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History Channel visits NDSTC, NEDU for Modern Marvels

Lon Magdich, director of photography, Actuality Productions, records NDC (DSW) Michael Wiser,
experimental diver and chamber support operator/life support operator, pressurizing the Ocean
Simulation Facility to a depth of 130 feet for the History Channel show Modern Marvels, while NDC
(DSW) Timothy Nehring, experimental diver and control technician looks on.
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See MARVELS, page 8

NAVAL SUPPORT ACTIV-
ITY PANAMA CITY, Fla. –
A film team from the History
Channel was onboard two
tenant commands to film the
wonders of deep sea salvage
training and technology Janu-
ary 31 and February 1.

The two-man team visited
both the Naval Diving and Sal-
vage Training Center and the
Navy Experimental Diving
Unit to film for a future epi-
sode of Modern Marvels.

The longest running show
in the history of the History
Channel, Modern Marvels
celebrates ingenuity, invention
and imagination by telling the
stories of the technological
breakthroughs of man-made
wonders, according to their
website at www.history.com/
minisites/modernmarvels/.

This particular one-hour
episode will cover the history
and technology behind deep
sea salvage, said Richard
Jones, writer/producer for
Actuality Productions (which
produces many shows for the
History Channel).

The production team was
able to record training opera-
tions at NDSTC, with students

practicing underwater con-
struction techniques, said
Jones.

They also captured foot-
age of a dive system test at
NEDU, he said. NEDU was
testing a DP2 system, an ex-
treme lightweight diving sys-
tem used for surface or
SCUBA.

Lon Magdich, director of
photography, Actuality Pro-

ductions, recorded divers us-
ing the immense Ocean Simu-
lation Facility, a three-story
hyperbaric chamber complex
that simulates an open ocean
dive, test the system at 130
feet.

Benefits of the OSF in-
clude being able to study the
physiological reactions to a
diver’s body through a wide
range of depths, temperatures,

and breathing gas mixtures,
said NDCM (MDV) Lyle
Becker, engineering master
diver NEDU. It is a controlled
environment with access to
pressurized compartments in
case a diver suffers from de-
compression sickness.

Interviews with several
personnel at NDSTC and



This  newsletterr is an au-
thorized publication for
members of the military ser-
vice and Department of De-
fense civilian employees.
Contents of the Coastal
Courier are not neccesarily
the official views of, or en-
dorsed by the U.S. Govern-
ment, the Department of De-
fense, or Department of the
Navy.
     The appearance of adver-
tising in this publication
does not constitute en-
dorsement by the Depart-
ment of Defense or of the
products or services adver-
tised.
     Everything advertised in
this publication shall be
made available for purchase,
use, or patronage without re-
gard to race, color, religion,
sex, national origin, age,
marital status, physical
handicap, political affilia-
tion, or any other non-merit
factor of the purchaser, user
or patron.
     Editorial content is pro-
vided and prepared by the
Public Affairs Offices of
NSA PC, Panama City, Fla.
Deadline for article submis-
sion to the Coastal Courier
is noon Friday prior to the
week of publication unless
otherwise noted. Articles
must be typed, double-
spaced, or in an electronic
format and submitted to NSA
PC, 101 Vernon Avenue,
Panama City, Fla., 32408.
Material is edited for accu-
racy, brevity, clarity and con-
formity to regulations. Pho-
tos are U.S. Navy photos un-
less otherwise noted.

Naval Support
Activity

Public Affairs Office
101 Vernon Drive
Panama City, Fla.

32407-7018
(850) 234-4803
DSN: 436-4803

NSA PC Commanding
Officer

Capt. Hal Harbeson Jr.

NSA PC Public Affairs
Officer

Steven Applegate

Coastal Courier Editor
MC3 Joseph Moon

2 Coastal Courier
February 9, 2007 Editorials

Capt. Hal
Harbeson

 Commanding Officer
Naval Support Activity

Panama City

February is Black
History Month, origi-
nally established as
Negro History Week in
1926 by Carter G.
Woodson, a noted Af-
rican-American author
and scholar. This event
evolved into the estab-
lishment of February as
“Black History Month”
also referred to as “Af-
rican-American History
Month,” in 1976.

Our Nation and our
Navy have many he-
roes to point to in cel-
ebrating Black History
and the contributions of
African Americans to
our diverse culture, and
this month we will ac-
complish this in obser-
vances aboard the ac-
tivity, in the community

Cultural observances, diversity strengthen our Navy

and across the country.
Commemorating our
cultural heritage serves
more than just to rec-
ognize past achieve-
ments, however. It also
plays a role in charting
the course for the future
of our county and for
the Navy.

Chief of Naval Op-
erations Adm. Mike
Mullen released the
Navy’s official Diversity

Policy on Jan. 30, re-
emphasizing his strong
position on the impor-
tance of a diverse
workforce to the
Navy’s readiness in the
war on terrorism.

According to a re-
cent release by the
Navy Office of Infor-
mation, by 2020 pro-
jections indicate that
one third of the
Nation’s workforce will

be comprised of mi-
norities; by 2050, one
half. The CNO policy
recognizes the need for
the Navy to change with
it: “(To) the degree we
truly represent our de-
mocracy, we are a
stronger, more relevant
armed force.”

The CNO said that
the strength of our di-
versity directly and ir-
refutably helps us de-
fend the greatest nation
in the world, and that
the Navy will stay com-
mitted to improving that
strength. The CNO
feels that diversity also
helps the Navy accom-
plish its mission, with a
direct link between di-

See BRIDGE, pg. 7

VIEWPOINT: “Did you make a New Year’s
Resolution and did you keep it?”

“I didn’t make one
because I never keep
them anyway.”

SK1 Lindian Steele
Boat House Supply

NSA PC

“I didn’t make one this
year so that I wouldn’t
have to worry about
breaking it.”

Robert Ian Salit
Engineer

NSWC

“Yes, I passed my flight
physical.”

Antony San Felippe
Mechanical Technician

NSWC

“To an extent. I’m trying
to be more financially
savy, so I’ve cut back
on buying random
stuff.”

AW1 Jeff Bailey
QA LPO
Air Ops
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Shore duty isn’t
the same as it was
years ago. You spent
time on a ship, or
overseas, and then
transferred to a shore
command until it was
time for you to go
back to a ship.   Now,
anyone can be called
away as an Individual
Augmentee (IA). This
is a part of Navy Life.
You must be ready to
go.

It is important that
single or married
Sailors be prepared.
But just as important,
Sailors should prepare
their families to be

The National
Military Family
Association is
accepting applica-
tions for NMFA’s
Joanne Holbrook
Patton Military
Spouse Scholar-
ships.  Scholarships
are awarded to
spouses of Uni-

Preparedness: not just for natural disasters
Debra Forand,

Response Case
Manager

NSA PC Fleet
and Family Support

Center

ready. Allowing
families the same
opportunity as Sailors
for success in an
emergency is as vital
to readiness as any
other precautionary
measure.

Planning in case of
natural disasters is a
big concern, too.
Hurricanes Katrina,
Rita, and Wilma were
lessons learned that
many are not pre-
pared.  The recent
tornadoes in Central
Florida continue to
remind us of the
importance of being
prepared.  Take time
to learn from these
lessons now.  Make
sure your family
knows who to con-
tact.  Get educated on
the resources that
assist your family.

In response to
Katrina and the
devastating hurricane
season of 2005, the
Chief of Naval
Operations created
Affected Navy Family
Assistance (ANFA) to
render speedy and
efficient aid to Navy
family disaster /
emergency victims. A
case manager for
ANFA is available
here at NSA-PC
Fleet & Family
Support Center to
assist you, or visit the
website at
www.cni.navy.mil/
cnic_hq_site/ANFA/
index.htm.

It is critical to
create a custom built
emergency plan for
you and your family
before there is an
emergency. The

Florida Department of
Emergency Manage-
ment website can
assist you with the
planning process by
using an interactive
tool to build your
family plan at
www.floridadisaster.org.

For deployment
and individual aug-
mentation assign-
ments, even experi-
enced Sailors cannot
foresee all the issues
that could come up
while they are away.
The Navy has many
forms of support
available to family
members for just
those instances.

The Fleet and
Family Support
Center offers a range
of programs to assist
the Sailor and family;
including:  Spouse
Employment Assis-
tance, Professional

Counseling, Personal
Financial Manage-
ment, Relocation/
Deployment Support,
and a Disaster re-
sponse program. All
these programs
combined can assist
you with your family
preparedness planning
for individual crisis
and disasters.

Family prepared-
ness planning is just as
important to your
readiness as anything
you can train for in the
Navy.  Time and
information that is
available now will be
the very things you
and your family will
lack during an emer-
gency and or deploy-
ment. Use this time
wisely and the out-
come will have a big
pay off, maybe even
save a loved one’s life.

Military spouse scholarship information
NSA PC Fleet

and Family
Support Center

formed Service
Members (active
duty, National Guard
and Reserve,
retirees, and survi-
vors) of any branch
or rank to obtain
professional certifi-
cation, to attend
post-secondary, or
graduate school.

Applications will
only be accepted
online at
www.nmfa.org.   To

be considered,
applications must be
submitted by
midnight March 15.

Spouses wishing
to apply or seeking
additional informa-
tion can visit the
NMFA website or
contact Michelle
Joyner at (703)
931-6632 x331 or
via Email:
publicrelations@
nmfa.org

MWR is hosting a Gulf Coast Hospital, 6-
week Smoking Cessation Class that is
approved by the American Lung Association.
Call the Fitness Center at 234-4370 or e-mail
rachel.duerr@navy.mil by Wednesday,
February 14 to sign-up. The first class
scheduled for Wednesday,

Smoking Cessation Class

y, February 21 from
4pm-6pm in the
MWR Administration
Office Conference
Room.
Cost: $65 - A $50
rebate will be given to
all participants who
graduate.
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In a January visit to ob-
serve individual augmentee
(IA) training at Camp
McCrady, S.C., Chief of Na-
val Operations Adm. Mike
Mullen made it clear that IA
deployments will continue,
and that they are critical to the
Navy’s efforts in the war on
terror.

“I see this as a long-term
commitment by the Navy,” he
said.

“I’m anxious to pitch in as
much as we possibly can, for
the duration of this war. Not
only can we do our share, but
[we can] take as much stress
off those who are deploying
back-to-back, home one year,
deployed one year and now
are on their third or fourth de-
ployment.”

The Navy currently has
more than 10,000 Sailors in
IA duty assignments all over
the world. Personnel officials
estimate that nearly half the
4,300 Sailors serving in Iraq
are IA’s. Mullen said he does
not expect those figures to
change dramatically in the next
year or so.

“Obviously, we can’t pre-
dict the future with any cer-
tainty, but I don’t see the need
for Navy talent in the IA world
going down any time soon,”
he said.

The CNO has pushed to
expand the Navy’s contribu-
tion on the ground in the Cen-
tral Command Area Respon-
sibility, stressing that the war

CNO to Sailors: IAs critical to War on Terror 
Chief of Naval

Operations

on terror is a national fight, not
just one for the Army and
Marine Corps. Sailors, he
said, bring unique perspectives
and skills to the effort. But he
was also quick to point out
that IA duty can have a simi-
lar effect on Sailors them-
selves, broadening their view-
points and exposing them to
new methods of warfighting.

“We have had thousands
of Sailors go through this [IA
Duty], and I think its going to
cause the Navy to change
how we look at the world”,
said Mullen.

“I fundamentally believe
that you can’t stay 1,000 miles
out at sea and watch the rest
of the world go by.”

The Navy’s top leader
described the positive attitude
of IA Sailors he recently vis-
ited in Iraq and Afghanistan,
saying they felt proud to be
serving and knew they were
making a difference. He also
pointed out ways the Navy is
trying to improve the entire IA
assignment process.The re-
cently-established Task Force
Individual Augmentation, for
example, has increased noti-

fication time for Sailors or-
dered to IA billets from under
30 days to a high of 80 days
in December 2006. The noti-
fication window begins when
a Sailor receives written or-
ders of IA duty, and ends
when that Sailor leaves the
area of permanent duty sta-
tion.

The Navy also announced
late last year a series of new
IA incentives. These initiatives
include flexible advancement
exams and award points to-
wards advancement. The
Navy will also pay for fami-
lies of Sailors deployed on IA
duty to move from their area
of permanent duty station to
an area of greater family sup-
port during the deployment.

These initiatives are de-
signed to ease the burden of
the family and Sailor during the
separation.

“This is very vital work our
IA’s are doing at an incredibly
critical time in our nation’s his-
tory, and I am committed to
making sure the Navy gets it
right when it comes to recog-
nizing that fact,” said Mullen.

For all this success, the
CNO noted that there still ex-
ists some tension between the
Navy, which wants to send its
best people forward, and unit
commanding officers, who
desire to keep talent close at
hand.

“They don’t like to give up
their best people. I understand
that. I’ve been a C.O,” he
said.

“But they need to know
that the decision to support the
IA commitment is coming right
from me. It’s that important,
and I need their support. This
has to be a team effort.”

The CNO thanked the
Sailors for their service as IA’s
and also expressed his grati-
tude for the sacrifices being
made by their families. He said
support for those families re-
mains a top priority.“In direct
guidance from me, I have
asked commands to have a
support mechanism to ensure
that families are supported,”
he said. “We want to make
sure that we are doing as
much as we can to support
you.”

Adm. Mike Mullen, CNO

The following employees are approved  Leave Donor
Program recipients:

Leave Donor Update

Geoffrey Alepakos, Code
S12

Jena B. Jeffries, Code E32

Julie Billot, Code XPT1

June Fordham, Code XPS

Kimberly Pitts,
CENEODDIVE

Sharon K. Bearden, NEDU

Rony Oglesby - HA13

Steve Horton - R14
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Dr. Bill Cavitt
NSA PC

Clinical Counselor

The
Cavitt
Report

With over 50 per-
cent of marriages failing
in America today and
90 percent of those di-
vorcing entering into a
follow-on marriage,
stepchild/step-parent
relations are common.
The American society
sees various combina-
tions of blended families
such as yours, mine,
ours, and theirs in case
of adopted and foster
parents. With this in
mind we need to take a
look at step-parenting
and what it means to the
adults and children in-
volved.

After two adults fall
madly in love they of-
ten form the attitude,
“We love each other so
much, and our love can
overcome any ob-
stacles!”  Other couples
enter second marriage

Steps to take before becoming a step parent
thinking, “both of us
love children so much,
nothing can go wrong.”
Then the dynamics of
step-children are real-
ized. Even if the adult
match seems perfect
the children usually
have important con-
cerns:
· Where will I fit in this
blended family?
· Are my thoughts and
feelings important?
· What will my other
natural parent think?
· Will my situation in
life improve or worsen?

These are all im-
portant issues the par-
ents should address
even before forming the
blended family.

One fact about
forming blended fami-
lies is that most couples
realize after marriage
they should have pre-

pared their children
more for the step-fam-
ily experience. Another
fact is that preparing
for a second marriage
when children are in-
volved is very difficult.
The following issues are
important and couples
need to deal with them
together before the

the blended family be
involved in family con-
cerns and decisions?
· Will children be en-
couraged to have a
healthy relationship
with their absent natu-
ral parent?

The solution to
most of these issues will
come if the partners to
form a caring yet au-
thoritative relationship
with their natural and
step-children. This
means establishing both
flexible and absolute
boundaries along with
consequences for going
outside of these bound-
aries. The parents must
create a defense against
being divided by the
children. Once such di-
vision occurs the chil-
dren have conquered
the parents and usurped
their authority.

blended family is devel-
oped:
· How will each of us
deal with the relation-
ship problems?
· What financial obli-
gations will be carried
over to the blended
family?
· What expectations
does each partner have
of the other concerning
the children?
· How do your natu-
ral children and step-
children feel about the
marriage?
· What are your pri-
mary concerns about
being a step-parent?
· Will your partner be
allowed to exercise au-
thority over your child?
· What types of dis-
cipline is acceptable
and what is unaccept-
able?
· Will all members of

As part of a Navy-wide
effort to ensure Navy Family
Housing residents are kept up
to date on the conversion of
military housing to a Public Pri-
vate Venture sometime in fis-
cal year 2007,  town hall meet-
ings were recently held in or-
der to communicate with resi-
dents on their questions and
concerns.  This is the second
of two articles of Frequently
Asked Questions from the

More Q & A about Public Private Venture housing
Courtesy

CNRSE PAO
residents during these meet-
ings.

Is the Navy reviewing
lessons learned from exist-
ing PPV projects? Yes,
Navy is looking at all existing
PPV deals, to include those
from other DoD services to
ascertain the best aspects of
the projects and is incorpo-
rating those lessons in future
deals.

 What is the Resident
Advisory Board and who is
on it? The Resident Advisory
Board will be created to sup-

port the Partner and the De-
partment of Navy (DON) on
matters that affect resident
satisfaction and quality of life.
It will review resident satisfac-
tion surveys, property man-
ager performance, and con-
struction process and quality.
The Resident Advisory Board
will report its findings to the
management board and make
recommendations on resident
issues to the partner and
DON members.  Recom-
mended DON participants in-
clude the activity business

manager, Command Master
Chief or Sergeant Major, ac-
tivity housing representative,
elected residents, and the
Resident Officer in Charge of
Construction (ROICC) of-
fice.

How does the PPV pro-
gram impact families where
the non-military member
does not work? PPV has no
adverse impact on working
spouses.  It has no affect on
your ability to utilize programs

See PPV, pg. 8
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The Navy Produc-
tivity Improvement
Awareness course pro-
vides an introduction to
a broad range of basic
principles, practices,
tools and business mod-
els that Navy personnel
can apply to implement
efficiencies throughout
the Navy. The course
covers Theory of Con-
straints, Lean and Six
Sigma to establish
greater awareness of
the respective concepts.
The target audience for
this course is all Navy
personnel military and

Get your White Belt: Navy Productivity Improvement Awareness Training
civilian.

To take this train-
ing: Access the Navy
Knowledge Online
(NKO)

Instructions to
create an NKO ac-
count (New User):
1) Go to the NKO
website at https://
www.nko.navy.mil
2) Under the New Us-
ers heading, select
“NKO Registration”
3) Complete the re-
quired fields
4) Verify your informa-
tion
5) Click the “Continue”

button
6) Click the “OK” but-
ton

Training on NKO
(Existing User):
1) Go to the NKO
website at https://
www.nko.navy.mil en-
ter your NKO
Username and pass-
word to log in, click the
Login icon.
2) Click on “Navy e-
Learning” link. This will
take you to your e-
learning account
There are Browser
Configuration guidelines
on the Navy eLearning

home page that explain
how each learner should
setup his or her com-
puter for best results.
This information is lo-
cated under the ‘Get
Started’ column on the
left side of the
eLearning home page.
3) Go to content sec-
tion on the left – use
advanced search capa-
bility.
4) Search for  “Produc-
tivity Improvement
Awareness”
5) Click the “Enroll
Now” icon
6) Click on “Launch” to

begin to take your
course. (The course
will take
approximately 1.5 - 2
hours)
7) When completed,
click on “My Transcript
Tab”
8) Click on “Certifi-
cate” to print your cer-
tificate of completion.

If you have prob-
lems with the NKO, call
for help at 877-253-
7122 or e-mail for help
at nln.helpdesk@
netc.navy.mil

Just when it looks like
football season is over, the
satisfyingly familiar sounds of
bodies crunching together can
be heard at the Parker Sports
Complex. A new player on the
field is looking forward to
knocking down a few of her
opponents.

Personnel Specialist Sec-
ond Class (SW/AW) Robin
Jones, military pay supervisor
of the Customer Service De-
tachment, explains her posi-
tion as an offensive/defensive
tackle for the Emerald Coast
Barracudas of the National
Women’s Football Associa-
tion.

“I like tackling,” Jones
says, “I know how to hit.”

Jones admits that she be-
gan her rookie year with the

Photo by MC3 Joseph Moon

MC3 Joseph Moon
 Coastal Courier Editor
NSA PC Public Affairs

See FOOTBALL, pg. 8

Personnel Specialist eager to start new football season

Barracudas with no knowl-
edge of the rules of the game,
although being a former rugby
player has helped.

“Our coach teaches us the
game of football so that we
can all play each position if
necessary,” says Jones of

Marvin Jones, Barracuda team
coach.

“He’s structured and dis-
ciplined, and he won’t let us
go out on the field without
knowing what to do.”

Playing with the official
NFL rules, with only a slightly

smaller ball, the game is every
bit as rough as its male coun-
terpart, says Jones.

“We practice three times
a week for three hours,” she
said.

At 40, Jones is only the
third oldest member of the
team. She’s proud of her age,
she says, saying that she’s
thrilled to be able to play a
rough sport when many at her
age are slowing down.

“I like that the team ac-
cepts all shapes, sizes and skill
levels.”

She also explained that the
owner of the team provides
for all of the pads and equip-
ment that the players use ex-
cept for their cleats and a $35
league fee.

“I’m looking forward to
seeing their first game,” said

PS2 (SW/AW) Robin Jones and her teammate Holli VanCamp
set up a booth at a recent MWR Health Fair to boost recruiting.
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Name                    Years Service

Feb. Civilian Length of
Service Awards

Classified Ads

Jeffrey Parker 5
Daniel Broadstreet 10
Emmett Hill 10
Jack Holt 10
Kenneth Taylor 10
Jody Kalataolson 15
Michael Grunden 15
Paul Kelly 20
Nancy Leasko 20
Edwin Pilcher 20
Jaime Bunczek 20
Teresa Floore 20
Rose Larry 20
Irma Burden 25
Richard Adams 25
Stanley Fox 25
David Tubridy 25
Lucy Allen 25
Betty Waters 25
David Cutchin 25
Kenneth Tinsley 30
Richard Cline 30
Scott Sutherland 30
James Ahearn 35

Thank you for your Service.

GE Washer & Dryer, ex-
tra large capacity, good
shape, $300 OBO. 235-
5401 or 867-1805. (3)
Palmetto Trace
Townhouse for sale, 2bd, 2
ba, 1350 sq ft., tile and car-
pet floors. Screened patio,
1 car garage, private pool/
clubhouse. 1/2 mile to
beach, Pier Park, Frank
Brown Park. Very nicely
maintained.
29 Park Place. $239,000.
706-888-7887 (3)
Room 4 rent in Kingspoint
executive home. $400/mo
& 1/3 utilities. Garage
available. No pets/smok-
ing. 866-4337. (2)
1996 Thor Millennium
Camper, totally remod-
eled, everything Works.
$6995 OBO 249-3810 (1)
St. Andrews apartment for
rent. Nice 2 bd, 1 ba, apt.
with water & sewage fur-
nished.  1 year lease req.
Rent is $650/mo with $550
deposit. Call 234-5734 for
more info or appointment.
For Rent - Palmetto Trace
Townhome 2 bd, 2 ba, 1350
square feet, 2 years old
with Florida room, granite
and tile floors, 1 car ga-
rage, private pool and
clubhouse. Pets nego-
tiable. $1150/mo neg. in-
cludes yard maint./trash.

1/2 mile to beach, Pier Park
and Frank Brown Park.
Primary: (305) 942-1475,
Alt. (305) 731-3360 Jeff or
Jennifer (1)
Custom-made Computer
Armoire. Solid oak, excel-
lent condition. 80"W x
71"H x 26"D. Go to http://
forsale.baycg.com for de-
tails and pictures. $1500/
OBO. 265-6215.
MP3 & Kids toys:  MPIO
FY200 model MP3 player -
white 256MB.  Brand new
in unopened box includes
necklace lanyard and arm
band.  Also works as
thumb drive.  Retails for
$40, asking $25  .  FISHER
PRICE toy sets - talking
cash register with grocer-
ies ($10), Little People Barn
($10) , Little People Doll
House ($10)   and Little
People Zoo with extra ani-
mals and fence ($15).  All
sets complete & in great
condition, can e-mail pic-
tures.  Call 747-1531 leave
message.
Twin Bed  Includes head-
board, mattress, box
springs and frame which
were in a guest room and
seldom used.  Will deliver
if necessary.  Asking price
is $100.  Please call 277-
2359. (1)
1997 Toyota 4-Runner,

SR5 V6 4WD, 5-speed,
power doors, locks, win-
dow, moon roof. In great
shape. $7500. Call 234-4392
or 596-7758 (25)
Bowflex Sport home gym.
Like new except layer of
dust from no use.  $550.
Call 234-4392. (25)
Palmetto Trace, home for
rent. Large 3 bd 2 ba, 1900
sq ft. Screened porch,
fenced yard, 2 car garage
7 miles from the Navy
Base, 1 mile to the beach,
community pool. $1650 +
Deposit.  Available Jan 1.
234-9846
For Rent on PCB, Avail-
able immediately. 2 years
old: 3 Bd, 2 1/2 Ba, 2 story
house in Palm Cove (next
to Publix on Middle Beach
Rd).  Approx. 1800 sq. ft.
living area including great
room, W/D hook up,
blinds and curtain rods,
two-car garage, patio, 2
subdivision pools (one
heated), yard maintenance
provided, indoor cats OK
w/pet deposit, No Smok-
ing.  Lease required $1350/
month plus $1000 security
deposit. 624-3134 or 234-
6824. (25)
The Coastal Courier accepts
free personal classified ads from
personnel of Naval Support
Activity Panama City, tenant
commands, retired military

versity and the ability of the
Navy to operate in new places
and in new missions for the
war on terrorism.

The policy states that like
any organization in time of
change, we thrive on the infu-
sion of new ideas and the di-
versity of thought.  This is par-
ticularly true today, in the Navy
and at NSA PC.  It’s critical

BRIDGE        from page 2
to understand the customs and
ideals of diverse cultures, as
well as the perspectives of
other people, to survive and
thrive in these times of change.

The CNO also said it was
up to everyone in the Navy to
promote a culture that em-
braces diversity: “Through our
communications, education,
policies, programs and con-

duct, each of us will actively
foster work environments
where people are valued, re-
spected, and provided the
opportunity to reach their full
personal and professional po-
tential.”

I intend to apply this to
empower everyone at NSA
PC to achieve the Navy’s di-
versity vision and mission, and

ensure that Navy people know
that we are committed to their
personal and professional
growth and development.  I
would like to see every Sailor,
and every individual on this
activity, promote and encour-
age a culture that embraces di-
versity.

personnel, personnel assigned
to Tyndall Air Force Base units,
and adult family members of
those people. Articles offered
for sale must be the personal
property of the person plac-
ing the ad.
Ads for any commercial en-
terprise are not permitted. All
items, services, etc., advertised
shall be made available with-
out regard to race, color, reli-

gion, sex, national origin, age,
marital status, physical handi-
cap, political affiliation, or any
other non-merit factor of the
purchaser. Classified ads are
published on a space-available
basis in three consecutive is-
sues and are subject to approval
by the editor. Send ads to
joseph.moon@navy.mil or
call MC3 Joseph Moon at
(850) 234-4803 for details.



such as Women, Infants, and
Children (WIC), Head Start
and other income qualifying
assistance programs.

Why is my benefit of
living in Navy/Govt hous-
ing being taken away?
There is no loss of benefit.  You
still have the opportunity to re-
side in housing and for an

PPV        from page 5
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amount equal to your BAH.
The only difference is that in
lieu of forfeiting your BAH (to
pay for your housing and utili-
ties), you now will receive it,
and then pay that amount to
the partner in the form of rent,
utilities, and basic renter’s in-
surance.  The DON is em-
bracing the PPV initiative in

order to provide high quality,
affordable housing and pro-
vide enhanced property main-
tenance faster than would be
available under the normal
military construction.

Will accompanied ac-
tive duty always have pri-
ority? Yes.

Can active duty dis-

place those with a lower
priority? We expect those
other than accompanied fami-
lies to have no more than a 6
months lease   If there are ac-
companied active duty fami-
lies on a waiting list, the Part-
ner will not renew the existing
lease for a lower priority resi-
dent.

YN1 (SW) Timothy
Jackson, ID card
specialist at CSD.

“I think the Bar-
racudas will get a lot
of support from
people coming down

Mayor Lauren DeGeorge signs copies of a National African American
History Month proclamation with (from left) Air Force Senior Master Sgt.
Waldlena Schmidt Tyndall AFB, Kevin Matthews, mechanical/ environ-
mental engineer NSWC PC, and James McCalister superintendant of
Bay District Schools, January 31 at Panama City’s City Hall.

Photo by MC3 Joseph Moon

FOOTBALL        from page 7

An NDSTC student practices his welding techniques
while submerged. Images  like this may end up
being aired in the Modern Marvels special.

Photo by MC3 Joseph Moon

MARVELS  from page 1
Mayor signs proclamation

to see them play,” he
said.

The team is al-
ways looking for new
players and spon-
sors. Contact PS2
Robin Jones at 234-

4935 if you’d like to
find out more about
the Emerald Coast
Barracudas.

NEDU about the his-
tory of salvage diving
and the technology
divers use was re-
corded for the finished
product, said Magdich.

In addition to foot-
age recorded here the
episode may include
portions captured by
the production crew on
salvage operations to
notable sites such as
Pearl Harbor, footage
on the Mariner’s Mu-
seum and history on the
salvaging of the Moni-
tor, Jones said.

This isn’t the first

Navy story for Modern
Marvels, which has
aired over 350 epi-
sodes, said Magdich,
who has worked on
108 of those episodes.
Magdich filmed a spe-
cial on the USS Stennis
(CVN-74) and how
the carrier makes
breakfast for over 5000
people.

The deep sea sal-
vage episode is sched-
uled for an April airing.
New episodes of Mod-
ern Marvels air
Wednesdays 7:00 p.m.
on the History Channel.
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