He 
teaches beginning band at Yokosuka Middle School during 
the day and enjoys his life with his former student and their 
two children. Wait a minute, former student? Oh, that’s 
how he fooled her. Phil is also an avid college football 
fan and will hold court with authority over any college 
football conversation until the most dedicated fans keel 
over in supplication.
 For more information about upcoming Ja-Pun shows, 
contact Julie Hess at talljewlz@hotmail.com or visit the 
High Energy Unlimited Productions website at  www.
highenergyunlimited.com. Better yet, ask your local club 
manager to bring Ja-Pun to your community. It’s a win-
win and will mean less travel time for you. And keep 
your fingers crossed, maybe this farewell tour, in true 
Rolling Stone fashion, will set the stage for a comeback 
tour, or an eventual reunion tour, or maybe, even a 
nostalgic flashback tour.


Cast members from a 1988 production of Ja-Pun 
pose for a group photo. Ja-Pun began 25 years ago 
when DoDEA teachers Daniel and Alice Owen, and 
Walter Fritz began singing new lyrics to old show tune 
standards during a ski trip.


Official Ja-Pun file photo


The current Ja-Pun musical comedy cast are (back row, left to right) Phil Stonebarger, Julie Hess, Calvin 
Grossheusch and Bill Spearman. (Front row, left to right) Winky White, Steve Parker, Jenny Stonebarger and 
Stacey Van Allen.


Photo by Akemi White


Safe start to fiscal 
year 2011 for Navy
By April Phillips, 
Naval Safety Center Public Affairs


 After completing fiscal year (FY) 2010 with 
record low numbers of fatalities and Class “A” 
mishaps in many categories, the Navy enjoyed a 
solid start to FY11 in October and November 2010.
 “Clearly, personal accountability is a big 
reason the mishap numbers are improving,” said 
Rear Adm. Arthur J. Johnson, commander, Naval 
Safety Center. “Whether it’s the risk of driving 
while fatigued, riding a motorcycle too fast or over-
extending themselves during off-duty activities, 
Sailors realize that they have choices, and they 
are choosing to manage those risks. They are 
accountable to themselves and their shipmates, and 
they’re making decisions that lead to success.”
 For the entire Navy, there has been one fatality 
in FY11. A Sailor lost his life in a physical training-
related incident in late October 2010. This time last 
year, the Navy had endured three on-duty fatalities, 
five personal motor vehicle fatalities and one off-
duty recreation fatality.
 With the approaching holidays there is the 
potential for increased mishaps, when Sailors are 
more likely to travel long distances to visit family 
members and friends. There are tools available to 
reduce these risks, such as the Travel Risk Planning 
System (TRiPS). TRiPS is an online risk survey 
accessed through Navy Knowledge Online. More 
than 200,000 TRiPS surveys have been completed 
to date, and there hasn’t been a single fatality for 
any Sailor traveling on an approved assessment.
 TRiPS also enables personal counseling, by 
sending the survey to the Sailor’s direct supervisor. 
That way, the two can discuss the planned travel 
and work together to make adjustments that will 
make the drive safer. These adjustments include 
allowing the Sailor to leave work a little early to 
get started on the drive during daylight hours.
 Managing risk appropriately is the best way to 
eliminate preventable mishaps, said Johnson. He 
also believes that Sailors across the fleet deserve 
credit for the steps they’ve taken to make the Navy 
a safer place. He said these improving trends are 
more than just a statistic.
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Healthy choices in diet helps reduce risk of breast cancer
By Karen Hawkins, 
Defense Commissary Agency dietitian


 Making healthy choices in your diet, exercising 
regularly and maintaining a healthy weight can be helpful 
in preventing breast cancer. So when shopping at your 
commissary, look for foods that promote breast health 
awareness and cancer research. Many food manufacturers 
are partnering with organizations dedicated 
to raising awareness for research funding 
to find a cure.
 Maintain a healthy weight. There are 
plenty of reasons to lose the pounds and 
maintain a healthy weight. Here’s one more: 
Research has proven there is a link between 
obesity and breast cancer. If you gain 
more weight later in life, especially after 
menopause, you may be at higher risk of 
developing breast cancer. Fat cells provide 
estrogen, and breast cancer is linked to how 
much estrogen you are exposed to during 
your lifetime.
 Stay physically active. Research has 
shown that women who participated in 
more than five hours per week of strenuous 
activity had a lower risk of invasive breast 
cancer compared with least-active women. 
Try to get at least 30 minutes of exercise 
on most days of the week, according to 
the U.S. Dietary Guidelines. Start slowly 
and build up to your targeted goal, if you 
haven’t been exercising regularly. Also, 
don’t forget weight-bearing exercise such 
as walking or weight lifting keeps your 
bones strong.
 Eat healthy. This includes limiting fat 


(Right) A mammogram technician aids a patient in completing her annual 
mammogram evaluation. Breast cancer is the leading form of cancer found in 
women. Making healthy choices in your diet, exercising regularly and maintaining 
a healthy weight can be helpful in preventing breast cancer.


U.S. Navy file photo


in your diet and choosing fruits and vegetables high in 
antioxidants, such as spinach and other dark, leafy greens. 
The average person needs no more than 60 to 70 grams of 
fat each day. Also, to help protect against breast cancer, 
limit alcohol consumption to less than one drink a day, as 
there is a strong link between the two.
 Recently, research has shown that doing monthly breast 
self-exams may have a limited effect on finding breast 


For relationship survival, honesty is definitely the best policy
By Yvette Currie, CFAY Fleet and Family Support Center


 While attending a social excursion recently, I was put on notice by a friend with “you 
want me to be completely honest with you? Well, here goes... ” Not only did this make 
me nervous, but I braced myself as a barrage of insulting conjecture came flying forth 
with a fierceness I had not yet experienced with my friend.
 Often times, couples will come into my office, with a chasm between them seemingly 
a lifetime long. They display and report hurt and distance and fear and distrust. They go 
round and round and argue utilizing the same phrases and statements, and tell me these 
are the same arguments they have at home, which is repetitive and unproductive.
 When it is time for apologies, they are often cerebral exercises. “I am sorry” typically 
stated by the husband and the response is typically the wife saying, “Yes, I’ve heard all 
this before.”
 There is often follow-up questioning, typically by the wife such as “but why, why 
did you do it in the first place?” And, there is the husband’s typical come back with “I 
am sorry, I won’t do it again.”
 Sometimes, these conversations or variations of this conversation occur over and 
over, session after session. Sometimes, ultimately, the repetitious feedback loop will alter 
and new information will be divulged, perhaps something on the lines of “I’m sorry, I 
did it because, I didn’t want to be around you, that’s why.”
 At this point in the session, the other party, often the wife, will frequently cry at the 
new revelation. This is where the entire dynamic changes.
 I have observed an entire shift in the relationship dynamic, right before my very eyes. 
The husband, typically observing the tears, will begin to agitate endlessly in his seat, 
talk compulsively, look away, and will appear to become extraordinarily uncomfortable.
 When I ask him the standard therapeutic question, “what is going on for you right 
now?” He’ll often reply, “I have no idea what to do, when she cries, I can’t fix it.” Upon 
further probing from me, the rationale often whittles down to “I feel helpless.”
 So, what is the alternative? Save the wife from hurting, save the husband from feeling 
helpless, alter, conceal, or omit the truth.
 This plan of relationship survival comes into my office over and over. It’s often 
unconscious and takes a while to uncover. Its inception is noble, saving someone’s 
feelings from being hurt. Who wouldn’t think this logic charitable? Unfortunately, the 
outcome is far different than the intent. The unfortunate impact, I’ve observed, is decay 
in trust. The wife wonders if her husband has ever been honest with her, which causes 
her to ask herself if she’s just a fool, feels shut out of her husband’s inner world, and the 
husband feels more and more criticized by his wife – despite his best intentions.
 What is the antidote, honesty?
 Not the not type of honesty mentioned at the beginning of this article. Brutal honesty 
is far different than emotional honesty, taking personal responsibility - kind of honesty, 
revealing oneself - kind of honesty. This self revelatory, real, intimacy-building kind of 
honesty may, at times, wound the other person. It will not destroy the other person.
 On the other hand, the deep traumatic pain individuals tend to disclose, in 
therapy, is typically related to abandonment and betrayal. These tend to be the most 
intense, unbearable in intimate relationships. Honesty about one’s inner world, fears, 
likes, dislikes, et cetera, is not something typically reported in therapy as ultimately 


destructive to marriages.
 Brutal honesty tends to come out in a blast, accusatory, full of intensity, sometimes 
in anger, and tends to induce the desire to move away. It can be experienced as criticism 
and for some; it is experienced as criticism of one’s entire core being. It is no surprise 
then that defensive walls tend to materialize in response.
 Emotional honesty tends to come out softer, full of emotion, tentative and induce 
the feeling of compassion in the other person. The desire to move closer, often results. 
Despite the benefits of emotional honesty, it appears to be the most elusive to the majority 
of couples I see.
 This level of honesty requires the ability to tolerate being uncomfortable for a little 
while, to accept one may not be able to fix it, in the moment, or spare one’s spouse pain. 
It also means allowing one’s spouse to have their own feelings, no matter how different, 
oppositional, inconvenient, unconventional, ill timed, et cetera.
 Sharing the complete self, through emotional honesty, can lead to an intimacy 
deeper than ever imagined, can strengthen the compassion, can lead to a profound 
understanding of one another. Isn’t that, ultimately, what we all crave, to be heard 
and understood?
 For further exploration of your relationship dynamics, please see a therapist at the 
Commander Fleet Activities Yokosuka Fleet and Family Support Center by calling for 
an appointment at 243-7878.


cancer, so talk with your health care provider about when 
and how to do them. It is also recommended that you talk 
with your health care provider about when to start having 
mammograms. And, remember that a healthy lifestyle may 
be the best protection against breast cancer.
 For more information about making healthy choices, 
visit Ask the Dietitian and post your questions on the 
Defense Commissary Agency (DeCA) Dietitian Forum. 


Be sure to look for other useful information 
in the Dietitian’s Voice archive. Sign up 
with the DeCA Dietitian on Twitter and 
get messages sent to your cell phone today. 
For delicious recipes, check out Kay’s 
Kitchen. And to enjoy all your commissary 
has to offer, sign up for the Commissary 
Connection.
 DeCA operates a worldwide chain 
of commissaries providing groceries 
to military personnel, retirees and their 
families in a safe and secure shopping 
environment. Authorized patrons purchase 
items at cost plus a five percent surcharge, 
which covers the costs of building new 
commissaries and modernizing existing 
ones. Shoppers save an average of 
more than 30 percent on their purchases 
compared to commercial prices – savings 
worth more than $4,400 annually for a 
family of four. A core military family 
support element, and a valued part of 
military pay and benefits, commissaries 
contribute to family readiness, enhance the 
quality of life for America’s military and 
their families and help recruit and retain 
the best and brightest men and women to 
serve their country.
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By Cmdr. Beth Silsdorf, SRF-JRMC


	 “Launching	Innovation	–	Defining	Success”	was	the	theme	of	this	year’s	Society	
of	Women	Engineers	(SWE)	annual	conference	held	in	Orlando,	Fla.,	Nov.	4-6.
	 Representing	U.	S.	Naval	Ship	Repair	Facility	and	Japan	Regional	Maintenance	
Center	(SRF-JRMC)	during	the	three-day	conference	were	SRF-JRMC	Repair	Officer	
Cmdr.	Beth	Silsdorf	and	Type	Desk	Assistant	Natsue	Yamamoto.	Both	women	attended	
professional	development	seminars,	recruited	women	and	men	for	opportunities	in	
the	U.S.	 Navy,	 and	 networked	
with	women	engineers	from	all	
over	 the	 world.	Attending	 the	
conference	 was	 an	 exciting;	
enriching	 experience	 that	 both	
women	 said	 will	 continue	 to	
resonate	 in	 their	 working	 and	
personal	lives.
	 Known	 as	 the	 largest	 and	
most	 comprehensive	 gathering	
of	 forward-thinking	 women	
engineers	and	technologists,	the	
annual	SWE	conference	provides	
a	 venue	 for	women	 to	 advance	
their	careers;	network	with	fellow	
engineers,	 technologists	 and	
collegians;	 and	 find	 inspiration	
through	the	words	of	exemplary	
keynote	speakers.
	 More	 than	 5,000	 women,	
including	 U.S.	 Navy	 women	
who	hold	significant	 leadership	
p o s i t i o n s , 	 a t t e n d e d 	 t h e	
conference,	including	Rear	Adm.	
Robin	Graf,	deputy	commander	
Naval	 Recruiting	 Command;	
Rear	Adm.	 Elizabeth	Young,	
National	Reconnaissance	Office	
director	of	Systems	Engineering;	
and	 Capt.	 Heide	 Stefanyshyn-
Piper,	who	is	a	former	National	
A e r o n a u t i c s 	 a n d 	 S p a c e	
Administration	 astronaut	 and	
is	 currently	 the	U.S	Naval	 Sea	
Systems	 Command	 (NAVSEA	
05)	Chief	Technology	officer.	
	 Silsdorf	 participated	 in	 two	 discussion	 panels:	 “Leading	Women	 in	 the	Air,	
Land,	and	Sea”	and	“Navy	Women	in	Nuclear	Engineering”	where	she	discussed	
her	professional	history,	how	she	overcame	challenges	of	being	a	woman	in	a	male-
dominated	field	and	how	she	manages	her	work	and	family	life.
	 As	 the	SRF-JRMC	Repair	Officer,	her	 job	 is	 to	delineate	priorities	across	 the	
waterfront	and	ensure	the	application	of	the	right	resources	on	the	right	ship	at	the	
right	time.	Silsdorf,	who	is	a	mother	of	two	daughters	and	expecting	her	third	child	in	


文： ベス・シルスドルフ中佐、 SRF-JRMC


 11月4日から3日間に亘りフロリダ州オーランドで女性技師
協会（SWE）会議が開催。「斬新な考えの開始－成功の明示」を
今年のテーマとするこの会議に、艦船修理及び日本地区造修
統括本部（SRF-JRMC）を代表してリペアーオフィサーのベス・


SRF-JRMC represented at SWE conference


(Left) Natsue Yamamoto and (right) Cmdr. Beth Silsdorf pose for a photo with (center) Lt. Cmdr Erica 
Hoffmann during the Society of Women Engineers conference in Orlando, Fla.


Photo courtesy of SWE
フロリダ州オーランドで開催されたSWE会議で記念撮影に納まる（右から）ベス・シルスドルフ中佐、エリカ・ホフマン少佐、山
本夏江さん。


写真提供：女性技師協会（SWE）


April,	advised,	“The	keys	to	the	work-life	balance	are	staying	true	to	your	priorities	
while	maintaining	consistent	and	clear	communication	with	your	spouse	to	ensure	
the	needs	at	work	and	needs	at	home	are	being	met.”
	 Natsue	Yamamoto,	who	 earned	 two	degrees	 in	Mechanical	Engineering	 from	
Ibaraki	University	and	from	Japan	Advanced	Institute	of	Science	&	Technology,	is	
truly	a	pioneer	in	Japan	where	women	engineers	are	rare.
	 She	 participated	 in	 a	 3D	Modeling	 and	 Simulation	 workshop	 sponsored	
by	NAVSEA	where	 she	met	 Robin	White,	 director	 for	Aircraft	 Carrier	 Design	


and	 Systems	 Engineering	 at	
NAVSEA.	 She	 was	 especially	
delighted	 to	 meet	 six	 other	
Japanese	 women	 engineers	 at	
the	 conference,	 and	 because	 of	
their	meeting,	she	intends	to	join	
the	Japan	branch	of	SWE,	called	
the	 Japan	Women’s	 Innovation	
Network	(J-WIN).
	 	 “I 	 was	 very	 interested	 in	
attending	 this	 conference	 and	
i t 	 was	 very	 rewarding	 both	
professionally	 and	 personally	
for	me,”	Yamamoto	said.
	 	 	 “I	 had	 never	 participated	 in	
this	type	of	an	event	before,	as	a	
conference	such	as	this	presented	
in	the	Japanese	language	is	rare.	
Although	 there	 are	 differences	
between	 Japan	 and	 the	 U.S.,	
women	 in	 engineering	 from	
both	 countries	 face	 many	 of	
the	 same	 problems	maintaining	
the	work-life	 balance.	 Being	 at	
the	 conference	 exposed	me	 to	
what	many	U.S.	 corporate	 and	
government	 leaders	 anticipate	
the	 future	will	 hold	 for	women	
engineers.	 In	 addition,	 I	 was	
able	 to	 form	 new	 professional	
f r iendships . 	 This 	 was 	 very	
fruitful	experience	for	me	and	I	
am	very	grateful	for	having	had	
the	 opportunity	 to	 attend	 and	 I	
especially	want	to	thank	the	Navy	
women	 engineers	 for	 their	 very	


gracious	and	warm	welcoming	of	me	at	the	conference,”	she	added.
	 Overall,	the	SWE	annual	conference	provided	all	who	attended	the	opportunity	
to	enhance	their	professional	knowledge	and	connect	on	a	personal	level	with	fellow	
engineers.
	 Next	year’s	conference	will	be	held	Oct.	12-14,	2011	in	Chicago,	Ill.	If	you	want	
to	learn	more	about	SWE,	contact	Cmdr.	Beth	Silsdorf	by	e-mail	to	maria.silsdorf@
fe.navy.mil.


S R F - J R M C 、女 性 技 師 協 会 会 議 に 参 加


(Left) Natsue Yamamoto was able to make an important professional 
contact with a member of the Japan Women’s Innovation Network 
(J-WIN) while attending the SWE conference.


Photo courtesy of SWE
SWE会議中に有意義な交友を築いたジャパン・ウィメンズ・イノベイティブ・ネットワーク
（J-win）のメンバーと山本夏江さん(左)。


写真提供：女性技師協会（SWE）


シルスドルフ中佐と生産管理専門職の山本夏江さんが出席
した。二人は専門知識向上セミナーに参加し、米海軍におけ
る男女の雇用機会について説明を行い、世界中から集まった
女性技師との交友を深めた。会議への参加は有益で貴重な経
験だったという両名の記憶はこれからも彼女達の仕事や人生
に共感を呼び続けるであろう。


 前向きな女性技師と科学工学者が集ま
る最大、且つ最も包括的な集会と知られる
SWE会議は、女性たちのキャリアの向上、
他の技師・科学工学者・大学生との交友、
更には模範的な基調演説の言葉から着想
の源を思いつく場といえよう。重要なリーダ
ー職で活躍する米海軍女性軍人を含め５、
０００人を越える女性が会議に参加、その
中には米海軍リクルート部隊副司令官ロビ
ン・グラフ少将、米国偵察局システムエンジ
ニアー部長エリザベス・ヤング少将、元米国
航空宇宙局宇宙飛行士であり、現在米海軍
海洋システム本部(NAVSEA)主任科学工学
オフィサーのヘイドゥ・ステファニシュン-パ
イパー大佐も出席していた。
 シルスドルフ中佐は「陸海空軍内女性の
指揮」と「原子力技術分野における米海軍女
性」という２つのパネルディスカッションに
参加した。その会議で彼女はプロとしての経
歴、男性社会の中の一人の女性としてどのよ
うにチャレンジを克服し、仕事と家族を両立
してきたかについて講演をした。SRF-JRMC
のリペアーオフィサーとして、シルスドルフ中
佐の仕事は艦船業務に関わる優先順位の
正確な叙述を行い、艦船が必要とする資源


を適時に確保することだ。そんな彼女も来年の4月に第3子の
母となる。その彼女が「仕事と家庭の両立のバランスに大切な
のは、家庭と職場での不可欠なことを配偶者ときちんと話し合
いながら歩み寄りを図り、自分の優先順位に忠実でいることだ
と思います」と助言をした。
 女性技師は機械工学分野でまれな存在である。その意味で
は茨城大学と北陸先端科学技術大学院大学から２つの機械
工学学位を取得した山本さんは、日本では真にパイオニアの
１人といえよう。彼女はNAVSEA主催の３Dモデル・シミレーシ
ョンのワークショップに参加、そこでNAVSEAで空母デザイン・
システム技術部門部長のロビン・ホワイトさんと、また、会議で
６名の日本人女性技師と会えた喜びを語った。その会議を機
に彼女はSWEの日本支部である特定非営利活動法人ジャパ
ン・ウィメンズ・イノベイティブ・ネットワーク（J-win）に入会を
決めたという。
 「私はこの会議にとても興味がありましたし、会議は自分に
とり仕事上でも個人的にも大変満足ゆくものでした。以前この
様なイベントには、一度も参加していません。日本語で説明さ
れたこの様な会議は少ないです。日米の相違はありますが、
両国の技術分野にいる女性が仕事と家庭の両立の維持に多
くの同様な問題うを抱えています。会議に参加して、政府と多
企業のリーダーが将来に何を女性技師に期待しているか解り
ましたし、更に、新しいプロとの友好も形作れました。とても成
果ある経験であり、会議に参加する機会にとても感謝していま
す。特に、会議で大変丁重で暖かく歓迎してくれた米海軍女性
技師の皆さんに感謝しています。」と山本さんは感想を述べた。
 総体的にSWE会議は全参加者にとって専門的知識の向上
と同胞との交友をもつきっかけの場となったようだ。次回の
会議はイリノイ州シカゴで来年10月12日から14日までの予
定。SWEについての問い合わせはシルスドルフ中佐へ maria.
silsdorf@fe.navy.milにEメール、もしくは243-7161に電話で。





