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FEDERAL WORKPLACE FLEXIBILITY ACT OF 2004

The Office of Personnel Management has issued interim regulations to implement a provision of the Federal
Workforce Flexibility Act of 2004, which established a new form of compensatory time off for time spent by an
employee in a travel status away from the employee's official duty station when such time is not otherwise
compensable. The interim regulations became effective on January 28, 2005.

These provisions allow specific categories of federal employees to earn compensatory time for travel during
uncompensated, non-work hours. Employees who receive any form of compensation for the hours in question
during the official travel period may not also earn compensatory time off for travel for the same period.

The compensatory time for travel rules provide a number of definitions and conditions, including "travel™ and
"travel status,” which individuals must meet to be eligible for this new form of time off from work.

For instance, travel status is defined as the time an employee actually spends traveling between the official duty
station and a temporary duty station. Travel status also includes the "usual waiting time" that precedes or
interrupts travel. Usual waiting times vary and can depend on a number of factors, including whether the travel
is for a domestic or international flight.

Today's rules also address how and if compensatory time is earned for such commonplace occurrences as
layovers for connecting flights and weather-related flight delays. In addition, the rules state agencies may allow
employees to accumulate compensatory time in increments of 6 minutes or 15 minutes. Employees will forfeit
accrued compensatory time not used within 26 pay periods (52 weeks) of it being earned.

Defense Financial Accounting System (DFAS) has established two new Type Hour Codes (THC) to process
compensatory time earned or used while on travel under the new regulatory provisions: CB for Comp time
earned and CF for Comp time used. This compensatory time is not convertible to overtime and it is not subject
to the ceiling pay limit.

Non-SLDCADA users should consult with their time and attendance system administrators to learn the
appropriate method to track the earned compensatory time for travel.

Additional information or questions about the Federal Workforce Flexibility Act of 2004 can be directed to your
Human Resources Site Office, Personnel Management Advisor, or by reviewing the link below:

http://www.opm.gov/fedreqgis/2005/69-012705-3858-a.pdf

Questions and Answers on Compensatory Time Off for Travel, Updated April 17, 2007:
http://www.opm.gov/oca/compmemo/2005/2005-03-attl.asp
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