*xxkxkxx* JOB OPPORTUNITY *******
NON-APPROPRIATED FUND (NAF) POSITION

ANNOUNCEMENT NO: MWR-39-12

POSITION TITLE: Recreation Assistant (Head Lifeguard)
NF-0189-02, Regular Full-Time

SALARY: $9.64 per hour

LOCATION: Fleet Fitness Center, Morale Welfare

and Recreation Department, Fleet Activities,
Sasebo, Japan

AREA OF CONSIDERATION: Sasebo, Japan

RELOCATION EXPENSES: None

OPENING DATE: 17 August 2012 CLOSING DATE: 22 August 2012

DUTIES AND RESPONSIBILITIES:

Incumbent 1is responsible for instructing and teaching
various swimming skills, styles, and basic diving to

various age groups. Ensures swimmers, utilizing a good
knowledge of all aspects of water safety, observe all water
safety rules. Observes swimmers and ensures all
participants are accounted for at all times. Prepares

lifeguard schedules; resolves disputes with patrons and is
responsible for management of Lifeguards.

Prepares materials for presentation and explanation. May
lead the work of other Lifeguards. May act as a pool
lifeguard performing rescue work. When necessary, renders
emergency first aid wuntil qualified medical assistance
arrives. Completes appropriate accident reports and other
required reports.

QUALIFICATION REQUIREMENTS:

Must have Water Safety Instructor (WSI) Certificate. Must have an
approved and current nationally recognized certification as a lifeguard
as well as basic first aid/AED and CPR for the Professional Rescuer
certifications. In addition, skill in the use and maintenance of pool

equipment is desired. Dexterity to handle a person in the water who

may panic or be unconscious. Understanding of and the
ability to enforce rigid safety regulations to ensure



Lifeguard, Head Lifeguard
NF0189-01, NF-0189-02

BRIEF DESCRIPTION OF DUTIES: Lifeguard, NF-011: Incumbentisresponsibleasa

Swimming Pool Lifeguard to perform rescue work, promptly renders CPR or first aid, and calls for
medical assistance as necessary. Supervises swimmers for safety and crowd control. Enforces
safety and pool regulations. Promptly reports safety hazards to supervisor. Completes incident
reports and assists in maintaining routine documents and reports. Responsible for vacuuming,
skimming, and perform routine pools maintenance. May operate water pumps and control chemical
additives to ensure pool water meets specified standards. May apply disinfectant to showers, floors,
and decks. May check I. D. cards for authorized patrons and collect usage fees, if applicable.

Head Lifeguard, NF-02: Incumbent is responsible for instructing and teaching various swimming
skills, styles, and basic diving to various age groups. Ensures swimmers, utilizing a good
knowledge of all aspects of water safety, observe all water safety rules. Observes swimmers and
ensures all participants are accounted for at all times. Prepares lifeguard schedules; resolves
disputes with patrons and is responsible for management of Lifeguards.

Prepares materials for presentation and explanation. May lead the work of other Lifeguards. May
act as a pool lifeguard performing rescue work. When necessary, renders emergency first aid until
qualified medical assistance arrives. Completes appropriate accident reports and other required
reports.

QUALIFICATION REQUIREMENTS: Musthave anapproved and current nationally recognized certification as a lifeguard as
well as basic first aid/AED and CPR for the Professional Rescuer certifications. Inaddition, skill in the use and maintenance of pool
equipmentisdesired. Dexterity to handle apersoninthe Water who may panic or be unconscious. Understanding
of and the ability to enforce rigid safety regulations to ensure maximum protection of swimmers.
Must be able to work day, night and weekend shifts, including holidays.

APPLICATION PROCEDURES: Interested applicantsare to submit MVWR Employment Application or SE-171 (Application
for Federal Employment) to the MWR Personnel Office, COMFLEACT, Sasebo, FPO AP 96322-1190. For addiitional informtion,
please call 252-3328 or visit the MVWR Personnel Office located on the second floor of Building 47 infront of the Bowling Centey.

NOTES:

e Firstconsiderationwill be givento current MWR/INAF employees.

e Eligible spouses of active military personnel will be provided preferential consideration.

e  Ifclaiming Veteran Employment Preference, official documents issued by the Uniformed Services, or the Veterans
Administration, are required to establish compliance with the requirements for active duty and for separation under honorable
conditions.

e Management reservesthe right tofill the vacancy by methods other than the merit staffing procedures (i.e., non-competitive
placementsin lieu of, or as exceptions to competitive procedures), o cancel vacancy announcement at any time during the
recruitment process.

e Mandatory participation inthe Direct Depasit Program.

e Oncesubmitted, applications and all attachments become the property of MWR Personnel Office, Saselbo and will not be retumed
or copied.



THEDEPARTMENT OF THENAVY ISAN EQUAL EMPLOYMENT OPPORTUNITY EMPLOYER. ALL
QUALIFHED CANDIDATES WILL RECEIVE CONSIDERATION WITHOUT REGARD TORACE, COLOR,
RELIGION, SEX, NATIONAL ORIGIN, AGE, DISABILITY, MARITAL STATUS, POLITICAL AFFILIATION,
SEXUAL ORIENTATION ORANY OTHERNON-MERIT FACTOR.

NAVY -AN EQUAL OPPORTUNITY EMPLOYER



maximum protection of swimmers. Must be able to work day,
night and weekend shifts, including holidays.

HOW TO APPLY:

Please send MWR Employment Application to the MWR NAF Human Resources
Office, Comfleact Sasebo, FPO AP 96322 or email us at
m-sa-mwrhroofficel@fe.navy.mil. Please ensure that your application
contains all the information requested in the wvacancy announcement.
IF your application does not provide all the information requested on
this form and in the Jjob wvacancy announcement, vyou may lose
consideration for the job.

Some positions have special requirements. In these cases
selection is tentative pending satisfactory completion of
these requirements. All selections are contingent upon the
obtaining satisfactory employment reference checks.

For additional information, please call 252-3328 or wvisit
MWR NAF Human Resources Office located on the second floor
Bldg. 91, above the Bowling Center.

NOTES:

e First consideration may be given to non-competitive eligible.

e FEligible spouses of active military personnel will be provided
preferential consideration.

e Management reserves the right to fill the vacancy by methods other
than the merit staffing procedures (i.e., non-competitive
placements in lieu of, or as exceptions to competitive procedures),
or cancel vacancy announcement at any time during the recruitment
process.

e Retired and former military members must submit DD Form
214 together with the application.

e Mandatory participation in Direct Deposit Program.

e Once submitted, applications and all attachments become
the property of MWR NAF Human Resources Office, Sasebo,
and will not be returned or copied.

THE DEPARTMENT OF THE NAVY IS AN EQUAL EMPLOYMENT OPPORTUNITY
EMPLOYER.

ALL QUALIFIED CANDIDATES WILL RECEIVE CONSIDERATION WITHOUT REGARD TO
RACE, COLOR, RELIGION, SEX, NATIONAL ORIGIN, AGE, DISABILITY, MARITAL
STATUS, POLITICAL AFFILIATION, SEXUAL ORIENTATION OR ANY OTHER NON-
MERIT FACTOR.



