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From: Commanding Officer, Naval Air Station Fort Worth, Joint
Reserve Base

Subj: COMMANDING OFFICER’S POLICY ON EQUAL EMPLOYMENT
OPPORTUNITY AND DIVERSITY

1. It is the responsibility of NAS Fort Worth JRB leaders to
ensure Sailors reach their full potential in an environment that
values diversity and fosters mutual respect. Consistent
adherence to a fair Equal Employment Opportunity (EEQO) policy is
an inseparable part of sound leadership and readiness.

2. EEO is more than fair treatment. It’s that, of course, but
it’s also the law. It is my personal commitment to ensure a
working environment free from discrimination based on gender,
religious affiliation, race, age, national origin or ethnicity.

3. The Department of the Navy Equal Opportunity Mission is:

a. “To ensure mission readiness, every member of the
Department of the Navy must be afforded an equal opportunity to
become a productive member of the Navy team. Unprofessional
behavior destroys trust and confidence and combat readiness, and
is contrary to our core values of Honor, Courage, and
Commi tment.”

4. Negative behaviors such as unlawful discrimination adversely
affect good order and discipline, and will not be tolerated.

5. 1It’s not complicated, simply treat your shipmates with the
respect due their service, and demand the same.

R. A. BENNETT
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