Non Appropriate Fund Human Resources

Fleet and Family Readiness Programs

SEASONAL VACANCY ANNOUNCEMENT
	Date:  
	March 14, 2012
	Does not confer to Civil Service Status

	Position/Grade:  
	Recreation aid (lifeguard) / nf 0189 01
	Announcement # :
	VB-54-12

	Pay:  
	$8.50

	Location:
	MWR Community Programs Sugar Grove, WV

	Relocation Costs:
	Will not be paid.
	Closing Date:
	Open Until Filled

	Area of Consideration:
	OPEN
	(12) Position(s), Flexible Seasonal 

                           Not To Exceed 09/30/12



The following employment conditions apply:

· ALL positions require successful passing of a National Agency Check upon selection and periodically thereafter.

· ALL position requiring computer access in the performance of duties, applicants must be a US citizen and successfully pass SF-86/Eligibility for Secret Clearance upon hire and periodically thereafter.

· ALL employees are required to participate in direct deposit of pay.
· ALL employees are required to possess and maintain a valid Employee Identification Card/Common Access Card, including military family members employed by the NAFI.
· Where Drivers License is required, it must be current, valid and in your possession at all times.  

· All applicants must be 18 years of age unless otherwise noted.  
· Seasonal applicants may be 16 years of age if working less than 180 days and do not require passing of a National Agency Check.
DUTIES:  The incumbent observes activities of patrons to ensure that safety rules are followed.  Provides information to swimmers regarding safety rules and procedures.  Enforces applicable policies and procedures of MWR regarding the use of the pool, within regulations found in BUPERSINST 1710.19.  Ensures that only authorized personnel use the facilities.  Rescues swimmers and administers first aid and CPR as certified.  Assists in keeping assigned areas clean and free from hazards.  Consistently observes conditions of area assigned, i.e., possible hazards, water/chemical conditions.  Makes recommendations to the Supervisor on appropriate actions to take.  Maintains all appropriate logs and records as assigned.
QUALIFICATIONS:   Must possess all special requirements along with sufficient maturity to focus on the importance of due diligence of patrons at all times; ability to exercise control over a large group of people; ability to appropriately identify hazard situations; and identify a patron's need for assistance vice general play immediately.  Must act decisively and immediately in any situation which could result in harm to a patron-either by identifying a patron in distress, or by the ability to tactfully but forcefully provide instruction on water safety and facility rules and regulations, and enforce them.  Work will require minimal effort, but may require prolonged sitting.  Work is subject to emergency situations where strenuous work is required to reach, position, and tow a victim to safety.  In addition, work will require moving lifeguard stands, signs, and equipment, and practice/training lifeguard enactments.  Must be able to life 45 pounds unassisted, and in excess of 100 pounds with assistance.  
SPECIAL REQUIREMENTS:  Must possess and maintain lifeguard certification provided by the American Red Cross or the YMCA.  Must possess and maintain current certifications in Standard First Aid and CPR.  As a condition of employment, the employee must obtain the Hepatitis B Virus (HBV) vaccination or complete the HBV declination form prior to the first day of work due to possible occupational exposure to blood or other potentially infectious materials.  Must be in good physical condition and be able to successfully perform and pass a Physical Agility and Skills test.  This position is subject to an irregular schedule, requiring weekends and holidays.
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
UNLESS SPECIFICALLY STATED IN WRITING BY THE HIRING OFFICIAL, ALL POSITIONS WITH MULTIPLE LEVELS (NF-01 AND NF-02; NA-02/03/04, etc.) WILL BE HIRED AT THE ENTRY LEVEL

PRIOR MILITARY/RETIRED MILITARY: To be considered for NAF employment, you must attach a copy of page four (4) of the DD214 showing reason for discharge and re-entry code.

ACTIVE DUTY MILITARY:  Military regulations require that you obtain a special request authorization (NAVPERS 1336/3) prior to being accepted for outside employment.  To be considered for NAF employment, you must attach a completed authorization form to all applications, and include your command POC name and phone number.

EMPLOYMENT PREFERENCES: Explanation of employment preferences is available at all NAF Human Resources Offices.  No preference is given unless requested & documented.  Acceptance or declination of a regular full time position ends ability to claim preference for spouse or IVS applicants. To claim a preference, you must attach the following documents with your employment application and request form:

· MILITARY SPOUSE: Military Spousal Preference form, most current military member's PCS orders and write SPOUSAL PREFERENCE on front page of the application.

· VETERAN:  Page four (4) of the DD-214, completed SF15 received from Veterans Administration and write “VA” on front page of the application. 

· INVOLUNTARILY SEPARATED MILITARY MEMBERS & DEPENDENTS:  IVS Hiring Preference information form and one of the following: page four (4) of the DD-214 or copy of DD-1173 and write “IVS” on front page of the application.  IVS PREFERENCE IS APPROVED ONLY IF DISCHARGE/REENTRY CODE MATCHES ELIGIBILITY LIST.

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
FILING INSTRUCTIONS: Applicants must submit a completed NAF Employment application & attachments to:
· MWR Dept. (Sugar Grove) 63 Hedrick Drive Room 210, NIOC, Sugar Grove, WV 26815
304-249-6360 or 304-249-6367

· NAF Human Resources Office (NAS Oceana) 875 D Ave.  Bldg. 531, Virginia Beach VA  23460
          (includes Dam Neck and MWR Northwest Annex)

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
The Department of the Navy is an Equal Opportunity Employer.  All qualified candidates will receive consideration without regard to race, color, sex, national origin, age, disability, marital status, political affiliation, sexual orientation or any other non-merit factors.

      Web Site: https://www.cnic.navy.mil/cnrma/



JOBS LINE:  440-JOBS (5627)
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