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Owen relieves Weed during CFAY Change of Command ceremony

By Sean Dath, CFAY Public Affairs

Capt. Daniel L. Weed relinquished command of
Commander Fleet Activities Yokosuka (CFAY) to Capt.
David A. Owen during a Change of Command ceremony
June 25.

The ceremony, held on board CFAY, was attended by
U.S. military and civilian personnel, Japanese civilian
employees, self-defense force personnel and local
government officials. The guest speaker for the ceremony,
Commander U.S. Naval Forces Japan Rear Adm. Richard
B. Wren, expressed gratitude for the chance to speak at
the ceremony.

“Being able to speak at a change of command like this
for one of my professional associates, one of my good
friends, brings me great honor and pride,” said Wren. “So
Dan, thank you so much for the invitation.”

Weed had been commander of Yokosuka Base
since April 2007 and his tenure saw sweeping changes
throughout the CFAY infrastructure including the single
biggest accomplishment, the forward deployment of USS
George Washington (CVN 73).

“To bring a nuclear-powered aircraft carrier to Japan,
outside the United States for the first time, is obviously
a unique challenge.” Wren said.

Wren also praised Weed and his team of CFAY
personnel for the more than 50 awards and recognitions
for superior performance accumulated over Weed’s
tenure at CFAY, which included the 2009 Commander
Navy Installations Command Base Installation

Capt. David A. Owen is piped through the side boys
as Commander, Fleet Activities, Yokosuka during a
Change of Command ceremony June 25.

Photo by Yuji Kawabe
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Excellence Award in which CFAY beat out 77 U.S.
Navy installations worldwide.

“When you get to the senior level in the Navy, its
all about what the folks that are on you team are doing,
it’s about the hard work of those that come to work
everyday to make this big machine of Yokosuka work,”
Wren said. “These initiatives have been instrumental
in fundamentally improving the lives of our younger
Sailors, many of whom are serving overseas for the first
time.”

Before departing CFAY for Cornell University in
Ithaca, New York, where he will serve as a professor for
Naval Science, Weed thanked the CFAY staff, Sailors,
civilians, Japanese Maritime Self-Defense Force as
well as Yokosuka community citizens and leaders. He
also thanked his family who were not able to attend the
ceremony.

“To my adorable wife Clair, my son Dan and my
daughter Kristen, thank you for all of your tireless
support despite ceaseless demands to give a little bit more
or simply do the impossible,” Weed said. “Dan and dad
is looking forward to finally coming home.”

In closing, Weed expressed the importance of the
alliance between the base and its host country of Japan.

“We have sacrificed ourselves and promised to always
be here, not for me, not for you, but for us,” Weed began.
“We hold this idea as one of our most valued principles
and look forward to being great friends and staunch allies
on this 50th anniversary of the U.S. — Japan Strategic
Alliance.”

see Change of Command, pg. 12
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(Right) Commander U.S. Naval Forces Japan Rear Adm. Richard B. Wren, presents
Capt. Daniel L. Weed with his second Legion of Merit medal during the CFAY Change
of Command ceremony held on board Fleet Activities Yokosuka, June 25.

Photo by Yuji Kawabe
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ATGWRP provides in-depth

training to Denver crew

USS Denver (LPD 9), forward-deployed to Sasebo,
Japan, arrived at CFAY June 6 for athree-week training
availablity for the ship’s crew with ATGWP.

INSIDE
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Shipmates looking out for each
other key to suicide prevention

According to the American Foundation for Suicide
Prevention, more than 33,000 people in the United States
commit suicide every year.

Pg. 9







Capt. David A. Owen, CMDCM Gregory

Commander, Vidaurri,
Fleet Activities Command Master
Yokosuka Chief
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Seahawk-Umitaka@fe.navy.mil.

Commander Fleet Activities Yokosuka
Capt. David A. Owen

Michelle Stewart Public Affairs Officer
Sean Dath Lead PA Specialist

Editorial Staff

Keiichi Adachi Photojournalist
Yuhji Kawabe Photojournalist
Kazuyuki Takagi Photojournalist
Fumiyo Sato Photojournalist
Dan Bowen Photojournalist
Mark Elrod Photojournalist
Jeffrey Doepp Seahawk Editor
Hideo Kaihatsu Seahawk-Umitaka Editor

Asahi Advertising
Tomomi Hirano  Account Executive
Sumiyo Uchida Account Executive

COMFLEACT Yokosuka
Public Affairs Code NO1PA
PSC 473 BOX 01
FPO AP 96349
Phone: 243-5607/3003

The editorial content of this newspaper is edited and
approved by the public affairs office of Commander,
Fleet Activities Yokosuka.

This newspaper is an authorized publication for
members of the military services stationed overseas.
Its contents do not necessarily reflect the official views
ofthe U.S. Government, the Department of Defense or
the U.S. Navy and do not imply endorsement thereof.

The appearance of advertising in this newspaper,
including inserts of supplements, does not constitute
endorsement by the Department of Defense, the
Navy, Commander, Fleet Activities Yokosuka or Asahi
Advertising of the products and services advertised.

Everything advertised in this newspaper shall
be made available for purchase, use or patronage
without regard to race, color, religion, gender, national
origin, age, marital status, physical handicap,
political affiliation or any other non-merit factor of the
purchaser, user or patron. If a violation or rejection of
this equal opportunity by and advertiser is confirmed,
the publisher shall refuse to print advertising from that
source until the violation is corrected.

Published by Asahi Advertising, a private firm in no
way connected with DOD or the U.S. Navy, under the
exclusive contract with the U.S. Navy.

Heads Up Yokosuka!

Community announcements/Action line

Road Construction — Contractors will replace the asphalt,
gutter and curb along Independence Drive and San Diego Street
from now through July 16. San Diego Street will have one-lane
alternating traffic from June 14 through July 16. Please exercise
caution during road construction in these areas:

CFAY Drivers License Office and the Cape Fox
Professional Services Motorcycle Safety Office
Relocation — The Driver Licensing Office and Motorcycle
Safety Office have moved to Building J196 as a part of the
base-wide vehicle service consolidation.

CNFJ Fire Department Fireworks Safety — Every
year in the United States, the Fourth of July is celebrated
with community parades, picnics, barbecues and fireworks
— the things of which fond memories are made. But sadly,
Independence Day also includes tragic events resulting from
fireworks use. The safest way to enjoy them is through public
displays conducted by professional pyrotechnicians hired by
communities.
Here are some statistics on fireworks mishaps, according to the
National Fire Protection Association, and Consumer Product
Safety Commission:

* 30,100 estimated number of fires caused by fireworks each
year

* 7,000 estimated number of injuries caused by fireworks in
2008

* 7 fireworks-related deaths occurred in 2008

* $34 million amount of direct property loss caused by
fireworks
All types of fireworks are illegal in all military installations.

U.S. Naval Hospital (USNH) Yokosuka Sports
Physicals — USNH Yokosuka will hold a special Saturday
clinic to conduct sports physicals for the upcoming school
year Aug. 28. Students can walk in according to incoming
grade level starting with freshman at 8 a.m., sophomores at
9 a.m., juniors at 10 a.m. and seniors at 11 a.m. All students
must be accompanied by parent or guardian, be eligible for
care and be enrolled in DEERS. This special clinic is for sports
physicals only and students should arrive wearing gym clothes.
All required forms can be picked up in the USNH Yokosuka
Pediatric Clinic and should be filled out prior to arrival. Call
243-5505 for more information.

BZ: 1 would like to take this opportunity to acknowledge the
outstanding service given to me by Ms. Yumi, Ms. Misono and
Ms. Yano. They went far and beyond to make my decision and

move to on base housing a smooth one. Thank you for going
the extra mile for your customers. That is what customer
service is all about! These are outstanding people, please take
time to acknowledge them on my behalf.

Q: I went into the Vehicle Registration Office (VRO) to get
the updated base stickers for the vehicle owned by myself and
my wife. I was told that all my paperwork on that car was up
to date, but they would have to see the road tax paperwork on
the vehicle I am in the process of transferring to other person
prior to issuing the stickers. I went back to VRO with all the
paperwork for both vehicles and I was told that since the
insurance had been transferred to the other person, | would
have to get new insurance in my name to get the stickers. The
only item out of the ordinary with the vehicle’s paperwork
is the insurance of our second vehicle which is in the name
of the other person who is awaiting the off-base parking
permit to be returned from the Japanese police to complete
the vehicle’s purchase and registration in his name. As I am
about to deploy, I am not afforded the luxury of waiting the
five business days for a parking permit to be issued for full
transfer of the vehicle title. As all applicable taxes, insurances
and title are up to date on the vehicles, I am requesting a road
tax sticker be issued for the vehicle for my wife to use. Not
having access to the base by car will be an enormous hardship
upon her while I am on deployment.

A: We apologize any inconvenience you may have encounter
however, according to Commander Fleet Activities Yokosuka
Instruction COMFLEACTINST 5800.2F Article 16, paragraph
6b, Personnel owning “more than one” vehicle must present
valid registration paperwork for each vehicle registered prior
to being issued a USFJ Form 15 base decal from VRO. This
policy is in place and applies to all personnel who own a
registered vehicle. Once the information for both vehicles
are verified to be satisfactory by a VRO representative, a base
decal will be issued to the current owner. It is the responsibility
of the vehicle owner to ensure your registered vehicle’s remain
in current status at all times, to include liability and JCI
insurance. Unfortunately, further processing of transferring
your second vehicle will not be possible until the return of
the buyer, since it is policy for all personnel to posses a valid
parking pass if residing off the installation. Security published
re-registration requirements to all personnel beginning March
2010 and understands the strain that is now placed on your
spouse to complete the registration process in your absence
and ask that you contact MACM David Aguilera at 243-2300
for immediate assistance.













ATGWP provides in-depth training to Denver crew during visit

Story and photo by MC3 Andrew Ryan Smith,
Navy Public Affairs Support Element Japan

The Austin-class amphibious transport dock ship USS Denver (LPD 9), forward-
deployed to Sasebo, Japan, arrived at Commander Fleet Activities Yokosuka June 6 and
immediately tackled the task at hand — a three-week training availability for the crew.

Thanks to the knowledgeable instructors at Afloat Training Group Western Pacific
(ATGWP), Denver Sailors, from those responsible for plotting the ships course, to
those who proudly keep fires in the boilers, participated in a variety of training courses;
including instrument calibration, navigation, and engineering to name a few.

“l want all the students who come through this class to learn their job - and it is about
more than just checking gauges,” said Machinist’s Mate 1st Class (SW) Jason Roban,
an instructor at ATGWP. “Some new Sailors missed lots of other things that could be
problematic down the road.”

Members of the crew also trained at the Yokosuka Center for Naval Engineering, a
state of the art damage control training facility equipped with a firefighting simulator.

“For most of the young Sailors who come to the school, this is the first time they have
fought a live fire,” said Aviation Boatswain’s Mate (Handling) 1st Class (AW/SW) John
Cacal. “The simulator gives them a feel for being in a real fire and instills confidence in
handling their equipment.”

Keeping with the Navy goal to train like it fights, during training, Denver Sailors
used the same equipment they would use aboard the ship to keep things realistic. Having
real fire and smoke in the space added to the experience.

“As a space supervisor, | participate in all of the main space fire drills, but this is
the first time [ have combated a real fire,” said Machinist’s Mate 2nd Class (SW) Kevin
Walsh. “Being able to feel the heat and see a fire gave me a different perspective from
the training we normally do.”

“It was helpful to charge hoses, because we normally don’t get the chance to do that
on the ship,” Walsh added. “I feel like I will be better prepared in a real fire.”

To help strengthen in-rate knowledge, engineers attended the Boiler Water Treatment
class at ATGWP, a classroom-centric course with laboratory activities that deals with
boiler feed water and potable water properties and chemical treatment.

“This class was very informative,” said Ensign Megan McCulloch, Denver’s new

(Right) MM3 Ray Meneses, from Oxnard, Calif., activates his self-contained
breathing apparatus at the Yokosuka Center for Naval Engineering Firefighting
School June 10. Meneses is attached to the amphibious transport dock ship USS
Denver (LPD 9), which was at Commander Fleet Activities Yokosuka for aregularly
scheduled training availability.

engineering officer. “I only recently took over as engineering officer and don’t know
everything about the job. This class helped me learn what to look for in the logs and
what procedure to carry out if something isn’t working the right way.”

After completion of the three-week training availability, Denver will return to Sasebo
where her crew will make preparations for their fall patrol.

Naval Safety Center leader tours Yokosuka, talks shop with Sailors

Commander Naval Safety Center Rear Adm. Arthur
Johnson talks to Sailors and command safety
representatives during an all hands call at CFAY June
22.Johnson and his staff visited Japan to educate the
forward-deployed naval forces about potential dangers
both on and off duty and to highlight the 101 Critical
Days of Summer program.

Story and photo by MC3 Andrew Ryan Smith,
Navy Public Affairs Support Element Japan

Commander Naval Safety Center (NSC) Rear Adm.
Arthur Johnson visited Commander Fleet Activities
Yokosuka (CFAY) June 22-23 to tour the base and speak
to the community about safety-related issues.

Johnson and his staff delivered several safety-
related briefs to Sailors and safety representatives of the
forward-deployed naval forces. He also charged Sailors
to come forth with their safety concerns and provide
possible solutions.

“At NSC, we collect a lot of data and then we provide
information on trends we find to the fleet,” Johnson said.
“This information can impact their decision making and
behaviors and outcomes.

In his travels around the base, Johnson talked to as many
Sailors as possible, picking their brains for deckplate safety
concerns.

“I thought it was good that a two-star admiral would
come out to work with people who actually do the job,”
said Senior Chief Boatswain’s Mate (SW) Richard
Copeland. “He listened to our Sailors, was very attentive
and concerned with the feedback our Sailors gave him.”

“It was good to be able to address some of my concerns
about training,” said Boatswain’s Mate 2nd Class (SW)
Chris Krueger. “I think the admiral will make sure our

concerns are brought to the attention of some one who can
change things.”

One of the biggest summer safety programs is the “101
Critical Days of Summer” campaign, which emphasizes all
aspects of staying safe during the summer, both on and off
duty. Johnson gave a presentation highlighting risks Sailors
face at work and at play and then asked individual audience
members how they cope with various risks.

“The primary purpose of our visit is to support the
beginning of the summer safety campaign,” said Johnson.
“I think we may have started something positive by
making Sailors realize they are an important part of the
process. Their engagement is helping us find hazards and
implement strategies.”

Johnson pointed out that alcohol related incidents still
top the list of off duty risks Sailors face, then stressed that
there are simple ways for Sailors to mitigate these risks.

“First off, one thing Sailors can do to help us is to plan
out activities; no one wakes up in the morning looking to
have a bad day,” Johnson said. “But you will have a bad
day if you don’t plan ahead. The second thing | would
encourage all Sailors to do is to report hazards. As you go
through your daily activities you may encounter a situation
that needs to be addressed, | would encourage everyone
to report that, so we can fix the problem. NSC success is
determined by each individual Sailor and Marine and the
more we have them engaged the more successful we are.”

Completing Motorcycle Safety
Course nets Sailors discount

The Navy Exchange (NEX), in partnership with the Naval Safety Center and
Commander Navy Installations Command, announced June 17 that it is offering
a discount coupon on motorcycle protective gear for all Sailors who complete a
Motorcycle Safety Course at their base. The coupon entitles the Sailor to receive 25
percent off their entire purchase of motorcycle protective equipment sold at select
NEX stores as well as online at www.myNavyExchange.com.

“We are happy to partner with the Naval Safety Center to bring this discount
coupon to Sailors who have completed their required motorcycle training,” said Rear
Adm. Steven J. Romano, commander, Navy Exchange Service Command. “The
NEX does all it can to help promote motorcycle safety including selling protective
equipment, promoting safety messages and partnering with the Naval Safety Center.
We will do all we can to ensure the safety of our Sailors and their families.”

Sailors who complete a Navy Motorcycle Rider Training class will receive a
coupon from their course instructor and will have 90 days to make their purchase.
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Saluting Capt. Weed’s accomplishments as CFAY

By Michelle C. Stewart,
CFAY Public Affairs Officer

You refocused the installations full
commitment to the fleet and set the path
to transforming the installation into a
“21st century naval base” and setting the
standard by which U.S. Naval Installation
Commands are measured.

Mission accomplished by providing
the highest quality of service, committing
to a safe work environment for personnel,
rigorously adhering to the Navy’s core
values of honor, courage and commitment
and developing a robust and enduring
partnership in support of the U.S. - Japan
Strategic Alliance.

One of your first community actions was
the “Honcho Patrol” on your first night in
command.

“My purpose tonight is to show that
Fleet Activities Yokosuka support our
Sailors and the Y okosuka community,” said
CFAY Commanding Officer Capt. Daniel
Weed. “I set the example. One of my goals
is to strengthen the Yokosuka Naval Base
support to the community.” And you have
done exactly that.

Other significant community
involvement projects and, or events include:

* Seika Kindergarten teacher and student
support that has been sustained for more
than 60 years.

* Installation of anti-crime streetlights
in and around Y okosuka.

* New outdoor smoking ban for
Yokosuka area.

* Renovation of the JN Dispensary
for 6,700 MLC Japanese employees; first
renovation in more than 65 years.

* Creation of memorandums of
agreement for local cities in support of
natural disasters, influenza epidemics and
contingency operations.

One of the many challenges you faced
was bringing the plight of the degraded
Navy tugs and the number of dwindling
Navy harbor pilot personnel program to
light. We saw all five Navy tugs operational
and ready during your tenure (the last
time all five tugs were operational was
nearly 11 to 12 years prior) and the U.S.
Navy recognizing the critical shortage of
Yokosuka harbor pilots.

Y ou were instrumental for many on base
firsts. They include:

* New Bayside Café Subway opened.

* Removal of floating piers that served
as Berths 10 and 11.

* Implemented the first Farmer’s Market
that allowed base residents to purchase fresh
fruits and vegetables grown by local farmers
and “CFAY Sunday” which granted host
nation guest access to the Yokosuka Base
Kasano Park area.

* The opening of the United Service
Organization center — for the first time in
more than 63 years, the Navy Exchange
(NEX) General Nutrition Center, the Rental
Partnership Housing Agreement and the
Morale, Welfare and Recreation (MWR)
Skate Parks on Yokosuka Base and the
Ikego Housing Detachment.

* The opening of the Navy’s first
Cultural Exchange Center that regularly
hosts a variety of programs that help teach
both American and Japanese guests about
each others culture. This center is the first
U.S. Military Cultural Exchange in Japan
designed for easy Japanese citizen access.

* Implementation of logo designed
to increase American citizen patronage
and supported by nearly 200 Yokosuka
businesses.

* Hosting hundreds of visitors including
Hawaii Governor Linda Lingle, Chief of
Naval Operations Adm. Mike Mullen,
Misa Oguri and Agnes Saovi, heirs of
Kozuhenosuka Oguri and Francois Verny,
pioneers in the construction of the Western-
style shipyard in Yokosuka; Commander
Pacific Fleet Adm. Robert Willard, 19th
Secretary of Defense William J. Perry,
Ambassador to Japan J. Thomas Schieffer,
Marine General Peter Pace, Commanders
Naval Installation Command Vice Adm.
Bob Conway and Michael C. Vitale,
Yokosuka City Mayors Ryoichi Kabaya
and Yuto Yoshida, Master Chief Petty
Officers of the Navy Joe R. Campa and
Rick West, NASA Endeavour astronauts,
just to name a few.

* Spearheaded a robust 21st century
communications plan.

* You coined the phrase “Your
hometown, my hometown, our hometown,
Yokosuka, Japan.”

“Our hometown spirit and heart form
the backbone of your history and success
and not surprisingly, our Fleet Activities
Yokosuka community, bears the same
spirit,” said Weed. “As a community we

Capt. Daniel Weed, commander of Fleet Activities Yokosuka (CFAY) and Mayor of
Yokosuka City, Yuto Yoshida, cut the ceremonial ribbon during the grand opening
ceremony of the Yokosuka Cultural Exchange Center onboard CFAY Nov. 18, 2009.
The Cultural Exchange Center will act as a venue for a variety of functions and
events helping to foster U.S. and Japanese cultural exchanges.
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(Right) Capt. Daniel Weed and friends fill up on the “Navy Burger,” Yokosuka City’s
new specialty food at alocal restaurant before the start of the monthly Honch Patrol.

work together to make CFAY the safest,
friendliest and most productive naval base
on the Kanto Pain.”

» A myriad of work and support for the
arrival of the first nuclear-powered carrier
USS George Washington (GW) (CVN 73)
including the dredging of Truman Bay,
GW sponsorship program, deployment of
Area Orientation Brief and Intercultural
Relations (AOB/ICR) trainers to the ship
and completion of Berth 12 projects.

* First naturalization training seminar
to assist active duty personnel and their
families about the naturalization process.

* Artificial turfinstalled on Berkey Field
and fielding of the first environmentally
friendly alternative fuel vehicle.

* Implementation on the new
Commander U.S. Naval Forces Japan
(CNFJ) civilian clothes regulation and the
new streamlined CFAY Check Out process.

+ USS Oneida Memorial.

* Construction of the Ikego Jinmunji
pedestrian bridge project.

* Launching of the Youth Intervention
Watch Program and Japanese Quality of
Life English proficiency classes; yourself
serving as sensei to increase Japanese
citizen English language proficiency.

» AOB program that focuses on culture
and values in a new Community Readiness
Center that provides a convenient and
central location for fleet and family services.

* Installation of cameras and digital
recorders on CFAY patrol vehicles and a
pedestrian “Smart Gate.”

+ Expansion, renovation and
modernization of Bachelor Enlisted
Housing to support 7th Fleet’s most
precious resource - our Sailors.

* Implementation of the Christmas
“Grand Illumination” event and the
installation’s Environmental Management
Policy that focused on pollution
prevention, compliance with environmental
requirements, integration of environmental
practices and continuous improvement of
installation environmental performance
that garnered more than 11 seperate
environmental protection awards from the
Secretary of Defense.

* Opening of the cogeneration plant.
The plant, one of largest Energy Saving
Performance contract projects in the U.S.
Navy, doubles the amount of 60 hertz
power, which is the power needed for the
ships and more than doubles CFAY 50
hertz power with clean burning natural gas.

* Selection as 2008 CNFJ Installation
Excellence Award winner.

“This selection is an indication of your
team’s sustained superior performance and
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their continued commitment to providing
first rate services and quality of life for our
Sailors and those who support our mission,”
said CNFJ Rear Adm. James Kelly. “Thanks
for what you do every day and ‘Bravo Zulu’
for your continuously extraordinary efforts.”

» With a keen eye towards innovative
economic development, you collaborated
with the city of Yokosuka to identify tasty
American-style foods that generated city
revenue in excess of $1.5 million.

* In close cooperation with U.S. Naval
Hospital Yokosuka, you stood close by to
combat the threat of an HIN1 flu outbreak.

» The special viewing of the Japanese
feature film “Battle Under Orion.” The film
depicts the struggles and sacrifices made
by the men and women at home and at war
during the closing days of World War II.
It is centered on a battle pitting a Japanese
submarine against an American destroyer.

And awards, 55 in total, wow!

* Number 1 of 77 U.S. Navy bases
worldwide for CNIC and winner of the 2009
CNIC Base Installation Excellence Award
(four-time winner since 1999)

* 2009 CNO Shore Safety award

2009 Meritorious Unit Commendation

» Eight award winning areas to include:
Navy Lodge (2008), Ney Award (Overseas
galley) (2008), CNO Environmental -
Natural Resources Conservation (2009),
USFJ Pollution Prevention (2008/09),
Natural Resources Protection (2010), NEX
Bingham Award (2008), Golden Anchor
Award for Retention Excellence (2009),
MWR (2008) and Navy Crystal Award for
Family Housing (2009).

It has been an interesting and productive
three-year ride.

(Left) Capt. Daniel Weed speaks with
CNFJ Rear Adm. James Kelly after the
James D. Kelly Fleet Recreation Center
dedication ceremony.
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Update Exceptional Family Members before negotiating orders

By Navy Personnel Command Public Affairs

There are currently 16,000 Navy families enrolled in the
Exceptional Family Member Program (EFMP), but some
Sailors are not updating their packages before entering their
detailing window.

“Enrollment in the EFM program is mandatory for all
family members with long-term medical, mental health
or educational needs and is required immediately upon
identification of a special need,” said Cmdr. Cynthia
Granby, EFMP branch head at Navy Personnel Command.

“Before a detailer can release orders, an updated EFM
status is needed. The sponsor is responsible for knowing
his or her EFM update timeframe and for updating the file
prior to negotiating for orders. Local coordinators at the
nearest Military Treatment Facility can be contacted to
confirm update status and timeframe.”

Family member status updates are required nine months
prior to a Sailor’s Projected Rotation Date, every three
years, or whenever the enrolled member’s need changes.
Temporary enrollments (Category VI) must be updated
within a year of assignment.

The EFMP is required for authorized family members
who possess a physical, emotional, developmental or
educational disability, or a condition that requires special
medical, mental health or education services and reside with
or are in the custody of a Sailor. Enrollment ensures family
members’ needs are identified so that Sailors are stationed
where those needs can best be met.

“The program is a benefit for Sailors and commands,”
said Kathleen Wells, Navy EFMP manager. “It’s available
to help alleviate hardships on family members by ensuring
their special needs are considered in the detailing process.”

“EFMP remains flexible,” Granby said. “Once the
sponsor enrolls and family needs are identified, [the service
member] will have a good chance at obtaining a career

enhancing assignment.”

EFMP families are classed into one of six categories. For
those families who have been designated categories IV and
V, the Navy has a separate program, Navy EFMP Respite
Care, which provides up to 40 hours of free in-home care
for exceptional family members and their siblings.

“Many family members enrolled in the program have
complex needs that cannot be met using typical in-home
care,” said Sharon Fatheree, Navy Child and Youth
Programs, Outreach program manager for Fleet and Family
Readiness. “The Navy EFMP Respite Care Program is
provided through the Child and Youth Programs and was
designed to offer parents in-home care with specialized
providers trained to meet the individual needs of the family
member so parents can feel safe leaving children in in-home
care to run errands, go to medical appointments or just get
a change to reconnect with their spouse.”

Currently Respite Care is offered at five locations:
Jacksonville, Fla.; Bremerton, Wash.; San Diego; Norfolk,
Va.; Naval District of Washington D.C.; and 50 independent
locations in the continental U.S. Sailors interested in Respite
Care can visit the National Association of Child Care
Resource and Referral Agencies website at www.naccrra.
org/MilitaryPrograms/navy.php for more information or to
be put on the waiting list for care.

For more information about EFMP, visit their website
at http: www.npc.navy.mil/CommandSupport/Exceptional
FamilyMember/ or call the NPC Customer Service Center
toll-free at 1-866-827-5672.

HMC Daryhl Tolley gives HM2 Ramon Eusebio
permission to process a set of permanent change of
station (PCS) orders. Tolley and Eusebio are hospital
corpsman detailers at NPC. In fiscal year 2009, NPC
issued approximately 72,600 funded PCS orders with
an average cost of $8,556 per move.
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Shipmates looking out for shipmates key to suicide prevention

By MC3(SW/AW) Michelle Rhonehouse,
Navy Region Southwest Public Affairs

According to the American Foundation for Suicide Prevention, more than 33,000
people in the United States commit suicide every year. Suicide is the fourth leading
cause of death for adults between the ages of 18 and 65.

According to Capt. Gerald D. Seely, chaplain for Navy Region Southwest, the Navy
is trying to get a handle on why Sailors take their own lives and how the amount of
suicides can be decreased.

Seely explained that suicide prevention is everyone’s responsibility.

“It is not just the mental health advisor’s, the chaplain’s or the commanding officer’s
job to watch out for Sailors. It’s fellow shipmates looking out for each other,” said
Seely. “These are the folks you work with day in and day out. We have to stay engaged
and alert. If we can do that, we could get a real handle on this issue.”

There are many warning signs that may indicate that one of your fellow Sailors is
at risk for suicide. Change in behavior, personality, irritability and low energy levels
could be a red flag, said Seely.

“Some of the symptoms are a direct result of stressors in someone’s life.
Relationships and deployments are big ones,” said Seely. “It’s usually not just one
thing, but a combination of stressors piled on top of someone. The more stress, the
more at risk a Sailor could be.”

If you know one of your shipmates may be thinking about suicide or is at risk of
committing suicide, the response is the acronym ACT, said Seely.

» A, Ask. Don’t be afraid to ask the question, “Are you thinking of suicide or of
harming yourself?” it is a myth that by asking the questions one gives the person at
risk the idea to harm themselves. The reality is that someone who is at risk for suicide
has already experienced high levels of stress, may be suffering from depression, and,

The Chief asks:

“Did you know, almost everyone who commits or attempts suicide has given
some clue or warning? Do not ignore suicide threats. Statements, no matter how
casually or jokingly said may indicate serious suicidal feelings.

“Most suicidal people are not psychotic or insane. They may be upset, grief-
stricken, depressed or despairing, but extreme distress and emotional pain are not
necessarily signs of mental illness.

“Even the most severely depressed person has mixed feelings about death,
wavering until the very last moment between wanting to live and wanting to die.
Most suicidal people do not want death; they want the pain to stop. The impulse
to end it all, however overpowering, does not last forever.

“If you think a fellow Sailor, family member or friend might be at risk for
suicide, you can help by taking immediate action.

“If you didn’t know, now you know.” — MCC(SW/AW) Eric Hannah, CFAY
Public Affairs

as a result, may not be able to see and understand all of their options to resolving
their problems. So, asking the question does not trigger the idea of suicide. Instead, it
enables the person at risk know that you are concerned and that symptoms are being
noticed.

 C, Care. Let them know you care and want to help. It takes commitment and
courage sometimes to show someone you care about them and are willing to get
involved. You may be met with resistance but, sometimes we must walk through this
resistance in order to help. This in and of itself can be healing. Empathy for another
is a powerful thing.

» T, Treat. Get help. There are many resources such as a chaplain, your chain of
command, medical, FFSC and hospital emergency rooms.

According to Seely, Sailors need to get away from the stigma that if they are
depressed or have other mental health issues, they will get in trouble.

“The military over the past few years has become better at treating mental health
issues,” said Seely. “There is nothing wrong with going to talk to a trained professional
at one of the many facilities the military offers. There is a lot of help out there.”

For more information about suicide prevention, visit www.npc.navy.mil/
CommandSupport/SuicidePrevention.

According to the American Foundation for Suicide Prevention, more than 33,000
peoplein the United States commit suicide every year. Suicide is the fourth leading
cause of death for adults between the ages of 18 and 65.

Image courtesy of Naval Personnel Command






FISC Yokosuka fuels, supplies, supports Pacific Partnership 2010

By H. Sam Samuelson, FISC Office of Corporate Communication

Humanitarian assistance teams based aboard USNS Mercy (T-AH 19) are tapping
into the theater-wide logistics network of U.S. Fleet and Industrial Supply Center,
Yokosuka, Japan, to support completion of multiple engineering and medical civic
action projects during Pacific Partnership 2010 (PP 10).

Mercy is currently anchored off Sihanoukville, Cambodia. Humanitarian teams
are wrapping up three fresh-water well-digging projects in the Udong and Takeo
provinces, and medical and dental projects are in full swing at various health centers
from Ratanakiri in the north to Sihanouk on the southern coast.

However, recently when unforeseeable delays extended the operational timeline
for completion of the wells, Navy Seabees working the projects needed more time. A
message was dispatched to FISC Yokosuka

of Pacific Partnership 2010.”

Pacific Partnership is an annual humanitarian civic assistance mission which
originated in 2006 and continues as a civic partnership among the United States
government, other partners in the Western Pacific region and non-governmental
organizations. The mission is intended to promote peace and theater security in the
region.

Preparations for PP 10 are initiated some eight months in advance, including the
anticipation and acquisition of material and required team support. A key component of
logistics planning was the presence of FISC Yokosuka at the planning table, so to speak.

“The fact is, part of the planning included the understanding that you can’t plan for
everything,” said FISC Yokosuka Operations Director Cmdr. Eric Bach. “We entered
the equation to be the local contact for emergent requirements.”

FISC did this by putting representatives

with this situation report: “Decision made
to extend Seabees in Cambodia to complete
water wells. Changes/increases required for
the following life-support contracts: Hotels,
consumables, transportation, translators.”

FISC Yokosuka PP 10 support plan was
designed for precisely this situation and
the reason a FISC Yokosuka contracting
officer was already on the ground, in
country, and ready to render contracts as
needed to enable the Seabees to remain
and complete their work.

Future mission ports for PP 10 will
provide support to multiple sites in

on the ground at each anticipated stop
that would be available to resource any
unplanned contingencies during the
humanitarian civic action projects.

Previously, unanticipated or emergent
needs on scene first generated a flurry of
phone calls, e-mails or messages from the
country back to FISC Yokosuka where the
realities of geography and multiple time
zones might delay response.

“By putting FISC personnel on the ground
in advance, we make them accessible to
the people who are identifying emergent
requirements. This facilitates unhindered

Indonesia, Palau, Timor-Leste and Papua

communication which enables timely,

New Guinea. In each country, before the
supporting ship arrives and humanitarian
assistance teams even hit the ground,
FISC Yokosuka will be in place, with a
contracting officer or forward logistics
support representative (LSR) on the
ground, ready to support critical projects.

“FISC Yokosuka is continually
evaluating and improving its
comprehensive logistics support plan

The Military Sealift Command hospital ship USNS Mercy (T-AH 19) anchors off the
coast of Sihanoukville, Cambodia. Humanitarian assistance teams based aboard
Mercy are tapping into the theater-wide logistics network of FISC Yokosuka to
support completion of multiple engineering and medical civic action projects
during Pacific Partnership 2010.
U.S. Navy photo by MC2 Jon Husman
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accurate support for those requirements,”
said Hodges. “FISC’s initiative in this area
has been extremely well received by the
aid teams and by the military treatment
facility personnel on Mercy.”

In addition to providing outstanding
mission support, there is an added benefit
as FISC Yokosuka contracting officers
source emergent needs locally.

“Another advantage to using the local

for fleet activities in this AOR (area of responsibility),” said FISC Yokosuka PP 10
Current Operations Officer Lt. Luke Hodges. “From pre-deployment site surveys to
the execution of last minute contracting actions, our proactive involvement and local
presence at the mission sites has been critical to the efficient and effective execution

market for material and services,” Hodges said, “is that you benefit the local economy
while providing humanitarian aid. There are legal limitations; we can’t contract
for everything in this way, but we take every allowable opportunity to support the
community as a whole, which includes the use of local goods and services providers.”
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Medical and dental projects are in full swing at various health centers
in Cambodia, from Ratanakiri in the north to Sihanouk on the southern
coast during a Pacific Partnership 2010 medical civic action event.
U.S. Navy photo by MC2 Eddie Harrison
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Contractrequisition cut-off dates

Due dates for expiring funds requisitions are fast
approaching. Please keep the following dates in mind
when submitting purchase requests for contractual
action. Customers are encouraged to communicate with
U.S. Fleet and Industrial Supply Center (FISC) Yokosuka
personnel as early as possible in the acquisition process.
This will ensure adequate lead time for market research to
locate commercially available items and services, prepare
documentation, evaluate offers and ensure timely delivery
of products and services.

Due Date

Estimated Amount Type of Action

$25,000 or less
$25,001 - $100,000
up to $100,000

Purchase/Delivery Order
Purchase/Delivery Order
Annual Rental and
Maintenance (ARM)
Exercise of Option

Aug. 23
Aug. 9
Aug. 9
any dollar amount June 28
For more information regarding ashore requirements,
contact Yoshihisa Mimaki at 243-8404 or Haruto Suzuki

at 243-7622. For afloat requirement inquiries contact Jon
Wester at 243-8395 or Hiroyuki Ishihara at 243-7861






QC Circle members visit SRF-JRMC, study Lean program

Story and photo by Keiichi Adachi,
CFAY Public Affairs

U.S. Naval Ship Repair Facility and Japan Regional
Maintenance Center (SRF-JRMC) hosted more than 50
people from various member organizations from the
Kanagawa Branch of the Kanto Plain Chapter Quality
Control (QC) Circle during an annual visit June 3.

There are a total of nine chapters in Japan, with
several branches under each. The member organizations
vary; however, most specialize in product production
and engineering in the electrical and electronics
industries. The visit provided members with a brief
introduction to Yokosuka Naval Base and to SRF-
JRMC, followed by opportunities to share some of the
command improvement activities and achievements.

SRF-JRMC started its “QC Circle activities” in
1992, and in 2000 “QC” evolved to what are now
called “Improvement Activities.” SRF-JRMC has
been continuing its relationship with the Kanagawa
Branch by attending their sessions and sponsoring joint
events. The organization’s visit and tour consisted of a
brief presentation by C100CI staff, a group exercise to
experience Lean at SRF-JRMC, and a bus tour of the
base and SRF-JRMC shops.

Branch Chief Secretary Yasutaka Fukuhara from

Press Kogyo Co. Ltd., who participated in the visit
for the first time said, “I have always heard from
other members that the SRF-JRMC event is always
very interesting. This is one of our “special sites,”

Visitors from the Kanagawa Branch Quality Control (QC) Circle listen to SRF-JRMC Commanding Officer Capt.
Steven Stancy’s welcoming remarks.
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and every time we plan an event at SRF-JRMC, the
limited number of openings are quickly filled. SRF-
JRMC is very popular, and a good place for providing
participants with an opportunity to see a different type
of improvement activity from other QC activities.”

QC Circle is known in Japan as a management tool for
improving total performance. QC promotes organized
improvement activities involving a company’s managers
and workers in a totally systemic and integrated effort
to improve performance at every level. Its use leads to
increased customer satisfaction through attainment of
such corporate cross-functional goals as quality, cost,
scheduling, manpower efficiencies and new product
development.

The motto of the Kanagawa Branch, consists of
three parts; “Learn something; Use what is learned;
and Recognize the successes of other organizations.”
The branch believes that by living up to their motto,
it provides their members the opportunity to exchange
ideas and benefit from the presentation that they
received at SRF-JRMC.

Yoshimi Kubota, a quality and environmental safety
health management representative of Nankai Kogyo
Co. Ltd., has attended presentations and gatherings
sponsored by other enterprises.

Kubota has been very interested in QC activities
on Yokosuka Base, and decided to participate in the
SRF-JRMC event.

“I have a little experience with the ‘Six-Sigma’
business management strategy,” said Kubota. “After |
participated in the presentation of the Lean activities
by SRF-JRMC, | was once again reminded of the
importance of goal setting. Also, the use of the template
system and organizing the meetings with Post-it notes
led to visualizing and effective sharing of information.
I think that these are very good examples of practical
methods in seeking solutions.”

During the base tour, Kubota said that as for ships’
maintenance, he was amazed by the scale of the
facilities and cranes. “Quality and accuracy for the
ships’ maintenance is very important.”

Management Analyst Masataka Kaibara from SRF-

JRMC Continuous Improvement Division acted as the
master of ceremonies throughout the event. According
to Kaibara, he has had an opportunity to speak in front
of large audiences before, and by accepting this role,
it gave him an opportunity to speak directly to the
participants and share information.

“| felt that those who participate in these events from
other enterprises probably have various expectations,”
said Kaibara. “I felt that all the participants were very
eager to seek new and useful information to take back
with them to contribute to their companies.”

Masako Imaoka, a product inspector at the Kosei Co.
Ltd. Sayama Factory said, “The reason | attended this
seminar was that | wanted to take a look at QC circle
activities by other enterprises and see the difference
between our QC activities and theirs. Educational
systems for Lean activities by SRF-JRMC are very
thorough. After the completion of an activity, SRF-
JRMC conducts periodic follow-ups to verify that the
activity is being continued by its employees. That was
a good point and impressive!”
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Up with God!

By Chaplain Norbert Karava

Of all the standards under which humanity has trod the path of its history,
probably none has been more problematic and controversial than religion, which
has survived every attempt of eradication by even the most violent and systematic
of juggernauts.

The Marxist philosophers with whom | chatted into the wee hours of early
morning on the clickity-clack trains of communist Poland saw the withering of
religion into historical irrelevancy within 30 years as more certain than the setting
of the sun.

The most perfect of all atheist regimes, Albania, under Enver Hoxha, in which not
asingle church, synagogue, mosque or temple was open and baptism was punishable
by death, has passed and the faithful have returned to their sacred places with their
prayers on their lips.

The church has survived even the likes of the indomitable Jesse “The Body”
Ventura, who proclaimed that “religion is for the weak-minded.”

In the meantime, religion, whether we quibble over the epithet “fundamentalist”
or not, has reasserted itself blatantly, to the embarrassment of its critics. Pray tell,
oh secular oracles of man not-in-the-image of God!

What is it about man, since emerging from the mists of his own unclear past,
inspires him to reach, not only beyond his mere self, but causes him to pine for the
uncreated and divine?

The wonders of nature, the glorious risings and settings of the sun, the mountains,
the seas, our relationships, friendships, romances, empires, victories, pyramids,
trophies, trinkets, republics and all our various other baubles notwithstanding, there
it is, the protest of the heart that brings about the most radical of all postures of the
spirit, otherwise known as “religion.”

Owen, like Weed, also stressed the
importance of the U.S. — Japan alliance.
“I knew more than 10 years ago
when | served here and | believe it
today, that it is the most important
alliance we have and the strongest one,”
said Owen. “There is no doubt in my
mind that no matter
what happens, as our
team comes together,
that we can work
through anything
and I look forward
to those challenges

when they come.”
Owen comes to
CFAY from Afloat
Training Group
Atlantic, Norfolk,
Va. This will be
Owen’s third tour
CFAY Commanding Officer Capt. David A. Owen and of duty in Japan; he
Capt. Daniel L. Weed cut the ceremonial cake together  previously served on
during the reception following the CFAY Change of g5 Independence
Command June 25. (CV 62) and was

assigned to the
Combat Plans Directorate as an action
officer in the joint staff of United
States Forces, Japan located at Yokota
Air Base.

Change of Command, cont. from pg. 1
The new commander then took time
to speak and thanked Weed for all he
has done for the community.
“He has turned over to me a most
excellent command; he has done an
outstanding job here.” said Owen. “Its

Photo by Yuji Kawabe

been about 10 years since | was here
and just by walking through the gate
you can see all the improvements and
that is a testament to his hard work.”

Off duty safety of Sailors, family
members, key concern for Navy

By Naval District Washington Public Affairs

Every day in the United States, 55 people die and another 58,000 people are injured
as aresult of an accident in the home, according to statistics released by the Home Safety
Council. Common fatal or injury incidents include falls, fire, carbon monoxide (CO)
poisoning and drowning.

Naval Safety Center Command Master Chief Dominick Torchia gives a safety
presentation to Sailors at Commander Fleet Activities Yokosuka June 21. Torchia
and Rear Adm. Arthur Johnson, commander Naval Safety Center visited Japan to
educate Sailors about potential dangers both on and off duty.

U.S. Navy photo by MC3 Andrew Ryan Smith

Falls are the leading cause of emergency room visits among children and are also
the leading cause of injury and deaths at home for older adults. Tips for preventing falls
include installing grab bars in the shower and bathroom and placing bright lights over
stairs, steps and landings. Other safety measures include handrails on both sides of stairs
and using baby gates at the top and bottom of stairs if infants are in the home.

One out of four people die from poisoning at home every year, so it is important to
ensure that poisons are locked, away from children, avoid mixing chemicals and read
all instructions on medicine.

CO is the number one cause of poisoning deaths in the United States. According
to the Journal of the American Medical Association, there are approximately 2,100
unintentional deaths and 10,000 injuries from CO every year in the U.S. The use of CO
alarms could potentially prevent many of these fatalities and injuries.

Safety tips include installing alarms that have been tested by an independent testing
laboratory inside the home and calling the local fire department’s non-emergency
telephone number to find out the correct number to call if the alarm sounds.

In addition to working carbon monoxide alarms, it is also important to install smoke
alarms which can cut the risk of dying in the home by nearly half.

Tips to prevent death or injury from fire include staying by the stove when cooking,
blowing out candles if you leave the room and placing space heaters away from anything
that can burn.

Another significant safety problem is choking. According to the Home Safety Council,
half of the number of children who die before age one die from choking or suffocation.

Items that can fit through a toilet paper tube can cause a child to choke. The council
also insists that parents should not put pillows, comforters or toys in a baby’s crib.

Water safety is a key concern for the Navy’s safety center. The Navy experienced
eight deaths in 2009 as a result of off-duty drowning.

Measures to protect a persons residence from being the site of a water related injury
or death include erecting a fence around the entire pool and ensuring that children are
supervised at all times.






MWR Positions

Come join the MWR team! Are you a customer service and team
oriented individual who possesses the qualifications for any of the positions
listed here? Then come visit us in the MWR Building, room 225, or call
243-1246.

Club Operations Division
Food Service Supervisor — NF-03, $11.02/hr. Club Takemiya (1 RFT).
Caterer — NF-03, $11.02-$15.00/hr. Club Alliance (1 RFT).
Bartender — NA-05, $10.94/hr. Club Alliance (1 RFT).
Waiter/Waitress — NA-03, $9.48/hr. Club Takemiya (1 Flex).
Food Service Worker — NA-03, $9.48/hr. O’ Club (1 RFT).
Club Operations Assistant — NF-02, $8.71/hr. Club Takemiya (1 RFT/
1 Flex), Club Alliance (1 Flex), O’ Club (1 Flex), Negishi Club (2 Flex).
Cashier — NF-01, $7.50-$9.50/hr. O’ Club (2 RFT/1 Flex).
ID Checker/Security — NF-01, $7.25/hr. Club Alliance (1 RPT/4 Flex).

Support Activities
Electrician — NA-08, $13.06/hr. Maintenance (1 RFT).
Safety Technician — NF-03, $23,000-$37,000/annum. Maintenance
(1 RFT).
Accounting Technician — NF-02, $8.71/hr. Finance (1 RFT).

Child Development Program
Program Assistant — CY-02, $9.59/hr. Main CDC (1 Flex), Hourly CDC
(3 Flex), Ikego CDC (2 Flex), Negishi (1 Flex).

Community Activities Division
Cook — NA-05, $10.94/hr. Bowling Center (1 RFT).
Program Assistant — CY-01, $9.45/hr. Yokosuka SAC (3 Flex), Negishi
Youth Sports (1 Flex), Ikego Teen Center (1 Flex), Ikego Youth Sports
(1 Flex), Yokosuka Youth Sports (1 Flex), Yokosuka Teen Center (2 Flex),
Pre-school CYP (8 Flex).
Operations Clerk/Driver — NF-02, $8.71/hr. lkego CDC and SAC
(1 RFT).
Recreation Aide — NF-01, $7.25/hr. Bowling Center (1 Flex).

Recreation Division
Projectionist — NA-07, $12.35/hr. Theater (1 Flex). Internal applicants
only.
Food Service Worker — NA-03, $9.48/hr. Theater (1 Flex).
Recreation Assistant — NF-02, $8.71/hr. Outdoor Recreation — Customer
Service/Rentals (1 Flex).
Recreation Aide —NF-01, $7.25/hr. Single Sailor Liberty Center (1 RFT).
Paintball Attendant — NF-01, $7.25/hr. Outdoor Recreation — Ikego
Campgrounds (1 Flex).

Athletics Division
Swim Instructor — NF-02, $10.00/hr. Aquatics (11 Flex).
Head Lifeguard — NF-02, $9.50-$12.00/hr. Aquatics (2 RFT).
Duty Manager — NF-02, $8.71/hr. Athletics (1 RFT/2 Flex).
Recreation Assistant — NF-02, $8.71/hr. Adult Sports (1 Flex).
Clerk Typist — NF-01, $7.52/hr. Athletics (1 Flex).
Lifeguard — NF-01, $7.25/hr. Aquatics (1 Flex).
Gear Issue Attendant — NF-01, $7.25/hr. Athletics (3 Flex).

*Due to publishing timelines, some jobs listed may not be available.
For the most up-to-date listing check out https://www.cnic.navy.mil/
yokosuka/mwr

Dental Assistant — One full-time contract Dental Assistant for USNH Yokosuka.
Solicitation#: N62649-10-Q-2410.

Registered Nurse — One full-time contract Registered Nurse for USNH Yokosuka
at Branch Health Clinic Iwakuni. Solicitation#: N62649-10-T-0090.

Family Nurse Practitioner — One full-time contract Family Nurse Practitioner for
USNH Yokosuka at Branch Health Clinic Sasebo. Solicitation#: N62649-10-T-0096.
Physician Assistant — One full-time contract Physician Assistant for USNH Yokosuka
at Branch Health Clinic Iwakuni. Solicitation#: N62649-10-T-0094.

Family Practice Provider — One full-time contract Family Practice Provider for
USNH Yokosuka at Branch Health Clinic Iwakuni. Solicitation#: N62649-10-T-0123.
Mental Heath Provider (Psychiatrist) — One full-time contract Mental Health
Provider for USNH Yokosuka at Branch Health Clinic Sasebo. Solicitation#: N62649-
10-T-0124.

Mental Heath Provider (Psychiatrist) — One full-time contract Mental Health
Provider for USNH Yokosuka. Solicitation#: N62649-10-T-0128.

OB Word Nurse — Two full-time contract OB Nurses for USNH Yokosuka at Yokosuka
Clinic. Solicitation#: N62649-10-T-0106/0109.

Preventive Medicine Technician — One full-time contract Preventive medicine
Technician for USNH Yokosuka. Solicitation#: N62649-10-T-0093.

Performance Improvement Coordinator — One full-time contract Performance
Improvement Coordinator for USNH Yokosuka at Yokosuka Clinic. Solicitation#:
N62649-10-T-0089.

For details, call Masami Kobayashi/FISC Contracting at 243-6835 or (046) 816-
6835. Interested applicants should register with the Central Contractor Registration
(CCR) at: https:/AMww.bpn.gov/ccr/default.aspx

HRO USCS Positions

Applications and forms for local/Japan-wide vacancies must be
received at the HRO, Yokosuka customer service desk, or through
the mail at HRO, PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m.
on the closing/cut-off date of the announcement. Applications may
also be submitted through the drop box located at the front entrance
of the HRO, Yokosuka building. These applications must be in the
drop by close of business (4 p.m.) of the closing/cut-off date of the
announcement.

New

Educational Aide/Technician (Child Youth Program) — GS-1702/3/4,
CFAY-46-10. Open: 04-15-10, Close: 10-15-10. *Negishi.
Educational Aide/Technician (Child Youth Program) — GS-
1702/3/4, CFAY-47-10. Open: 04-15-10, Close: 10-15-10. Yokosuka/
Ikego.

IT Specialist (Customer Support) — GS-2210-11. Open: 06-22-10, Close:
07-06-10.

Continuing

Dental Assistant (Expanded Function) — YI-681-01, NH-60-10. Open:
05-12-10, Close: 07-07-10.

ESL Instructor — GS-1701-09, SRF-43-10. Open: 04-05-10, Close: 08-
13-10. Permanent, part time.

NEX Positions

JOIN A WINNING TEAM. The NEX has RFT, RPT, and Flex positions to
fit your schedule. Applications are accepted Monday-Thursday, 9 a.m. to
3 p.m., at the NEX Human Resources Office, MWR building room 226,
or visit our Web site at www.navy-nex.com, Work for us. We can also be
reached at 243-5150 or 4418.

Fast Food Restaurant Manager, NF-4 — Taco Bell. $37,586-$42,702/
yr. (1 RFT)

Food Sales Supervisor, NF-3 — Popeye. $24,990-$28,397/yr.

(1 RFT)

Dispensing Optician, NF-3 — Main Store. $11.02-$14.00/hr. (1 RFT)
Food Service Supervisor, NS-2 — Main Food Court/Popeye. $11.38-
$11.85/hr. (1 RFT, 1 FFT)

Warehouse Worker, NA-4 — Main/Home Accent. $10.22-$10.65/hr.
(3 Flex)

Cashier, NF-1 — Cash Cage. $7.25-$9.00/hr. (1 FFT)

Supervisory Sales Clerk, NF-2 — Auto Port Mini Mart. $8.71-$10.00/hr.
(1 RFT)

Sales Clerk, NF-1 — Main/Depot/Auto Port. *$7.25-$8.50/hr. (7 Flex, 1 RPT)
Sales Clerk (Specialty), NF-1 — Main Store and Electronics. *$7.25-$9.00/
hr. (2 RFT, 5 Flex)

Store Worker, NA-2 — Mini Mart/Auto Port. $9.85-$11.03/hr. (1 RFT,
1 Flex)

Security Guards, NF-1 — Loss Prevention. *$7.50-$9.00/hr. (2 Flex)
Loss Prevention/Safety Investigator (Detective), NF-2. $8.71-$10.00/
hr. (1 RFT)

Personalized Service Clerk, NF-1 — Fleet Store. *$7.25-$8.00/hr.

(1 Flex)

*Maintenance Worker (Food Service Equipment Mechanic), NA-8.
$12.79-$13.32/hr. (1 RFT)

Sign Painter (Visual Merchandiser), NA-7. $12.35-$12.86 (1 RFT)

*Salary based on experience. Positions are opened until filled.






Worship Schedule

YOKOSUKA: Chapel of Hope

*243-6773/ 6774

Note: In the event of an emergency, the Chaplain
on Duty can be reached by calling CFAY Security at

243-2300.
Roman Catholic
SuN Mass, Main Chapel 0800
SuN Mass, Main Chapel 1100
SuN RCIA Class, Blessed Sacrament 0930
SuN CCD (2nd Deck Community Center) 0930
Mon Adult Bible Study, Rooms 2 and 4 1730
Tue EDGE 1630
Tue ACTS 1730
Web Confession 1600
Wep  Perpetual Help Novena, Main Chapel 1700
WEeD Mass, Main Chapel 1730
2" Wep Pre-Baptism Class 1730
Thu Choir Practice, Main Chapel 1700
THu Women's Bible Study 1730
Fri Choir Practice, Choir Room 1700
1Fri Mass, Main Chapel 1700
Sat Vigil Mass, Main Chapel 1700
Sat Baptism, Main Chapel 1500

SaT Confession, Blessed Sacrament Chapel
(or anytime by request)

1600

NOTE: Mass held on Mondays, Tuesday and Thursdays
at 1200 in the Blessed Sacrament Chapel except for

Wednesdays (1200 in the Naval Hospital).

General Protestant

SuN Worship Service, Main Chapel
Thu Choir Practice, Main Chapel

Liturgical

Sun Communion Service
Community Center Auditorium 2nd deck

Contemporary Christian

SuN Worship, Main Chapel
Thu Praise Team Rehearsal, Choir Room

Gospel Praise Service

Sun Worship service, Main Chapel
Web Choir practice, Main Chapel

Filipino Christian Fellowship

SuN Worship Service, Community Center
Auditorium 2nd deck
Web Prayer Meeting, room 3

Church of Christ

SuN Worship, Community Center
Auditorium 2nd deck

SuN Sunday School

WEeD Bible Study, rooms 2, 3 and 5

Latter-Day Saints

Sun Sacrament
Sun Sunday School
SuN Priesthood/Relief Society

0930
1815

1100

1700
1600

1230
1830

1230
1800

0930
1100
1800

1300
1420
1510

Location: Across from Yokosuka City Post Office

(Off base)
Seventh Day Adventists
Sat Saturday Worship 0930
34 Sat  Yokohama Seventh Day
Adventists Church 0930

Jewish Faith Community

Fri Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1800

Soka Gakkai International

2"and 4" Thu  Classroom 10 1800

Specialized Ministries

A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*

Tue Fellowship Hall/Classrooms 1615

Yokosuka Student Ministries
(Middle School and High School)*

Web High School — One Way 1730
THu Middle School - Quest 1630

Protestant Women of the Chapel*

18*Mon  Fellowship Hall 1600
TuE Bible Study, Classroom 10 0900
Tue Bible Study 1800

Japanese Women’s Bible Study*

Tue Main Chapel/Fellowship Hall, Classrooms 0900

Men'’s Christian Fellowship

Tue Study Group (Fleet Rec 3" Deck) 1130
34 Sar  Breakfast (Location varies)

*Runs from September to June

THu Officer Christian Fellowship
Classrooms 2/4 and 3 1730

Negishi: Chapel of the Rising Sun

Roman Catholic

SuN Mass, Main Chapel 0800
SuN Confession 1700
SuN Bible Study 1730
THu CCD, classrooms 0900

Negishi Protestant Service

SuN General Service 1030

Ikego: Religious Services
(Kyoto Tower Party Room, 243-6773/6774)

Roman Catholic
Sat Vigil Mass 1900

General Protestant
Sun Worship Service 1000

Ikego Protestant Service

Sun General Service 1000
Adult Bible Study
Wep Nikko Tower Party Room 1800

A.W.A.N.A. Children’s Ministry
Web Ikego Elementary School 1630
Yokosuka Student Ministries

THU Middle School/High School - Q2
Kyoto Tower Party Room 1830

Fleet and Family Support Center

Classes This Week
Monday, July 5

No classes

Tuesday, July 6

Credit Management 10 a.m (1.5 hrs.)

Employment Overview 11:30 a.m (1.5 hrs.)

Elements of Successful Parenting (ESP) 9 a.m (2 hrs.) (Part on of 4-day series)
Boot Camp for Dads 1 p.m (2.5 hrs.)

Ikego — Adult Cultural Craft Class 10 a.m (2 hrs.)

Wednesday, July 7

Saving and Investments 2 p.m (1.5 hrs.)

Japanese Spouse Group 10 a.m (2 hrs.): This class is focused on the special concerns
of Japanese spouses that are new to the Navy and Yokosuka, Negishi, or Ikego Bases.
Our bilingual instructors have valuable first-hand knowledge to share and will help you
feel more comfortable with your new role as a Navy Spouse! The network portion of the
class will give you the chance to make friends with other Japanese spouses and share
your experiences as a military spouse. This class is conducted in Japanese.

Negishi — Information Booth 10 a.m (4 hrs.)

Thursday, July 8

Car Buying Strategies 10 a.m (1.5 hrs.): Check out my ride! Do you know what a holdback
is? If not, we'll see you in class. In this class, you'll learn all the ins and outs of buying a
car. How to negotiate price, trade-in, financing, etc. We'll teach you lingo that car sales
people speak, and the strategies they use. You'll learn about car insurance, premiums,
deductibles, gap insurance, and a host of websites that will arm you with the knowledge
to get the best deal on wheels.

Effective Resume Writing 11 a.m. (2 hrs.)

Elements of Successful Parenting (2 hrs.) (Part two of 4-day series)

Ikego — Play Morning 10 a.m. (1.5 hrs.)

Friday, July 9

The Basics of Retirement Planning 2 p.m (1.5 hrs.)

Play Morning 9:30 a.m (1.5 hrs.): Make play fun and educational for your child. Learn
creative and new ideas to bring you and your child closer together through play. Children
up to 5 are welcome, but must be accompanied by an adult. This Play Morning is held at
Ayame Tower.

Teen AOB/ ICR Middle / High School 2 p.m (2 hrs.)

***Please visit our Web site for more details about our classes.

Upcoming Classes
July 12 AOBI/ICR
Thrift Savings Plan
Elements for Successful Parenting (ESP) (Part three of 4-day series)
English as a Second Language
Labor and You
Separations-TAP(S-TAP) (5 days)
Modeling Networking Group
Healthy Relationships
Baby Basics
Welcome to lkego
Elements for Successful Parenting (ESP) (Part four of 4-day Series)
Elementary AOB/ICR
Negishi — Welcome to Negishi
Pre-Marriage Seminar
NMCRS’ Budget for Baby
Ikego — Play Morning
Sponsor and Sponsor Coordinator Training
Play Morning

Negishi FFSC Fleet and Family Support Center lkego FFSC
242-4125 243-FFSC (3372) 246-8052
Visit our Web site: www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm

July 13

July 14

July 15

July 16







Members of the Yokosuka Base community dart from the starting line to kick off
the Navy Fitness Captain’s Cup Flag Day 5K run June 11.
U.S. Navy photo by MC1 Geronimo Aquino

(Left) Surgeon General of the U.S. Navy Vice Adm. Adam M. Robinson takes a
question from a chief petty officer at an all hands call during his visit to Commander
Fleet Activities Yokosuka June 4. During the visit, Robinson met with members
of the U.S. 7th Fleet staff, had lunch with enlisted Sailors in the USNH Yokosuka
galley and held a media availability with Japanese reporters.

U.S. Navy Photo by MC3 Devon Dow

Rain did not put adamper on this year’s Dragon Day competition at Yokosuka Middle
School (YMS) June 16. All 600 students moved indoors to compete against their
fellow students in a variety of events including these 7th-graders participating in
a game of tug-of-war. The event helped mark the close of the school year at YMS.

Photo by Dale N. Duncan Jr.

MM3 Jose Garcia, the boiler technician of the watch, reports his watch team’s status
to HT3 Cole French, damage control repair station 5 on-scene leader aboard USS
Blue Ridge (LCC 19) during an engine room fire drill June 21.

U.S. Navy photo by MC2 Daniel Viramontes

The Sullivans Elementary School main office was awash in an ocean of blue as USS
George Washington (CVN 73) (GW) Sailors sign up to volunteer at the school May
28. Volunteers assist with a multitude of tasks to include reading with students,
copying teacher materials, gardening, helping out in the office and, best of all,
having the opportunity to be big brothers and sisters to Sullivans’ students. The
Sullivans School applauds the efforts of the GW volunteers.

Photo by Megan Weathers Cullen

Konnichiwa

MMC(SW) Brian Russell sets and checks the ships bell on the CFAY
headquarters quarterdeck, which was used for the CFAY change of command
ceremony June 25.

Photo by Yuji Kawabe

Where is your hometown? Camden, N.C.

How long have you worked on base? Eleven years.
What s your favorite food? Yakiniku.

What is your life goal? To start my own car tune up repair shop.






