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                  NRSW

Community Support Programs

JOB ANNOUNCEMENT

	Announcement #: NAF 40-10   
	Opening Date: 14 SEPT 2010

	Job Title: LAUNDRY WORKER
	Closing Date: Open Until Filled

First Cut Off: 20 SEPT 2010

	Series/Grade: NA-7304-02-01
	Salary Range: $10.82

	Category:  PART TIME WITH BENEFITS.
	Location:  NAVY GATEWAY INNS & SUITES 

                 NPS MONTEREY 

	Area of Consideration: ALL SOURCES
**This position is not eligible for relocation expenses**


BRIEF DESCRIPTION OF DUTIES:  On a daily basis sorts, washes and dries laundry in accordance with established instructions and/or as directed by the Leader/Supervisor. Operates commercial washers, dryers and irons. Picks up and delivers laundry to various facilities. Keeps inventory, records damages and issues requests for replacement. Reads and follows written directions from manufacturer and or supervisor. Cleans filters, equipment and notifies supervisor of any malfunctions. Maintains documentation of work performed on a daily and monthly basis. Perform all other related duties as assigned.
QUALIFICATIONS REQUIRED: A general knowledge of processes, chemicals and equipment associated with laundry services. Must be able to communicate clearly and effectively both verbally and in writing with management, staff, guests and customers. Must process basis math skills and be able to interpret instructions. Must pass a pre-employment physical and favorably pass a background check. 
HOW TO APPLY: Submit an employment application or resume to the NAF Human Resources Office, 1 University Circle, HE-220 Room 54-C, Monterey, CA  93943 or fax to (831) 656-7968.  Resumes and applications may also be submitted via email to nkdevine@nps.edu. Submitted applications and resumes will be kept for 90 days.  Participation in direct deposit upon employment is required.
All qualified candidates will receive consideration without regard to race, color, sex, national origin, age, disability, marital status, political affiliation, sexual orientation or any other non-merit factors.  Reasonable accommodations are provided to applicants with disabilities. If reasonable accommodation is needed for any part of the application and hiring process, please contact the number above. The decision on granting reasonable accommodations will be on a case-by-case basis.

Navy Region Southwest is a drug-free workplace. The use of illegal drugs by NAF employees, whether on or off duty, cannot and will not be tolerated. Federal employees have a right to a safe and secure workplace. Sailors and their family members have a right to reliable and productive Federal workforce. 

AN EQUAL EMPLOYMENT OPPORTUNITY EMPLOYER

